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'@Appointments

David N. Ricchiute, professor of accountancy, has been
appointed to the newly created Deloitte & Touche Chair
in Accountancy. A member of the faculty since 1977, his
appointment is effective in January. Deloitte & Touche
LLP created the chaired position with contributions of
$300,000 during the past year to an existing Department
of Accountancy endowment. After receiving a bachelor’s
degree from Bryant College in Smithfield, R.I., in 1970,
Ricchiute earned masters and doctoral degrees at the Uni-
versity of Kentucky in 1974 and 1977. He twice has been
named the outstanding teacher in the College of Business
Administration. His research interests include the study
of professional judgment and decision making, and the
pricing practices of large public accounting firms. His
work has been published in leading academic journals,
and his textbook, “Auditing,” is widely used at colleges
and universities throughout the United States, England
and Australia.

Honors

Scott Bridgham, assistant professor of biological sci-
ences, has been appointed to the editorial board of the

@Soil Science Society of America Journal for 1995-98.

Maureen T. Hallinan, White professor of sociology, was

named a member of the editorial boards of Social Psychol-
ogy Quarterly for 1993-95 and The Social Psychology of Edu-
cation for 1994. She is serving on the advisory board of
the Mellon/Russell Sage Foundation “Fostering a Commu-
nity of Learners” project for 1994-97.

George A. Lopez, professor of government and interna-
tional studies and faculty fellow in the Kroc Institute, has
been re-elected to a three-year term on the editorial board
of the Bulletin of the Atomic Scientists.

Walter Nugent, Tackes professor of history, has been
elected to a three-year term on the Council of the West-
ern History Association.

James S. O’Rourke 1V, associate professional specialist in
the College of Business Administration and concurrent
associate professor of management, has been elected
chairman of the National Committee on Ethics for the
Association for Business Communication. The appoint-
ment is for two years, beginning November 1994.

Michael K. Sain, Freimann professor of electrical engi-
neering, has been appointed chair of the Baker, Fink, and
Thompson Prize Papers Award Committee and a member
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of the awards board for the Institute of Electrical and
Electronics Engineers (IEEE) in 1995. For the IEEE Con-
trol Systems Society, Sain has been appointed chair of the
Awards and Fellow Nominations Committee, chair of the
George S. Axelby Prize Paper Award Committee, associate
editor at large of the IEEE Transactions on Automatic Con-
trol and member of the conference editorial board for
199S. For the IEEE Circuits and Systems Society, Sain is
199$ editor of IEEE Circuits and Systems Society Newsletter.
He served on the Technical Program Committee for the
Midwest Symposium on Circuits and Systems in August
and has been appointed to the International Program
Committee of the Mediterranean Conference on Control
and Automation in Cyprus, July 199S.

Activities

Mark S. Alber, assistant professor of mathematics, gave
an invited talk titled “On Umbilic Geodesics and Soliton
Solutions of Nonlinear PDE’S” at the University of Colo-
rado in Boulder, Colo., Oct. 27.

Panos Antsaklis, professor of electrical engineering, was
an invited principal speaker at the workshop “Hybrid Sys-
tems and Autonomous Control” organized by the Math-
ematical Sciences Institute of Cornell University and
sponsored by the U.S. Army Research Office held at
Cornell University in Ithaca, N.Y., Oct. 27-30. The title of
his presentation was “Interface and Controller Design for
Hybrid Systems.” :

Kathleen Biddick, associate professor of history, gave a
paper titled “English America: Curricular Masks and Im-
perial Phantasmatics” at the conference on Rethinking
Britain held at the University of California in Santa Bar-
bara, Calif., Oct. 21-23. She was invited to give a Mellon
Seminar in Medieval Studies on “Inquisitorial Technolo-
gies” at Cornell University in Ithaca, N.Y., Oct. 28.

Veronica C. Blasquez, Galla assistant professor of chem-
istry and biochemistry, gave the invited seminar “Chro-
matin Structural Analysis as an Approach for Delineating
Enhancer Function in B-Lymphocytes” in the Depart-
ment of Life Sciences at Indiana State University in Terre

‘Haute, Ind., Oct. 18. She presented a seminar on

“Switching Antibody Genes On or Off in B-Lymphocytes”
in the Department of Chemistry at Rose-Hulman Institute
of Technology in Terre Haute, Ind., Oct. 18.

Hsueh-Chia Chang, chairman and professor of chemical
engineering, presented a seminar titled “Interaction Dy-

namics of Solitary Waves on a Falling Film” at the Com-

plex Fluid Seminar Series at Princeton University in
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Princeton, N.J., Sept. 26. He presented a seminar titled
“Waves on a Falling Film"” at the Levich Institute of Hy-
drodynamics at the City College of New York in New
York, N.Y., Sept. 27.

Danny Z. Chen, assistant professor of computer science
and engineering, gave the presentation “Optimal
Hypercube Algorithms for Triangulating Classes of Poly-
gons and Related Problems” and chaired a session at the
seventh international conference on Parallel and Distrib-
uted Systems in Las Vegas, Nev., Oct. 6-8. He gave the
invited talk “On the All-Pairs Eucidean Short Path Prob-
lem” in the Department of Computer Science at the Uni-
versity of Nevada in Las Vegas, Nev., Oct. 6.

Rev. Austin I. Collins, C.S.C., associate professor of art,
art history and design, was artist in residence and sculp-
ture workshop coordinator at Columbia College in Chi-
cago, Ill., Oct. 21-22.

Daniel J. Costello Jr., chairman and professor of electri-
cal engineering, presented the research seminar “Progress
Towards Achieving Channel Capacity” for the School of
Engineering and Applied Science Fall 1994 Seminar Series
at Southern Methodist University in Dallas, Tex., Oct. 21.

James T. Cushing, professor of physics, gave the invited
talk “Locality/Separability: Is This Necessarily a Useful
Distinction?” at the Philosophy of Science Association
Meeting in New Orleans, La., Oct. 13-16. He presented
“Marginalizing a Competitor: Copenhagen versus Causal
Quantum Theory” at the History of Science Society Meet-
ing in New Orleans, La., Oct. 13-16. He gave the invited
talk “It Is the Theory Which Decides What We Can Ob-
serve” at the London School of Economics in London,
England, Oct. 25.

Roberto A. DaMatta, Joyce professor of anthropology,
gave the inagural conference at the ninth Medical Con-
gress of the City of Campos, State of Rio de Janeiro, Bra-
zil, Oct. 18. He gave the opening conference for the 20th
National Congress of Pharmacists in Rio de Janeiro, Bra-
zil, Oct. 25. He gave a paper at the seminar on “Football,
a Brazilian Passion” organized by the Department of An-
thropology and by the Institute of Social Sciences of the
Federal Fluminense University of Niteroi, State of Rio de
Janeiro, Brazil, Oct. 26.

Julia V. Douthwaite, assistant professor of Romance lan-
guages and literatures, presented a paper titled “Sex and
the Natural Man: Emile and His Unruly Cousins in Eigh-
teenth-Century France” at the annual meeting of the
Midwest American Society for Eighteenth-Century Studies
in Normal, Ill., Oct. 15.

Jean A. Dibble, assistant professor of art, art history and
design, presented a lecture titled “Modern Printmaking”
at the Snite Museum of Art, Notre Dame, Ind., Sept. 27.

James A. Glazier, assistant professor of physics, presented
the Physics Department Seminar “The Dynamics of Cellu-
lar Patterns” at Rockefeller University in New York, N.Y.,
Oct. 25.

Denis A. Goulet, O'Neill professor of economics, deliv-
ered a paper titled “Authentic Development: Is It Sustain-
able?” to the 1994 (Canadian) Political Economy Associa-
tion Colloquium on “Rethinking Economics” at the
Université du Québec a Montréal, Canada, Oct. 14. He
directed a three-day workshop on Development Indica-
tors for 45 project managers, program planners, field
workers and NGO research directors convoked by
Alternativa (Center for Social Research and Popular Edu-
cation) in Lima, Peru, Oct. 24-26. Goulet delivered the
lecture “Economic Development — Human Development:
How Is It Measured?” at the Universidad del Pacifico in
Lima, Peru, Oct. 24. He conducted a daylong workshop
on Development Indicators and lectured on the same
topic to the assembly of Coincide (NGO Co-Ordinating
Group, Andean Region) in Cuzco, Peru, Oct. 27.

Kimberly A. Gray, assistant professor of civil engineering
and geological sciences, delivered an invited lecture titled
“Water: Quantity and Quality Issues” at the Forever
Learning Center in South Bend, Ind., Oct. 5. She was a
co-author on the presentatlons ”Statxstlcal Analysis of Py-
rolysis-GC-MS Data to Understand Disinfection By-Prod-
uct Formation” with Allen Simpson and “Use of Gamm
Radiolysis to Dechlorinate Hexachlorobenzene on Soils”
with Fabrice Lavorel at the 17th Midwest Environmental
Chemistry Workshop held at Michigan State University
in East Lansing, Mich., Oct. 8-9.

Maureen T. Hallinan, White professor of sociology, pre-
sented “Educational Processes and School Reform” at the
Southern Sociological Society annual meetings in Raleigh,
N.C., April 10. She presented “Race Effects on Students’
Track Mobility” at the American Sociological Association
annual meetings in Los Angeles, Calif., Aug. 5-9.

Alan L. Johnson, professor of biological sciences, gave an
invited seminar titled “Role of Apoptosis as a Proximal
Cause of Ovarian Atresia” at Purdue University in West
Lafayette, Ind., Oct. 25.

Thomas Kselman, professor of history, delivered the in-
vited lecture “Are Historians Getting Religion? The Am-
bivalent Status of Religion in Current Historiography” to
the Departments of History and Religion at Western
Michigan University in Kalamazoo, Mich., Oct. 20.
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Gary A. Lamberti, assistant professor of biological sci-
ences, delivered a seminar titled “Exotic Invertebrates in
Streams: Dispersal and Ecological Effects” at the Univer-
sity of Minnesota in Duluth, Minn., Oct. 26-29.

George A. Lopez, professor of government and interna-
tional studies and faculty fellow in the Kroc Institute,
gave two faculty seminars on “Building a Successful Peace
Studies Program” at DePauw University in Greencastle,
Ind., Sept. 7, Nov. 8. He conducted a conflict resolution
training session for the “Emerging Leaders” program of
the Visions-in-Progress program of South Bend, Ind., Oct.
11. He conducted a futures-invention workshop for the
Carmel-Clay Public Library System in Carmel, Ind., Oct.
14. He conducted a training workshop on “Dealing with
Competing Cultures and Ideologies in the Classroom” at
the Provost’s Faculty Development Seminar at Michigan
State University in East Lansing, Mich., Oct. 19, and at
the Lilly Endowment Fellows Conference in Indianapolis,
Ind., Nov. 7.

Martina Lopez, assistant professor of art, art history and
design, presented an exhibition “Metamorphoses: Pho-
tography in the Electronic Age” at the Fashion Institute
of Technology in New York, N.Y., Sept. 8-Oct. 29.

Scott Mainwaring, professor of government and interna-
tional studies, was the chair and the commentator on a
panel on “Interpreting Democratic Transitions” at the an-
nual meeting of the American Political Science Associa-
tion in New York, N.Y., Sept. 1. He prepared a paper
titled “Explaining Choices of Political Institutions: Inter-
ests and Ideas in Brazil, 1985-1988” for the American Po-
litical Science Association meetings, Sept. 4. He gave a
paper titled “The Institutionalization of Party Systems
and Democratic Consolidation in Latin America” at Ohio
State University in Columbus, Ohio, Oct. 13.

Edward Manier, professor of philosophy and fellow of
the Reilly Center, organized a session on rates and types
of consensus formation titled “Tempo and Mode in XXth
Century Science” sponsored by the Philosophy of Science
Association, History of Science and the Society for Social
Studies of Science at their joint meetings in New Orleans,
La., Oct. 12-16. He presented recent work of his own
titled “Technoscience and Consilience: Molecular, Neu-
robiology, Cognitive Neuroscience and Cellular Psychol-
ogy” at that session.

Rev. Richard P. McBrien, Crowley-O’Brien-Walter pro-
fessor of theology, presented “Re-Founding the Church:
Looking Forward by Looking Back” at Jesus Day 1994 at
Maria High School in Chicago, Ill., Oct. 15.

Rev. Richard A. McCormick, S.J., O’Brien professor
emeritus of Christian ethics, presented “Physician and Pa-

@uent in Health Care Reform” at the 25th anniversary cel-

ebration of the Hastings Center in Chicago, Ill., Oct 14.
He presented “Catholic Hospitals: Mission or Misfire?” at
Saint Mary’s College, Notre Dame, Ind., Oct. 12. He gave
Xavier’s National Alumni Association lecture “Physician-
Assisted Suicide: Compassion or Collapse?” at Xavier
University in Cincinnati, Ohio, Oct. 26.

Juan Migliore, professor of mathematics, gave a collo-
quium titled “An Equivalence Relation on Curves in P3”
at Florida State University in Tallahassee, Fla., Oct. 21.

Walter Nugent, Tackes professor of history, served as
chair and commentator for a panel on “Native-born
Ethnicity in the Nineteenth-Century Midwest” at the an-
nual meeting of the Social Science History Association in
Atlanta, Ga., Oct. 14.

Samuel Paolucci, associate professor of aerospace and
mechanical engineering, delivered an invited seminar
titled “Stability, Transition, and Turbulence of Natural
Convection Flows in Differentially Heated Cavities” in
the Department of Mechanical Engineering and Applied
Mechanics at the University of Pennsylvania in Philadel-
phia, Pa., Oct. 27.

Wolfgang Porod, professor of electrical engineering, pre-
sented a progress report on the project titled “Quantum
Cellular Automata” with Craig Lent, associate professor
of electrical engineering, and Gary Bernstein, associate
professor of electrical engineering, at the ARPA ULTRA
Program Review held in Santa Fe, N.Mex., Oct. 17-21.

Steven T. Ruggiero, associate professor of physics, pre-
sented a paper titled “Transport Properties of YBCO Films
on Ultra-Thin Ag Layers” at the 1994 Applied Supercon-
ductivity Conference in Boston, Mass., Oct. 19.

Michael K. Sain, Freimann professor of electrical engi-
neering, presented the papers “Absolute Acceleration
Feedback Control Strategies for the Active Mass Driver”
by S. Dyke, Billie F. Spencer Jr., associate professor of
civil engineering and geological sciences, A. Belknap, K
Ferrell and P. Quast and “Limiting Extreme Structural Re-
sponses Using an Efficient Nonlinear Control Law” by D.
Tomasula and B. Spencer at the first world congress on
Structural Control in Los Angeles, Calif., Aug. 4-6. He
presented the paper “Discrete-Time Systems: New Results
on Undershoot and Overshoot” co-authored with Leo H.
McWilliams at the Allerton Conference on Communica-
tion, Control, and Computing in Monticello, Ill., Sept. 28.

Mihir Sen, professor of aerospace and mechanical engi-
neering, delivered an invited plenary lecture on “Thermo-
acoustic Machines” and chaired a session on Heat Trans-
fer at the fifth Latin American congress on Heat and Mass
Transfer held in Caracas, Venezuela, Oct. 24-27.
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Robert W. Shaffern, visiting assistant professor of his-
tory, presented a paper titled “Inner Life, Exterior Acts:
Indulgences and Medieval Saints” at the Midwest Medi-
eval History Conference at Wright State University in
Dayton, Ohio, Oct. 15.

Susan Guise Sheridan, assistant professor of anthropol-
ogy, presented an invited paper titled “Forensic Anthro-
pology: ‘Dead Men Do Tell Tales'” at the Israeli National
Police Headquarters Expert Witness Training Course in
Jerusalem, Israel, Oct. 16.

Albin A. Szewczyk, professor of aerospace and mechani-
cal engineering, was a guest of the Russian Academy of
Sciences during the fall. He gave invited talks on “The
Modification of the Near Wake of a Circular Cylinder in a
Sheer Flow by Use of a Splitter Plate” at St. Petersburg
University in Petrodvorets, Russia, Sept. 27, and at the
Technical University, St. Petersburg, Russia, Sept. 28. He
delivered the talk “Shear Layer Stability Analysis” at the
Russian Academy of Sciences’ Physical and Technical In-
stitute in St. Petersburg, Sept. 29. He delivered his main
talk titled “The Near Wake of a Circular Cylinder: Stabil-
ity and Conrol” at the Division of Engineering, Institute
for Mechanics and Control Processes, in Moscow, Russia,
Sept. 30, and at the Kazan Physicotechnical Institute of
the Russian Academy of Sciences in Kazan, Russia, Oct. 4.

James P. Thomas, assistant professor of aerospace and
mechanical engineering, presented the paper titled “Mod-
eling of Hydrogen Transport in Cracking Metal Systems”
which will be published in the Conference Proceedings
and presented a poster at the fifth international confer-
ence on Hydrogen Effects on Material Behavior in Jack-
son Lake Lodge, Wyo., Sept. 12-15. He presented a paper
titled “Finite Element Modeling of Hydrogen Transport in
Metals” at the Recent Advances in Engineering Science,
proceedings of the 31st annual technical meeting of the
Society of Engineering Science, at Texas A&M University
in College Station, Tex., Oct. 10-12. He presented the pa-
per titled “Solute Transport in Elastic Solids” during a
symposium honoring Professor D.G.B. Edelen held as part
of that meeting. Thomas presented an invited lecture
titled “Modeling the Influence of International Hydrogen
on the Crack Growth Rate of Metals” at the Solid Me-
chanics Seminar Series in the Department of Aerospace
and Mechanical Engineering at the University of Notre
Dame, Notre Dame, Ind., Oct. 20, and in the Department
of Engineering Mechanics at the University of Kentucky
in Lexington, Ky., Oct. 24.

Anthony M. Trozzolo, assistant dean of science and
Huisking professor emeritus of chemistry and biochemis-
try, presented the invited lecture titled “Photons and
Polymers — A Study of Degradation” before the Milwau-
kee section of the American Chemical Society at the Uni-
versity of Wisconsin-Parkside in Kenosha, Wis., Oct. 20.

James C. VanderKam, professor of theology, presented
the lectures “The Messiahs in the Dead Sea Scrolls,” “The
Canon of Scripture and the Dead Sea Scrolls” and “Inter-
pretations of Genesis in the Scrolls” at the Biblical Ar-
chaeology Society Seminar titled Explorations in Bible
and Archaeology in St. Louis, Mo., Sept. 22-24. He pre-
sented “Who Wrote the Dead Sea Scrolls?” at the Scrolls
and Bible Seminars: The Dead Sea Scrolls and Second
Temple Judaism in Phoenix, Ariz., Oct. 1.

Arvind Varma, Schmitt professor of chemical engineer-
ing, co-chaired a session titled “Synthesis of New Materi-
als” at the international symposium on Chemical Reac-
tion Engineering held in Baltimore, Md., Sept. 25-28. He
authored two papers presented at the symposium titled
“Mechanisms of Structure Formation during Combustion
Synthesis of Materials” presented by doctoral student
Cynthia R. Kachelmyer and “Nonuniform Catalyst Distri-
bution for Catalytic Membrane Reactors” presented by
doctoral student John Szegner. He authored two papers
titled “Performance of Inorganic Membrane Reactors with
Nonuniform Catalyst Distribution” presented by
postdoctoral research associate Giacomo Cao, and “Novel
Preparation Techniques for Supported Thin Metallic
Membranes and Inorganic Ceramic Membranes” pre-.
sented by postdoctoral research associate King Yeung at
the first international workshop on Catalytic Membranes
held in Lyon, France, Sept. 26-28.

Rev. James F. White, professor of theology, served on a
panel on “The Future of the Church” in Palo Alto, Calif.,
Nov. 4. He gave four Darden Lectures in Practices at the
Nazarene Theological Seminary in Kansas City, Mo., Nov.
15-18.

Eduardo E. Wolf, professor of chemical engineering, pre-
sented a plenary lecture titled “Scanning Probe Micros-
copy Studies of Catalyst Activation and Deactivation” at
the international symposium on Catalyst Deactivation in
Ostende, Belgium, Oct. 2-5. He presented a seminar titled
“Estudies Transientes de Reacciones de Oxidacion” at the
Departmento de Ingieneria Quimica, Universidad
Autonoma de Mexico, Ciudad de Mexico, D.E. Mexico,
Oct. 27-28.

John H. Yoder, professor of theology, gave the guest lec-
ture “How Many Ways Are There to Think About the Mo-
rality of War?” at the Garrett Evangelical Theological
Seminary in Evanston, Ill., Oct. 26. He presented the
guest lecture “Can Just War Theory be Used Honestly?” at
the Department of Religion at Northwestern University in
Evanston, Ill., Oct. 26.

Randall C. Zachman, assistant professor of theology,
gave the adult education class “Belonging to God: The
Christian Life According to John Calvin” at the Fourth

Presbyterian Church, Chicago, Ill., Sept. 11, 18, 25, Oct. 2. @\
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‘ /@ Corrections to Notre Dame Report #4

University Administration

Business Affairs
Victor DeCola, M.B.A.
Assistant to the Comptroller for Systems Management

Freida Donnan
Director of Licensing

Helen Kellogg Institute for International Studies
Guillermo O'Donnell, Ph.D.
Academic Director

Academic Department Chairpersons and
Program Directors

College of Arts and Letters - Program Directors
Chatles Craypo, Ph.D.
Higgins Labor Research Center

University Committees

Editors of Scholarly Publications
International Contributions to Labor Studies
Anne Zakas, Managing Editor

Faculty Board in Control of Athletics
Joseph P. Bauer, Professor of Law

Faculty Senate

Executive Committee Term Expires
Patrick J. Sullivan, C.S.C., Adjunct Assistant
Professor of Sociology, Chairperson, .

1995

Committee on Student Affairs

Members
John J. Broderick, Emeritus 1997
Cornelius F. Delaney, Professor of Philosophy
(ex officio) 1995
Hilary A. Radner, Assistant Professor of
Communication and Theatre 1995

Faculty of the University

HENRY G. BERRY, Professor of Physics. B.A., Oxford, 1962;
M.Sc., Univ. of Wisconsin, 1963; Ph.D., ibid., 1967. (1994)

REBECCA BORDT, Assistant Professor of Sociology. B.A., Buena
Vista College, 1981; M.S., Arizona State Univ., 1985; M.Phil.,
Yale Univ., 1988, Ph.D., ibid., 1994. (1992)

NOREEN DEANE-MORAN, Assistant Professional Specialist in
English. B.A., College of New Rochelle, 1963; M.A.T., Univ.
of Notre Dame, 1964; M.A,, ibid., 1968; Ph.D., ibid., 1982.

@ (1982)

ELIZABETH JANE DOERING, Adjunct Assistant Professor in the
Arts and Letters Core Course. B.A., Douglass College of Rutgers
Univ., 1954; M.Ed., Goucher College, 1955; M.A., Univ. of

Notre Dame, 1970; Ph.D., Northwestern Univ., 1992. (1993)

JOHN ]. KENNEDY JR., Assistant Professional Specialist and Di-
rector of the College of Arts and Letters Computing Office. B.A.,
Univ. of Notre Dame, 1979; M.A,, ibid., 1984; Ph.D,, ibid,,
1990. (1990)

CARL F. MELA, Assistant Professor,of Marketing. B.A., Brown
Univ., 1983; M.B.A., Univ. of California, 1987; M.Phil., Co-
lumbia Univ., 1992; Ph.D., ibid., 1993. (1993)

MICHELLE A. MURPHY, Assistant Professional Specialist in
Biological Sciences. B.A., Scripps College, 1987; Ph.D., Univ.
of Notre Dame, 1993. (1993)

ALVEN M. NEIMAN, Assistant Dean and Concurrent Associate
Professor in the College of Arts and Letters Core Course. B.A.,
Univ. of Akron, 1973; Ph.D., Univ. of Notre Dame, 1978.
(1978)

GUILLERMO O’DONNELL, Academic Director of the Helen
Kellogg Institute for International Studies and Helen Kellogg Pro-
fessor of Government and Intemational Studies. LL.B., National
Univ. of Buenos Aires, 1957; M.Phil., Yale Univ., 1971;
Ph.D., ibid., 1988. (1982)

LUCY SALSBURY PAYNE, Associate Librarian in the Law Li-
brary. B.Music, Andrews Univ., 1974; M.A., Loma Linda
Univ., 1979; J.D., Univ. of Notre Dame, 1988; M.L.L.S., Univ.
of Michigan, 1990. (1988)

GREGORY L. SNIDER, Assistant Professor of Electrical Engineer-
ing. B.S.E.E., California State Polytechnic Univ., 1983;
M.S.E.E., Univ. of California, Santa Barbara, 1987; Ph.D., -
ibid., 1991. (1994)

SUSAN C. STEIBE-PASALICH, Concurrent Assistant Professor of
Psychology. B.A., Catholic Univ. of America, 1973; M.A,,
Univ. of Ottawa, 1977; Ph.D., ibid., 1980. (1988)

MARTHA TURNER, Adjunct Assistant Professor in the Arts and
Letters Core Course. B.A., Skidmore College, 1985; Ph.D.,
Univ. of Notre Dame, 1994. (1994)

PEI-DONG WANG, Assistant Faculty Fellow in Electrical Engi-
neering. B.Sc., Zhejiang Univ., Hangzhou, P.R. China; M.Sc.,
ibid.; Ph.D., Imperial College of Science, Technology and
Medicine of London, 1991. (1994)

JAMES L. WITTENBACH, Professor of Accountancy. B.S., Ferris
State College, 1965; M.B.A., Michigan State Univ., 1967;
D.B.A., Univ. of Oklahoma, 1972; C.P.A,, Indiana, 1974.
(1972)

KRZYSZTOF ZIAREK, Assistant Professor of English. M.A.,
equiv., Warsaw Univ., 1985; M.A., State Univ. of New York,
1988; Ph.D., ibid., 1989. (1989)
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PART I. INTRODUCTION
A. Organization of the Report

This is a report of a comprehensive site visit to the Uni-
versity of Notre Dame. It is organized into four parts:

I. INTRODUCTION. This section contains the organiza-
tion of the report, presents an accreditation history of the
institution, and describes the structure and scope of the
team visit.

II. EVALUATION FOR ACCREDITATION. This section
evaluates the institution in relation to the General Insti-
tutional Requirements and the Criteria for Accreditation
set forth in the Handbook for Accreditation of the Commis-
sion on Institutions of Higher Education, and provides a
summary of the strengths and concerns identified by the
visiting team.

III. COMMENTS AND SUGGESTIONS. This section of-
fers suggestions to the institution from the North Central
Association team in its consultative capacity. While these
suggestions may be useful to the University, they are not
to be construed as conditions of the recommendation
made.

IV. RECOMMENDATION. This section contains the
NCA team’s recommendation for accreditation, including
the Worksheet for Statement of Affiliation Status, and the
team’s rationale for its recommendation.

B. Institutional Accreditation History

The University of Notre Dame was founded in 1842 by
Rev. Edward Sorin, C.S.C., a member of the Congregation
of Holy Cross. It has been accredited by the NCA since
1913.

The most recent NCA evaluation team visit was in Febru-
ary 1984, following which the University’s accreditation
through the doctor’s degree level was continued. There
were no stipulations, reports or focused evaluations
required.

C. Structure and Scope of the Visit

The institution chose to build its self-study around four
special emphases:

1. Mission: The Catholic identity of the University;
2. Academic Life: The challenge of developing superb
graduate and professional programs while at the same
time maintaining the quality of the undergraduate
programs;

220

¢

¢

B




[DOCUMENTATION

‘0:3. Student Life: The challenge of a changing student
body;
4. Athletics: The role of athletics in the University.

These themes emerged from the institutional self-study
process, which consisted in a series of colloquys involv-
ing students, faculty, academic administrators and profes-
sional staff. In lieu of a formal self-study report, the insti-
tution submitted a report, “Colloquy for the Year 2000,”
presented by the president to the Board of Trustees on
May 7, 1993. This document was reviewed by the Board
of Trustees. It is an inspiring statement of the vision of
the president, based on the discussions, ideas and interac-
tions generated in the colloquys and reports. The report
provides a clear indication of the University’s direction
for the future, and was useful to the team in identifying
important issues and goals of the University. However, it
did not provide much detailed information on the status
quo. In order to find additional material on which to
base our evaluation, the team reviewed the reports of
each of the colloquys which constituted the actual self-
study process as well as other documents provided by the
University.

Prior to their arrival on campus, the team members re-

viewed the bulletins of information for the undergradu-

ate programs, the MBA program, the Graduate School,
\and the Law School. We studied the Faculty Handbook,

@du Lac, the Student Life handbook, and numerous re-

" ports. We read several reports of the provost to the fac-
ulty, including the report on reappointment, tenure and
promotion; on University finances; and concerning the
Provost’s Advisory Committee. Any information that was
requested was promptly and graciously supplied.

During the evaluation visit, the team members met with,
and interviewed the president, provost, executive vice
president, and senior administrative and academic offic-
ers of the University. We met with four members of the
Board of Trustees, including the chairperson. In groups
or in individual meetings, we met with all of the deans,
several department chairs, faculty and student leaders,
and professional staff members. We met with graduate
and undergraduate students, including both men and
women, international students, and members of ethnic
minorities. We visited academic classroom and office
buildings, laboratories, studios, student residence halls,
the main library and smaller libraries, the church, the
theater, the Snite museum, galleries and studios, athletic
and recreation facilities, and other University facilities.

Team members were received with courtesy, cooperation,
and candor. The team would like to express its thanks to
the University of Notre Dame community for this
cooperation.

®

The scope of the visit was a comprehensive evaluation of
the institution for continued accreditation at the doctoral
level.

PART II. EVALUATION FOR ACCREDITATION

The team reviewed the institution in relation to the Gen-
eral Institutional Requirements and the Criteria for
Accreditation.

A. General Institutional Requirements

1. Mission and Authorization. ‘

The institution formally adopted and made public a state-
ment of mission in 1984, and has since circulated (May
1993) a contemporary reformulation of the mission state-
ment in The Report of the Colloquy for the Year 2000 (here-
after referred to as the Colloquy). This more recent state-
ment has been reviewed and accepted by the Board of
Trustees and has been widely circulated to the faculty.
The team reviewed the statement of mission, and af-
firmed that it is appropriate to an institution of higher
education, describing the teaching, research and service
activities of the University in the context of a Catholic
institution.

The University awards the baccalaureate degree in over 45
majors, the master’s degree in 16 programs, and the doc-
torate in 23 courses of study. In addition, it awards the
M.B.A,, ].D., LL.M. and ]J.S.D. degrees. The team reviewed
the University Fact Book and Basic Institutional Data form
and confirmed that these degrees are conferred upon
graduates of the programs.

The University was chartered in the State of Indiana in
1844 and has legal authority to confer its certificates, di-
plomas and degrees. The team inspected a copy of the
charter and verified that the institution meets all the legal
requirements to conduct its degree programs on the Uni-
versity campus in Notre Dame, Indiana, and in 15 inter-
national study programs sponsored by the University.

2. Educational Programs.

All the degrees and programs offered are compatible with
the mission of the University and are based on recog-
nized fields of study. The educational programs, as de-
scribed in the current bulletins of the schools, are four
years or longer in length. All undergraduate programs re-
quire a general education core curriculum. Graduate pro-
grams require completion of a baccalaureate degree as a
prerequisite for the degree. The team reviewed the Uni-
versity bulletins which describe the requirements for the
degree programs, which are appropriate to the degrees
conferred. The University is accredited by the appropri-
ate professional accrediting bodies for the professional
degrees offered.
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3. Institutional Organization.

The governance of the University is vested in the Fellows
and Trustees of the University, and these bodies regularly
review the basic policies that govern the institution and
protect its integrity. Of the 50 members of the Board of
Trustees, five are employees of the University, eight are
members of the Congregation of Holy Cross, and the re-
mainder come from a wide variety of backgrounds. The
team met with the chairman of the board and three of
the trustees and affirm that the public interest is well rep-
resented. Rev. Edward A. Malloy, C.S.C., was designated
by the Board of Trustees in August 1987 to administer the
institution as the president (chief executive officer) of the
University. The faculty, whose credentials were reviewed
by the visiting team, are appropriately qualified by educa-
tion and experience. They are significantly involved in
the development and review of the educational programs
at the department level, and participate in the review of
policies, practices and procedures at the college and uni-
versity level through their membership in University
committees and councils.

{ ; Admission policies are published in the University bulle-
s tin and other publications. They are appropriate to the
L educational programs offered, and are consistent with the
institution’s mission. The team reviewed admission prac-
tices and student records and confirmed that these poli-
cies are followed in practice.

4. Financial Resources.

The University has substantial resources which provide
support for its activities. The team reviewed the financial
records and reports which are audited each year by Ernst
and Young, Certified Public Accountants.

5. Public Disclosure.

University publications provide fair and accurate infor-
mation about educational programs, policies and proce-
dures that directly affect students, charges and refund

L policies, and the academic credentials of its faculty mem-
he bers. The team reviewed these materials in detail. Infor-
mation on financial resources was available upon request
in audited financial reports.

After reviewing the materials described and meeting with

University officials and trustees, the team concludes that
‘ the General Institutional Requirements for accreditation

i are fulfilled.

B. Criteria for Accreditation

1. The University of Notre Dame has clear and publicly
stated purposes, consistent with its mission and appropri-
ate to a postsecondary educational institution.

The team confirmed that the organization and activities
of the University were based upon its publicly stated mis-

sion statement, and that the mission is appropriate to a e

- postsecondary educational institution.

In its present formulation, the mission statement cel-
ebrates the heritage of the institution and provides a vi-
sion for the future. The distinctive characteristic of Notre
Dame set forth in this statement is the foundation of its
academic community upon the dialogue between faith
and scholarship. This perspective demands both indi-
vidual academic freedom and institutional Catholic com-
mitment. The emphasis on community shapes a learning
environment in which the pursuit of truth is expected to
lead to service to society and the enrichment of its cul-
ture. The values inherent in the mission statement are
clearly cherished by the students, the faculty, the admin-
istration, the staff, the alumni and the trustees.

2. The University of Notre Dame has effectively orga-
nized adequate human, financial and physical resources
into educational and other programs to accomplish its
purposes.

The areas chosen for special emphasis are Catholic iden-
tity, academic life, student life and athletics.

a. Catholic Identity.

The University of Notre Dame was founded by and is
affiliated with the Congregation of Holy Cross. Members
of the community continue to provide the foundation for
the Catholic identity of the University. The congregation'
supports the University in many ways: administratively,
by providing the leadership of the institution; academi-
cally, by their participation in teaching and research ac-
tivities; spiritually, by their service of faith in their roles
as ministers and directors; and financially, with frequent
generous gifts. The commitment of the community to
higher education and specifically to the University of
Notre Dame is manifest, and the present membership of
the community promises to provide leadership for the
coming years. The Colloquy seeks the continuing sup-
port of this relationship in Recommendation #2.

The campus is rich with Catholic images, most impres-
sively recognized in the well-known architectural feature
of the golden dome topped with the statue of Mary,
“Notre Dame.” The campus provides an environment for
spiritual reflection with its religious statuary, beautiful
basilica and grotto by the lake. All of the college bulle-
tins have sections describing the Catholic character of the
University, and the promotional literature of the Univer-
sity also highlights its Catholicity. These visible signs of
Catholic presence reinforce the activities, discussions, lit-
urgies and prayer that express and celebrate Catholic
identity. Most significantly, there is a commitment to
contribute to Catholic intellectual discourse. Catholics
are in the majority in the student body, the faculty, and
the staff, and the members of the University community
who are not Catholic respect the institutivnal identity. @
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OIn recent years, with growing diversity, the number of
Catholics has shown a slight but definite trend of decline.
Recognizing the loss of religious identity that has oc-
curred in other institutions that were originally founded
with apostolic intent, the president and the board are de-
termined to take those steps they consider necessary to
preserve and promote the Catholic identity of the Univer-
sity of Notre Dame. They believe that the Catholic na-
ture of the University requires a critical mass of faculty
who are Catholic and who are committed to the Catholic
identity and mission of the University. With the decline
in the number of Holy Cross priests and brothers, greater
reliance must be placed on the lay faculty and profes-
sional staff as the bearers of the Catholic tradition of the
University.

The first of the Colloquy recommendations directly ad-
dresses this issue of Catholic identity, and has been the
occasion of considerable discussion and some controversy
on campus. This recommendation proposes that “all
who participate in hiring of faculty must be cognizant of
and responsive to the need for dedicated and committed
Catholics to predominate in number among the faculty.”
Although a similar statement has been included in Notre
Dame documents for over 20 years, its most recent enun-
ciation has elicited considerable attention among the fac-
ulty and others at the University.

@Some of the controversy has focused on the process by
 which the Colloquy final report was promulgated. Even
though faculty members participated in the colloquys
upon which the final report was based, the members of
the Colloquy committees were appointed, not elected,
and the document itself was submitted to the Trustees by
the president without the final approbation of any fac-
ulty group. Literally hundreds (n = 367) of faculty mem-
bers participated in a Faculty Senate sponsored survey in
which over 80 percent (n = 295) of the respondents re-
quested an opportunity to discuss this issue further before
submitting the statement to the board. Although it is
also the case that many faculty members chose not to
participate in the survey, the team members thought that
the numbers responding were too many to be casually
dismissed.

The Colloquy clearly describes in the mission statement a
non-creedal quest for excellence and a spirit of
ecumenism. The faculty, however, is broadly and deeply
concerned about the language employed in the first rec-
ommendation. A measure of their concern is the realiza-
tion that the recommendation is still being actively dis-
cussed 10 months after the report was first released. Ap-
prehension ranges from wondering how “dedicated and
committed” are to be defined or determined, or whether
“predominate” implies a quota or a mathematical for-
mula, to asserting that a “belief test” is being applied to
@hiring. On the practical level there are vexing questions,

such as, how, when and to what extent this “Catholic Af-
firmative Action” policy will be disclosed to candidates
for faculty positions, raising the further difficult issue of
what effect all of this might have upon future applicant
pools and on the future quality of the faculty as a whole.
Many faculty members believe that translation of the
Catholic mission into numerical representation of Catho-
lics on the faculty was misguided and potentially under-
mining of the academic excellence and sense of commu-
nity of the institution.

There are, of course, those among the faculty who are ac-
cepting of the language or at least of the concept and
who do not view it with apprehension. There are others
who do not take it seriously, since departmental hiring
recommendations have typically been approved and
there appears to be no indication that a notable change
has occurred in hiring practices. Chairs who were inter-
viewed report that they usually secure their first or sec-
ond choices in new faculty hiring. Indeed, one faculty
member, who was strongly opposed to the statement as
written, saw the very emergence of this issue as a sign of
the University’s success, for it would not likely arise in a
university that did not attract a diverse group of highly
qualified scholars seeking positions in a major, distin-
guished university.

The provost and the deans are completely committed to
Notre Dame and its mission. None of them perceived
any problem with Recommendation 1, even though dis-
cussion with the deans indicated that they were aware of
the controversy that has surrounded it, and there is some
variation in how stringently the recommendation would
be implemented in the hiring process in the different
schools.

In the final analysis, perhaps no one in the University
wants Notre Dame to cease being a Catholic university
and one that is prominently recognized as such. All fac-
ulty interviewed were entirely supportive of the Catholic
mission if this was defined in terms of Catholic values
and the service and community spirit of Catholicism.
Faculty who are not Catholic can make important contri-
butions to the mission if it is presented in this manner.
For example, the University might establish a stronger
curricular requirement in theology and philosophy than
is now the case. This would cultivate the religious aspects
of education in areas where it can be accomplished obvi-
ously and effectively. Emphases on ethics, respect for the
environment and for human dignity, might become im-
portant components of the science, engineering and busi-
ness programs. The social sciences, the international pro-
grams and the law provide an intellectual base for under-
standing issues of justice, poverty and peace. The arts
can enhance the Catholic identity and the mission of the
University, not in a heavy handed dedication to “Catho-
lic art” but in the reinforcement of spiritual values and a
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common belief in the arts as an expression of the human
spirit. The identification in the curriculum and research
programs of intellectual, spiritual and moral themes ex-
pressive of Catholic identity could be developed into a
highly positive enterprise among faculty.

Whether the hiring policy implicit in Recommendation 1
is an appropriate means for maintaining the tradition
and mission of Notre Dame as both a Catholic university
and one in the mainstream of American higher education
in the 1990s might be challenged. Whether the discus-
sion surrounding this topic has been too alarmist or has
simply contributed to the healthy examination of Univer-
sity goals may be unresolved at this moment. But the
recommendation itself is consistent with the University
mission, which is the standard for accreditation. In ex-
amining this area of special emphasis, the NCA team has
consulted widely among faculty, administrators and stu-
dents and we have not identified any abridgement of aca-
demic freedom at Notre Dame.

b. Academic Life.

(1) Undergraduate Programs.

The hallmark of Notre Dame has been its undergraduate
programs. Its faithful alumni reflect the influence of the
Notre Dame baccalaureate experience, and the University
community is deeply committed to its continuation. The
success of the undergraduate programs is indicated by the
excellent overall retention and graduation rates.

When the NCA team visited Notre Dame 10 years ago,
the University was in an early stage of its drive to achieve
the same excellence in its graduate programs that it had
already achieved in its undergraduate programs. The
1984 team had questions about how the new emphasis
on scholarship and research could be reconciled with the
University’s traditional commitment to undergraduate
teaching. In this visit, the 1994 NCA team reviewed the
strategies chosen by the University to maintain the qual-
ity of its undergraduate program while developing its
graduate programs. We believe that several strategies
have assured attention to the undergraduate programs:

(a) Stabilization of enrollment. Although total Univer-
sity enrollment has increased (from 9524 in 1984 to
10,126 in 1992), the undergraduate enrollment has been
maintained at a relatively stable level (7507 in 1984, 7610
in 1992), as proposed in the 1982 PACE report and reaf-
firmed in Recommendation #11 of the Colloquy. This
control of the size of the undergraduate student body has
preserved the sense of a close community so valued by
the institution and has enhanced the selectivity of the
admissions process. The academic credentials of the stu-
dent body are excellent. In the section on Student Life,
the team will comment further on the importance of the
residential community in preserving the characteristic
quality of the undergraduate experience.

(b) The Freshman Year Program provides a common
Notre Dame experience to all incoming freshmen. This
builds identity and assures a common academic founda-
tion for subsequent studies. Students receive both aca-
demic counseling and support services, and this period of
transition is generally valuable. Collaborative learning
groups and monitoring of grades assure attention to the
students’ development. A fine parents’ program has been
developed by the dean.

When the last NCA team visited, it reported the concern
of some of the faculty in the professional schools about
the Freshman Year program. Those issues seem to have
been resolved. However, there are still some concerns
about student advising in the Freshman Year of Studies.
A student who expresses a choice of major before or on
arrival may not have all the necessary information to re-
view that choice. For example, a student who is inter-
ested in medicine may be advised to pursue the pre-pro-
fessional program, when perhaps the student should seri-
ously consider a science major in which completing pre-
medical requirements is not difficult and which could
give the student more career options. Construction of
the science programs, with anticipated changes in the bi-
ology curriculum, may make it difficult for a student to
change majors.

In programs that isolate the freshmen from the direct re-
sponsibility of the major departments and schools, there
is always a concern that the service courses will get less:
attention than other departmental priorities. Class size,
level of intellectual expectations, and the quality of fac-
ulty appointed to teach the freshman courses are all im-
portant concerns that require the continuing attention of
the academic administration.

The team observed in the report on teaching loads that
ranked faculty teach at all levels. It is reassuring to note
that full professors taught 16 percent of the 100-level
courses and 18 percent of the 200-level courses in 1992
(Fact Book). However, we noted that 30 percent of the
100-level courses were taught by students and 17 percent
were taught by non-regular faculty. Only a slight major-
ity (52 percent) were taught by the regular ranked faculty.
While recognizing the enthusiasm that student teachers
can bring to the learning experience, and acknowledging
the quality of the non-regular faculty, team members en-
courage the academic administration to involve more of
the regular faculty in the Freshman Year Program.

(c) Teaching Excellence. Across the undergraduate col-
leges, the students appear to be pleased with the educa-
tion they are receiving. A uniform opinion was that the
faculty are very accessible and interested in the students.
Many reported that the reason they are at Notre Dame is
the reputation of the University for providing a high
quality education. The faculty recognize-that the tradi-
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@ﬁon of Notre Dame has been, and continues to be, a
strong undergraduate institution. The faculty who teach
in the undergraduate programs do a good job, and appear
to be respected for the importance of what they are doing.

There is a sense that the agenda driving the University at
this time is the goal still unfulfilled — the development
of research and scholarship at the level of the top gradu-
ate programs. While it may seem less urgent and is al-
ways more difficult to identify and reward, teaching ex-
cellence remains an important goal. Most faculty mem-
bers with whom we spoke want to be involved in both
undergraduate and graduate programs, and place high
value on both teaching excellence and scholarship.

The most effective way to provide faculty with time for
both teaching and scholarly work is to reduce their teach-
ing load. With reduced teaching loads, the institution
must then either reduce enrollment, increase class size, or
expand the faculty. The strategy chosen to increase the
size of the faculty (Colloquy Recommendation #6) dem-
onstrates that the University is determined that the
growth of the graduate programs will not result in the de-
terioration of the undergraduate programs. This requires
continuing attention to the teaching potential as well as
the scholarly potential of new faculty. The success of this
teaching scholar approach will depend on the recogni-
~, tion by alumni and donors that support for the new ini-
@tiatives of the University, while apparently focused on de-
veloping the graduate programs, also assures the con-
tinued strength of the undergraduate programs.

This shared emphasis on the teaching scholar was recog-
nized by the faculty across the schools and colleges. In
both science and engineering, the colleges fully intendto
maintain adequate support for undergraduate education
as well as to encourage and expect funded research. The
College of Science has a policy that all undergraduate
courses will be taught by full-time faculty. Graduate stu-
dents may, and do, handle both labs and problem ses-
sions, but no graduate students will teach any lecture
classes. The College of Engineering has the same policy,
but it is not as formal as that of the College of Science;
however, there are no undergraduate classes in engineer-
ing that are taught by anyone other than full-time fac-
ulty. It would appear that for the colleges of engineering
and science this shared emphasis will be successful.

Undergraduate programs in arts and letters and business
also receive the attention of the regular faculty. Al-
though average class size in undergraduate classes seems
high (mean enrollments at the 100 to 300 level are re-
ported at 30 to 40, Fact Book), the number is skewed by
the high enrollment in introductory engineering courses
(n = 130), which typically employ the lecture format. In
arts and letters, and in business, classes are smaller and
s\@kcan allow attention to the individual student.

Undergraduate programs in the fine arts are a new
strength. The inclusion of the arts in the College of Arts
and Letters adds both depth and breadth unusual in
many schools. The recognition of the arts as integral to a
liberal arts education is to be commended. The adminis-
trative location of the fine arts with the liberal arts, rather
than in a separate school of visual and performing arts,
ensures their centrality in the educational mission and
the availability of fine arts courses to students who may
have strong interests but no expectation of or desire for
professional degrees (the so-called “shadow majors.”)

The existence of both B.A./M.A. and B.F.A./M.F.A. degrees
is to be commended.

In the past Notre Dame looked to Saint Mary’s College for
courses and performances, especially in theater and mu-
sic. The attitude toward the arts was described as ranging
from animosity to indifference. The PACE report of 1982
did not emphasize the arts. Notre Dame has changed di-
rection in the arts, from dependence on Saint Mary’s Col-
lege to a self-sustaining and dynamic role of its own. Re-
sources have been directed to the arts and are being mar-
shalled for a dramatic thrust forward. By the end of the
century, with judicious addition of staff to match its ex-
panded facilities, Notre Dame could well be the leading
Catholic institution in the arts. The new thrust toward
the arts, in which the renovation and building program is
seen as a significant signal from the administration, is an
important new stage or maturity in Notre Dame develop-
ment. Notre Dame now has the human resources and the
demand for expanded work in the arts.

The architecture program with its focus on the classical
tradition, literally interpreted, and its junior year in Rome
represents an unusually sophisticated “liberal arts” orien-
tation within a professional program. As a newly inde-
pendent unit under dynamic leadership, it remains to be
seen whether the unique Notre Dame architectural pro-
gram develops into a strong special branch or a slightly
quirky twig. If the new classicism flourishes, Notre Dame
will have made a distinct contribution. Only the first
group of students have finished the new program and the
architectural accrediting board visited the school just be-
fore NCA came.

The studio system of education in the visual arts and ar-
chitecture makes the assessment of student achievement
possible even during a necessarily brief NCA visit. The
work in the galleries and studios was considered good to
excellent, among the best work seen coming out of a lib-
eral arts college, as opposed to an art institute or profes-
sional school. Graduates are reasonably successful in
finding jobs.

Fine arts have three reporting lines at Notre Dame. The
art museum director reports to the provost; art, design,
and art history, theater and music to the dean of arts and
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letters (and even here, theatre is in the Department of
Communication and Theatre, and art history in the De-
partment of Art, Art History and Design); and the School
of Architecture to the dean of engineering (the “School”
status is recent). While to the tidy-minded administrator
this may seem chaotic or even suggest the possibility of a
reconfiguration (see Colloquy, Recommendation #10), in
fact this arrangement makes very good sense. The art
museum has a strong public mission (including public re-
lations and fund raising) and represents the University as
a whole to a strong support group. Architecture has just
emerged as a school with its own professional goals. The
visual arts, music and theatre provide intellectual chal-
lenge and breadth to the college as well as enrichment to
the entire University and South Bend community.

While the team did not have time or opportunity to re-
view each undergraduate program closely, we found con-
siderable evidence to conclude that the undergraduate
programs fulfill Criterion II and continue to enjoy a
prominent role in University life.

(2) Graduate Programs.

When the last NCA team visited, they noted that the Uni-
versity was in transition from a predominantly under-
graduate institution to one with an increasing presence in
graduate studies. We found in this visit that considerable
progress has been made in the number and quality of the
faculty, the growth of graduate programs, and the growth
of research. We noted that the number of full-time
ranked faculty has increased from 535 in 1983 to 644 in
1992-93, an increase of 20 percent, while overall Univer-
sity enrollment increased only 6 percent. However, dur-
ing that time, enrollment in graduate programs increased
by 25 percent from 2017 to 2516. Residential facilities
for graduate students also increased. External funding in-
creased over 60 percent, from 14 million dollars in 1985-
86, (of which 12.2 million was in research funding) to
23.6 million in 1992-93, (of which 19.9 million was in
research). Of these research funds, the number of federal
grants increased from 88 (9.98 million dollars) to 134 (16
million dollars). The number of endowed chairs also in-
creased, bringing outstanding faculty to campus. The
public perception of quality in these programs increased,
as reported in the U.S. News and World Report surveys.

Notre Dame has plans to make a major move toward rec-
ognized status as a research institution. Building on a
number of solid graduate programs currently on campus,
the institution is hopeful that it can become a significant
graduate teaching and research institution through an ex-
tensive infusion of funds into a projected 150 new faculty
lines, including positions at the very senior level, and
considerable new support for graduate students in the
form of enhanced stipends. Strengths in a number of the
departments, together with the exciting potential of cor-
ollary programs such as the Kroc Institute for Interna-

tional Peace Studies and the Kellogg Institute for Interna- ®‘

tional Studies suggest that this vision is not unreasonable.

The College of Arts and Letters has a capable, highly ar-
ticulate dean who has developed detailed plans and ex-
pectations for his programs in view of the Colloquy’s vi-
sion to enhance the research quality of the University.
The three strongest areas reinforce one another: philoso-
phy, theology and the Medieval Institute, where strong
graduate programs exist but additional faculty are envi-
sioned for relieving the load on existing faculty. English,
history and government have peaks of real strength, and
distinguished senior appointments have been made re-
cently in the first two. Some progress has been made in
sociology, psychology and economics. American studies
and liberal studies will probably remain undergraduate
teaching units. There is the hope that graduate studies
can be developed in anthropology, music, art and art his-
tory, German and Russian, and Romance languages. Mu-
sic and Romance languages would appear to be the best
prospects. A music librarian has recently been appointed,
but library holdings in some areas, (for example, in Ro-
mance languages) are not strong.

The College of Business Administration is looking for-
ward to the completion of the new facility now under
construction. The immediate effect of this move will be
to allow the college to promote its executive MBA pro-
gram. The dean noted that Northwestern University and
the University of Michigan have very successful executive
MBA programs and Notre Dame anticipates a similar de-
velopment. There is an awareness of the need for the fac-
ulty of the college to be more productive in their scholar-
ship. Related to this is the desire of the college to develop
a Ph.D. program in the near term. A doctoral program
could attract outstanding faculty who would serve both
as models for current faculty and spurs to increase pro-
ductivity. The College of Business Administration seems
to be well administered with some relatively modest am-
bitions for programmatic growth. The Colloquy goals for
the college seem to be highly ambitious.

The faculty in both the College of Engineering and the
College of Science are eminently qualified to function in
the new research and publications environment. The sci-
ence faculty have been functioning in this type of envi-
ronment for a much longer time than have the engineer-
ing faculty. However, this has not in the least been a det-
riment to the outstanding record of research and publica-
tions production on the part of the engineering faculty.

Although the social science departments have a reason-
able appreciation of their strengths and weaknesses and
consequently some idea of how they could utilize addi-
tional positions and graduate fellowship funds, there do
not appear to be well developed plans for future develop-
ments. This is not just a question of the number of posi-
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 'tions that might be allocated to a particular area, but

rather an integrated long-range plan that indicates how
the infusion of funds would put the social science divi-
sion of Notre Dame on the map of graduate studies.
Many questions remain _ what will be emphasized —
how will potential graduate students be enticed to Notre
Dame over Michigan, Illinois — etc. Prestigious faculty
and excellent stipends are a solid step in the direction of

" answering these questions, but more programmatic

®

thought should be given to how to outbid other institu-
tions and to make Notre Dame’s contribution to graduate
education special.

While most of the effort and anticipated resources are
slated to go into improving existing graduate and re-
search programs, some will be devoted to developing new
ones. In selecting the latter, it will be important to assess
not only what Notre Dame can feasibly do, but what the
nation needs. Given the surplus market for new Ph.D.s
even from distinguished doctoral programs, the uncer-
tainty of federal research funds, and the difficulty of as-
sembling adequate library materials, each candidate for a
new Ph.D. program should be carefully sensitized not
only by the faculty and administration of Notre Dame,
but by outside experts called into consultation. Acquir-
ing a national perspective will help avoid errors, and
could lead to valuable suggestions on programmatic
emphasis, required resources, and sources of talent and
revenues.

It will be important to make clear to the academic com-
munity the programs chosen for enhancement and the
reasons for their selection as the process moves along.
The strengthened faculty at Notre Dame requires
strengthened communication from the administration; a
change which has already begun. During a time of major
academic development, such consultation is all the more
important.

At a less lofty level, there are some practical issues that
need consideration. Enhanced stipends should be
matched by enhanced resources and facilities for graduate
students. Currently there are no graduate student offices
in some programs. While library carrells provide a base
for research for these students, an office base where stu-
dents can meet, study and do research is essential.

Finally, as graduate education is developed and more pro-
fessionals are put out on the job market it will become in-
creasingly critical for the institution and departments to
develop comprehensive placement services. Notre Dame
will need, in an unfolding future of uncertain employ-
ment, to think creatively about extending these services.
As graduate programs grow and the number of Ph.D.s
produced increases, more attention will need to be given
to securing better jobs in industry, government and aca-

3deme. The visibility and success of major graduate pro-

grams in the country depends heavily on their placement
performance. If Notre Dame’s Ph.D.s cannot secure posi-
tions in other prestigious institutions, its ability to recruit
the best graduate students will be limited.

(3) International Programs.

International programs are a major strength in the aca-
demic life of both faculty and students. The University
offers or facilitates 16 different programs in 12 different
countries (e.g., France, Mexico; England, Austria, Chile
and others). Generally the programs are academically
strong and diverse. Each year over 400 students take ad-
vantage of the opportunity to study abroad. Both under-
graduate and graduate students are involved. Students
report great satisfaction with the entire study experience
and many of the programs are oversubscribed and have
to turn away fully qualified students.

As recommended in the Colloquy, a committee on inter-
national programs has been appointed to prepare a mis-
sion statement, assess and ensure academic quality, con-
sider reorganization and relocation to a more visible cam-
pus site, and plan for the future growth of international
studies programs. The committee is well on its way to
fulfilling its charge and the recommendations of this
group should serve the institution well as it prepares to
enhance international study programs and move into the
next century, into a rapidly increasing global society.

The School of Architecture runs an independent junior
year in Rome for its students. They have bought their
own property in Rome. The entire junior year class is
taught in Rome. The requirement is publicized and well
understood. The students must be prepared financially
and emotionally to spend the year in Rome. This com-
mitment makes the Notre Dame architectural program
unique. Rome seems to be an especially felicitous choice
for Notre Dame and might even be considered an en-
hancement of the school’s Catholic identity.

In considering how Notre Dame’s contribution to higher
education might be unique, it should build on the cur-
rent strength of the Kroc Institute for International Peace
Studies and the Kellogg Institute for International Stud-
ies. These two institutes are jewels in the University’s
crown and can play an even more critical role in the in-
stitutions’ further quest for internationalization. Both
programs have extensive national and international vis-
ibility and have ideas as to how to develop and extend
their offerings. In both cases there has been some success
in securing supporting funding. These programs, how-
ever, would greatly benefit from more dedicated institu-
tional commitment in the form of (1) greater access to
faculty appointments in relevant departments and (2) re-
leased time for Notre Dame faculty to participate in re-
search with individuals brought to campus under these
programs. In the former instance the two institutes need
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to collaboratively identify potential joint avenues for de-
velopment and together work with departments in defin-
ing new positions that will become available as the Uni-
versity develops the graduate program. In the latter case
it would be useful to provide semester-long research
leaves on a competitive basis to permit the faculty to bet-
ter utilize the intellectual resources brought to campus by
the two institutes.

Both of the institutes are relatively new and thus free of
historical baggage. They have solid foundation in terms
of financial endowment and are housed in a new and
beautiful facility. They have made a favorable impact on
the international flavor of the campus and on the quality
of some graduate programs. Both units expressed that re-
sources are needed to purchase part of the time of some
of their faculty fellows to be able to significantly develop
the institutes’ research programs.

(4) Institutional governance and decision making.

Ten years ago, the NCA visiting team expressed concern
about a perceived authoritarian atmosphere and a limited
faculty role in governance. These concerns about gover-
nance were reviewed and progress has been observed.

(a) Board of Trustees. The board members we met im-
pressed the team with their knowledge, leadership and
commitment. The chairman of the board reviewed the
areas of special emphasis with us and confirmed that
these are fundamental issues for the University. The
board chairman and the trustees fully support the presi-
dent and the mission of the University.

(b) Administration. The academic administration pro-
vides strong leadership for the academic life of the Uni-
versity. The provost, assistant vice president for graduate
studies and the deans are knowledgeable, intelligent and
dedicated. All of the academic administrators have fac-
ulty appointments. Those who have not had teaching
and research appointments have been professional spe-
cialist faculty. The provost and deans repeatedly ob-
served that they perceive themselves as faculty members.
Certainly one of the unique features of academic life is
the tradition in which administrators are recruited from
the faculty and are themselves scholars with teaching and
research experience. Because of this, their role is ideally
more collegial than hierarchical. However, it is not the
same as that of faculty who are actively involved on a
full-time basis in teaching and research, and should be
recognized as such.

The deans appear to have considerable budgetary and
academic authority which in general results in smoothly
running operations. They do not appear to be involved in
a coordinated planning effort for the University. Conse-
quently, there appears to be only a vague understanding of
how various aspects of the Colloquy are to be implemented.

(c) Faculty Governance. One of the first requirements of @

academic life is the presence of a well qualified faculty
whose academic competence and role in academic gover-
nance is recognized. At Notre Dame, the faculty is orga-
nized according to colleges, schools, departments, insti-
tutes and centers, and the library, with at least one meet-
ing of the whole faculty mandated each year and at least
one meeting of each faculty unit required each semester,
Teaching loads are commensurate with peer institutions.
Faculty support systems are generally good. Although
there is no formal sabbatical leave policy, apparently fac-
ulty who propose a research regimen usually are granted
a semester leave with compensation after a six-year pe-
riod and sometimes more often. In some schools, there is
a very supportive approach to helping junior faculty de-
velop his or her research. There is usually some start-up
funding for the new faculty member, although capitaliza-
tion is not always as extensive as desired. After the three-
year review, the tenure clock may be stopped for one
year. During this year, the faculty person has the oppor-
tunity to review how well his or her teaching was done
and to get his or her research well developed, work with
his or her graduate students and/or to write additional
grants. :

Faculty participation in University governance appears to
function most fully at the departmental level. Though
the chairpersons are strong forces in their departments,
faculty have a voice both informally and formally. De-
partments may organize themselves and establish com-
mittees to serve their academic needs, and a Committee
on Appointments and Promotions (CAP) is mandated
for each department. Its composition and the mode of
selecting members are accomplished by democratic
means. Faculty appear to have confidence in this com-
mittee and generally in governance functions at the de-
partmental level.

College Councils are also mandated, consisting of the
dean, sub-deans, chairpersons of departments, elected
faculty representatives equal in number to the members
ex officio and student members. Decisions are by major-
ity vote, though they are subject to the approval of the
dean. The provost’s annual report to the faculty on fi-
nances indicates that these councils “are expected to play
a consultative role in determining the priorities of the
dean.”

As to broader University governance, it would appear that
the Committees of the University are more significant
in the decision-making process than the individual facul-
ties. Though it is largely a recent development, virtually
all committees have faculty representation in varying
proportions and three have student representatives.

Major authority for academic decisions rests in the Aca-

demic Council, recently restructured with an increased @\
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’number of faculty members. It is composed of 10 admin-
istrators, the chair of the Faculty Senate, 18 faculty and
four students, with the faculty members elected by the
faculty of the colleges, the Law School, the library and
one other unit — in proportion to their sizes.

Beyond the organizational restructuring, some faculty as-
sert that the most important change is in attitude — the
openness in the new Academic Council to discussion and
deliberation. Many faculty see the expanded faculty
membership in this committee and elsewhere as an im-
portant first step in more meaningful faculty participa-
tion and in administration-faculty communication — but
only a first step.

The Faculty Senate is the only unit of faculty organiza-
tion that is composed entirely of faculty members — 53
in number — who are elected by the colleges and four
other units, in proportion to their sizes. The chair of the
- senate serves on the Academic Council and on its Execu-
tive Committee. The senate may forward its various rec-
ommendations to the Executive Committee of the Aca-
demic Council for placement on the latter’s agenda, but
the senate’s power is largely limited to this “right of
agenda,” for it rests with the Academic Council to accept,
reject, act or not act on items forwarded. The senate per-
ceives, however, that the president and the Academic

.. Council are open to discussion and deliberation even if

3 the senate’s views eventually are not sustained, and this
also is recognized as a step forward in faculty participa-
tion in University governance. Some faculty feel that the
senate is a less than adequate vehicle for bringing matters
to the administration. One issue is that high-level admin-
istrative officers (specifically, the provost) are not rou-
tinely present to hear the debate, though others feel that
such an arrangement would inhibit free discussion. If this
issue cannot be easily resolved, the University might ex-
plore the ways in which faculty senates interact fruitfully
with administrations in other universities.

The Provost’s Advisory Council (PAC) was restructured a
year ago. Previously it was an exclusively administrative
body; it now is composed of 13 University officers and 10
faculty members elected from the four colleges and the
Law School. Though its primary function has been the
consideration of promotion and tenure, for the current
year and beyond it will also advise the provost on long-
term academic priorities.

It should be noted, though, that PAC is not an entity es-
tablished formally or explicitly by the “Academic Ar-
ticles”; rather, it arises out of the provision in Art. III. Sec.
4 on appointment and promotion, which speaks of “such
advisors as the Provost may choose” to consult in assess-
ing the recommendations that are forwarded to him. The
obvious weakness, in term of faculty governance, is that

@ this enhanced faculty involvement is not protected by

University statute and could be subject to unilateral
revision.

Faculty applaud the initiation of faculty representation in
PAC and feel that an additional element of openness and
fairness have been added to the appointment/promotion
process, though a vocal group advocates concurrent re-
duction in administrative or ex officio representatives —
in the interest of a more equitable “balance of power.” In
addition, some faculty feel strongly that a number of PAC
members, though they are officials from academically-re-
lated offices, do not themselves have “academic stand-
ing” in their own right.

Faculty would like to play a larger consultative role in the
appointment process for deans, the provost and other ap-
propriate academic officers.

In summary, important initiatives have been taken to-
ward the enhancement of faculty involvement in Univer-
sity governance, and the fulfillment of Colloquy Recom-
mendation #22 therefore is under way, though the team
is of the opinion that more is required both for “in-
creased faculty participation” and for “enhanced informa-
tion sharing.” As an example, it is perceived that deans
are accountable primarily to the provost and not to the
faculties and that the college councils do not always ad-
equately represent the faculty. It is most interesting,
however, that faculty who express these reservations
about involvement do not often disagree with the out-
comes of the decision-making process, but their morale
and loyalty would be enhanced if, in a variety of possible
ways, they were made to feel that they are a vital part of
the process.

(5) Resources.

(a) Libraries. The Colloquy report identifies the need for
development of library resources and services (Recom-
mendation #21), and the team encourages action on this
recommendation. The team recognizes the significant
growth the library system has experienced and its im-
proved status in the Association of Research Libraries rat-
ings. Yet during a time when the faculty increased 20
percent, and research grants increased 60 percent, the
professional staff of the library increased only from 34 to
35 staff members. The library system appears to be in
need of professional staff, additional space, support per-
sonnel, books and periodicals and equipment.

The library needs a prompt and substantial infusion of
new resources. The professional staff is too small even for
its current mission, and some collections are reported by
the faculty to be inadequate for the current level of de-
gree programs. Given the financial resources of the Uni-
versity, it is difficult to understand why addressing these
needs has been deferred. The budgets of the libraries are
not adequate to support the increase in demand for ser-
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vices necessitated by the increase in research. In some de-
partments faculty have received an annual request to
identify which journal subscriptions should be canceled.
Although discontinued journals are still available through
interlibrary loan, the time delay is both inconvenient and
limiting, and the demand for interlibrary loan has
doubled since the last NCA visit. As new faculty are hired
and begin their research, the particular journals that are
needed may not be available. In the absence of adequate
funding it is not possible to obtain these journals, and
the new faculty member is hampered in his or her re-
search and prospects for promotion and tenure.

Both the College of Engineering and the College of Sci-
ence have libraries that function much like branch librar-
ies of a large city library. Both function in a rather au-
tonomous fashion; they have separate budgets, staff, and
equipment and purchase the equipment, journals and
other holdings as they choose appropriate. The two
prime concerns for both of these specialized libraries are
space and funding. Both libraries are virtually out of
room for additional holdings, and the budgets of both are
not at all adequate to support the expected increase in de-
mand that will occur with an increase in research carried
out by both colleges. Much of modern library research is
done using CD ROM technology. Neither of the two li-
braries is adequately equipped for introducing this new
technology to the undergraduate nor are the libraries
funded adequately to allow the purchase of additional
CD ROMs to support the research of the faculty.

Library resources in arts and humanities seem adequate to
good. But even the Medieval Institute, an extraordinary
resource and an excellent support for doctoral research,
cannot maintain that excellence in every field. It should
be noted that at least one very large collection is still
housed in California, at the donor’s wish, and conse-
quently its availability is limited. At present space does
not seem to be available to house the collection should it
arrive at Notre Dame soon.

Far greater demands will be placed upon the library as the
plans of the Colloquy are implemented. The library staff
should play a strong consultative role in this process, es-
pecially since much of the new collecting will be retro-
spective, expensive and difficult, and many new faculty
appointments will depend upon commitments for major
acquisitions. Probably the two most serious concerns are
journal holdings and the electronic capabilities for access-
ing materials. While it is possible to electronically exam-
ine holdings on campus and in a few related institutions,
considerably more could be done to network with other
institutions and to permit students and faculty to access
electronic files from locations other than just the library.
As the Colloquy recognizes, development of the library is
an important component of the plans for the year 2000.

(b) Computing. In general, computing resources appear
to be well used and supported. The Office of University
Computing has a rather long list of computers from
which the faculty member may choose. The choices
cover the range from IBM-compatible through Apple, and
include Sun and UNIX. All are linked to one another
through the campus fiber optic backbone. The University
owns the computers, provides any training needed as well
as all maintenance and repair. Included in this is any
help that may be required with software.

The only serious area of concern is the lack of adequate
personnel to support the additional emphasis upon re-
search that Notre Dame is encouraging. The University
has recently purchased an IBM SP-1 computer capable of
parallel computing, and this computer system will be in-
valuable to many of the faculty who need extensive com-
puting capability. However, the OUC does not have per-
sonnel trained to utilize the computer nor to train the
faculty how to utilize the computer to the maximum for
which it was purchased. The University needs to develop
plans to (1) keep the computing equipment current so as
to be able to utilize increasingly sophisticated software,
(2) fund new software products, (3) provide a technical
support infrastructure, and (4) provide dedicated com-
puter laboratory support for graduate student research.
(c) Physical facilities. The general conclusion is that Uni-
versity facilities are impressive and well-maintained. m
The DeBartolo teaching building is particularly outstand-
ing. Itis a state-of-the-art teaching facility with full tech-
nological support for multimedia, computer projection
and teleconferencing capability. It is well appointed and
gives the professor all the teaching resources currently
available. The fiber optic base and master control center
provide the potential to incorporate new technologies as
they develop in the future. The teaching center includes
learning environments from classrooms and lecture halls
to a large 450-seat auditorium. There is no hesitation in
applauding this outstanding facility, but it is hoped that
the emphasis on large classrooms (six 100-seat and three
250-seat lecture halls) will not reduce the treasured Notre
Dame emphasis on interaction between faculty members
and students which is more readily developed in smaller
classes.

Both the College of Engineering and the College of Sci-

ence are housed in well-maintained and spacious build-

ings. Since the University has no deferred maintenance,

there are no repairs or maintenance problems that need

to be resolved. Faculty who are involved with fully funded
research have adequate laboratory space. One hundred

percent of the science faculty are fully funded and 80 per-

cent of the engineering faculty have at least some funded
research. The Radiation Chemistry Laboratory i is an im-
pressive research resource. . W
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ries are crowded. The proposed science teaching facility
is very much needed and will be very welcome. It would
be helpful to have it communicate directly with as many
of the other science buildings as possible.

The commitment of the University to the arts is to be
commended. Notre Dame's statements are more than
mere rhetoric. The University is making a major financial
commitment to the arts in its fund-raising and building
campaigns. In the next decade, building activity in sup-
port of the arts may well be unprecedented in American
colleges. Three projects are under way: the renovation of
and an addition to the architecture building, the addition
of wings to the art museum and the construction of a per-
forming arts center. The former engineering building has
already been converted to studio use, including studios
for undergraduate students and two small but well orga-
nized and effective galleries. At present, only the studio
arts are adequately, and by some standards luxuriously,
housed because of the conversion of the building to stu-
dio/classroom/gallery space.

The most visible addition to the campus will be the per-
forming arts center. The possibilities and demands that
come with the excitement generated by the opening of
the new center may surprise even its most optimistic sup-
porters. While several intimate spaces may satisfy current
perceived needs, the publicity engendered by the new
center may create greater demand than anticipated from
both students and the public, both for more curricular of-
ferings and for public programs. The intention to turn
the present theater, which has elegantly appointed public
spaces but inadequate essential working spaces, over to
student affairs and extra-curricular use seems eminently
satisfactory. The demand for space as indicated by the
current scheduling calendar is very high.

The Snite Museum of Art provides a valuable demonstra-
tion of the happy problem success can bring. The new
museum must have seemed enormous when it opened.
The growth in quality and quantity of the collection is
truly stunning and today, after only a few years, the mu-
seum is overcrowded to the point of being totally inad-
equate. Again the elegant public appearance (thanks to
the skilled director and curators) contrasts with inad-
equate storage and work spaces. Like athletics, a strong
museum of art and indeed strong art programs in general,
appeal to a dedicated support group. It would be unfor-
tunate if Notre Dame had to turn down major gifts and
outstanding collections because they could not be housed
safely and displayed appropriately.

The inadequacy of the bookstore is acknowledged in Col-
loquy Recommendation #17.

The athletic and recreational facilities are discussed in the
section on athletics.

(d) Financial resources. The University’s financial affairs
are well managed and the financial resources are signifi-
cant. The overall financial condition of the University is
excellent and reflects the good stewardship of its finan-
cial officers, the administration and the board of trustees.

The University has chosen not to take advantage of the
opportunities available to it to use debt to finance its de-
velopment, and this conservative position leaves it essen-
tially free from debt service obligations. The endowment
is substantial and is well-managed to achieve its invest-
ment objectives. The University endowment spending
formula is conservative, but there is an expectation that
support from the endowment will increase in the future
to support the goals of the Colloquy.

The educational and general operating budget is prima-
rily supported by tuition revenues, which somewhat lim-
its program development. The budget is developed by a
committee process in which both academic and adminis-
trative priorities are addressed. The PAC has recently
been enlarged to provide more faculty counsel to the pro-
vost on academic priorities.

The Development Office has a record of impressive fund-
raising success, and the Notre Dame alumni organization
is certainly among the strongest in the country. There is
every reason for optimism about the prospects of the next
campaign.

c. Student Life.

Because of its academic reputation and the fact that it is a
well known Catholic university, undergraduate applica-
tions to Notre Dame remain strong. This past year, the
University experienced a notable increase in applications.
This may well be attributed to such factors as the improv-
ing economy, the very successful football season and the
ranking of Notre Dame among the top 25 universities in
the U.S. News and World Report. Students present high en-
trance test scores and high school GPAs. They are de-
scribed by the faculty as homogeneous, middle class, sub-
urban, predominantly Catholic, rather conservative, po-
lite, unassertive, oriented to sports and social activities.
While such students are easy to manage and rather indus-
trious, faculty are concerned that they do not participate
actively in class discussions or demonstrate intellectual
originality. Several faculty members complained of a
general anti-intellectualism in the student body. Failure
to attract a set of absolutely top students contributes to
an atmosphere of conformity and peer pressure, and weak
students are not allowed to fail. The Colloquy addresses
the importance of a stimulating learning environment,
and the team encourages the implementation of
Recommendation #9.
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(1) Residential Life. The evaluation team finds the qual-
ity of student life to be of great value and importance.
Students have respect for the University and for each
other. They have a strong sense of community, grounded
to a great extent in the residential experience, which the
University supports in very significant ways. The residen-
tial environment is a primary source of support and
nurturance for students and is a popular feature of cam-
pus life. It is the vehicle for student formation and devel-
opment, and the University structures a significant
amount of activity around the environment. The hall
system contributes to the family community spirit which
is evident on campus.

The team that visited the University as part of the most
recent accreditation by the North Central Association rec-
ommended that the University should “strengthen” stu-
dent affairs. This team finds that the office has been sub-
stantially strengthened and professionalized since that
time.

Each of the 25 single sex residence halls has a rector who
is either a Holy Cross priest, brother or sister. The rectors
supervise and oversee the activities and affairs of students
in residence. They have a significantly positive influence
on students and their development. The investment by
the University in residence halls staff, in the form of rec-
tors, assistant rectors, resident assistants, and other stu-
dent and support staff, is recognized and appreciated by
students and by the evaluation team.

Resident facilities seem well equipped and maintained.
Students seem satisfied with the amount of space they
have at their disposal and by the quality of the living en-
vironment, but, as expressed in the Colloquy, Recom-
mendation #25, there is a need for space in which stu-
dents can interact, across gender lines, at non-traditional
hours. The University should support the development
of that space and dedicate energy and resources to satisfy
the expressed need of the student community.

(2) Institutional Governance and Decision-Making.

(@) Role of Students. Students are generally well sup-
ported by the University, and they live in caring and
helpful communities. However, the Office of Student Af-
fairs does not seem to be regarded as a source of help and
support for students. This may be due, in part, to the stu-
dent discipline function being performed from within
Student Affairs, or it may have unrelated causes. Student
leaders and student staff (resident assistants) expressed a
view that the Office of Student Affairs is regarded as an
authoritarian and legalistic place where judgments are
made without explanation and requests and proposals are
routinely denied without rationale. This student percep-
tion may be inaccurate, but the fact that it is held and
that students feel as though their voices are not heard is
something that the University may wish to address. Stu-

dents seem accustomed to feeling cared for and attended. ®

When their interactions with administrators run counter
to that norm, it troubles them. There also seems to be a
student perception that proposals that they make relative
to improving student life must survive a complicated
maze of bureaucratic steps before they receive a response.
Further, even proposals that they believe have success-
fully arrived in the Office of Student Affairs languish for
long periods before they receive a response. Better com-
munication between University administrators and stu-
dents about the reasons for decisions would make stu-
dents more aware that top administrators consider their
views seriously.

Some attention needs to be given to greater integration of
graduate students into the Notre Dame setting. Providing
office space and computing facilities will probably make a
major contribution to graduate student morale, but the
University should be aware of the extent to which gradu-
ate students feel like second class citizens whose needs
are not considered as legitimate as those of the under-
graduates. This is particularly true of international stu-
dents who, in a predominantly white American Catholic
male institution, feel isolated and very “different.” Need-
less to say, the presence of these students is an important
potential source for considerable cultural and intellectual
enrichment that should be used to its fullest.

Students expressed concerns about the effectiveness of
the University Code of Honor. Students who attempted
to remediate a misconduct situation through the code
found the procedures and outcomes unsatisfying. Fur-
ther, students are critical of the faculty who continue to
proctor their exams and place students spacially so as to
make cheating physically challenging. Students do not
find these circumstances to be trusting of them, and they
are frustrated by them. They see the Code of Honor as
being directed upon them and coming from the “top
down,” rather than seeing it as a student document and
as a promise they hold dear.

(b) Professional Staff. The staff outside of the residential
environment in the Office of Student Affairs are very well
qualified and appropriately credentialed for their work.
They seem to be aware of trends and issues in their re-
spective fields, and they serve students well as a result.

The directors of departments within student affairs ex-
press some frustration at not being included in office-
wide judgments. They seem to function as independent,
autonomous operations, but there is little coherence to
their work within the larger scheme of student affairs ad-
ministration. Their common concern seems to be that
they do not feel as though they are part of a team, work-
ing together for a common good. Most directors were
unable to produce job descriptions for their positions,
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evaluation of their work.

Rectors also express some of the same frustration about
their relationships with the Office of Student Affairs.
They do not feel they have sufficient influence on mat-
ters and judgments that affect their work and the lives of
students. They would like to be consulted more on such
matters and to have the opportunity to influence the de-
cision-making process. They also expressed some con-
cern about the student disciplinary function being per-
formed by an office with the name Residence Life, which
is the source of some confusion for students. The “resi-
dence life” title seems to connote a broader service base
than just student discipline, and rectors seem to believe
that “residence life” is really what they manage, not what
the student discipline function oversees. Further, rectors
expressed concern about the lack of involvement by fac-
. ulty in the residential communities.

Although institutional financial aid at Notre Dame ap-
pears to be relatively low compared with peer institu-
tions, it should be recognized that nearly one-tenth of
the undergraduate student body receives ROTC scholar-
ships, thus allowing the University to allocate its own fi-
nancial aid to a smaller proportion of its student body.
The undergraduate admissions office seems to be well
managed and is looking forward to enhanced physical
quarters when its building is remodeled in the near future.

(3) Changes in the Student Body.

The University is making strides in accommodating diver-
sity within the student community and making the cam-
pus environment a welcoming one for students of color.
Over the past seven years, the number of minority stu--
dents enrolled in the University has risen due to this ex-
plicit recruiting policy. However, additional support in the
form of equipment, programming funding, and supplies
is sought by the Office of Multicultural Student Affairs.

The University is moving to a 5§5/45 male/female under-
graduate enrollment. This increase in women students
continues the decision initiated some 20 years ago for
Notre Dame to become coeducational. The proportion of
female undergraduate students has increased dramatically
from 29 percent to 41 percent over the past 10 years; like-
wise the percentage of students of color rose from 8 per-
cent to almost 14 percent.

These changes are impressive in and of themselves, but
become even more dramatic in light of the fact that the
total undergraduate enrollment remained rather stable
between 1984 and 1993. The University of Notre Dame
should be congratulated for its success in recruiting, re-
taining and graduating female and ethnic minority
students.

There are close to 600 international students from over
60 foreign countries enrolled. These students are gener-
ally well prepared academically and their presence en-
hances the educational and cultural experience of domes-
tic students on campus. Additionally, they serve as an
important source of alumni support for the institution.

d. Athletics.

The athletics program at Notre Dame is excellent — the
facilities, the people, their achievements to date in ap-
proaching gender equity, the wellness program and the
academic support provided to student athletes. It is clear
that the University has established institutional control
over the intercollegiate program. Virtually everyone the
team visited, including faculty members, supports Notre
Dame athletics. While some expressed the wish that the
first question they are asked off campus wasn’t “how is
the team doing?” they understand what athletics means
to the entire University.

(1) Staff.

The administration and coaching staffs are eminently
qualified and are held to very high academic and athletic
standards. They are working diligently on the develop-
ment of a quality gender equity plan for the varsity ath-
letic department. The department has made a strong ‘
commitment to monitoring and educating its administra-
tion, coaches, student athletes and alumni regarding
NCAA rules by employing a full-time NCAA compliance
coordinator.

(2) Students.

The student athlete is fully integrated with students in
the dorms and dining facilities. One problem about
which we heard a good deal is the restriction that senior
athletes do not have permission to live off campus as
other seniors do. We were told that a large number of
the senior athletes actually do live off campus, simply
maintaining the fiction of an on campus residence. This
sends a poor message to the other students and also raises
the question of the source of the funds used to pay for
the second residence. The athletic administration is es-
tablishing a student athlete advisory board which should
provide a vehicle for communication.

Student athletes at Notre Dame have, in general, good ad-
mission credentials. The latest report of graduation rates,
submitted to and published by the NCAA reports that 84
percent of the 1986-87 entering class had graduated. The
1991 report of the Faculty Committee in Control of Ath-
letics identified seven institutions with which to compare
Notre Dame’s academic policies. The graduation rates for
the 1986-87 entering classes at those seven range from 62
percent to 89 percent. Further, as one faculty member
pointed out, Notre Dame has no “academic hiding
places,” no easy majors, for student athletes. This was
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borne out at a session with several College of Business
Administration faculty. The 1993 NCAA graduation rates
report identified business management and administra-
tion as the most common degree program for student
athletes at Notre Dame. In conversations with members
of that faculty they were emphatic that student athletes
are no different from all other students in their programs.

There are impressive academic support services available
to student athletes either on their request or as recom-
mended by the student academic services counselors.
Student athletes expressed appreciation for the academic
support services and a need for stronger emphasis in the
engineering counseling. There appears to be good com-
munication with the athletics staff so that, for example,
when an athlete does not appear for scheduled tutoring
sessions, the office enlists the support of the coach. In
addition to reasons given in the 1991 report, summer reg-
istration is used to get ahead in an academic program and
is strongly advised for football players who have many
demands on their time in spring and in senior year. This
helps ensure their graduation.

The faculty board is evolving, and its name will change to
reflect its actual advisory role. Its members see their role
as providing support, advice and oversight of athletics,
with a special responsibility to promote faculty under-
standing of Notre Dame athletics. One means of helping
achieve this is the present policy of distributing the min-
utes of the board meetings to the faculty, which could be
more effectively done in a more timely manner.

(3) Facilities.

Athletic facilities are extensive and impressive, with ex-
cellent opportunities and space available for intramural,
club and varsity sports programs. A new recreational fa-
cility should be considered. The Colloquy acknowledges
the desperate need for renovation of the stadium.

(4) Finances.

The department is mandated by the University to be self-
supporting. It utilizes an annual zero-based budget and
provides excess income of $2 million annually to the
University General Fund and generated approximately $7
million of income which is designated for University en-
dowment. Since there is a plan to increase the marketing
of athletically related items, an understanding that this
will help the entire University may forestall some other-
wise negative reactions to those marketing efforts. The
department might consider ways of getting more infor-
mation about their activities out to the campus as a
whole so that members of the Notre Dame community
are aware that much of the money raised by the athletic
program goes into the general fund and therefore helps
meet general academic needs.

3. The institution is accomplishing its purposes.

(a) Institutional Quality. Institutional quality is assured
by the vitality of the governing board, the manifest lead-
ership and competence of the president and the Univer-
sity officers, and the fidelity of the faculty and the aca-
demic leadership to excellence in the discovery, commu-
nication and application of knowledge.

(b) Academic Programs. Based on our review of the
available materials and our interviews with faculty, stu-
dents, staff, officers and trustees, the team concluded that
Notre Dame is providing the academic programs and
scholarly work envisioned by its statements of purpose.

Although we did not learn of any institutional process for
academic program review, we noted that the professional
programs were reviewed and accredited by the appropri-
ate professional bodies. The initiatives planned as a result
of the PACE report of 1982 have been successfully imple-
mented, resulting in improvements in academic pro-
grams. While program review was an implicit compo-
nent of the colloquy process, the institution should con-
sider establishing more explicit procedures for reviewing
the productivity and effectiveness of its ongoing aca-
demic programs on a regular basis.

(c) Faculty Achievements. The University of Notre Dame
occupies an enviable position among American universi-
ties in the 1990s. It has a faculty that is strong and well
compensated, with average compensation for its faculty
being among the top 25 of doctoral granting institutions.
Faculty achievements are expressed in increasing success
in attracting external funding, in the initiation of pro-
grams and projects that enhance the reputation of the
University and in the growth of faculty responsibility for
University decisions through participation in University
committees.

(d) Equity and Diversity. Flowing from its mission and
its goals for increased cultural diversity, the University
leadership has expressed its commitment to affirmative
action. Much progress has been made in increasing the
enrollment of women and minority students, particularly
since the appointment of the present president.

Change in the gender and ethnic composition of the fac-
ulty, while noteworthy in some departments, particularly
at the assistant professor level, is less impressive than the
increased diversity of the student body. The increase of
women faculty is quite uneven, at best, across the disci-
plines and faculty ranks. There are still many depart-
ments without any or with only one female faculty mem-
ber. For example, there are no tenured female faculty
within the College of Engineering, and no African Ameri-
can faculty members in that college. The actual number
of women faculty, however, has doubled during the past
10 years. There are a relatively large number of female
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@ students, but they apparently have few faculty role mod-

els to whom they can look for guidance and support.

While all acknowledge that progress has been made in the
hiring of women, there is a sense that this progress has
been unnecessarily slow, more reactive than proactive, and
very passive in the support and retention of women hired.
Faculty women report a feeling of isolation. Solutions to
these problems are difficult and not always obvious.

A more active recruitment campaign, which requires
some creative thinking in terms of putting together ex-
ceptional offers and considering spousal appointments,
would demonstrate a greater University commitment to
women and help improve the situation by simply increas-
ing numbers and thus changing the environment. More
overt directives by the administration to undergraduates
concerning the seriousness of sexism and sexual harass-
ment would additionally increase morale. Some attempt
to network the women on campus at both graduate and
faculty levels would be beneficial.

The situation for faculty and administrators of color is
much, much worse. Few if any ethnic minority faculty
are found in any department at any rank or in any senior
administrative position. Although Hispanic students form
the largest ethnic minority group — a group that is likely
to become even larger due to the Catholic nature of Notre
Dame — not a single Hispanic holds a senior administra-
tive position, or indeed any lower administrative position
of any importance or consequence. Even at the current
enrollment rates, Hispanic students have only a handful
of role models on the faculty.

The need to enhance the number of ethnic minority fac-
ulty and administrators, particularly Hispanic, will be-
come even more acute as the number of ethnic minority
students increase as envisioned in the Colloquy. Yet,
there appears to be no systematic plan in place or being
developed for increasing the numbers of women and mi-
nority faculty. There is much to be done to achieve the
University goals in this area.

(e) Student Achievements. Acheivements are measured
in a variety of ways by each of the schools. The develop-
ment of a University-wide plan for assessment of student
academic achievement should provide more demon-
strable accountability for the outcomes of the educational
programs and learning environment.

The NCA has taken a clear position over the last decade
regarding the role of assessment in institutional improve-
ment. All institutions are required to develop and de-
scribe, as part of their self-studies, assessment plans that
provide ongoing clear mechanisms to review the extent
to which institutions meet their.own objectives in terms

@\ of student achievement and learning.
A

A brief outline of Notre Dame's assessment plan was pro-
vided to the consultant-evaluators in the Summary Re-
sponse document. This outline describes a five-year cycle
of assessment and implementation. Attached to this gen-
eral outline are summary descriptions of ongoing assess-
ment activities within the different colleges. Also pro-
vided were reports on centralized survey instruments in
place across the University and summarized by the Office
of Institutional Research.

The Notre Dame Assessment Plan begins with a clear ar-
ticulation of broad learning outcomes sought for all
Notre Dame students that are derived from the mission
statement as it is articulated in the Colloquy. Implemen-
tation of the assessment program is a primary goal of the
institution (Recommendation #9). Notre Dame’s Sum-
mary Response includes a general timetable for the assess-
ment cycle. The general outline of the assessment plan
was developed by the Assessment Plan Committee, a
committee composed entirely of administrators, primarily
at the associate dean level, apparently without other fac-
ulty input.

It is the conclusion of this team of consultant-evaluators
that Notre Dame is still at a very preliminary stage in its
planning of assessment activities, although there are _
some academic areas where activities are much more ad-
vanced than others. The most dramatic concern of the
team was that assessment was not being integrated into
the fabric of the institution but was being structured from
the top with very little faculty involvement or awareness.
Most of the faculty, and even a number of department
chairs interviewed by the team, seemed to have little
awareness of the assessment mandate and little or no
knowledge of Notre Dame’s response to it. Although
there are a number of interesting assessment activities in
place at Notre Dame, the team concluded that the institu-
tional response fails to meet the general guidelines pre-
pared by NCA to determine whether plans for assessment
of student academic achievement are acceptable.

The first of these guidelines asks the team to determine
the extent to which Notre Dame has linked the mission,
goals and objectives of the institution to the actual as-
sessment of learning outcomes. On the one hand, Notre
Dame is to be complemented in its clear articulation of
general learning outcomes as part of the proposed mis-
sion statement included at the outset of the Colloquy.
However, because of the general vagueness in most aca-
demic colleges and departments visited regarding how
these general institutional goals are to be specifically ar-
ticulated and evaluated within the context of their par-
ticular academic programs, it is not possible to determine
how well specific assessment programs will eventually as-
sess these general institutional goals. The current ab-
sence of either a body or a process to review the accept-
ability of unit plans in terms of their congruence with the
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University’s mission makes it difficult for the team to de-
termine the degree to which the current plan might even-
tually be effective in this regard.

Additionally, the provost’s communication with aca-
demic departments regarding their need to show their de-
gree of compliance with the University mission in the
Colloquy was interpreted by many faculty and chairs as
pertaining exclusively to the Catholic identity aspects of
that statement and not student learning aspects.
Whether or not this perception of the provost’s remarks
is accurate is difficult to determine.

The next issue NCA asks consultant-evaluator teams to
address is the issue of faculty involvement in the assess-
ment plan. The assessment plan was developed by the
Assessment Plan Committee, a group composed of the as-
sociate provost, the dean of arts and letters, the director
of Institutional Research and four associate deans. Al-
though academic administrators hold faculty status, the
NCA expectation of faculty involvement refers to those
faculty who are directly involved on a full-time basis in
teaching and scholarly work. The somewhat more spe-
cific college reports appear to have been constructed by
the deans with little input from their faculty other than a
request from some of the deans to the chairs to identify
current ongoing assessment activities in their respective
units. As mentioned above, individual faculty queried
about the assessment program at Notre Dame seemed to
have little idea of what we were talking about.

NCA also asks that each institution’s assessment plan
clearly articulate the mechanisms in place to ensure the
likelihood that the assessment program will lead to in-
stitutional improvement. The plan outline provided by
Notre Dame addresses this issue by indicating that assess-
ment results will be reviewed by key administrative com-
mittees at the college and University level. Because of the
brevity of the plan, it was not sufficiently clear, however,
how the work of these committees will actually result in
appropriate changes in instruction that will have a posi-
tive impact on student learning.

The next guideline for evaluation of assessment plans
asks consultant-evaluators to comment on the degree to
which the proposed timeline is appropriate and realis-
tic. Insofar as the plan calls for completion during 1993-
94 of the key data collection and analysis stages, the
Notre Dame plan is clearly unrealistic. At this point in
this important assessment year, most of the specific aca-
demic programs have yet to adequately articulate their
particular learning objectives in light of the University
plan. Although the Office of Institutional Research and
specific colleges report interesting analyses of a number
of surveys of student opinions, these reports are con-
ducted on data collected for other purposes and there is,

A\
for the most part, little attempt to tie the results to spe- @

cific learning outcomes as listed in the mission statement.

Finally, NCA asks the consultant-evaluators to determine
the degree to which the plan provides for appropriate
administration of the assessment program. At the
present time the plan fails to identify any individual or
committee that has been charged with authority and
oversight for the program. It is possible that the teacher-
scholar position to be created (see Recommendation #4)
might be someone who could take on that responsibility,
but at this date the position has not been described.

In light of the above comments, it is the opinion of the
team that while Notre Dame has made an excellent start
in developing an appropriate assessment program, the
current plan is not sufficiently well developed to be ac-
ceptable at this time. Because the program submitted for
review does not evidence broad faculty involvement,
identify administrative responsibility, provide a reason-
able timeline, or show how the assessment results will be
linked to program improvement, it is recommended that
Notre Dame develop a more complete assessment plan
which will clearly fulfill the NCA guidelines in time for
the NCA assessment program deadline of August 1995.

4. The institution can continue to accomplish its purposes.
The overall academic health, student life and financial
strength of the University are unquestioned. But despite
these attributes, various challenges do face Notre Dame
even if these challenges are relatively benign with the
constellation of programs facing higher education today.
Some of these challenges arise from forces external to the
University: the changing roles of men and women in so-
ciety, issues surrounding multiculturalism and attitudes
of young adults toward such situations as the church,
family and changing sexual mores in society. Move-
ments within the University itself also pose challenges:
rising academic aspirations facing the desire of the Uni-
versity to maintain its traditional Catholic identification,
movement toward a more fully coeducational student
body, and the prospect of evolving from a university with
some graduate programs to one with significantly greater
emphasis on graduate education without lessening what
has been the hallmark of Notre Dame, its undergraduate
education.

These challenges are those facing a vibrant University
and not those all too common in other sectors of Ameri-
can higher education: downsmng, retrenchment and
even the threat of extinction.

The University recognizes the need for institutional plan-
ning in order to fulfill the goals established. The Collo-
quy calls for specific plans or reports in Recommenda-
tions 7, 10, 16, 20, 21, 24, 25, 27 and 33, and the report
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strategic planning can proceed. The team noted the Uni-
versity practice of developing a major plan in each of the
previous 10-year periods, and its commitment to use the
Colloquy as the basis for planning over the next 10 years.
The goals established in each of the previous 10-year
plans have been either fulfilled or exceeded, and the Uni-
versity leadership has demonstrated its intention to move
actively toward the goals and objectives established in
the current planning process.

There is every reason to believe that the University of
Notre Dame will continue to fulfill its mission. To sum-
marize our observations, the team has identified areas of
strength and concern for the future.

STRENGTHS

1. The Board of Trustees fully supports the president and
the goals expressed in the Colloquy for the Year 2000.

2. The University provides an excellent undergraduate
education for which the student body is academically
well qualified.

3. The increasingly strong and well compensated faculty
is genuinely committed to scholarship and teaching.

4. The international programs (Kellogg Institute for In-
ternational Studies and the Kroc Institute for Interna-
tional Peace Studies) are an emerging strength.

5. The University is financially sound. It has a substan-
tial endowment and a record of successful fund raising.
This resource base positions the University to pursue the
goals of the Colloquy.

6. University facilities are excellent and well-maintained.

7. The University continues to support the tradition of
community and loyalty developed in the undergraduate
program.

8. The University has a sense of mission that is widely
understood, characterized by an institutional commit-
ment to religious values and the pursuit of academic
excellence.

CONCERNS

1. Although a good foundation has been made, the as-
sessment plan needs broad faculty involvement in its for-
mulation, an articulation of specific goals and objectives
at the unit level, a mechanism to link the information
gathered to the improvement of learning, a realistic
timeline and a planfor administration of the program.

2. The need to increase the diversity of students, faculty
and staff has been articulated, but has not been system-
atically addressed.

3. As the University pursues its challenging academic
agenda, consultation and mutual accountability between
the faculty and the administration needs to be more ex-
tensive than the current level of communication.

4. The team concurs with the Colloquy’s recognition of
the need to support the library by professional staff en-
hancement, technology support, collection development
and additional operating budget and resources for sup-
porting new programs and new faculty.

S. If the Colloquy agenda is to be pursued, the institu-
tion should be willing to provide funding for operating
budget increases as well as for major capital projects. Fac-
ulty and staff express concern about their inability to ob-
tain sufficient resources for expenditures like library jour-
nals, new program initiatives and capitalization of new
faculty, despite the impressive financial strength of the
University.

6. Students seek better communication with the adminis-
tration and more direct responsiveness to their concerns.

7. There is apprehension among many of the faculty that
implementation of the statement on Catholic identity
could come into conflict with the goal of bringing the
University into a position of high national academic
prominence.

In summary, the evaluation team believes that the Uni-
versity of Notre Dame is in compliance with all of the
General Institutional Requirements for affiliation and
with the Criteria for Accreditation.

PART III. COMMENTS AND SUGGESTIONS

The comments in this section are purely advisory and are
not requirements for accreditation. These are suggestions
which the members of the NCA team think will be help-
ful to the institution in its future development.

1. For its next accreditation visit, the University should

conduct and report a genuine self-study following the
outlines provided by the North Central Association in its
publications. A “personal vision” of the president is an
unusual substitute for the comprehensive analysis and
critique of institutional organization, planning and
achievements that a team anticipates will be presented as
a basis for evaluation. We note that the Colloquy process
itself calls out for self-study to be done, most clearly in

Recommendations 3, 4, 9, 27, 28, 29, 30, 34 and 39.
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2. The University should submit its new formulation of
the mission statement for the formal approval of the
Board of Trustees. In our meetings with trustees, it was
clear that they had read and accepted the document, and
that indeed they gave it full support. However, the Uni-
versity was not able to provide evidence that the latest
version of the mission statement had been formally ap-
proved. Because the previous statement of the mission
was formally approved by the board, the institution has
fulfilled the basic requirement. However, the desire to use
the new formulation of the statement as a basis for future
activities calls for the formal approval of the statement.
Further, the mission statement is not published in Uni-
versity bulletins or publications, although it has appeared
in the Notre Dame Report, and there is a fine statement on
Catholic identity in many of the bulletins. The mission
statement should have broad circulation. It is a docu-
ment worthy of the attention that it would receive if
widely published.

3. Explore ways to define “Catholic character” in ways
other than assuring a number of Catholic faculty.

4. Refine the membership of the Provost’s Advisory
Committee so that all of its members have “academic
standing” in their own right and not merely from offices
held. To assure the continued influence of this group, es-
tablish the Provost’s Advisory Committee as a duly con-
stituted body within the University’s “Academic Articles.”

5. Seek an early resolution to the issue of improving
communication between faculty and administration,
whether by the membership of the provost in the Faculty
Senate or by other means. Explore ways to involve more
faculty in the search process for new deans or a new pro-
vost. Clarify and seek more uniformity in the annual re-
view process for non-tenured faculty. Consider combin-
ing the two faculty grievance procedures into a single
procedure.

6. The University should develop and implement a plan
for filling the projected new 150 faculty positions that is
sensitive and responsive to ethnicity and gender con-
cerns. The absence of such a plan or an affirmative ac-
tion office questions the seriousness of the University
commitment to increasing faculty diversity. Specific
plans need to be developed to attract female and minor-

ity faculty.

7. The Office of Student Affairs should consider whether
a reorganization or realignment of duties could help it to
be postured as a source of student advocacy and support.
Removing the student discipline function from the office
in which Student Affairs is located would be a step in that
direction. Perhaps an officer of Student Affairs could be
designated as having a special student advocacy function

and to whom students could go when there is no other
logical source for their concerns. The office may wish to
design a general grievance procedure for students to en-
sure that all grievants have a vehicle for the expression of
their concerns.

8. The University’s tradition of appointing a faculty
member to the post of chief student affairs officer is a rea-
sonable and workable model. However, there should be
staff appropriately grounded and trained in practices in
student affairs supporting the vice president, and all staff
members should maintain appropriate relationships with
professional associations and peers at comparable institu-
tions so as to stay abreast of common practice and recent
trends in the field of student affairs administration. All
professional staff in the Office of Student Affairs should
have clear job descriptions and they should be reviewed
annually as part of a routine, systematized professional
performance evaluation.

9. Consideration might also be given to renaming the
Residence Life Office in a way that more accurately con-
notes its duties. Office titles like judicial affairs, student
conduct, student responsibilities and so forth more accu-
rately reflect the duties performed in this office and
would avoid the confusion about residential issues and
support that the current title may create.

10. The University should consider whether it should
create a vehicle for the expression of concerns about ra-
cially motivated incidents. A panel of faculty members,
students and administrators could be commissioned with
the duty, widely promulgated, to investigate any incident
in which a University community member experienced
racially motivated treatment and make appropriate refer-
rals. Such incidents have occurred at Notre Dame, and
they will continue to. The University would be well
served to provide a procedure through which it commu-
nicates both the seriousness with which it regards such
incidents and its resolve to attend to them with fairness
and thoroughness. Further, the Office of Mulicultural Af-
fairs might be better equipped with resources so as to
convey to students of color the importance placed on
their presence and on their value to the University.

11. The leadership in the Office of Student Affairs should
seek ways to include the rectors and the directors of the
departments within Student Affairs in planning, judg-
ments and decisions that affect the entire office. The di-
rectors should feel more part of the team than they do,
and the leadership within the office should seek ways to
empower the directors and make them feel like partners
in the general efforts to best serve students.

12. Communication with students needs to be reconsid-
ered, particularly in the context of expectations for their

&
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@behavior. Students need to know the rationales for the

standards for their behavior, so they can be helped to em-
brace them. They should be similarly informed about the
reasons for decisions that affect them. The regulations in
du Lac should be organized in a way that prioritizes them

or that places them in context by rationale. Some regula-
tions exist to protect the University community and keep
it safe, some are there to preserve the values and heritage

of the University, some regulate against student mischief,
and others may be for other rationales.

13. The Honor Code needs serious evaluation. If the Uni-
versity wishes to have an Honor Code, its meaning and
means of implementation should be consistent and clear.

14. Efforts should be made to increase the size and vis-
ibility of the honors programs.

15. The Report of the Faculty Board in Control of Athlet-
ics, from the executive vice president to the president,
pointed out that at some point revenues will not be ad-
equate to cover expenses. In that report of April 1991
that time was estimated to be 1994-95, but it is now pro-
jected to be two to three years further off. New athletic
revenue sources must be explored to meet projected in-
creases in expenditures. We suggest that the Athletic
Department’s business manager include either in the bud-
get or in an appendix information about athletically re-

: lated income (e.g., concessions, parking) which does not

now appear in the Athletic Department budget so that
both athletics and University administration are fully
aware of all the costs and income related to athletics.

16. In order to assure NCAA-required institution control,
the University administration should establish the right
of review of all athletic club-related income and expenses
— specifically those related to the Monogram Club, the
Three Point Club, the Quarterback Club and any future
athletic booster clubs. These clubs should submit an an-
nual budget and all disbursements should be cosigned by
the athletics business manager. This would be consistent
with the recommendations of the Knight Commission.

17. The Athletic Department should maintain a contin-
ued commitment and resolve to the implementation of a
quality gender equity program in varsity athletics with
specific attention to the staffing of women’s head coach-
ing positions. While Notre Dame is doing well with re-
spect to women in terms of numbers of sports offered and
grants-in-aid, and it recognizes the need to add one or
two more sports for women, there should be more women
in the department, especially in head coach positions
(presently three for the 11 women’s sports). Also, addi-
tional money will be needed for grants-in-aid for women.

18. There needs to be increased and more formal means
for the department’s leadership to obtain input from stu-
dent athletes. The exit interviews they now conduct are
an excellent start but this information should come from
athletes while they are participating and not just when
they have completed their eligibility.

19. Renovate and expand the football stadium to accom-
modate an additional 20,000 spectators. This project can
be funded from revenue and will provide significant addi-
tional income without negatively impacting other Uni-
versity programs.

20. Fund raising for new buildings should include an ad-
dition to the endowment to cover costs of maintenance.
We are aware that unrestricted gifts go into the Plant
Fund, but the time may come when unrestricted gifts will
be needed for other purposes.

21. Serious consideration should be given to expanding
programs with high student demand (e.g., London and
Australia) and/or to creating new opportunities in other
parts of the world.

22. International student enrollment should be main-
tained at the present level or increased slightly.

PART IV. RECOMMENDATION

The team’s recommendations for accreditation are shown
on the attached Statement of Affiliation Status Work-
sheet, and the reasons for these recommendations are
given below.

The team recommends that the description of the institu-
tion and its control be continued without change because
this description is accurate.

We recommend that the University of Notre Dame con-
tinue to be accreditated by the Commission on Institu-
tions of Higher Education of the North Central Associa-
tion of Colleges and Schools because we believe that the
institution has met the general institutional requirements
and the criteria for accreditation.

The team recommends no changes in the statement of
educational programs or locations, because the state-
ments on the current worksheet are accurate.

The team does not recommend any stipulations or fo-
cused evaluations. However, we do recommend that the
institution be required to file a progress report that dem-
onstrates that its assessment plan meets NCA require-
ments by the NCA assessment program deadline of Au-
gust 1995. The reasons for this recommendation are
given in the discussion of Criterion 3, section e, and are
summarized in Concern #1.
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We recommend that the next comprehensive evaluation
be scheduled for 2003-2004. The strength of the Univer-
sity leadership and management, the financial stability
and the academic quality of the institution justify con-
tinuation of the 10-year accreditation cycle.

Worksheet for Statement of Affiliation Status

INSTITUTION: UNIVERSITY OF NOTRE DAME
302 Main Building
Notre Dame, IN 46556

TYPE OF REVIEW: Comprehensive

DATE OF THIS REVIEW: February 21-23, 1994
DATE OF SAS:

COMMISSION ACTION:

ACCEPTABLE PLAN FOR ASSESSMENT OF STUDENT
ACADEMIC ACHIEVEMENT:

YES_ NOx
(If “NO”, the team must recommend appropriate follow-
up under PROGRESS REPORTS REQUIRED OR FOCUSED
VISITS. Candidate institutions are exempted.)

STATUS: Accredited 1913,
| Institution Recommended Wording: Retain original
: wording.
Team Recommended Wording: Retain original
wording.

HIGHEST DEGREE AWARDED: Doctor’s.

Institution Recommended Wording: Retain original
wording.

Team Recommended Wording: Retain original
wording.

D)
STIPULATIONS: None. 6))

Institution Recommended Wording: Retain original
wording.

Team Recommended Wording: Retain original
wording.

SITE APPROVAL
EXEMPTION: Courses outside of the country.

Institution Recommended Wording: Retain original

wording.
Team Recommended Wording: Retain original
wording.
PROGRESS REPORTS REQUIRED: None.
Team Recommended Wording: The University is

to file a progress report on its assessment

plan by August 1, 1995. This report

should provide information on how the

plan is to be administered, how faculty

have participated in plan’s development,

and how the program will lead to institu- "
tional improvement. m

CONTINGENCY REPORTS REQUIRED:  None.

Team Recommended Wording: None.

MONITORING REPORTS REQUIRED: None.

Team Recommended Wording: None.
FOCUSED EVALUATIONS: None.
Team Recommended Wording: None.

MOST RECENT COMMISSION ACTION: June 22, 1984.

To be changed by the Commission Office.

LAST COMPREHENSIVE EVALUATION: 1993-94.

To be changed by the Commission Office.

NEXT COMPREHENSIVE EVALUATION: 1993-94.

Team Recommended Wording: 2003-04




@Faculty Senate Journal
September 7, 1994

The chair professor Richard McBrien called the first meet-
ing of the academic year 1994-95 to order at 7 p.m. in
room 202 of the Center for Continuing Education and
asked professor Randall Zachman to offer a prayer.
McBrien welcomed new members especially as well as re-
turning senators. He urged all not to feel constrained
from offering their views and representing their constitu-
ents but only in accord with Robert’s Rules of Order. The
co-secretary, Peter Lombardo circulated a copy of the sen-
ate roster for attendance and address/telephone correc-
tions purposes; each senator will be provided an accurate
copy at a later date and each senator will be held to the
bylaws provision on meeting attendance. There are two
vacancies due to leaves of absence yet to be filled, one in
the College of Science and the other in the College of
Arts and Letters. The journal for the meeting of May 3,
1994, having been previously circulated, was approved
with two corrections noted.

Chair’s Report

McBrien’s remarks are printed as Appendix A of this
journal.

The chair moved on to a resolution of the Executive

=~ Committee dealing with senate sponsorship of the Notre

Dame Forum on Academic Life; no second was needed.
Professor Edward Vasta asked if the proposed forum was
to be seen as a balance to the ongoing campus conversa-
tion on Notre Dame’s Catholic character by adding a spe-
cifically academic component to the discussion. Profes:
sor Patrick Sullivan, C.S.C., liked Vasta’s use of the term
“balance” but thought perhaps “context” was better.
Catholic character at a university has to be placed in the
context of an institution of higher education, but the fo-
rum should not be construed as undercutting anything
else. It was offered simply to say to trustees, administra-
tors, faculty, etc., that this is something elected faculty
representatives are concerned about. In the best spirit, it
will enrich and deepen the insights and contributions of
the Catholic character conversation. Professor David
Ruccio supported the resolution but wondered why it
made no mention of student participation and atten-
dance. Sullivan, acting as spokesperson for the executive
committee, recalled that students were substantially in-
volved in the Catholic character discussions — especially
in its later stages, and welcomed Ruccio’s suggestion; he
urged the chair to structure in substantial student activity
in the forum.

Professor Wilson Miscamble, C.S.C., expressed his belief
that the proposal wasvague, and he was concerned about
this. To him, the senate itself should serve as the forum

for such a discussion. The conversation on the Catholic
character had a strictly defined purpose and generated
much discussion. Perhaps the framers of the resolution
might re-work the proposal for greater clarity and defini-
tion and present it again next month. In response profes-
sor Richard Sheehan pointed out that, rather than seem-
ing vague, the focus was clear: The academic mission —
what does it mean to be a Catholic university? The pro-
posed forum would nicely complement the very useful
conversation on the Catholic character for which
Miscamble had been so responsible. Vasta did not find
the resolution vague or hazy. The senate was performing
a responsible service in sponsoring it; in its role as a “leg-
islative” body, it was difficult to handle such matters, but
in the forum setting, the senate would have a natural out-
let to use. Professor Mario Borelli thought that the com-
mittee appointed to plan and coordinate the forum
would define its role as needed, so he did not see it as
vague. The senate can afford to sponsor it, and he be-
lieved it should.

Vasta called the question, Borelli seconded, and the sen-
ate agreed to vote. The senate voted (with three negative
votes) to sponsor the Notre Dame Forum on Academic
Life. The resolution and its accompanying explanation

are printed as appendix B of this journal. The chair asked .
for volunteers to serve on the planning committee, which
he will chair and would hope to balance by college.

McBrien moved to the next agenda item and asked pro-
fessor James Collins, chair of the senate Ad-hoc Self-Study
Committee, to bring the senate up to date on its activi-
ties. The idea of this self-study came out of the bylaws
revision last year; the committee was simply to review the
bylaws and determine what they said about the role of
the senate and the responsibilities of individual senators.
To fulfill its mandate, the committee organized a three
step process: a questionnaire for all senators on what
they see as their role; a comparative study of comparable
bodies at peer institutions (the committee was awaiting
these responses); and an external review, along the lines
of the departmental reviews, which the provost has
agreed to support. He urged senators to volunteer to as-
sist the committee and hoped to have a final report to the
senate by October.

At this point the senate was ready to break for committee
meetings. The chair distributed lists of committee mem-
bers; the bylaws stipulate that each senator should serve
on one committee, that each committee should have a
fairly balanced membership, and that committees should
hold meetings open to all members to accomplish their
work. He urged each committee to arrange meetings ap-
propriate to their work of the year and to the schedules of
the members. The senate then broke into recess for com-
mittee meetings.
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When the senate resumed its meeting, the chair asked
each committee chair to report. For Academic Affairs,
professor Michael Detlefsen reported that the
committee’s prime work for the year will be to consider
improvements to the tenure and promotions appeals/
grievances processes; committee members have decided
to meet at the monthly senate meeting as well as by e-
mail.

Professor Jean Porter reported on the Administration
Committee: Their two major projects will be to follow up
on previous senate action in regard to salary inequities by
monitoring what the Provost’s Advisory Committee un-
dertakes on this issue, and in regard to tenure review pro-
cedures; this committee will meet as needed. Professor
Supriyo Bandyopadhyay reported that the Benefits Com-
mittee will look into four issues: benefits for retirees, be-
ginning with a survey which will be presented to the sen-
ate first; benefits for spouses, again beginning with a sur-
vey which the senate will see before going out; a report
on how the preferred providers option (PPO) is working
out; and salary inequities (but if the Administration Com-
mittee undertakes this, Benefits will assist them); the
committee will meet monthly and more as needed. The
Student Affairs Committee, according to Sullivan, will
meet monthly and more as needed, and it will set its
agenda next month; Sullivan reported that the first meet-
ing of the Campus Life Council was fruitful and he be-
lieved the new student body president would act in a re-
sponsible way. McBrien thanked the committees, and re-
minded committee chairs that meetings outside the regu-
lar monthly senate time allotment have to be announced
to all senators in advance.

Under old business, Miscamble asked about the letter of
Richard McCormick, S.J., which was distributed to all
senators. McBrien said it was a letter received in regard to
a mention of McCormick’s name in a previous meeting;
McCormick was writing to explain his actions. The chair
commented that the letter would be published as part of
this journal (appendix C), with the senate’s concurrence.
Professor Michael Brownstein asked if the senate would
talk about its committee meetings at some time. McBrien
said they could be discussed after an appropriate resolu-
tion, perhaps one drafted by Brownstein, for the next
senate session.

New Business

Sheehan moved a resolution that the senate express its
“grave concern to the Board of Trustees that the spirit if
not the letter of the Academic Articles was broken” by a
newly-created position and appointment; in addition that
the senate protest that this was done without faculty in-
put; and that the senate request that the Academic Ar-
ticles be modified to provide “formal faculty input” for
the senior and junior vice president and associate pro-

vost. Borelli seconded. Vasta, recalling his role in writing ﬁ
the Academic Articles and Faculty Handbook, did not feel
that the spirit of the articles had been broken; an officer
should have some freedom to pick his own subordinates.
Some offices do demand faculty input but not all.
Miscamble agreed that people in major offices are entitled
to their own choice; not every associate dean’s position
requires faculty input, so why should the associate
provost’s position? Miscamble agreed with Sheehan that
the new office was created in accord with the University’s
bylaws, and these seemed sufficient for him.
Bandyopadhyay pointed out that all faculty input on this
campus is merely advisory and not binding, so it is usu-
ally insignificant and ignored. While he supported the
resolution, he did not feel it would do much good.

Borelli was in sympathy with officers selecting their own
subordinates; he would not support the resolution, even
though he seconded it to bring up for discussion.

Detlefsen made two points. In response to those who
had said a superior should choose his own subordinates,
he would agree in general; but the trustees had created a
position on the vice presidential level as an officer of the
University, not just as associate provost. These same
trustees had only a short time ago reappointed the pro-
vost in violation of their own established procedures. It
was time for the faculty to stand up for themselves. Vasta
objected that the provost had been reappointed in accord
with established procedures, including a review commit- @
tee. However, as professor Regina Coll observed, that re-
view committee did all of its work only after the trustees
had voted to reappoint the provost, and only after the
faculty had strenuously objected to their methods.

Borelli asked if Sheehan would rephrase his motion

to limit faculty input to those positions on the officer
level. Professor Gerald Bradley, reading the job descrip-
tion of the position, was struck by its subordinate nature
and by its inclusion as an officer. To him it was an odd
combination.

Sullivan saw two issues: What do we mean by major and
minor offices? What is the distinction between delibera-
tive and consultative roles in those appointments for the
faculty? He asked if anyone knew what our peer institu-
tions did in these matters, and was there an AAUP posi-
tion on this? Porter agreed with Bradley that the job de-
scription was odd, but the position was also that of vice
president, and faculty input on that kind of appointment
was important. She would not believe it was an appoint-
ment just to give the provost another “go-fer,” but one
that would lead to more later on. The senate had to ex-
press the grave concern of the faculty on this, to be true
to its own bylaws. Professor John Borkowski was of two
minds on this appointment. Surely an officer should
have a choice on his subordinates. But this appointment
was of an officer, someone who will sit on the Budget
Committee, to which we have sought access for years. @‘7
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@Wxthout a formal representative, although the provost
" has reported in some detail on its activities for the past

several years, we should have some input to major (i.e.,
vice presidential) appointments.

Sheehan as the motion’s sponsor spoke in sympathy with
Borkowski, Borelli and others. If the appointment had
been of an associate provost, there would not be an issue.
But this was a vice president who was appointed. He was
concerned about any rephrasing that others had pro-
posed and was not yet ready to accept any amendments.
Detlefsen, responding to Bradley, disagreed on the “job
description” aspect of his remarks. Certainly merging the
two positions created an oddity, but that is the situation
the senate faces. The two should be separate, but the ad-
ministration had combined them. Professor Umesh Garg
asked if there had been faculty input into the appoint-
ment of the vice president and senior associate provost.
Miscamble said there was none, but Detlefsen pointed
out that this should not be a precedent. Vasta said this
was in keeping with the Academic Articles. Sullivan re-
plied that because something had never been done was
not a reason it could never be done. For Ruccio, the fac-
ulty can easily distinguish between powerful and less
powerful offices; those which fall within our purview,
which impact the academic life in some way, should have
faculty input in their appointment.

The basic point, according to Miscamble, was whether an

= officer had the right to choose his subordinates to form

his team. He saw no good purpose in passing this resolu-
tion. We should reject the motion and let him do his
job. He was glad that in this discussion there had been
no criticism of the credentials of the person appointed.
He then spoke of those credentials as teacher and scholar
of Fr. Tim Scully, C.S.C., the new vice president and asso-
ciate provost. Sheehan agreed with Miscamble, saying
that he knew the new vice president, had worked with
him, agreed that he would do an excellent job for the
academic life of the University and that it was a very
good opportunity for the Holy Cross community to move
another of its members into higher administration. Even
Miscamble may be on the “short list.” But we shouldn’t
have to do things after the fact: The board made the ap-
pointment and then the Academic Council had to change
the articles to comply. Sheehan agreed also that a supe-
rior should choose his own subordinates, but the admin-
istration should be sensitive to solicit opinion before the
fact, especially on major, officer-level appointments. Pro-
fessor Laura Bayard, as a point of clarification, asked if
the provost did indeed make the appointment. Sheehan
with Miscamble in agreement said the trustees made the
appointment since it was on the vice presidential level.
There being no further debate, the senate voted 26-13 in
favor of the Sheehan resolution as written. The resolu-

~ tion is printed as appendix D of this journal.

)

The next item of new business was a resolution proposed
by Vasta and seconded by Porter on the reform of inter-
collegiate athletics, asking the Academic Council to in-
corporate the Knight Commission and AAUP principles
into Notre Dame’s Academic Code. Vasta recalled that
last May the senate voted to ask this year’s senate to con-
sider this issue, after extensive study by its Academic Af-
fairs Committee over the past several years. The resolu-
tion recommended that the Academic Council incorpo-
rate both sets of principles pertaining to college athletics
into our Academic Code. Detlefsen asked how the senate
can resolve Academic Council action, since we only have
the right of agenda. Porter rephrased the opening line of
each section of the resolution to take account of this, and
Vasta accepted the rewording as a friendly amendment:
“that the Faculty Senate recommend that the Academic
Council. .. ."”

Professor Harvey Bender supported the resolution as in
the best interests of the University and the student ath-
lete. He asked where he could get copies of the two sets
of principles, and where did the language in part three of
the motion originate. Vasta said the language was the
AAUP’s, and he had copies of the principles which he
would gladly provide to any senator. Professor Jerry Wei
pointed out a typographical error in #26.8; he also be-
lieved that this paragraph was unrealistic: some adminis- -
trators and others were bound by their position’s respon-
sibilities to attend out-of-town games and events, and
such trips should be reimbursed. Vasta replied that this
was the AAUP language. If the senate passed this on to
the Academic Council, they may rephrase the rule for our
purposes to take that into account. Professor William
Eagan saw that paragraph as applicable to “special ben-
efits” not to job-related trips, so for instance the atten-
dance of the athletic director would be as part of his job
responsibilities, as would others also. He distinguished
between responsibilities and “free ride.” Borkowski saw
this rule as a major good. In addition the Faculty Board
in Control of Athletics should be expanded to include
more faculty. He was unsure on one point: Although he
thought in principle it would be good to have the faculty
board chaired by an elected faculty representative, what
faculty member would have the time, the interest, the in-
clination to devote to this position that its current chair,
the University’s executive vice president, has had? Vasta
responded that the senate was recommending these prin-
ciples to the Academic Council; they could presumably
fight it out over the details. For professor Andrew
Sommese the senate could not endorse what it did not
think was proper or correct, just because it came from an-
other body and a third group would have final say; he
agreed with Borkowski, and Borelli agreed with Sommese
and Borkowski.
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Professor Paul Conway worried about what would happen
to the resolution once the senate passed it along to the
council. For one thing, unless the senate specified its
right of agenda, the council could bury it in committee,
and come back to the council with a very different mo-
tion. If we used the right of agenda, then the council ex-
ecutive committee would have to take it up. Sheehan re-
ported that the Faculty Board itself was debating the pro-
priety of the “free ride” trips to out-of-town games. Also
to have that board chaired by an elected faculty member
was a very important matter, because it would mean
more control over the agenda of the board. It would not
just validate monogram winners but tackle policy issues
that now seem to be skirted at best.

Sullivan moved to commit the resolution for further con-
sideration by the Administration Committee because the
senate should send only its best thinking to the Academic
Council. Borelli seconded. Vasta had not heard enough
criticism of the resolution to instruct a committee for
consideration. Ruccio agreed and urged the senate to
vote in favor of the Vasta resolution. Miscamble believed
others in the committee may want to comment and
urged further committee consideration. Porter remem-
bered that the senate had considered much of this resolu-
tion last year, and while that was not binding on this
year’s senate, it was indicative of work already done. The
senate should vote and get it over with.

Sullivan pointed out that several senators had expressed
reservations about the third part of the resolution, deal-
ing with the chair of the faculty board; perhaps the com-
mittee can refine that portion to make it more agreeable.
He also believed that rewording was needed on the issue
of paid-for trips. Professor Joan Brennecke and Zachman
spoke against any further consideration as did Eagan.
Professor Gary Hamburg called the question, and the sen-
ate agreed to vote on the motion for further consider-
ation. The senate did not agree to commit to committee.
Debate resumed on the Vasta resolution. Zachman called
the question. Eagan seconded. The senate agreed to
vote, On the Vasta resolution as amended, the ayes were
34, the nays five, and one present. The resolution is
printed as appendix E of this journal.

Miscamble asked again about the McCormick letter. The
chair asked Miscamble to write a response to the letter be-
cause he was mentioned in the letter. The Miscamble let-
ter would also be included in the journal, subject to sen-
ate approval. He agreed to write such a response (printed
as Appendix F). Conway asked where the resolutions
passed tonight would go. The chair responded that
Sheehan’s would go to the Trustees and Academic Coun-
cil, and Vasta’s to the council.

There being no further new business, McBrien made some
closing comments. He had received several nominations

for the forum planning committee, but was lacking a rep- @
resentative from the College of Business Administration
for balance. By custom the senate has begun its meetings
with a prayer, but since we are an ecumenical (in many
senses) body and faculty, he has written some guidelines
for these to be inclusive and participatory. If there are
volunteers to offer the opening prayer, please tell the
chair. The next senate meeting would include our annual
conversation with the president of the University. The
chair would encourage members to submit questions in
advance; the executive committee will formulate a set of
questions and send them to the president as a starting
point for the discussion. Ruccio asked if the senate could
meet before any guest comes to a meeting. The chair said
the executive committee would consider this.

The senate adjourned at 9:50 p.m.

Present: Bandyopadhyay, Bayard, Bender, Borelli, M.,
Borkowski, Bottei, Bradley, Brennecke, Broderick,
Brownstein, Coll, Collins, A., Collins, J., Conway,
Detlefsen, Doordan, Eagan, Esch, Garg, Gundlach,
Hamburg, Huang, Hyde, Jordan, Lombardo, Mason,
McBrien, Miscamble, C.S.C., Pickett, Porter , Rai,
Rathburn, Ruccio, Sayers, Sommese, Sheehan, Simon,
Stevenson, Sullivan, C.S.C., Vasta, Wei, Weinfield,
Zachman, Borer

Absent: Tomasch @

Excused: Batill, Biddick, Borelli, A., Burrell, Callahan,
Gaillard, Munzel

Respectfully submitted,

Peter J. Lombardo Jr.
Secretary

Appendix A

Faculty Senate Chair’s Remarks
September 7, 1994

My opening remarks this evening are in two parts: the
first has to do with the matter of Senate procedures, and
the second has to do with what former President George
Bush used to refer to as “the vision thing”; namely, what
I take to be the task and challenge of the Senate during
the coming academic year.

I. Procedures
I hope to call each of our meetings to order promptly at 7

o’clock, and to move them along, in keeping with the
rules of parliamentary procedure, in order to accomplish @
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@ as much as possible within our limited amount of time

each month and so that each meeting will last only as
long as necessary, and no longer.

I believe it will be our attentiveness to proper procedures,
specifically to Robert’s Rules of Order, that will ensure the
effectiveness of our work together during the year. In
that regard, I hereby reappoint Bill Eagan, of the emeriti
faculty, to serve as Senate Parliamentarian for the current
academic year, and Jean Porter, of the College of Arts and
Letters faculty, as Deputy Parliamentarian.

One of the fundamental rules of procedure is that “dis-
cussion of any subject is permitted only with reference to
a pending motion.” Roberts says: “Unless the assembly
has specifically authorized that a particular subject be dis-
cussed while no motion is pending, however, such a dis-
cussion can be entered into only at the sufferance of the
chair or until a point of order is made; and in the latter
case, the chair must immediately require that a motion
be offered or the discussion cease. The general rule
against discussion without a motion is one of parliamen-
tary procedure’s powerful tools for keeping business ‘on
track,’ and an observance of its spirit can be an important
factor in making even a very small meeting rapidly mov-
ing and interesting” (pp. 33-34).

Another rule that is especially important for ensuring
equal access to the floor in a body of this size is the rule
that no one may be recognized a second time during a
debate on a question “so long as any member who has
not spoken on that question desires the floor” (p. 42).
And, in any case, no one is to speak more than twice on
the same question on the same day.

When a debate is in progress, it must be “confirmed to
the merits of the question. Speakers must address their
remarks to the chair, maintain a courteous tone, and —
especially in reference to any divergence of opinion —
should avoid injecting a personal note into debate. To
this end, they must never attack or make any allusion to
the motives of members” (p. 42). The chair will rule such
members out of order, and they will forfeit the floor.

Of course, the rules of procedure also apply to the chair.
Roberts reminds us that “the presiding officer should not
enter into discussion of pending questions (unless, in rare
instances, he [or she] leaves the chair until the pending
business has been disposed of). . . . Although the presid-
ing officer should give close attention to each speaker’s
remarks during debate, he [or she] cannot interrupt the
person who has the floor so long as that person does not
violate any of the assembly’s rules and no disorder arises.
The presiding officer must never interrupt a speaker sim-
ply because he [or she] knows more about the matter
than the speaker does” (pp. 42-43). Or thinks he does!

Finally, “The presiding officer cannot close debate so long
as any member who has not exhausted his [or her] right
to debate desires the floor, except by order of the assem-
bly, which requires a two-thirds vote” (p. 43). You will
recall that individual members exhaust the right to de-
bate when they have spoken twice on a given question

on the same day.

Even if you do not have a copy of Robert’s Rules of Order
or do not have the time or inclination to study Robert'’s
Rules, you should at least make an effort to familiarize
yourselves with the Bylaws of the Faculty Senate, con-
tinuing and new members alike. I would call your atten-
tion, for example, to Article XVI (b) which stipulates: “In
order that each constituency be effectively represented in
the Senate, members who are unable to attend at least
one meeting per semester will forfeit their membership.
Notice of forfeiture will be sent to the constituency that
the member represents, so that a new representative can
be delegated.”

One hopes that none of us will come even close to falling
below this minimal standard, given the high responsibil-

ity we have to the University and to our various constitu-
encies within it.

II. Responsibilities

I turn now to the second part of these opening remarks:
the nature and dimensions of our responsibilities in this
new academic year.

There are many different issues that might legitimately
come before the Faculty Senate over the next eight
months. Some matters may have to do with student life;
some with benefits for faculty, active and retired alike;
some with benefits for faculty spouses; some with salary
equity; some with tenure, promotions, and appeals pro-
cesses; some with the status of professional specialists;
some with the library. And this is only a partial list of
possibilities.

Given the likelihood that several issues of this sort will
come before this body during the current academic year, I
have one urgent word of advice: Let’s never take our eyes
off the central issue before us. Let’s not allow any of
these other, admittedly worthy issues to deflect our atten-
tion from what should always be at the center of our cor-
porate range of vision.

During the 1992 presidential campaign here in the
United States, James Carville, Governor Clinton’s cam-
paign manager, posted a sign in clear view of all other
major campaign workers in Little Rock, Arkansas: “It's
the economy, stupid!” Minus the derogatory work, my
own sign for this year’s Faculty Senate would read: “It's
accountability.”
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It’s the accountability, first, of the University Administra-
tion: in the making of high-level academic appointments
and in the creation of new academic offices without fac-
ulty consultation, in the manner of displacing academic
administrators, in the handling of appeals from promo-
tion and tenure decisions, in the establishment of criteria
for salary equity across the University, in the closing
down of successful academic programs without prior con-
sultation, in the appointment of a new Athletic Director,
or the joining of an athletic conference, or the elimina-
tion of an athletic program — to take but three examples
— without the prior consultation or formal vote of the
Faculty Board for the Control of Athletics, and then in
sometimes appearing to cover up the truth of what has
actually taken place.

But if we are to focus on the accountability of the Admin-
istration during the current academic year, we cannot af-
ford to neglect the accountability of the faculty as well —
a generally well-paid faculty, satisfied with its own indi-
vidual freedom to teach, to do research, to write, to con-
sult, to speak, to engage in professional activities of vari-
ous kinds on and off campus, and even to enjoy an occa-
sional football game each fall. As a faculty we tend not to
bestir ourselves unless someone or some force moves di-
rectly across our path, obstructing our right of way. Then
we complain and demand corrective action. When that
action is forthcoming, we return contentedly to our pri-
vate academic pursuits, until the next crisis bestirs us
once again. Bureaucrats — everywhere, not just in uni-
versities — count on that sort of behavior. They’re gener-
ally willing to endure the occasional acts of protest as the
price of having things pretty much to themselves the rest
of the time. We have to change that behavior. Not only
theirs, but ours as well.

Notre Dame is a university. The faculty and the students
are its heart. They are the purpose for which the univer-
sity exists. All else — everyone else — exists to enable
and support the intellectual and scholarly work that fac-
ulty and students do. But the faculty, unlike the stu-
dents, has, in addition, an abiding responsibility for the
academic standards, its curricula, its faculty and adminis-
trative appointments, its promotion and tenure decisions,
the prioritization of programs, and so forth.

The faculty, therefore, is not simply one interest group
among many others in the university, entitled to its
limited piece of the pie, but required to wait in line and
ask politely just like all the other interest groups in the
institution.

In the ecclesiology of the Second Vatican Council, Catho-
lics are reminded that the Church is the whole people of
God, and not just the hierarchy. In fact, the hierarchy
exist to serve the People of God in the fulfillment of a

AN
mission which comes to them directly from Christ him- @
self, and not mediated through the hierarchy.

But with that liberating theology comes responsibility. If
the laity acknowledge, “We are the Church,” then the la-
ity must take responsibility for shaping the Church’s life
and mission. When ministerial needs arise, we can’t be
looking the other way, or answer like various week figures
in the Gospel who offered one excuse after another for
not answering the call of Christ. As faculty, and particu-
larly as Faculty Senate, we must give the lie to an existing
cynical assumption that we fight only for what we can
get for ourselves, rather than for what we can achieve to-
gether for this University; namely, the safeguarding of its
academic integrity and the strengthening of its academic
character.

If during the current academic year this Faculty Senate in-
tends to hold the Administration’s feet to the fire of ac-
countability in the governance of this University, we
must also be prepared to hold our own feet to the fire of
accountability as well.

What I am calling for, therefore, is not a year of confron-
tation and conflict, but a year of cooperation and col-
laboration. Indeed, I pledge myself, as Chair of the Fac-

ulty Senate, to work in a spirit of cooperation and col-
laboration with every constituency of this University, in-
cluding, in particular, its Administration. But that pledge @
can only be fulfilled in an atmosphere of mutual trust

and mutual respect, marked always by truthfulness. In

other words, it cannot be peace at any price. As the late

Pope Paul VI reminded us, “Peace is the work of justice.”

May we all be up to the task this year, and beyond.

Appendix B
Executive Committee Resolution

Resolved, that the Faculty Senate sponsor the Notre Dame
Forum on Academic Life for the academic year 1994-95.

Explanation

1. The Forum was first proposed b y the Chair of the Fac-
ulty Senate in his letter of May 25, 1994, to each member
of the Senate: “Over the course of the 1994-95 academic
year, some of the most distinguished and articulate mem-
bers of the faculty would be invited to deliver papers on
various aspects of the intellectual and academic life of
this university, while all other members of the faculty
would be encouraged in open forum to express their
deepest aspirations and concerns about the present and
future academic life of Notre Dame. One would hope
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@thereby to raise the level of discourse about intellectual

and academic issues within the faculty, to give coherent
voice to what was once referred to as ‘the silent majority,’
and at the same time to restore credibility to the faculty’s
one representative body on this campus, namely, the Fac-
ulty Senate.”

2. As promised in that letter, the proposal was brought
before the Faculty Senate’s Executive Committee on Au-
gust 29 and was unanimously endorsed.

3. Apart from the cost of posters and advertisements, the
Forum will impose no financial burden on the Senate
budget. Meetings will be held in the Center for Continu-
ing Education.

4. If approved by the full Senate, the Forum will be
planned and coordinated by an ad hoc committee com-
posed of members of the Faculty Senate and appointed by
the Chair of the Faculty Senate.

Appendix C
Department of Theology

University of Notre Dame
Notre Dame, IN 46556

@Rev Richard A. McCormick, S.J.

John A. O’Brien Professor of Christian Ethics
August 15, 1994

Rev. Richard P. McBrien
Department of Theology
University of Notre Dame
Notre Dame, IN 46556

Dear Dick:

Iread with interest the July 29, 1994, Notre Dame Report.

I refer specifically to the “Faculty Senate Journal” on
pages 477 to 484. I wish with this letter to respond to
certain assertions made in the course of the discussion on
Charles Curran.

Wilson Miscamble, C.S.C., stated that the course that you
and I followed in the Curran case was quite irregular. By
this he seems to have referred to our involving an outside
prelate in a university matter. At another point in the
discussion Miscamble referred to our conduct in trying to
get Curran into the Peace Institute as inappropriate on
the grounds that we had no connection to the Institute.

Let me first of all say that I believe that any serious pro-

Q\fessor at Notre Dame has a connection to the Peace Insti-

tute. We should all desire to see this jewel prosper and
grow. Furthermore, this desire to support the Institute
should translate itself into concern that outstanding pro-
fessors and teachers be brought to it. Our concern in the
Curran case was simply an example of the kind of respon-
sibility we would hope to find in all the professors of the
University.

There are several unstated factual matters that need de-
velopment. First, it is true that you and I approached Fr.
Malloy during his first year as president about the possi-
bility of bringing Charles Curran to Notre Dame. The re-
sult of this discussion was negative as stated in the min-
utes of the Senate Report. A year later I approached Fr.
Malloy alone to see if the matter had changed. During
the course of a one hour conversation, Fr. Malloy men-
tioned that the situation would be somewhat different if
bringing Curran to Notre Dame had support from bish-
ops in high places. I grasped this straw and discussed it
with Fr. Malloy and then came immediately to you to re-
port this discussion. It was then that we began to explore
the possibility of enlisting support from Cardinal
Bernardin. The response, therefore, to Miscamble’s ques-
tion (Why would they have considered involving an out-
side prelate in a University matter?”) is as follows: we
considered doing this because Fr. Malloy suggested it. He
felt he needed this kind of support to reduce what might
be a distracting, controversial appointment.

The second point I wish to raise is that you and I went to
Fr. Malloy in the first place only after I had discussed a
possible Curran appointment with the then director of
the Peace Institute, Jack Gilligan. Gilligan thought the
idea of bringing Curran to the Peace Institute was an ex-
cellent one and would bring further prestige to the Insti-
tute. He did note that such an appointment might en-
counter problems at the administrative level of the Uni-
versity. It was for this reason amongst others that you
and I approached Fr. Malloy on the Curran matter. I see
nothing inappropriate in this conduct unless it is inap-
propriate for professors to have the best interests of the
Peace Institute at heart.

I thought it necessary to make these points lest readers of
the “Faculty Senate Journal” get the impression that we
were proceeding in an irregular way. In my judgment, we
were seeking the best interests of all concerned, especially
the University of Notre Dame.

Sincerely,

Richard A. McCormick, S.J.
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Appendix D

Whereas the Board of Trustees at its May 1994 meeting
voted to create and fill another Associate Provost and
Vice President position and to create another officer of
the University, and

Whereas this position’s creation and its filling were un-
dertaken without faculty consultation, and

Whereas the Academic Articles state: “In proposing aca-
demic policies, in considering their merits, and in decid-
ing what policies shall be adopted for the University,
trustees, administrators, faculty and students recognize
one another’s proper share of responsibility.”

And whereas the ordinary process of “mutual communi-
cation and shared action” suggests that any amendment
desired by the Board of Trustees will be referred by the
Board to the Academic Council before the Board of Trust-
ees takes final action,

Be it resolved that the Faculty Senate express its grave
concern to the Board of Trustees that the spirit if not the
letter of the Academic Articles was broken by the process
of the creation and appointment of this position.

Be it further resolved that the Faculty Senate express its
grave concern to the Board of Trustees that the appoint-
ment of a major academic office was filled with no mean-
ingful faculty input.

Be it further resolved that the Faculty Senate recommend
to the Academic Council that Article II, Section 2 of the
Academic Articles be modified so that appointments and
reviews for both the senior and junior Vice President and
Associate Provost positions include formal faculty input.

Relevant Sections of the Faculty Handbook:
Bylaws:
Section II: “All officers of the University shall be elected
by the Board of Trustees and stall consist of a President,

. and such other officers as the Board of Trustees (after
consultation with the President) may from time to time
determine.”

Implication: The Board of Trustees acted within their
power to create an officer and to fill that position.

Academic Articles:

Preamble: “The Academic Articles are themselves the

product of mutual communication and shared action . ...

As accepted by the Board of Trustees, the final institu-

tional authority of the University, the Academic Articles @
constitute the document by which academic government
is entrusted to the faculty, the students, and the officers
of administration. It thereby signifies recognition by all
groups of their interdependence and of the responsibility
each bears to the others. In proposing academic policies,
in considering their merits, and in deciding what policies
shall be adopted for the University, trustees, administra-
tors, faculty and students recognize one another’s proper
share of responsibility and are alert to ways of enhancing
their corporate work. The Articles, however, can neither
wholly embody nor effectively replace the deeper, more
fundamental basis of successful governance: the
community’s mutual respect and common concern.”

Article V: “Those matters in these Articles which derive
from the Bylaws of the Board of Trustees may be
amended only after amendment of the Bylaws. Ordi-
narily any amendment desired by the Board of Trustees
will be referred by the board in the first instance to the
Academic Council for its action.”

Implication: The Board of Trustees has the final institu-
tional authority, in particular, the authority to create and
fill the position of an officer, but that authority must be
tempered by recognizing the “proper share of responsibil-
ity” of the faculty. Creating and filling such a position
without faculty input, and keeping such a proposed ap- 4
pointment secret even from many of the trustees is en- w
tirely inconsistent with the spirit of the April Accord and,
more fundamentally, with the warning in the preamble

of the Academic Articles that “The Articles . . . can nei-
ther wholly embody nor effectively replace the deeper,
more fundamental basis of successful governance: the
community’s mutual respect and common concern.”
Furthermore, Article V instructs the Board to refer such
matters to the Academic Council before taking any action
that would be “the product of mutual communication

and shared action.”

Appendix E

WHEREAS: In 1991, both the Knight Commission on In-
tercollegiate Athletics (co-chaired by Fr. Hesburgh) and
the American Association of University Professors pro-
posed corresponding and mutually compatible principles
that have initiated a now well-advanced reform in the
conduct of intercollegiate athletics;

AND WHEREAS: The University of Notre Dame’s obser-
vance of responsible academic and ethical standards in
intercollegiate athletics has brought it distinction, re-
spect, and leadership as virtually a model of the compli-
ance recommended by the AAUP and the Knight
Commission;

@




@BE IT RESOLVED:

1) That the Faculty Senate recommend that the Academic
Council join the effort of reform in intercollegiate athlet-
ics by ensuring the University’s full compliance with the
principles defined by the Knight Commission and the
AAUP.

2) That the Faculty Senate recommend that the Academic
Council confirm and sustain such compliance by publish-
ing the following combined and integrated statement of
these principles in the Faculty Handbook, to be recorded as
article 26 (page 41) under the Academic Code;

Intercollegiate Athletics

26.1 The University is committed to a philosophy of
firm institutional control of athletics, to the unques-
tioned academic and financial integrity of its athletic pro-
grams, and to the accountability of the athletics depart-
ment for the values and goals befitting higher education.

26.2 To ensure that the educational values, practices, and
mission of the University determine the standards by
which it participates in intercollegiate athletics, the re-
sponsibility and authority for the administration of the
athletics department, including all basic policies, person-
nel, and finances, is vested in the president.

26.3 Standards for admission, progress toward gradua-

~ tion, and the welfare, health, and safety of all student

athletes in all sports are comparable to those for other
students.

26.4 Formulation of, and compliance with, University
policies relating to the admission of student athletes, .
their progress toward graduation, and the academic integ-
rity of their courses of study are the responsibility of the
University’s Faculty Board in Control of Athletics, on
which elected faculty members comprise a majority and
which is chaired by an elected faculty member. The Fac-
ulty Board seeks appropriate review of cases of apparent
policy non-compliance, and it submits to the faculty an-
nual reports on admissions, progress toward graduation,
and graduation rates of intercollegiate athletes by sport.

26.5 Student athletes are integrated with other students
in housing, food service, tutoring, and other areas of
campus life. Participation in intercollegiate athletics by
first-year students is regarded as ill-advised. All student
athletes have at least one day per week free of athletic ob-
ligations and do not, with rare exceptions, incur more
than one overnight absence on a weekday evening per
week. In all sports, the number of events per season is
periodically reviewed by the Faculty Board.

26.6 Financial aid standards for athletes are comparable
to those for other students. The aid is administered by
the financial aid office of the University. The assessment
of the financial need of athletes may take account of time
demands that may preclude or limit employment during
the academic year. Continuation of aid to students who
drop out of athletic competition or complete their ath-
letic eligibility is conditioned only on their academic and
financial qualification.

26.7 The President and central administration of the
University maintain full and direct control of the athletic
department’s financial operations and of revenues re-
ceived from outside groups. These areas of control in-
clude the allocation of general operating funds to the
support of the athletic department, the establishment of
regulations governing the use of, and fees for, university
facilities by private businesses, including summer athletic
camps, and the assessment of fees charged to coaches on
the same basis as those charged to faculty and other staff
engaged in private businesses on campus. Annual bud-
gets and long-term plans are approved by the Provost’s
Advisory Committee, with the participation of its elected
faculty representatives. The University’s central adminis-
tration publishes complete and detailed athletic depart-
ment budgets for each coming year and actual expendi-
tures and revenues for each past year. Published athletic -
department budgets also include an accounting of main-
tenance expenses for sports facilities, activities of booster
groups, payments by outsiders for appearances by
coaches and other athletic staff, payments by sports ap-
parel companies, and sources of scholarship funds.

26.8 Paid-for-trips to games, and other special benefits
for faculty, administrators, or members of the Faculty
Board in Control of Athletics, whether offered by the
University or by outside groups, create conflicts of inter-
est and are prohibited.

26.9 The President of the University seeks to ensure that
the University’s intercollegiate athletic events are sched-
uled, as far as possible, only with institutions, and within
conferences and association, that commit themselves to
compliance with these or comparable principles. In this
effort, the President joins with counterparts in other in-
stitutions and organizations to sustain the integrity and
promote the viability of such principles, and reports an-
nually to the University community on the progress of
such efforts.

3) That the Faculty Senate recommend that the Aca-
demic Council accordingly revise the first paragraph of
the Faculty Handbook’s description of the Faculty Board
in Control of Athletics (Article IV, Subsection j, page 30),
by deletions and additions as follows:
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The Faculty Board in Control of Athletics consists of the
Executive Vice President, i - the Vice
President for Student Affairs, the Director of Athletics,
and nine other members, one elected by and from the
faculty of each College, one elected by and from the Law
School faculty, three appointed by the President from the

- faculty and one appointed annually by the President

from the student body. Elected and appointed faculty
members serve staggered, three-year terms and no such
faculty member may serve more than two consecutive
terms. The Board is chaired by a member elected an-
nually from the elected faculty.

Appendix F

University of Notre Dame
Notre Dame, Indiana 46556-0368

Department of History
September 20, 1994

Dr. Peter J. Lombardo, Jr.,
Secretary,

Faculty Senate,

University of Notre Dame,
Notre Dame, IN 46556.

Dear Peter,

Thank you for your note of September 19 and the invita-
tion to respond to Dick McCormick’s letter of August 15.

The McCormick letter provides further confirmation of
the essential point I made at the Senate meeting of Janu-
ary 20. Frs. McCormick and McBrien tried in a most ir-
regular manner to orchestrate an appointment for Fr.
Charles Curran in the Peace Institute. They apparently
attempted to involve Cardinal Bernardin in their endeav-
ors. Isimply noted that this was as much “outside inter-
ference” in the preliminary stages of an academic ‘ap-
pointment’ as the alleged intervention by the local ordi-
nary which certain senators found so troubling. I'm glad
to have the opportunity to make this point again.

Of course, this episode provides a rather amusing glimpse 6
of two aging but skilled ecclesiastical operators at work.

From a certain perspective one might admire their will-
ingness to attempt an end-run around established proce-
dures on behalf of a friend. Nonetheless, their rather

cavalier disregard for such procedures might be kept in

mind when the Senate is next subjected to pious pro-
nouncements about keeping others accountable for their
actions.

Keep the Faith,

Bill Miscamble, C.S.C.
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@Current Publications and
Other Scholarly Works

Current publications should be mailed to the Office of
Research of the Graduate School, Room 312, Main
Building.

COLLEGE OF ARTS AND LETTERS
American Studies

Weber, H. Ronald
H.R. Weber. 1994. You Still Have Me. Hopewell Review
6:68-74.

Anthropology

Press, Irwin
I. Press and M.F. Hall. 1994. Monitoring Home Health
Satisfaction. Home Health Business Report (Septem-
ber):15.

Art, Art History and Design

Dibble, Jean A.

J.A. Dibble. 1994. Xerographic Prints. Another Kind
of Examination No. 9. Indiana Printmakers, South
Bend, Indiana. Sponsors: MidAmerica Print Council,
Northern Indiana Historical Museum.

J.A. Dibble. 1994. Xerographic Prints. Another Kind
of Examination Nos. 15, 24. Site of Crisis: Artists’
Look at Women'’s Health Issues, San Jose, California.
Sponsor: WORKS/San Jose Gallery. -

J.A. Dibble. 1994. Xerographic Prints. Arrangement.
16th Elkhart Juried Regional 1994, Elkhart, Indiana.
Sponsor: Midwest Museum of American Art.

Lopez, Martina

M. Lopez. 1994. Metamorphoses: Photography in the

Electronic Age. Aperture 136(Summer):12-17.

Porter, Dean A. 1994. Essay in Exhibition Brochure for
B. Gealt’s Paintings and Woodcuts, The Land I Live
In. Ruschman Gallery, Indianapolis, Indiana.

Economics

Kim, Kwan S.
K.S. Kim. 1994. Review of State-Owned Enterprises in
Africa, edited by B. Grosh and R.S. Mukandala. Jour-
nal of Developing Areas 28(4):560-562.

English

Brogan, Jacqueline Vaught

J. Vaught Brogan. 1994. Review of Visions of Presence
in Modern American Poetry, by N.A. Scott. American
Literature 66(2):404-408S.

O’Rourke, William A.

W.A. O'Rourke. 1994. Into Troubled Waters: Review
of In the Lake of the Woods, by T. O’Brien. Chicago
Tribune Books, 16 October, sec. 14, p. 1 & 8.

W.A. O'Rourke. 1994. Two Midwest Meditations.
Hopewell Review 6:56-62.

Government and International Studies

Dowty, Alan K.

AK. Dowty. 1994. Confidence and Security Building:
The Israeli Domestic Dimension. Pages 71-92 in, G.
Ben-Dor and D.B. Dewitt, eds., Confidence Building
Measures in the Middle East. Westview Press, Boul-
der, Colorado.

Johansen, Robert C.

R.C. Johansen. 1994. Building World Security: The
Need for Strengthened International Institutions.
Pages 372-397 in, M.T. Klare and D.C. Thomas, eds.,
World Security: Challenges for a New Century. St.
Martin’s Press, New York, New York.

R.C. Johansen. 1994. Review of Security Without
Nuclear Weapons? Different Perspectives on Non-
Nuclear Security, ed. by R.C. Karp. American Political
Science Review 88:255-256.

R.C. Johansen. 1994. U.S. Can’t Keep Others Out of
Nuclear Club. National Catholic Reporter 30(08/12/
94).

Mainwaring, Scott P.

S.P. Mainwaring. 1994. Political Parties and Democra-
tization in Brazil and the Southern Cone. Pages 299-
328 in, J. Dominguez, ed., Parties, Elections, and Po-
litical Participation in Latin America. Garland Pub-
lishing, Inc., New York, New York.

Scully, Timothy R., C.S.C., Rev.

Rev. T.R. Scully, C.S.C. 1994. The Political Underpin-
nings of Economic Liberalization in Chlle Kellogg
Working Paper No. 211, July.

History

Hamlin, Christopher S.

C.S. Hamlin. 1994. State Medicine in Great Britain.
Pages 132-164 in, D. Porter, ed., Public Health and
the Modern State. Rudolpi, Amsterdam, The Nether-
lands.

Miscamble, Wilson D., C.S.C., Rev.

Rev. W.D. Miscamble, C.S.C. 1994. In Retrospect:
Dean G. Acheson’s Present at the Creation: My Years
in the State Department. Reviews in American History
22(3):544-560.

251




THE GRADUATE SCHOOL
OFFICE OF RESEARCH

Philosophy

Burrell, David B., C.S.C., Rev.
Rev. D.B. Burrell, C.S.C. 1994. Divine Action and Hu-
man Freedom in the Context of Creation. Pages 103-
110 in, T.F. Tracy, ed., The God Who Acts. Pennsyl-

vania State University Press, University Park, Pennsyl-
vania.

McInerny, Ralph M.

R.M. McInerny. 1994. A Cardinal Offense. St. Martin’s
Press, New York, New York. 372 pp.

Program of Liberal Studies

Reydams-Schils, Gretchen J.
G. Schils. 1993. Plato’s Myth of Er: The Light and the
Spindle. L’Antiquité Classique 62:101-114.
Weinfield, Henry M.
H.M. Weinfield. 1994. The Virginal, Vibrant and Beau-
tiful Dawn and The Beautiful Suicide Victoriously

Fled (translations from S. Mallarmé). Denver Quarterly
29(1):87-88.

Sociology

Hallinan, Maureen T.

M.T. Hallinan. 1994. Foundations of School Choice.
Pages 5197-5201 in, T. Husen and T.N. Postlewaite,
eds., International Encyclopedia of Education. 2d ed.
Vol. 9. Pergamon Press, Oxford, United Kingdom.

M.T. Hallinan. 1994. Review of Catholic Schools and
the Common Good, by A.S. Bryk, V.E. Lee and P.B.
Holland. American Journal of Sociology (May):1686-
1688.

M.T. Hallinan. 1994. School and Classroom Processes.
Pages 5169-5176 in, T. Husen and T.N. Postlewaite,
eds., International Encyclopedia of Education. 2d ed.
Vol. 9. Pergamon Press, Oxford, United Kingdom.

M.T. Hallinan. 1994. School Differences in Tracking
Effects on Achievement. Social Forces 72(3):799-820.

M.T. Hallinan. 1994. Tracking: From Theory to Prac-
tice. Exchange with J. Oakes. Sociology of Education
67(2):79-91.

Halton, Eugene W.

E.W. Halton. 1994. Charles Morris. In H.
Stammerjohann, ed., Lexicon Grammaticorum:
Who's Who in the History of World Linguistics. Max
Niemeyer Verlag, Tiibingen, Federal Republic of Ger-
many.

.E.W. Halton. 1994. Charles Sanders Peirce. In H.
Stammerjohann, ed., Lexicon Grammaticorum:
Who's Who in the History of World Linguistics.

Max Niemeyer Verlag, Tiibingen, Federal Republic of
Germany.

E.W. Halton. 1994. Communicating Democracy: Or
Shine, Perishing Republic. Pages 309-333 in, S.H.
Riggins, ed., The Socialness of Things: Essays on the
Socio-Semiotics of Objects. Mouton de Gruyter, Ber-
lin, Federal Republic of Germany.

Theology

O’Meara, Thomas F., O.P.

T.F. O'Meara, O.P. 1994. The Department of Theology
at a Catholic University. Pages 243-256 in, Rev. T.M.
Hesburgh, C.S.C., ed., The Challenge and Promise of
a Catholic University. University of Notre Dame
Press, Notre Dame, Indiana.

T.F. O’'Meara, O.P. 1994. Paul Tillich in Catholic
Thought: The Past and the Future. Pages 9-32 in,
R.F. Bulman and F.J. Parella, eds., Paul Tillich: A New
Catholic Assessment. Liturgical Press, Collegeville,
Minnesota.

T.F. O’'Meara, O.P. 1994. Schelling’s Aesthetic Philoso-
phy and Religion. Pages 119-138 in, J. Hawledy, ed.,
Reform and Counterreform. Dialectics of the Word
in Western Christianity Since Luther. Mouton de
Gruyter, Berlin, Germany.

Porter, Jean

J. Porter. 1994. The Moral Life Accordmg to William

Bennett. Christian Century 111(27):896-899.
VanderKam, James C.

J.C. VanderKam. 1994. Calendrical Texts and the Ori-
gins of the Dead Sea Scroll Community. Pages 371-
388 in, M.O. Wise, N. Golb, ]J.J. Collins and D.G.
Pardee, eds., Methods of Investigation of the Dead
Sea Scrolls and the Khirbet Qumran Site: Present Re-
alities and Future Prospects. New York Academy of
Sciences, New York, New York.

J.C. VanderKam. 1994. 4QJubilees® (4Q222). Pages
105-114 in, G.J. Brooke, ed., New Qumran Texts Stud-
ies: Proceedings of the First Meeting of the Interna-
tional Organization for Qumran Studies, Paris 1992.
E.J. Brill, Leiden, The Netherlands.

White, James F.
J.F. White. 1994. Forum: Some Lessons in Liturgical
Pedagogy. Worship LXVIII(September):438-450.
J.F. White. 1994. Refining the Gold and A Conversa-

tion with Bishop Sano. Circuit Rider XVIII(July/Au-
gust):10-11.
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COLLEGE OF SCIENCE
Biological Sciences

Lamberti, Gary A.

H.W. Li, G.A. Lamberti, T.N. Pearsons, C.K. Tait, J.L. Li
and J.C. Buckhouse. 1994. Cumulative Effects of Ri-
parian Disturbances along High Desert Trout Streams
of the John Day Basin, Oregon. Transactions of the
American Fisheries Society 123:627-640.

Saz, Howard J.

HJ. Saz and B.S. deBruyn. 1994. 2-Methylbutyryl-CoA:
Succinate acyl-CoA Transferase Activity and Function
in Ascaris suum Muscle. Comparative Biochemistry and
Physiology 108B(4):513-519.

See under South Bend Center for Medical Education;
Christ, Daryl D. 1994. Parasitology Research 70:449-
453.

Chemistry and Biochemistry

Chetcuti, Michael J.

L. Girard, M.C. Baird, M.]. Chetcuti and M.].
McGlinchey. 1994. Mono-, Di- and Tri-Metallic
Complexes of Trimethylenemethane: An EHMO
Study of the TMM Rotational Barrier. Journal of Orga-
nometallic Chemistry 478:179-188.

Creary, Xavier

X. Creary and Z. Jiang. 1994. A Sim;iale Method for De-
termination of Solvolysis Rates by *H NMR. Journal
of Organic Chemistry 59:5106-5108.

Fehlner, Thomas P.

T.P. Fehlner. 1994. Cluster Isomerization. The Case of
M4B4 Metallaboranes. Journal of Organometallic
Chemistry 478:49-55.

Miller, Marvin J.

P.R. Guzzo and M.J. Miller. 1994. Catalytic, Asymmet-
ric Synthesis of the Carbacephem Framework. Journal
of Organic Chemistry 59:4862-4867.

J. Hu and M_.]. Miller. 1994. A New Method for the
Synthesis of N=-Acetyl-N=-hydroxy-L-lysine, the Iron-
Binding Constituent of Several Important
Siderophores. Journal of Organic Chemistry 59:4858-
4861.

Pasto, Daniel J.

D.J. Pasto and F. Cottard. 1994. Analysis of the
Diastereoselectivity of Sulfinate Formation in the
Oxidation of sec-Alkyl 4-Nitrobenzenesulfenates with
Singlet Oxygen and m-Chloroperbenzoic Acid and
Sulfinate versus Sulfonate Formation in the Singlet
Oxygen Oxidation of the Alkyl 4-
Nitrobenzenesulfenates. Jourrial of the American
Chemical Society 116:8973-8977.

D.J. Pasto, F. Cottard and L. Jumelle. 1994. Photooxi-
dation of Alkyl 4-Nitrophenyl Sulfides and Sulfox-
ides. Observation of Oxidative C-S Bond Cleavage
and Rearrangement Reactions. Journal of the American
Chemical Society 116:8978-8984.

Thomas, J. Kerry

S. Pankasem, J.K. Thomas, M.J. Snowden and B.

. Vincent. 1994. Photophysical Studies of Poly(N-
isopropylacrylamide) Microgel Structures. Langmuir
10:3023-3026.

Mathematics

Alber, Mark S.

M.S. Alber, R. Camassa, D.D. Holm and J.E. Marsden.
1994. The Geometry of Peaked Solitons and Billiard
Solutions of a Class of Integrable PDE’s. Letters in
Mathematical Physics 32:137-151.

Faybusovich, Leonid E.

L.E. Faybusovich. 1994. The Gibbs Variational Prin-
ciple, Gradient Flows and Interior-Point Methods.
Fields Institute Communications 3:99-111.

Migliore, Juan C.

J.C. Migliore. 1994. Hypersurface Sections of Curves.
Pages 269-282 in, F. Orecchia and L. Chiantini, eds.,
Zero-Dimensional Schemes, Proceedings of the Inter-
national Conference held in Ravello, June 8-13, 1992.
De Gruyter, Ravello, Italy.

Physics

Blackstead, Howard A.

H.A. Blackstead and J.D. Dow. 1994. High Tempera-
ture Superconductivity. Pages 408-418 in, M. Cahay,
S. Bandyopadhyay, J.P. Leburton, A.E. Kleinsasser and
M.A. Osman, eds., Proceedings of the Second Interna-
tional Symposium on Quantum Confinement Physics
and Applications (Proceedings Volume 94-17). The
Electrochemical Society, Pennington, New Jersey.

H.A. Blackstead, D.B. Pulling, J.S. Horwitz and D.B.
Chrisey. 1994. Observations of Flux-Flow in Super-
conducting YBazCuz07-8 Films. Physical Review B
49:15335-15340.

H.A. Blackstead and J.D. Dow. 1994. Oxide Supercon-
ductivity. Bulletin of the American Physics Society
39:876.

H.A. Blackstead and J.D. Dow. 1994. Superlattice
Model of Superconductivity in YBazCuzOy. Pages
419-427 in, M. Cahay, S. Bandyopadhyay, J.P.
Leburton, A.E. Kleinsasser and M.A. Osman, eds., Pro-
ceedings of the Second International Symposium on
Quantum Confinement Physics and Applications
(Proceedings Volume 94-17). The Electrochemical
Society, Pennington, New Jersey.
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H.A. Blackstead and J.D. Dow. 1994. Tb Doping of
YBapCuzOy7-8. Superlattices and Microstructures 14:231-
236.

See under Pulling, David B. 1994. Bulletin of the Ameri-
can Physics Society 39:787.

Browne, Cornelius P.

S. Vouzoukas, C.P. Browne, U. Giesen, J. Gorres, S.M.
Graff, H. Herndl, C. Iliadis, L.O. Lamm, J. Meissner,
J.G. Ross, K.W. Scheller, L. Van Wormer, M.C.
Wiescher and A.A. Rollefson. 1994. Reaction Rate
for 315(p,y)32Cl and Its Influence on the SiP Cycle in
Hot Stellar Hydrogen Burning. Physical Review C
50(2):1185-1193.

Gorres, Joachim

J. Gorres, J. Meissner, J.G. Ross, KW. Scheller, S.
Vouzoukas, M.C. Wiescher and J.D. Hinnefeld. 1994.
Lifetimes of Levels in 29F. Physical Review C
50(2):R1270-R1271.

L. Van Wormer, J. Gorres, C. lliadis, M.C. Wiescher and
F.K. Thielemann. 1994. Reaction Rates and Reaction
Sequences in the rp-Process. Astrophysical Journal
432:326-350.

See under Browne, Cornelius P. 1994. Physical Review
C 50(2):1185-1193.

Lamm, Larry O.

See under Browne, Cornelius P. 1994. Physical Review

C 50(2):1185-1193.
Livingston, A. Eugene

See under Tanner, Carol E. 1994. Physical Review A

50:R1976-R1979.
Pulling, David B.

D.B. Pulling, H.A. Blackstead, M. Paranthaman and J.
Brynstad. 1994. Field and Temperature Dependent
Surface Resistance of Superconducting Polycrystalline
Hg-Ba-Ca-Cu-O. Bulletin of the American Physics Soci-
ety 39:787.

See under Blackstead, Howard A. 1994. Physical Review
B 49:15335-15340.

Tanner, Carol E.

R.J. Rafac, C.E. Tanner, A.E. Livingston, K.W. Kukla,
H.G. Berry and C.A. Kurtz. 1994. Precision Lifetime
Measurements of the 6p2P1/3,3/2 States in Atomic Ce-
sium. Physical Review A 50:R1976-R1979.

Wiescher, Michael C.

F.K. Thielemann, K.L. Kratz, B. Pfeiffer, T. Rauscher, L.
Van Wormer and M.C. Wiescher. 1994. Astrophys-
ics and Nuclei Far From Stability. Nuclear Physics A
570:329-344.

T. Rauscher, J.H. Applegate, J.J. Cowan, F.K.
Thielemann and M.C. Wiescher. 1994. Production
of Heavy Elements in Inhomogeneous Cosmologies.
Astrophysical Journal 429:499-530.

See under Browne, Cornelius P. 1994. Physical Review
C 50(2):1185-1193.

SN
See under Gorres, Joachim. 1994. Astrophysical Journal O

432:326-350.
See under Gorres, Joachim. 1994. Physical Review C
50:R1270-R1271.

COLLEGE OF ENGINEERING
Aerospace and Mechanical Engineering

Skaar, Steven B.
S.B. Skaar and C.F. Ruoff, eds. 1994. AIAA Progress in
Aeronautics and Astronautics Series: Teleoperation
and Robotics in Space. AIAA, Washington, D.C. 489

Pp-
Civil Engineering and Geological Sciences

Kareem, Ahsan
A. Kareem. 1994. Wind Engineering Research in USA.
Pages 11-20 in, K. Fujii, ed., Proceedings of the Inau-
gural Meeting of the International Wind Engineering
Forum. Japanese Association for Advancement of
Building Research, Tokyo, Japan.

Computer Science and Engineering

Chen, Ziyi D.

Z.D. Chen. 1994. Optimal Hypercube Algorithms for
Triangulating Classes of Polygons and Related Prob-
lems. Pages 174-179 in, Proceedings of the Seventh
International Conference on Parallel and Distributed
Systems, Las Vegas, Nevada, October 6-8, 1994. The
International Society for Computers and their Appli-
cations, Las Vegas, Nevada.

Electrical Engineering

Bandyopadhyay, Supriyo
M. Cahay, S. Bandyopadhyay, J.P. Leburton, A.E.
Kleinsasser and M.A. Osman, eds. 1994. Proceedings
of the Second International Symposium on Quantum
Confinement Physics and Applications (Proceedings
Volume 94-17). The Electrochemical Society,
Pennington, New Jersey. ix + 431 pp.

COLLEGE OF BUSINESS ADMINISTRATION
Accountancy

Rivera, Juan M.
J.M. Rivera and T. Doupnik. -1994. Latin America: Im-
provements in Accounting and Disclosures. Pages A-
§7 to A-72 in, Latin American Captial Flows: Living
with Volatility, A Study Group Report. Group of
Thirty, Washington, D.C.
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@ LAW SCHOOL

Barrett, Matthew ]J.
M.J. Barrett. 1994. Reducing Liability Risks of Mem-

bers in a Multistate Limited Liability Company. Jour-
nal of Limited Liability Companies 1(2):57-63.
Fick, Barbara J.
B.J. Fick. 1994. If I Knew Then What I Know Now:
The Role of After-Acquired Evidence in Employment
Discrimination Cases. Preview of United States Supreme
Court Cases 1994-1995 (2):65-68.

Garvey, John H.
J.H. Garvey and T.A. Aleinikoff. 1994. Modern Consti-

tutional Theory: A Reader. 3d ed. West Publishing
Company, St. Paul, Minnesota. 738 pp.

RADIATION LABORATORY

George, Manapurathu V.

See under Kamat, Prashant V. 1994. Journal of Physical

Chemistry 98:9291-9296.
Kamat, Prashant V.

S. Das, K.G. Thomas, K.J. Thomas, P.V. Kamat and M.V.
George. 1994. Photochemistry of Squaraine Dyes. 8.
Photophysical Properties of Crown Ether Squaraine
Fluoroinophores and Their Metal Ion Complexes.
Journal of Physical Chemistry 98:9291-9296.

K. Vinodgopal and P.V. Kamat. 1994. Photochemistry

@ of Textile Azo Dyes. Spectral Characterization of Ex-

‘ cited State, Reduced and Oxidized Forms of Acid Or-
ange 7. Journal of Photochemistry and Photobiology A:
Chemistry 83:141-146.

P.V. Kamat, 1. Bedja and S. Hotchandani. 1994. Photo-
induced Charge Transfer between Carbon and Semi-
conductor Clusters. One-Electron Reduction of Cgg
in Colloidal TiO2 Semiconductor Suspensions. Jour-
nal of Physical Chemistry 98: 9137-9142

Patterson, Larry K.

See under Wang, Yicheng. 1994. Review of Scientific In-

Struments 9:2781-2784.
Wang, Yicheng

Y. Wang, Y-M. Wang and L.K. Patterson. 1994. Dual
Beam Spectrometer for Optical Studies of Spread
Monolayers at the Air-Water Interface. Review of Sci-
entific Instruments 9:2781-2784.

SOUTH BEND CENTER FOR MEDICAL EDUCATION

Christ, Daryl D.
D.D. Christ, J. Oh and H.]J. Saz. 1994. Contractions of
the Filariid Acanthocheilonema viteae Induced by Po-
tassium Chloride. Parasitology Research 70:449-453.

@
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Awards Received and Proposals Submitted

In the period September 1, 1994, through September 30, 1994

AWARDS RECEIVED

Category Renewal New Total

No. Amount No. Amount No. Amount
Research 4 302,557 19 855,824 23 1,158,381
Facilities and Equipment 1 33,982 1 213,859 2 247,841
Instructional Programs 1 37,500 2 230,715 3 268,215
Service Programs 0 0 3 6,905 3 6,905
Other Programs 1 142,989 6 248,229 7 391,218
Total 7 517,028 31 1,555,532 38 2,072,560

PROPOSALS SUBMITTED

Category Renewal New Total

No. Amount No. Amount No. Amount
Research 2 318,357 20 1,388,058 22 1,706,415
Facilities and Equipment 1 40,550 ) 310,861 6 351,411
Instructional Programs 1 17,350 0 0 1 17,350
Service Programs - 0 0 0 0 0 0
Other Programs 0 0 3 102,474 3 102,474
Total 4 376,257 28 1,801,393 32 2,177,650
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@Awards Received

In the period September 1, 1994, through September 30,
1994

AWARDS FOR RESEARCH
Aerospace and Mechanical Engineering

Lucey, J., Berry, W., et al.

Energy Analysis and Diagnostic Center Program
Rutgers University
$77,850 12 months

Biological Sciences

McAbee, D., Sitaram, M.

Molecular Basis of Lactofferin-Protein Interactions
National Institutes of Health
$22,212

Lodge, D.

Collaborative Research: Herbivory and Plant Resistance
National Science Foundation
368,348

Lamberti, G.

Analyses of Aquatic Macro-invertebrate Data

Department of Agriculture

12 months

12 months

$2,360 16 months
Bridgham, S. :
Climate Change on Boreal Peatlands: A Mesocosm
Approach
National Science Foundation
$175,641 16 months

Lamberti, G., Lodge, D., et al.

Interactions of Zebra Mussel and Rusty Crayfish
Environmental Protection Agency
$120,209 . 12 months

Feder, J.

Genetics of Rhagoletis
Department of Agriculture
$120,000 '

Carlton, R.

Methane Cycling and Release From Littoral Sediments

National Aero. Space Administration

24 months

$22,000 36 months
Lodge, D.
Predation in Zebra Mussels
Purdue University
$15,000 12 months

Center for Bioengineering and Pollution Control

Irvine, R., Earley, J.
Sequencing Batch Biofilm Reactor Engineering
Using Fungi
Utah State University
$99,402 12 months
Civil Engineering and Geological Sciences

Neal, C., Irvine, R.

Technician Support for the ICP-MS Facility
National Science Foundation
360,000 36 months

Chemical Engineering

McGinn, P.
Processing of Textured Superconducting
Microlaminates
Purdue University
§31,824 36 months
Chemistry and Biochemistry

Smith, B.
Synthesis and Study of Photoresponsive Receptors and
Catalysts
ACS Petroleum Research Fund
$5,000 4 months

Electrical Engineering

Stevenson, R.
Enhancement of Compressed Images
Intel Corp.
$5,000

College of Engineering

Michel, A.

Robust Stability in Power Systems
National Science Foundation
$60,250 12 months

Graduate School

Diffley, P.
Graduate Research Fellowship Program
National Science Foundation

$46,000 60 months
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Music

Higgins, P.
Fanny Mendelssohn Hensel, 1805-47
National Endowment for the Humanities

$30,000 9 months
Youens, S.
Franz Schubert and His Poets
National Endowment for the Humanities
$30,000 9 months

Institute for International Peace Studies

Vidyrynen, R.
Conflict Resolution and Peace Prospects in
South-East Europe
U.S. Institute of Peace
$50,000 12 months
Philosophy

Detlefsen, M.
Constructivist Philosophies of Mathematics
National Endowment for the Humanities
$30,000 12 months

Physics

LoSecco, J., Cason, N., et al.
Support of Research at the Brookhaven MPS
Brookhaven National Laboratory
$10,949 61 months
Garg, U.
Exotic Shapes of Nuclei
US-Pol. Sklodowski-Curie
33,662

Radiation Laboratory

Schuler, R.

Effects of Radiation on Matter
Department of Energy
$72,674 12 months

AWARDS FOR FACILITIES AND EQUIPMENT

Aerospace and Mechanical Engineering

Mason, J., Powers, J., et al.
Ultra-High-Speed Camera
National Science Foundation

$213,859 24 months

Physics

Cason, N., LoSecco, J., et al.
Research in High Energy Physics
National Science Foundation
$33,982 42 months
AWARDS FOR INSTRUCTIONAL PROGRAMS
Aerospace and Mechanical Engineering

Mueller, T.
NASA National Space Grant College and Fellowship
Program
Purdue University
$37,500 12 months
Biological Sciences

Lamberti, G., Gray, K.

Environmental Stress in Ecosystems
National Science Foundation
$112,500 12 months

Civil Engineering and Geological Sciences

Silliman, S.

GAANNP Research Fellowship in CE/GEOS
Department of Education
$118,215 12 months

AWARDS FOR SERVICE PROGRAMS
Notre Dame Center for Pastoral Liturgy

Bernstein, E.
Center for Pastoral Liturgy
Various Others
$759 1 month
Center for Pastoral Liturgy
Various Others

35,856 1 month
Institute for Church Life
Cannon, K.
Dynamic Parish
Various Others
$290 1 month
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AWARDS FOR OTHER PROGRAMS

Alliance for Catholic Education

Scully, T.
Learn and Serve America: Higher Education

Corp for National Service

$100,492 13 months

Aerospace and Mechanical Engineering

Skaar, S.
European Research Directed Toward Vision-Based
Guidance
Department of the Navy
$7,588 12 months
Graduate School
Diffley, P.

Fellowship for Amy Frohlich
National Physical Science Consortium
$10,000 12 months

Medieval Institute
English, E.

Sex and Gender in the Middle Ages
National Endowment for the Humanities

$112,149 12 months
O.S.I.P.A.
Borelli, M.
CANDAX McNair
Department of Education
$142,989 12 months
Program of Liberal Studies
Power, F. 7
Russian Awards Program and Eurasian Awards
Program
NAFSA/Association of International Educators
§$10,000 12 months
Psychology
Whitman, T.
Drug Abuse Problems Among Teen Parents and
Adolescents
Association for the Disabled, Elkhart County
38,000 9 months

®

Proposals Submitted

In the period September 1, 1994, through September 30,
1994

PROPOSALS FOR RESEARCH
Aerospace and Mechanical Engineering

Mason, J.

Mechanical Initiation of Solids
Department of the Navy
$239,598 36 months

Art, Art History and Design

Poole, C.
The Fine Art of Information: Evolution of the
Polist Poster
National Endowment for the Arts
$63,311 24 months

Biological Sciences

Johnson, A.
Protooncogenes and Apoptocis in Ovarian
Tumorigenesis
American Cancer Society
$78,140
Grimstad, P.
Arboviral Etiotogy of Birth Defects
March of Dimes Birth Defects

36 months

$115,635 24 months
Lodge, D.
Predation in Zebra Mussels
Purdue University
$15,000 12 months

Civil Engineering and Geological Sciences

Kareem, A.

Research in Structural Control
State University of New York
$90,038

Gaillard, J.

Biogeochemical Processes Affecting Heavy Metals
National Oceanic and Atmospheric Administration
§45,144 12 months

Characterizing Metabolizable Organic Matter
ACS Petroleum Research Fund
$75,000 36 months

36 months
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Chemical Engineering Mathematics
Brennecke, J. Shaw, M.
Solvation and Diffusional Reactivity in SCFS Partial Differential Equations and Several Complex
ACS Petroleum Research Fund Variables
$75,000 36 months National Science Foundation
McGinn, P. $103,804 36 months
i Growth of Nd-Ba-Cu-O Domains
| Purdue University Institute for International Peace Studies
$10,000 12 months
Viyrynen, R.
Chemistry and Biochemistry Conflict Resolution and Peace Prospects in
South-East Europe
Keller, J. U.S. Institute of Peace
New Excited State Geometries in Chemaical Reactions $50,000 24 months
ACS Petroleum Research Fund
$0 28 months Philosophy
Hartland, G.
Exciton Trapping in Semiconductor Nanocrystals Sayre, K.
ACS Petroleum Research Fund Parmenides (Parm II)
$20,000 24 months J.S. Guggenheim Memorial Foundation
Basu, S., Basu, M. 30 8 months
Glycolipid Metabolism in Normal and Pathological
Tissues Physics
National Institutes of Health
$213,094 12 months Dobrowolska-Furdyna, M.
; Smith, B. Optical Studies of Semiconductor Heterostructures
i Sloan Fellowshfp — Research National Science Foundation
L Sloan Foundation $105,263 24 months
E $30,000 24 months
" Helquist, P. Psychology
Chemical and Biological Studies of New Cytotoxic
Agents Marsh, K.
v National Institutes of Health Gaining Control Through Belief Guided Action
}‘ $297,935 48 months National Institutes of Health
| 336,882 12 months
‘ Electrical Engineering : :
} PROPOSALS FOR FACILITIES AND EQUIPMENT
] Costello, D., Perez, L.
" Coding and Modulation for Space and Satellite Civil Engineering and Geological Sciences
Communications :
National Science Foundation Spencer, B., Sain, M., et al.
$38,571 6 months Engineering Research Equipment
National Science Foundation
English $40,238 12 months
Fredman, S. Chemical Engineering
Falling between Two Stools
National Endowment for the Humanities McGinn, P.
34,000 - 3 months Precision Saw
Purdue University -
$14,500 12 months

|
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Electrical Engineering

Snider, G., Merz, J., et al.
Ion Etching Device for Materials Studies
National Science Foundation
$103,457 12 months
Hall, D.
Engineering Research Equipment: Titanium Sapphire
Laser System
National Science Foundation
$59,079 12 months
Bandyopadhyay, S., Miller, A., et al.
AC Susceptometry and DC Magnetomerry of
Superconductors
Purdue University
$93,587 12 months

Physics

Ruggiero, S.
Noise-Spectral Transport Properties of YBCO Thin Films
Purdue University
$40,550 12 months

PROPOSALS FOR INSTRUCTIONAL PROGRAMS
Aerospace and Mechanical Engineering

atill, S.

Aerospace Systems Design
National Aero. Space Administration
$17,350 12 months

PROPOSALS FOR OTHER PROGRAMS
Philosophy

Weithman, P.
Religion’s Place in Contemporary Liberalism
National Endowment for the Humanities
322,612 9 months

Program of Liberal Studies

Emery, K., Wawrykow, J.
Christ Among the Medieval Dominicans
National Endowment for the Humanities
$39,990 15 months
Sloan, P.
Humanistic Studies and the Human Genome Project
National Endowment for the Humanities
- §$39,872 21 months

@
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