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Honors

Asma Afsaruddin, assistant professor
of Arabic and fellow in the Kroc Insti-
tute, was invited to join the editorial
board of Medieval Islamic Civilization:
An Encyclopedia, part of the Encyclope-
dias of the Middle Ages series, to be pub-
lished by Routledge Press in 2006.

David Aune, professor of theology,
was elected a member of the editorial
board of the Catholic Biblical Quarterly
for 2003-2006.

Charles Barber, associate professor of
art, art history, and design, was ap-
pointed to serve on the governing board
of the Byzantine Studies Conference for
the next four years.

Mary R. D’Angelo, assistant professor
of theology, was elected to the editorial
board of the Catholic Biblical
Association.

Rev. Virgilio P. Elizondo, visiting
professor of theology and associate di-
rector of Latino theology and pastoral
concerns, Institute of Latino Studies, re-
ceived a 2002 Hispanic Heritage award,
Sept. 20, Washington, D.C.

Rev. Edward A. Malloy, C.S.C., presi-
dent, received an honorary doctor of
laws degree from Gannon Univ. in Erie,
Pa., Sept. 26.

Ralph McInerny, professor of philoso-
phy, received the Crisis Magazine 20th
Anniversary Award, Washington, D.C.,
Sept. 20.

Peter R. Moody Jr., professor of politi-
cal science, has been invited to partici-
pate in a Roundtable on China and U.S.-
China Relations, sponsored by the
Chicago Council on Foreign Relations,
with meetings to be held at various
times from the fall of 2002 into early
summer 2003.

‘Eric L. Morgan, librarian and head of
Digital Access and Information Archi-
tecture, was awarded the 2002 Bowker/
Ulrich’s Serials Librarianship Award by
the American Library Association,
June 17, and was named one of the
2002 Movers and Shakers: The People
Who Are Shaping the Future of Librar-
ies, by the Library Journal,Mar. 15.

Guillermo O'Donnell, Kellogg Profes-
sor of Government and International

Studies, has been appointed a member
of the advisory board of the Interna-
tional Political Science Review.

Michael Wiescher, Freimann Professor
of Physics, was appointed a member of
the National Steering Committee for the
Radioactive Ion Accelerator RIA.

Activities

Asma Afsaruddin, assistant professor
of Arabic and fellow in the Kroc peace
institute, gave an opening address and
presented “Qur’anic Ethics in
Transnational Discourse” at the confer-
ence on Islamic Ethics and Globaliza-
tion, organized by the Istanbul Founda-
tion for Science and Culture in Istanbul,
Turkey, Sept. 22-24; and presented the
invited paper “Pluralism and Tolerance
in Islamic Thought” at the symposium
“The Role of Religion in Promoting
World Peace,” Dallas, Sept. 28.

J. Douglas Archer, librarian, pre-
sented and participated as a panelist in
a “Historic Peace Churches, Just War
Theory, the Events of 9/11 and the War
in Afghanistan” discussion at the Indi-
ana Partners for Christian Unity and
Mission (IPCUM) Servant Board meet-
ing, Greenwood, Ind., on Aug. 27; par-
ticipated as a panelist in the “USA Pa-
triot Act” program at the Indiana
Library Federation District One Fall
Conference at the McKenna Center,
Oct. 2; and presented “Genealogical Re-
search in the University Libraries of
Notre Dame” at a meeting of the South
Bend Area Genealogical Society, South
Bend, Sept. 23. -

David Aune, professor of theology,
presented one of the main papers titled
“The Use and Abuse of the Enthymeme
in New Testament Scholarship” at the
annual meeting of the Studiorum Novi
Testament Societas in Durham, En-
gland, Aug 6-10.

Margaret Barry, director of communi-
cations for the Mendoza College of Busi-
ness, presented “Notre Dame Business: A
Case Study in Collaborating on Award-
Winning Publications” at the University
and College Designers Association an-
nual conference in Chicago, September.

Joseph P. Bauer, professor of law,
made a presentation at the annual
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meeting of the advisory board of the
American Institute in Washington, D.C,,
Sept. 28.

Gary H. Bernstein, professor of elec-
trical engineering, presented “Nano-
computing by Field-Coupled Nanomag-
nets” with G. Csaba, A. Imre, Wolfgang
Porod, Freimann Professor of Electrical
Engineering and the director of the
Center for Nano Science and Technol-
ogy, and V. Metlushko, at the Silicon
Nanoelectronics Workshop, Honolulu,
in June.

Rev. Thomas E. Blantz, C.S.C., pro-
fessor of history, served as chair and
commentator of a session entitled “Im-
mersion, Image making: Positive and
Negative Impacts of Western and Native
American Interactions” at a conference
on “Christianity and Native Cultures” at
Saint Mary’s College, Notre Dame,

Sept. 21.

Frank J. Bonello, associate professor
of economics, presented “"Emerging
Economic Trends” at the Indiana C.P.A.
Society's Business Performance and
Management Conference, Indianapolis,
Aug. 8.

D’Arcy J.D. Boulton, fellow and pro-
fessional specialist in the Medieval In-
stitute and concurrent associate profes-
sor of history, presented “The Coronets
of Peers and Barons in England, 1485 -
¢. 1600: The Second Major Phase in the
Evolution of National Systems, at the
37th International Congress on Medi-
eval Studies, Western Michigan Univ.y,
Kalamazoo, May 2-5; and “Brisures of
Cadency: From Personal Distinction to
Genealogical Code, 1395-1586" at the
XXV Congress of Genealogical and He-
raldic Sciences, Dublin Castle, Ireland,
September 17-24.

Maureen B.M. Boulton, professor of
Romance languages and literatures and
fellow of the Medieval Institute, pre-
sented “Noblewomen'’s Spirituality: So-
cial Obligation versus Meditative Soli-
tude” at the 37th International Congress
on Medieval Studies, Western Michigan
Univ., Kalamazoo, May 2-5; “Fleurs,
Arbres, et Vergier: Le Symbolisme
Végétale d’Eustache Deschamps” at the
11th Colloque International de Moyen
Frangais, McGill University, Montréal,
Québec, Oct. 7-9; and an invited lecture
“Devotion at Court: Noblewomen and
their Prayerbooks” at the Institute for

Medieval and Byzantine Studies, Catho-
lic Univ. of America, Washington, D.C.,
Oct. 23.

Paul Bradshaw, professor of theology,
gave the keynote address “Cathedral
and Monastic: What's in a Name?” at the
annual conference of Anglican Reli-
gious Together, Sept. 3, Swanwick,
Derbyshire, England.

William Carbonaro, assistant professor
of sociology and fellow in the Institute
for Educational Initiatives, presented
“Allocating Rewards in the New
Economy: The Importance of Skill De-
mands and Employment Mismatches
for Earnings and Returns to Skill” at the
annual meetings of the American Socio-
logical Association, Chicago, in August.

Mary R. D’Angelo, assistant professor
of theology, presented “Eusebeia: Ro-
man Imperial Family Values and the
Sexual Politics of 4 Maccabees and the
Pastorals” at the Catholic Biblical Asso-
ciation annual meeting, Cleveland,
Aug. 4; and presented “I have seen the
Lord’: Mary Magdalene as Visionary,
Early Christian Prophecy and the Con-
text of John 20:14-18” at Mary Magda-
lene, Prophet and Apostle in the
Mariamic Tradition Center for Religious
Inquiry, New York, June 8.

Rev. Brian Daley, S.J., Huisking Pro-
fessor of Theology, was a member of
the external review team for the Theol-
ogy Dept. at Boston College, Oct. 21-22;
and was a member of an ecumenical
study group meeting over the last three
years and one of the drafters of the final
form of “The Princeton Proposal,” spon-
sored by the Center for Catholic and
Evangelical Theology, Princeton.

Fred R. Dallmayr, Dee Professor of
Political Theory, presented “Global Eth-
ics: Beyond Universalism and Particu-
larism” at the annual meeting of the In-
ternational Studies Association, New
Orleans, Mar. 23-26; “Confucianism and
the Public Sphere” at a conference on
Confucianism and Affective Networks, -
City Univ., Hong Kong, Apr. 1-4; “Les-
sons of September 11" at a meeting of
the Center for the Study of Islam and
Democracy, Washington, D.C., Apr. 6-7;
“Globalization and Inequality” and “Dia-
logue Among Civilizations” at the Univ.
of Maine, Apr. 22-23; “Global Ethics: Be-
yond Universalism and Particularism”
at a conference on “Moral Philosophy in

a Pluralistic Cultural Context” organized
by the Institute of Philosophy of the
Russian Academy of Sciences and the
Centre for Oriental Studies, Moscow,
June 4-8; and “Nectar of Wisdom:
Jnaneshwar’s Amritanubhava” and
“Spirituality and Global Philosophy: A
Tribute to Eliot Deutsch” at the 13th
Vedanta Congress, Miami Univ., Ox-
ford, Ohio, Sept. 12-24. He also pre-
sented “Civilizational Dialogue” at the
Centre for Dialogue Among Civiliza-
tions; participated in a symposium of
his book Beyond Orientalism and in an-
other colloquium on “Political Theory
and Dialogue”; and presented “The
Enigma of Health: In Memory of Hans-
Georg Gadamer” at the Univ. of Tehran,
May 1-6. He served as chair and discus-
sant on a panel on “Gandhi Today” and
presented “What is Comparative Politi-
cal Theory?” on a panel with that same
theme at the annual meeting of the
American Political Science Association,
Boston, Aug. 29 through Sept. 1.

Roberto DaMatta, Joyce Professor of
Anthropology, presented “Some Diffi-
culties in Defining Ethics Behavior in
Brazil” at the international seminar on
“Ethics as Public Service Instrument” in
Brasilia, Sept. 11-12.

Michael Detlefsen, professor of phi-
losophy, gave a series of three lectures
at the Univ. of Helsinki, Finland, May
15-24; and presented the inaugural lec-
ture (“Creation and Completeness”) of

_the newly instituted Graduate Students'’

Association lecture series at the Univ.
of California-Irvine, June 7.

Malgorzata Dobrowolska-Furdyna,
professor of physics, presented “Be Co-
doping of Ferromagnetic GaMnSe" with
T. Wojtowicz, W.L. Lim, X. Liu, Y.
Sasaki, U. Bindley, and Jacek K.
Furdyna, Marquez Professor of Physics
and Nanovic fellow; “Time-resolved
Photoluminescence Measurements of
CdSe/ZnSe and CdTe/Zn/Te Self-as-
sembled Quantom Dots” with N.
Mukolobwiez, L.M. Robinson, H.E.
Jackson, L.M. Smith, S. Lee, Jacek K.
Furdynya, S. Mackowski, and G.
Karczewski; “Magneto-photolumines-
cence Measurements of Symmetric and
Asymmetric CdSe/ZnSe Self-assembled
Quantum Dots” with K.P.
Hewaparakrama, N. Mukolobwiez, L.M.
Smith, H.E. Jackson, S. Lee, and Jacek
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K. Furdyna; and “Resonant and Non-
resonant Photoluminescence of CdSe/
ZnSe and CdTe/ZnTe Self-assembled
Quantum Dots” with T.A. Mguyen, N.
Mukolobwiez, L.M. Smith, H.E. Jack-
son, S. Lee, Jacek K. Furdyna, S.
Mackowski, and G. Karczewski, all at
the American Physical Society March
meeting, Indianapolis.

William G. Dwyer, Hank Professor of
Mathematics, gave two invited talks in a
workshop on Axiomatic and Enriched
Homotopy Theory, Isaac Newton Insti-
tute for Mathematical Sciences, Univ. of
Cambridge, U.K., titled “Localizations”
and “Homotopy Theory of Diagrams,”
Sept. 9-10; was an invited speaker in the
Univ. of Bristol Mathematics Dept.,

Oct. 8, presenting “Multiplications on
theThree-sphere”; and gave an invited
talk “The Homotopy Theory of Topo-
logical Group”at the Univ. of
Southampton (U.K.), Oct. 11.

Georges Enderle, O'Neil Professor of
International Business Ethics, con-
ducted a workshop on “Economics, Eth-
ics, and Religion” at Mofid Univ., Qom,
Iran, September; presented “The Role of
Women in Sustainable Development”
on Sept. 16 to the Governmental Com-
mission for Women and Youth in Qom;
presented “Economics and Religious
Ethics” on Sept. 23 at the Economic Re-
search Institute of Tarbiat Modarres
University in Tehran; and presented
“The Ethics of Financial Reporting, the
Global Reporting Initiative, and the Bal-
anced Concept of the Firm” on Sept.28,
at the Transatlantic Business Ethics
Conference on “Corporate Integrity and
Accountability: ‘A Global Challenge,”
Georgetown Univ.

Paquita Friday, assistant professor of
accountancy, presented “The Effect of
Economic Environment, Corporate Gov-
ernance, and Accounting Standards on
the Market Valuation of Firms from In-
donesia, Korea, Malaysia, and Thai-
land,” coauthored with L.L. Eng and
Chao-Shin Liu, associate professor of
accountancy, at the American Account-
ing Association annual meeting, San
Antonio, Aug. 16; and presented “Is Ac-
counting Choice Associated with the
Level of Voluntary Disclosure?” coau-
thored with M.B. Clement, at Indiana
Univ., Sept. 20, Bloomington.

Umesh Garg, professor of physics, pre-
sented “The Low-energy L=1 Strength:
Toroidal, Squeezing or Vortex?" at the
Joint Institute for Nuclear Research,
Dubna, Russia, Aug. 14.

Rev. Daniel C. Groody, C.S.C., assis-
tant professor of theology and director,
LEPC, Institute for Latino Studies, pre-
sented the opening invocation at the
Hispanic Heritage Awards, Washington,
D.C., Sept. 20; presented “Border of
Death, Valley of Life: An Immigrant
Journey of Heart and Spirit” at the
Mexidan American Cultural Center, San
Antonio, July 30; presided at mass on
WNDU Television, Sept. 15; and pre-
sented “Juan Diego and the Undocu-
mented Immigrant” on Catholic Televi-
sion of San Antonio, Aug. 1.

Joseph P. Guiltinan, professor and
chair of marketing, presented “Price
Differentials and Perceived Fairness” at
the 2002 Fordham University Behav-
ioral Pricing Conference, Sept. 27-28,
New York.

Dirk Guldi, associate professional spe-
cialist in the Radiation Laboratory, pre-
sented “Carbon Nanostructures: From
Fullerenes to Nanotubes” at Oklahoma
State Univ., Stillwater, Sept. 17; and
“Design and Characterization of Su-
pramolecular Systems for Light Har-
vesting” at Wright-Patterson Air Force
Base, Dayton, Ohio, Oct. 4.

Gregory T. Gundlach, Berry Sr. Pro-
fessor of Business and professor of mar-
keting and Kevin Bradford, assistant
professor of marketing, presented “Dis-
tribution Safeguards Against the Sale of
Firearms That are Ultimately Used in
Crime”; presented, with Debra M.
Desrochers, assistant professor of mar-
keting, and William Wilkie, Nathe Pro-
fessor of Marketing, “Slotting Allow-
ances and Fees: Past, Present, and
Future”; presented, with Joan M.

_Phillips, assistant professor of market-

ing, “Towards Integrating a Marketing
Perspective in U.S. Antitrust Policy,”
each at the Marketing and Public Policy
Conference, May, in Atlanta; and was
invited to present, with William Wilkie,
Kevin Bradford, Debra M. Desrochers,
Elizabeth S. Moore, assistant professor
of marketing, and Joan M. Phillips, a
special session on the college’s strategy
on marketing and society research at
the Midwest Marketing Camp, Univ. of
Nlinois, in June.

Glenn Hendler, associate professor of
English, presented “Race, Riots, and
Public Sentiments” as the inaugural lec-
ture of the American Cultures Collo-
quium, Northwestern Univ., May 30.

Bei Hu, professor of mathematics, gave
an invited plenary talk titled “A PDE
Model from Angioge” at the 50th Mid-
west PDE Conference, Northwestern
Univ., Oct. 6.

Richard A. Jensen, professor and
chair of economics, concurrent profes-
sor of finance and business economics,
and Kellogg Institute fellow, presented
“Basic Research and Education in the
U.S."” at the European Association for
Research in Industrial Economics meet-
ings, Univ. Carlos III de Madrid, in Sep-
tember; and “Economic Policy for Inva-
sive Species” at the Second World
Congress of Environmental and Re-
source Economists, Monterey, in June.

Maxwell Johnson, professor of theol-
ogy, presented a response to G.
Winkler, “About the Formation of the
Armenian Anaphoras: A Prelimary
Overview,” at “Worship Traditions in
Armenia and the Neighboring Christian
East,” St. Gregory the Enlightener Ar-
menian Church, White Plains, N.Y.,
Sept. 26.

Christopher Kolda, assistant professor
of physics, presented the invited talk
“The Cosmological Triple Coincidence
Problem” at the APS Division of Particle
and Fields 2002 Conference,
Williamsburg, Va., May 27; the invited
talk “Rare B® Decays at the Tevatron” at
the 10th International Conference on
Supersymmetry and Unification of Fun-
damental Interdctions, Hamburg, Ger-
many, June 22; and the invited talk
“Flavor Changing at Large Tanfy" at the
2002 Argonne Theory Institute Work-
shop, 1llinois, Sept. 9.

Rev. Paul Vincent Kollman, C.S.C.,
assistant professor of theology and
Kellogg Institute fellow, presented
“Early Lay Ministry in Catholic East Af-
rica” at the conference on Christianity
and Indigenous Cultures, St. Mary’s Col-
lege, Sept. 20.

Xiaobo Liu, associate professor of
mathematics, presented an invited ad-
dress titled “Solving Universal Equa-
tions in Gromov-Witten Invariants” at
the meeting of the American Math-
ematical Society, Northeastern Univ.,
Boston, Oct. 5.
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George A. Lopez, senior fellow and di-
rector of policy studies, Kroc Institute,
presented “Assessing Terror Violence
One Year After 9-11” at The Reves Cen-
ter for International Studies Lecture Se-
ries, The College of William and Mary,
Williamstown, Va., Sept. 11; “The Com-
ing War with Iraq,” ibid., Sept. 12; “New
Challenges to Catholic Peace-making
After 9-11," the Hesburgh Alumni Lec-
ture, Washington, D.C., Sept. 12; “New
Challenges to Peace Research Posed by
9-11" at the Peace and Justice Confer-
ence of the United States Institute of
Peace, Univ. of Dayton, Sept 13; and
“Assessing Terrorism, Peace and Hu-
man Rights One Year After 9-11," ata
joint symposium of Connecticut College
and the U.S. Coast Guard Academy,
New London, Conn., Sept. 24.

Richard P. McBrien, Crowley-O'Brien
Professor of Theology, appeared on
“The Tim Russert Show,” May 4; and
presented “The Papacy and Church Re-
form” as part of The American Catholic
Lecture Series, Farmington Community
and Senior Center, May 4.

Ralph McInerny, professor of philoso-
phy, presented “Literature and the
Catholic Mystery Novel” at the Catholic
d Writers Festival, Franciscan Univ.,

Sept. 14; was on the EWTN Taping of

B “A Catholic View of the Arts” by Fr. M.
Scanlan, also at Franciscan Univ., Sept.
13; presented “Relevance of Thomas
Aduinas's Summa Theologicae Today” at
Siena Heights College, Adrian, Mich.,
Oct. 3; “What Happened to Vatican 117"
at the Call to Holiness Conference, Ster-
ling Heights, Mich., Oct. 4; and “From
Images and Shadows to Truth” at the
Culture of Life Conference, Notre
Dame, Sept. 26.

Rev. John P. Meier, Warren Professor
of Catholic Theology, published “The
Absence and Presence of the Church in
John's Gospel” and "The Johannine
Kerygma: Good News or Bad News?” in
Mid-Stream 41, No. 4 (2002) 27-34 and
35-43.

Anthony N. Michel, Freimann Profes-
sor of Engineering, cochaired and orga-
nized with Pangiotis J. Antsaklis,

Brosey Professor of Electrical Engineer-
ing and director, Center for Applied

Mathematics, the technical session “Hy-
brid Control System Analysis, Synthesis
and Diagnosis” at the 15th International
Symposium on Mathematical Theory of

Networks and Systems, Notre Dame,
Aug. 12-16; presented (with Y. Sun)
“Partial Stability of Dynamical Systems”
at the same conference; and presented
“Partial Stability of Systems With Appli-
cations to Discrete Event Systems” at
the 15th Triennial World Congress of
the International Federation of Auto-
matic Control, Barcelona, July 21-26;
and chaired the technical session “Hy-
brid, Switching and Discrete Systems” at
the same conference.

Peter R. Moody Jr., professor of politi-
cal science, presented “Recovering the
Mainland: The New Direction of the
KMT since 2000” and chaired a panel on
China's Political Culture and National-
ism at the annual meeting of the Ameri-
can Political Science Association, Bos-
ton, Aug. 30.

Eric L. Morgan, librarian and head of
Digital Access and Information Archi-
tecture, presented “MyLibrary, a Li-
brary Web Portal” at the 2002 American
Library Association Pre-conference
Workshop, Atlanta, June 15; “MyLibrary
Portal” at the same conference, June 17;
and presented “Implementing ‘Light-
weight Reference Models' in MyLibrary”
at the 2002 European Conference on
Digital Libraries, Rome, Sept. 16.

Rev. Ronald Nuzzi, director of Leader-
ship Programs in the Alliance for Catho-
lic Education, presented “The Spiritual-
ity of Teaching” at a professional
development day for Catholic school
faculty and staff, Diocese of Corpus
Christi, Tex., Aug. 2; “The Spiritual Di-
mensions of Leadership” at the Princi-
pals Leadership Conference, New En-
gland Division of CACE (Chief
Administrators of Catholic Education),
Holyoke, Mass., Aug. 4-7; “Multiple In-
telligence Theory in Catholic Educa-
tion” at a teacher inservice day, Arch-
diocese of Detroit, Aug. 16; and “You
Are Salt; You Are Light: The Profes-
sionalization of Catholic Education” at
faith development days, Catholic School
Board of Medicine Hat, Alberta,

Canada, Aug. 28-29.

Emily Lynn Osborn, assistant profes-
sor of history, was the commentator for
the panel “Making Christianity Local in
Africa” at the “Christianity and Native
Cultures” conference, Saint Mary's Col-
lege, Sept. 20.

Larry K. Patterson, research professor
emeritus of chemistry and assistant di-
rector of the Radiation Laboratory, co-
authored “Repair of Amino Acid Radi-
cals of Apolipoprotein B100 of ,
Low-Density Lipoproteins by Fla-
vonoids. A Pulse Radiolysis Study with
Quercetin and Rutin” with P. Filipe, P.
Morliére, Gordon L. Hug, associate
professional specialist in the Radiation
Laboratory, J.-C. Maziére, C. Maziére,
J.P. Freitas, A. Fernandes, and R.
Santus, Biochemistry 41, No. 36 (2002):
11057-11064.

Catherine Perry, associate professor,
French and Francophone Studies, pre-
sented “A la recherche du Soleil de Satan:
Résistance et consentement a l'eros chez
Proust et Bernanos” at the Rocky Moun-
tain MLA (RMMLA), Scottsdale, Oct. 10-
12.

Joan M. Phillips, assistant professor of
marketing, and Patrick Murphy, pro-
fessor of marketing, presented “The
Role of Third-Party Privacy Seals in Pro-
tecting On-Line Privacy” at the Market-
ing and Public Policy Conference, May,
Atlanta.

Simon M. Pimblott, professional spe-
cialist in the Radiation Laboratory, pre-
sented a plenary talk “A Perspective on
Radiation-driven Chemistry: The Role
of Low-energy Electrons on Damage in
Condensed Systems” at the workshop
on “Understanding the Role of Water on
Electron-Initiated Processes and Radical
Chemistry,” Pacific Northwest National
Laboratory, Richland, Wash., Sept. 25-
28.

Wolfgang Porod, Freimann Professor
of Electrical Engineering and the direc-
tor of the Center for Nano Science and
Technology, served on the Program
Committee of the Silicon Nanoelec-
tronics Workshop, Honolulu, in June.

Thomas J. Priigl, assistant professor of
theology, presented “Dreams as Means
of Revelation in Medieval Scriptural
Commentaries” at the 11th Interna-
tional Congress of Medieval Philosophy,
Porto, Portugal, Aug. 26-31.

Terrence W. Rettig, professor of phys-
ics and associate director of the Center
for Astrophysics, presented “CO and
Hs* in Disks Around Young Stars—Evi-
dence for Planet Formation” at the
Gillett Symposium: Debris Disks and
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the Formation of Plants Around Young
Stars, Tucson, Apr. 11-13.

Joachim Rosenthal, professor of
mathematics and concurrent professor
of electrical engineering, presented the
colloquium talk “Algebraische Elemente
kryptographischer Protokolle” at the Univ.
of Zurich, .June 25; presented the semi-
nar talk “Diffie Hellman and ElGamal
Protocols From Semi-group Actions” in
the Dept. of Computer Science at ETH
in Zurich, June 28; presented the collo-
quium talk “Algebraische Elemente
kryptographischer Protokolle” in the
Dept. of Computer Science at the Univ.
of Frankfurt, Germany, July 8; and pre-
sented four one-hour talks at the confer-
ence “Symbolic Computational Algebra
2002,” which was part of the Fields In-
stitute special meeting on Symbolic and
Numeric Computation in Geometry, Al-
gebra and Analysis, Univ. of Western
Ontario, London, Ontario, July 15-19.

Mark R. Schurr, associate professor of
anthropology, and coauthor T.J. Martin
presented “How the Pokagon Band
Avoided Removal: Archaeological Evi-
dence from the Pokagon Village Site (20
Be 13)" at the Midwest Archaeological
Conference 48th annual meeting, Co-
lumbus, Ohio, Oct. 4.

Rabbi Michael Signer, Abrams Profes-
sor of Jewish Thought and Culture,
Dept. of Theology, and fellow in the
Nanovic Institute, presented “The Im-
age of Humanity After Auschwitz:
Imago Dei?" at a seminar titled “Theol-
ogy on the Edge of Auschwitz” at the
Center for Dialogue and Prayer,
Auschwitz, Poland, Oct. 4; presented
“The Imperative of Interreligious Dia-
logue in the Age of Terrorism” at the
Jay Phillips Center for Jewish Christian
Relations, Univ. of St. Thomas, St. Paul,
Minn., Oct. 7; presented “Dabru Emet:
Sic et Non,” a response to Prof. D.
Berger, at the Association of Centers
for Jewish-Christian Relations, St.
Mary’s Seminary, Baltimore, Oct. 28.

Thomas Gordon Smith, professor of
architecture, presented “Vitruvius on
Architecture,” an exhibition, at the
South Bend Regional Museum of Art,
* Aug. 10 through Sept. 22; presented Re-
building the Lanier Carriage House: Ar-
chaeology and Interpretation” at the
conference titled “Recent Archaeology

at the Lanier State Historic Site,” Madi-
son, Ind., Sept. 14; and presented an in-
vited paper titled “The Sacred as Re-
flected in Life-Giving Architecture” for
the Notre Dame Center for Ethics and
Culture conference, “From Death to
Life: Agendas for Reform,” Sept. 27.

Michael M. Stanisic, associate profes-
sor of aerospace and mechanical engi-
neering, organized the Robot Mechanics
Symposium of the American Society of
Mechanical Engineers 27th Biennial
Mechanisms Conference; and served as
a member of the ASME Mechanisms
Committee and as chairman of two pa-
per sessions titled “Control/Calibration
of Manipulators” and “Robotic Locomo-
tion” in Montreal, Sept. 29 through

Oct. 2; and served as faculty advisor to
Eric Schearer, BSME '02, who was
awarded the first prize in the ASME Na-
tional Student Mechanism Design Com-
petition at the meeting for his entry
titled “A Passive Humanoid Shoulder
Mechanism.”

James X. Sullivan, assistant professor
of economics, presented “Measuring the
Well-Being of the Poor Using Income
and Consumption” at the National Bu-
reau of Economic Research Summer In-
stitute, in July.

J. Kerry Thomas, Nieuwland Professor
Emeritus of Chemistry and Biochemis-
try, presented an invited talk “Radioly-
sis of a Copolymer of Polyethylene and
Polyvinyl Alcohol” at the Third Interna-
tional Congress of Radiation and Poly-
mers, Montreal, Sept. 24.

Julia Adeney Thomas, associate pro-
fessor of history, was the guest lecturer
at the School of the Art Institute of Chi-
cago, presenting “Between Sex and His-
tory: Photography and Cultural Policy
in Occupied Japan,” Sept. 27.

Renee O. Tynan, assistant professor of
marketing, presented “Agent-Based
Modeling of Open Source Using
SWARM" at the Americas Conference
on Information Systems, with Gregory
Madey, professional specialist and con-
current associate professor of computer
science and engineering, and Vincent
W. Freeh, assistant professor of com-
puter science and engineering; “Under-
standing OSS as a Self-Organizing Pro-
cess, The Second Workshop on Open
Source Software Engineering” with Gre-
gory Madey and Vincent Freeh at the

24th International Conference on Soft-
ware Engineering (ICSE 2002), Orlando,
May; and “The Open Source Software
Development Phenomenon: An Analy-
sis Based on Social Network Theory”
with Gregory Madey and Vincent Freeh
at the Americas Conference on Infor-
mation Systems (AMCIS 2002), Dallas,
August.

Joe Urbany, professor of marketing,
presented “Inertia in Pricing” with A.
Krishna and C. Mela at the 2002
Fordham Univ. Behavioral Pricing Con-
ference, Sept. 27-28, New York.

Robert P. Vecchio, Schurz Professor
of Management, was an invited speaker
at a symposium titled “Organizational
Behavior and New Venture Creation:
Synergies Between OB and Entrepre-
neurship” at the national meeting of the
Academy of Management, Denver,
Aug. 6.

Michael Wiescher, Freimann Professor
of Physics, served as convenor of the
working group on solar neutrinos and
stellar nuclear reactions at the Interna-
tional Workshop on Neutrinos and Sub-
terranean Science 2002 in Washington,
D.C., Sept. 19-21; presented a collo-
quium on “The Fate of Matter on
Accreting Neutron Stars” at the Institute
of Nuclear Research of the Hungarian
Academy of Science, Debrecen, Sept.
10.

William Wilkie, Nathe Professor of
Marketing, presented “Career Planning
for Research on Marketing and Society”
at the Marketing and Public Policy Con-
ference, May, in Atlanta; and pre-
sented, with Elizabeth S. Moore, assis-
tant professor of marketing, “Changing
Views of Marketing and Society Over
the Four Eras of Marketing Thought” at
the same conference.

Publications

Brian M. Baker, assistant professor of
chemistry and biochemistry, coau-
thored “MHC Allele-Specific Molecular
Features Determine Peptide/HLA-A2
Conformations That Are Recognized by
HLA-A2-Restricted T Cell Receptors”
with Z. Wang, R. Turner, and W.E.
Biddison, The Journal of Immunology 169
(2002): 3146-3154.
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Charles Barber, associate professor of
art, art history, and design, has pub-
lished Figure and Likeness: On the Limits
of Representation in Byzantine Iconoclasm
(Princeton: Princeton Univ. Press,
2002).

Alicia M. Beatty, associate research
professor of chemistry and biochemis-
try, coauthored “Facile Hydro-
metalation of Alkynes by nido-1,2-
(Cp*RuH);B;H; Yielding Novel Ru-B
Edge-Bridging Alkylidenes. Stepwise
Conversion of HC=(0)OMe into nido-
1,2-(Cp*RuH),-3-HOB-4-MeC-5-MeOC-
BH3, Cp* = "5-CsMes” with H. Yan and
Thomas P. Fehlner, Grace-Rupley Pro-
fessor of Chemistry, Journal of the
American Cancer Society, Communica-
fions 124 (2002): 10280-10281.

Jeffrey Bergstrand, associate profes-
sor of finance and business economics,
published “Government Expenditure
and Equilibrium Real Exchange Rates,”
coauthored with R. Balvers, Journal of
International Money and Finance 21,
No. 5 (Oct): 667-692.

James M. Bishop, research professor
emeritus of physics, coauthored “A
Study of the Reaction zp—wnp at 18
GeV/c: The D and S Decay Amplitudes
for b,(1235)—>wxn” with T. Adams; Neal
M. Cason, professor of physics; E.I.
Ivanov, research associate; John M.
LoSecco, professor of physics; J.J.
Manak; Willliam D. Shephard, profes-
sor of physics; D.L. Stienike; and S.A.
Taegar, in Physics Letters B 541 (2002):
35-44.

Katharina J. Blackstead, librarian,
wrote “Stewardship—PR Star of Library
Advancement,” Indiana Libraries 20,
No. 2 (2001, released Sept. 2002): 42-46.

Joseph Blenkinsopp, O'Brien Profes-
sor Emeritus of Old Testament Studies,
published “The Household in Ancient
Israel and Early Judaism” in L.G. Per-
due (ed.), The Blackwell Companion to
the Hebrew Bible (Oxford: Blackwells,
2002): 169-185; “Was the Pentateuch the
Civil Constitution of the Jewish Ethnos
in the Persian Period?” in J.W. Watts
(ed.), The Theory of Imperial Authoriza-
tion of the Pentateuch (Atlanta: Society of
Biblical Literature, 2001): 41-62; “The
Age of the Exile” in J. Barton (ed.), The
Biblical World (London: Routledge,
2002): 416-39; and Isaiah 40-55. A New

Translation with Introduction and Com-
mentary (Anchor Bible 19A) (New York:
Doubleday, 2002): xvii and 411 pp.

Susan Blum, associate professor of an-
thropology, coedited China Off Center:
Mapping of the Margins of the Middle
Kingdom with Lionel M. Jensen, chair
of East Asian Languages and Litera-
tures, concurrent associate professor of
history, and Kellogg Institute fellow
(Univ. of Hawaii Press, 2002): 400 pp.

D’Arcy J. D. Boulton, fellow and pro-
fessional specialist in the Medieval In-
stitute and concurrent associate profes-
sor of history, published “The Treatise
on Armory in Christine de Pizan's Livre
des Fais d’Armes et de Chevalerie and its
place in the Tradition of Heraldic Di-
dacticism” in Contexts and Continuities:
Proceedings of the IVth International Col-
loquium on Christine de Pizan (Glasgow,
21-27), AJ. Kennedy, ed., with R.
Brown-Grant, J.C. Laidlaw, and C.M.
Miiller (Glasgow, Univ. of Glasgow
Press, 2002), Vol. I, pp. 87-98.

Maureen B. M. Boulton, professor of
Romance languages and literatures and
fellow of the Medieval Institute, pub-
lished “Christine’s Heures de contempla-
tion de la Passion in the Context of Late-
Medieval Passion Devotion” in Contexts
and Continuities: Proceedings of the IVth
International Colloquium on Christine de
Pizan (Glasgow, 21-27), AJ. Kennedy,
ed., with R. Brown-Grant, J.C. Laidlaw,
and C.M. Miiller (Glasgow, Univ. of
Glasgow Press, 2002), Vol. I, pp. 99-113;
and “Digulleville’s Pelerinage de Jésus
Christ: A Poem of Courtly Devotion” in
The Vernacular Spirit: Essays on Medi-
eval Religious Literature, R. Blumenfeld-
Kosinski, D. Robertson, and N. Warren,
eds. (New York: Palgrave/ St. Martin's
Press, 2002): 125-144,

Frank J. Bonello, associate professor
of economics, coedited with Thomas
R. Swart, professor of economics, Tak-
ing Sides: Clashing Views on Controver-
sial Economic Issues, 10th ed. (McGraw-
Hill Dushkin, 2002): 338 pp.

Paul M. Cobb, assistant professor of
history and fellow of the Medieval Insti-
tute, recently published “Hud” and
“Iram” in the Encyclopaedia of the
Qur'an, J. Dammen McAuliffe, ed.
(Leiden: E.J. Brill, 2001-).

Robert R. Coleman, associate profes-
sor of art history, published “Cignaroli
in Tuscany: Drawings for a Picture in
the Duomo at Pisa and for Francesco
Maria Niccold Gabburri,” Gazette des
Beaux-Arts 139 (May-June): 379-393.

David Cortright, visiting fellow, Kroc
Institute, and George A. Lopez, senior
fellow and director of policy studies,
Kroc Institute, published “Disarming
Iraq: Nonmilitary Strategies and Op-
tions,” Arms Control Today 32, No. 7
(Sept.): 3-7.

Thomas Cosimano, professor of fi-
nance, was guest editor of “Measuring
and Managing Ethical Risk: How Invest-
ing in Ethics Adds Value,” Journal of
Banking and Finance, with R. Chami,
and C. Fullenkamp, Vol. 26, No. 9
(Sept.)

Mary R. D’Angelo, assistant professor
of theology, published “The ANHP
Question in Luke-Acts: Imperial Mascu-
linity and the Deployment of Women in
the Early Second Century A Feminist
Companion to Luke-Acts. A.J. Levine, ed.
( Sheffield:Sheffield Academic Press,
2002), 44-69.

Rev. Brian Daley, S.J., Huisking Pro-
fessor of theology, had his article “Di-
vine Transcendence and Human Trans-
formation: Gregory of Nyssa's
Anti-Apollinarian Christology” reprinted
in Modern Theology.

Fred R. Dallmayr, Dee Professor of
Political Theory, published “Polis and
Cosmopolis” in H.Y.Jung, e. Compara-
tive Political Culture in the Age of Global-
ization (Lexington Books, 2002): 419-
442; “Introduction” in A.K. Giri,
Conversations and Transformations: To-
ward a New Ethics of Self and Society
(Lexington Boks, 2002): xix-xxv; “Chris-
tianity and Civilization” in M.Tehranian
and D.W. Chappell, eds. Dialogue of
Civilizations: A New Peace Agenda for the
New Millennium (Tauris Publ., 2002):
125-237; “What Is Swaraj? Lessons from
Gandhi” in A.J. Parel, ed. Gandhi, Free-
dom and Self-rule (New Delhi: Vistaar
Publ., 2002): 103-118; “Transversal Liai-
sons: Calvin Schrag on Selfhood” in M.J.
Matustik and W.L. McBride, eds. Calvin
O. Schrag and the Task of Philosophy Af-
ter Postmodernity (Northwestern Univ.
Press, 2002): 129-151; and “Ethics and
Public Life: A Critical Tribute to Paul
Ricoeur” in J. Wall, W. Schweiker, and
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W.D. Hall, eds. Paul Ricoeur and Con-
temporary Moral Thought (Routledge,
2002): 213-232.

Michael Detlefsen, professor of phi-
losophy, published “Lob's Theorem as a
Limitation on Mechanism,” Minds and
Machines 12 (2002): 353-381.

Sarv Devaraj, assistant professor of
management, published “Antecedents
of B2C Channel Satisfaction and Prefer-
ence: Validating e-Commerce Metrics”
with Rajiv Kohli, assistant professor of
management, and M. Fan, Information
Systems Research 13, No. 3 (Sept.): 316-
333.

Malgorzata Dobrowolska-Furdyna,
professor of physics, coauthored “Varia-
tion of Inter-well Coupling in Magneti-
cally Tunable Multiple Quantum Wells”
with S. Lee, Jacek K. Furdyna,
Marquez Professor of Physics and
Nanovic fellow, and L.R. Ram-Mohan,
Physica Status Solidi B 229, No. 2 (2002):
711-716; "Dynamics of Zero-
Dimensional Excitons in a
Semimagnetic Environment” with J.
Seufert, M. Scheibner, G. Bacher, A.
Forchel, S. Lee, and Jacek K. Furdyna,
ibid.: 727-731; and “Dynamical Spin Re-
sponse in Semimagnetic Quantum
Dots” with J. Seufert, G. Bacher, M.
Scheibner, A. Forchel, S. Lee, and Jacek
K. Furdyna, Physical Review Letters 88
(2002): 027402 (4 pp.).

Bernard Doering, professor emeritus
of Romance languages and literatures,
published “Jacques Maritain on the
Church's Misbehaving Clerics” in Cross
Currents 52, No. 2 (Summer): 246-253.

Jay P. Dolan, professor emeritus of
history, published In Search of an Ameri-
can Catholcism: A History of Religion and
Culture in Tension (New York: Oxford
Univ. Press, 2002): 312 pp.; “The
Church and America,” Health Progress
83, No. 4 (July-Aug.): 37-41, 62; and
“Comment: Teaching Irish American
History” in the Journal of American Eth-
nic History 21, No. 4 (Summer): 40-43.

Julia Douthwaite, professor of Ro-
mance languages and literatures, and
director, Notre Dame study abroad pro-
gram in Angers, France, published The
Wild Girl, Natural Man, and the Monster:
Dangerous Experiments in the Age of En-
lightenment (Chicago: Univ. of Chicago
Press, 2002).

Georges Enderle, O'Neil Professor of
International Business Ethics, published
the chapter “Business Ethics” in N.
Bunnin, E.P. Tsui-James (eds.) The
Blackwell Companion to Philosophy. Sec-
ond Edition. (Oxford: Blackwell Publish-
ers, 2003): 531-551.

Mara Faccio, assistant professor of
management, published “The Ultimate
Ownership of Western European Corpo-
rations” with L.H.P. Lang, Journal of Fi-
nancial Economics 65, No. 3 (2002): 365-
395,

Agustin Fuentes, associate professor
of anthropology, published “Patterns
and Trends in Primate Pair Bonds,” In-
ternational Journal of Primatology 23, No.
4 (2002): 953-978; coauthored “Conflict
and Post-conflict Behavior in a Small
Group of Chimpanzees” with N.
Malone, C. Sanz, M. Matheson, and L.
Vaughn, Primates 43, No. 3 (2002): 233-
235; and coauthored “Assessment of the
Sale of Primates at Indonesian Bird
Markets” with N. Malone, A.R.
Purnama, and M. Wedana, Asian Pri-
mates 8, No. 1-2 (2002): 7-11.

Jacek K. Furdyna, Marquez Professor
of Physics and Nanovic fellow, coau-
thored “Growth and Optical Properties
of Mn-containing II-VI Quantum Dots”
with S. Mackowski, S. Lee, Malgorzata
Dobrowolska-Furdyna, professor of
physics, G. Prechtl, W. Heiss, J. Kossut,
and G. Karczewski, Physica Status Solidi
B 229, No. 1 (2002): 469-472; and “Mag-
netic CdSe-based Quantum Dots Grown
on Mn-passivated ZnSe"” with L.V.
Titova, Malgorzata Dobrowolska-
Furdyna, S. Lee, T. Topuria, P. Moeck,
and N.D. Browning, Applied Physics Let-
ters 80, No. 7 (2002): 1237-1239.

John F. Gaski, associate professor of
marketing, published “Capital Market
Efficiency and Its Implications for the
Investor: A Case of a Superior Product
Mismarketed” in Advances in Financial
Economics 7, M. Hirschey, K. John, and
A K. Makhija, eds. (Oxford: JAL/
Elsevier Science Ltd., 2002): 105-125.

Rev. Daniel C. Groody, C.S.C., assis-
tant professor of theology and director,
LEPC, Institute for Latino Studies, pub-
lished Border of Death, Valley of Life: An
Immigrant Journey of Heart and Spirit,
(2002); and “Hambre de Pan, Hambre De
Dignidad,” an article, in Migrantes Maga-
zine (July).

Joseph P. Guiltinan, professor and
chair of marketing, published “Choice
and Variety in Antitrust Law: A Market-
ing Perspective,” Journal of Public Policy
and Marketing 21, No. 2 (fall).

Gregory T. Gundlach, Berry Sr. Pro-
fessor of Business and professor of mar-
keting, served as associate editor on
“Notre Dame’s Research Workshop and
Conference on Marketing Competitive
Conduct and Antitrust Policy,” Journal
of Public Policy and Marketing 21, No. 2;
(fall); copublished, with Joan M.
Phillips, and Debra M. Desrochers,
assistant professors of marketing, “Mar-
keting and Antitrust: A Primer and Call
to Research,” Journal of Public Policy &
Marketing, ibid.; and published, with
Joan M. Phillips, “Marketing in Anti-
trust: Contributions and Challenges,”
Journal of Public Policy and Marketing,
ibid.

Graham L. Hammill, associate profes-
sor of English, published “Are We Being
Homosexual Yet?” Umbr(a) (2002): 71-
85.

Kevin Hart, professor of English, pub-
lished “Fides et Ratio et. . .," American
Catholic Philosophical Quarterly 76, No. 2
(2002): 199-220; and reviewed Hent de
Vries, Religion and Violence: Philosophi-
cal Perspectives from Kant to Derrida,
Johns Hopkins Univ. Press, 2002, in
Notre Dame Philosophical Reviews 2002.

Richard J. Jensen, guest professor of
biological sciences and director,
Greene-Nieuwland Herbarium, coau-
thored “Patterns of Morphological and
Genetic Variation Among Populations
of Myrceugenia fernandeziana
(Myrtaceae) on Masatierra Island: Im-
plications for Conservation” with M.
Schowyer, D.J. Crawford, T.F. Stuessy,
G.J. Anderson, C.M. Baeza, M. Silva,
and E. Ruiz, Systematic Botany 27
(2002): 534-547; and coauthored “Lines,
Outlines, and Landmarks: Morphomet-
ric Analyses of Leaves of Acer rubrum,
Acer saccharinum (Aceraceae) and Their
Hybrid” with K.M. Ciofani, and L.C.
Miramontes, Taxon 51 (2002): 475-492.

Yahya C. Kurama, assistant professor
of civil engineering and geological sci-
ences, coauthored with Q. Shen “Non-
linear Behavior of Posttensioned Hybrid
Coupled Wall Subassemblages,” Journal
of Structural Engineering, American Soci-
ety of Civil Engineers 128, No. 10 (Oct.):
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1290-1300; and published “Hybrid Post-
Tensioned Precast Concrete Walls for
Use in Seismic Regions,” PCI Journal,
Precast/Prestressed Concrete Institute 47,
No. 5 (Sept.-Oct.): 37-59.

George A. Lopez, senior fellow and di-
rector of policy studies, Kroc Institute,
published “Iraq and Just-War Thinking,”
Commonweal (Sept. 27): 14-15.

Semion Lyandres, assistant professor
of history, and fellow of the Nanovic
and Kellogg Institutes, published the
two-volume edition of A Chronicle of the
Civil War in Siberia and Exile in China:
The Diaries of Petr Vasil'evcih
Vologodskii, 1918-1925 (Stanford, Cal.:
Hoover Institution Press, 2002): 926 pp.

Scott P. Mainwaring, Kellogg Institute
fellow, Kroc Institute fellow, and
Conley Professor of Political Science,
published “Prefacio” in Degradacion o
cambio: Evolucion del sistema politico
colombiano, F. Gutierrez, ed. (Bogota,
Colombia: Grupo Editorial Norma,
2002): 11-23.

Grant J. Mathews, professor of physics
and director of the Center for Astro-
physics, coauthored “Constraints on
Neutrino Degeneracy From the Cosmic
Microwave Background and Primordial
Synthesis” with M. Orito, T. Kajino, and
Y. Wang, Physical Review D 65, No. 12
(2002): 123504; “Shell-model Studies
Near the N =82 r-process Waiting Point”
with M.T. Ressell, Nuclear Physics A 704
(2002): 179¢-189c¢; and “R-process Nu-
cleosynthesis in Core-Collapse Super-
nova Explosion” with T. Kajino, S.
Wanajo, Nuclear Physics A 704 (2002):
165¢c-178c.

Timothy Matovina, associate professor
of theology and director of the Cushwa
Center, co-edited Horizons of the Sacred:
Mexican Traditions in U.S. Catholicism
(Ithaca, N.Y.: Cornell Univ. Press,
2002).

Ralph McInerny, professor of philoso-
phy, published “Introduction” to Saint
Thomas Aquinas/Saint Francis of Assisi
by G. K. Chesterton (San Francisco,
Ignatius Press, 2002): 9-12; and “John
Paul II and Christian Philosophy,” Saint
Austin Review (StAR) 2, No. 9 (Oct.): 8-
10.

Anthony N. Michel, Freimann Profes-
sor of Engineering, coauthored “Partial

Stability and Boundedness of Discon-
tinuous Dynamical Systems” with A.P.
Molchanov and Y. Sun, Nonlinear Stud-
ies 9, No. 3 (2002): 225-247.

Nathan Mitchell, professional special-
ist and associate director in the Center
for Pastoral Liturgy and concurrent pro-
fessional specialist in theology, pub-
lished “This Saving Cup” in Emmanuel
108, No. 5 (June): 276-282; “Forty Years
Since the Second Vatican Council” in
Continuing the Journey, B. Huebsch, ed.
(Allen, Tex.: Thomas More); “Bread Re-
members” in Eucharistic Minister, No.
217 (April): 1-2; and “Tell it Slant’: Ges-
tures and Symbols in the Liturgy” in Li-
turgical Ministry 11 (Spring): 89-94.

Eric L. Morgan, librarian and head of
Digital Access and Information Archi-
tecture, published “Open Source Soft-
ware in Libraries,” Open Source Software
for Libraries, Karen Coyle, ed., Lita
Guide #9 (2002): 7-18; and “What Is the
Open Archives Initiative?” in
InterChange 8, No. 2 (2002): 18-22.

Rudolph M. Navari, M.D., associate
dean, College of Science, preprofes-
sional studies, authored “Role of Neuro-
kinin-1 Receptor Antagonists in
Chemotherapy-Induced Emesis: Pre-
clinical Data,” published in Current Ad-
vances in Emesis Control 2 (2002): 3-6.

Liviu Nicolaescu, assocate professor of
mathematics, published “On the
Cappell-Lee-Miller Gluing Theorem,”
Pacific Journal of Mathematics 206
(2002): 159-185.

John Poirier, professor emeritus of
physics, coauthored “Ground Level
Muons in Coincidence With the Solar
Flare of April 15, 2001” with C.
D’'Andrea, Journal of Geophysical Re-
search-Space Physics 106, No. A6 (2002):
1-18.

Jean Porter, O'Brien Professor of The-
ology, published “Natural Law as a
Scriptural Concept: Theological Reflec-
tions on a Medieval Theme,” Theology
Today 59, No. 2 (July): 226-244; and
“The Virtue of Justice” in The Ethics of
Aquinas, S.J. Pope, ed. (Washington,
D.C.: Georgetown University Press,
2002): 272-287.

Terrence W. Rettig, professor of phys-
ics and associate director of the Center
for Astrophysics, coauthored “Detection
of CO and H3 + from the Pre-planetary

Disk around the Herbig AeBe Star
HD141569” with S. Brittain, Nature 418
(2002): 57-59; and “Implied Evolution-
ary Differences of the Irregular Jovian
Satellites From a BVR Survey” with K.
Walsh and G. Consolmagno, ICARUS

154 (2002): 313-320.

Valerie Sayers, professor of English,
published the short story “How to Read
a Man” in Zoetrope (Summer 2002).
“Due East,” a film based on her novels
Due East and How I Got Him Back, pre-
miered on the Showtime television net-
work May 12. She published reviews of
“Century’s Son,” by R. Boswell, in the
Washington Post Book World (April 21);
“A Thing (or Two) about Curtis (and
Camila),” by N. Fowler, in the New York
Times Book Review (July 28); and “Deep
in the Shade of Paradise,” by J.
Dufresne, in Commonweal (Sept. 13).

Alan Seabaugh, professor of electrical
engineering, coauthored “Silicon Tun-
nel Diodes Formed by Proximity Rapid
Thermal Diffusion” with J. Wang, D.
Wheeler, Y. Yan, J. Zhao, and S.
Howard, in the Proceedings of Lester
Eastman High Performance Device Con-
ference (2002).

Slavi C. Sevov, professor of chemistry
and biochemistry, coauthored
“[Geg=Geg=Gegl®: A Linear Trimer of
27 Germanium Atoms” with A. Ugrinov,
Journal of American Chemical Society
Communications 124 (2002): 10990-
10991.

Daniel Sheerin, professor of classics,

and concurrent professor of theology,
published “Sisters in the Literary Agon:
Texts from Communities of Women on
the Mortuary Roll of the Abbess Matilda
of La Trinité, Caen” in Medieval Women
Writing Latin, vol. 2 of L.J. Churchill,
P.R. Brown, J.E. Jeffrey, eds., Women
Writing Latin From Roman Antiquity to
Early Modern Europe (New York and
London: Routledge, 2002): 93-131.

Tomohira Shibata, research assistant
professor of physics, coauthored “Size
Dependent Spontaneous Alloying of Au-
Ag Nanoparticles” with Bruce A. Bun-
Ier, chair and professor of physics, Z.
Zhang, Dan Meisel, director of the Ra-
diation Laboratory and professor of
chemistry and biochemistry, C.F.
Vardeman, and J. Daniel Gezelter, as-
sistant professor of chemistry, Journal of
the American Chemical Society 124
(2002): 11989-11996.
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Olaf Wiest, associate professor of
chemistry and biochemistry, coau-
thored “Isotope Effects and the Mecha-
nism of an Electron-Transfer-Catalyzed
Diels-Alder Reaction” with N. Saettel,
D.A. Singleton, and M.P. Meyer, Journal
of American Chemical Society 124 (2002):
11552-11559.

William L. Wilkie, Nathe Professor of
Marketing, Debra M. Desrochers, as-
sistant professor of marketing, and Gre-
gory T. Gundlach, Berry Sr. Professor
of Business and professor of marketing,
published “Marketing Research and
Public Policy: The Case of Slotting
Fees,” Jowrnal of Public Policy and Mar-
keting 21, No. 2 (fall).

Ke-Hai Yuan, associate professor of
psychology, published “On Robustness
of the Normal-theory Based Asymptotic
Distributions of Three Reliability Coeffi-
cient Estimates,” Psychometrika 67
(2002): 251-259; coauthored “Fitting
Structural Equation Models Using Esti-
mating Equations: A Model Segregation
Approach” with W. Chan, British Journal
of Mathematical and Statistical Psychol-
ogy 55 (2002): 41-62; coauthored “A Uni-
fied Approach to Exploratory Factor
Analysis With Missing Data, Nonnormal
Data, and in the Presence of Outliers”
with L.L. Barshall and P.M. Bentler,
Psychometrika 67 (2002): 95-122; and co-
authored “Cross-validation Through
Downweighting Influential Cases in
Structural Equation Modeling” with L.L.
Marshall and R. Weston, British Journal
of Mathematical and Statistical Psychol-
0gy 55 (2002): 125-143.

Randall Zachman, associate professor
of theology, led a seminar on “The As-
surance of Faith in Calvin” at the Inter-
national Congress of Calvin Research at
Princeton Theological Seminary,

Aug. 20-24; acted as theologian in resi-
dence at Second Presbyterian Church in
Kansas City, Mo., Sept. 7-9, where he
presented “New Insights into Calvin's
Theology,” “Questions for Living Faith-
ful Lives,” “Christianity and Religious
Pluralism,” and “What Needs Reforming
in the Reformed Tradition: The Chal-
lenge of Catholicity”; and presented
“The Authority of the Church and the
State in the Reformation,” an adult edu-
cation class, Fourth Presbyterian
Church, Chicago, Sept. 15 through

Oct. 20.
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Honors

Kerry Temple, editor of Notre Dame
Magazine, had his article “The Cairn
Builder” selected as one of the outstand-
ing essays of the year in The Best Ameri-
can Essays (Houghton Mifflin, 2002).

Don Miller, executive chef of the Mor-
ris Inn, has been certified a culinary
judge.

Activities

Don Miller, executive chef of the Mor-
ris Inn, recently judged competitions
for the Minnesota and Wisconsin state
restaurant associations and the National
Association of College and University
Food Services INACUFS) competition at
Notre Dame.

Publications

Alan Bigger, director of Building Ser-
vices, coauthored “Up, Up and Away ...
How to Keep Your Cleaning Operations
From Drifting” with L.B. Bigger, Execu-
tive Housekeeping Today 23, No. 9
(Sept.): 6-8 +; “The Secret to a Long,
Full Life” with L.B. Bigger, Sanitary
Maintenance 60, No. 9 (Sept.): 60 +;

and “From Book to Bottle or Bottle to
Book” with L.B. Bigger, Executive House-
keeping Today 23, No. 10 (Oct.): 6-8 +.

John Utterback, Human Resources fi-
nancial analyst, published “Segment Re-
porting: The Aftermath Effects of State-
ment of Financial Accounting Standards
No. 131" in The Journal of Applied Busi-
ness Research (Fall).
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Rev. Edward A.
Malloy, C.S.C.
Address to the Faculty

October 1, 2002

Provost Nathan Hatch: Welcome to
this annual address to the faculty by the
President of the University. Let me
open this assembly with the prayer of
Francis of Assisi.

Lord, make me an instrument of your
peace. Where there is hatred, let me
sow love; where there is injury, par-
don; where there is doubt, faith;
where there is despair, hope; where
there is darkness, light; where there
is sadness, joy. O, Divine Master,
grant that I may not so much seek to
be consoled as to console; to be un-
derstood as to understand; to be loved
as to love. For it is in giving that we
receive; it is in pardoning that we are
pardoned; and it is in dying that we
are born to eternal life. Amen.

Ladies and gentlemen of the faculty, let
me present to you the President of the
University, Father Edward A. Malloy,
C.S.C.

Rev. Edward A. Malloy, C.S.C.: Most
of you know that I do not like to talk
with a text or'notes, but I have a few de-
tailed things to bring up today, so I
want to make sure I don't give any sta-
tistical information that is wrong.

To establish the dignity of this occasion,
I would like to tell a story that some of
you have heard before. We have a facil-
ity across St. Joseph Lake called Holy
Cross House. It is our retirement and
health facility for the Congregation of
Holy Cross. It was renovated a number
of years ago and they put in a television
system so that you can celebrate Mass
for those who are healthy and have
those who are confined to their rooms
still be able to participate. I like to cel-
ebrate Mass there on occasion, as a
number of us priests from the campus
do, in solidarity with our colleagues and
friends from the past who are now in
retirement. Some of them have served
at Notre Dame and others have not.
Some are occasionally from-ether prov-
inces of the Congregation.

Anyway, about a year ago I went over
there for Mass one day and Father

Andre Léveillé, who is the superior
there, led me out and we began Mass.
He had said something very briefly wel-
coming me to the Holy Cross House
community, and I was just starting my
prayer when I heard one person ina
wheelchair in the back say to another,
“Who is that?” Somebody else in a very
loud voice, “It's Malloy.” “Who's
Malloy?” “He's the President of Notre
Dame.” Then, with some vehemence,
the original interlocutor asked, “What-
ever happened to Hesburgh?” Thus it is
with fame and reputation in a diverse
religious community.

I want to take full credit for the wonder-
ful September weather we have had.
This is about the nicest September I can
ever remember, and it really did facili-
tate a wonderful introduction to Notre
Dame. For those of you who were able
to participate, and I hope some of you
did with your families, the opening
Mass of the school year, which was on
the first day of classes and was followed
by a picnic and fireworks display, set us
off to a great start. If you are a new un-
dergraduate student at Notre Dame and
this is your introduction, it makes life
look pretty easy here. But the nice thing
was to see all the families that were
there; in a sense, it was a cross-section
of Notre Dame, from the very newest
members, being held in the arms of
their parents, to some of our retired
people. It has now evolved into a won-
derful tradition, and if any of you have
not had a chance to participate as of
yet, I surely encourage you to do so in
the future.

In addition to that, I had a chance my-
self, briefly, to be at the new-faculty re-
treat that is held at Lake Michigan. It
provides a chance for new faculty and
their spouses to come to know other
new faculty members. In a sense, it's a
kind of cohort identity. There is an op-
portunity for the newcomers to hear
from various people at the University,
including those who represent student
life, and for us to try to provide them
with the very best introduction to Notre
Dame. This is an institution with a
great and glorious history and a lot of
established traditions. It is helpful to be
able to communicate at least some of
that as quickly as possible.

There was also a retreat for academic
administrators in Chicago, which has
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become another nice tradition at the be-
ginning of the year. It gives Nathan and
his colleagues a chance to talk about the
big picture and have a lot of interactive

sessions to try to get the new year off to
an excellent start.

And then, unfortunately, but I think in
a very representative Notre Dame fash-
ion, we had the Memorial Mass recall-
ing the events of September 11. We
moved the venue deliberately to the
reflecting pool in front of the Hesburgh
Library. I thought it was a beautiful li-
turgical ceremony and I was really
pleased with the large number who at-
tended and the spirit that prevailed
there. Of course, as I suggested toward
the end of the Mass, with the beautiful
image of Christ the Teacher in mosaic
on the side of the library, what a fitting
way to think about the great scholars of
the past as well as our own roots.

On October 10, we will have the second
annual Blue Mass, which was designed
in the wake of September 11 last year to
welcome police, fire, and emergency
crews from around our area. It became
known on the Internet, and we had a
lot of visitors from New York and other
places. We already know that we are go-
ing to have quite a few coming from
other parts of the country this year. I
hope this really does become a fitting
way for us to say thanks to those who
protect us, and whose devotion and
sense of duty often is not noticed.

There are a lot of people who are new .-
to our community, but I'd like to high-
light three today. I would like to wel-
come Joe Marino, the new dean of sci-
ence. He comes to us from outside, but
I know already he is geared up and he
is deeply involved in the planning pro-
cess for the College of Science. Michael
Lykoudis, the new chair of the School of
Architecture, has been a member of the
faculty and assumes that important re-
sponsibility of leadership at the school.
I would like also to make mention of
John Haynes, who is the director of the
new performing arts center and who
joins us ahead of the completion of the
project so that he can help gear up for
the programming that will make it such
a wonderful and exciting venue for all
of us here at Notre Dame. So we wel-
come these three new leaders as well as
many others.

A brief thought about the U.S. News and
World Report rankings. While it is not
the most definitive study, they do it and
we might as well do well in it. We are
pleased that in the overall rating in our
category we are in a tie for 18, versus
19 a year ago. We have been consis-
tently in the top 20, and I do think, if
you look at the various criteria that are
used, it does suggest to us the general
things we do well and the relative re-
gard with which we are held by our
peers. In addition to the 18th ranking
are high marks in some things like
graduation rates and progress to the
sophomore year, and alumni satisfac-
tion, all of those things we do extremely
well.

But one of the new categories they es-
tablished several years ago is something
like “best buys.” Best buys mean
affordability connected to quality. They
take the rankings of our category, na-
tional research universities, and then
factor in not just the sticker price but
also the tuition financial aid subsidiza-
tion. We are ranked 14th in the country
in that accounting, which is a wonder-
ful sign of the progress we have made
in financial aid. We see that same thing
reflected in the yield rate for incoming
classes. These rankings, of course, are
an attempt to evaluate the quality of
our undergraduate programs, but they
clearly reflect, particularly, academic
reputation and academic budget per
student.

There is a new category dealing with
service learning—something that I have
been involved in for a long time in
Campus Compact and a number of
other groups. We are ranked seventh
there, and seventh also in the quality of
our students’ first-year experience. We
are ranked 22nd among American un-
dergraduate business programs and
37th in engineering. So there is a lot of
good news. We can always debate
whether we should be higher or lower,
but if you look at who is behind us in
the rankings—Cal-Berkeley, Michigan,
Virginia, Georgetown, Boston College,
Vanderbilt, and many other fine institu-
tions—some of the best universities in
the world—we can be pleased that in
this fallible and limited system of analy-
sis, we continue to do well.

One of the things that we had a long
discussion about at our annual officers’

meeting at Land O’Lakes, Wisconsin,
was a report from a committee on di-
versity at Notre Dame that Carol Ann
Mooney from the Provost’s Office
chaired. This is a very complex topic
that I have addressed before, but I sim-
ply want to report that, on the basis of
our sustained conversations, the offic-
ers of the University have moved for-
ward, even before this aspect of the
strategic planning process is concluded,
to recommit ourselves and to strategize
how to be more effective in the recruit-
ment of African-American students and
faculty. We simply have to do a better
job. We can be happy about the
progress we have made in terms of di-
versity in general, and we want to con-
tinue to pay attention to the recruit-
ment of women faculty and women
administrators and so on. But if you
look at the area where we need the best
wisdom and distribution of sustained
resources, it is in this area. So, I simply
want to tell you that we are trying to re-
invigorate this effort. I am confident
that we will see signs of progress soon.

We have our 10-year accreditation visit
from the North Central Association
which will take place next year. We
have begun the process of preparation
for that. Father John Jenkins and Bar-
bara Walvoord are helping to prepare
for that visit. We have had a meeting
with the woman who will prepare the
accreditation team to visit us. She met
with the coordinating committee of the
strategic planning process, and we had
a very helpful and cordial session. So I
am confident that we will be well pre-
pared for that visit.

Also next year we will be visited by the
NCAA, which now accredits all member
institutions on a regular cycle. Carol
Kaesebier, our vice president and gen-
eral counsel, will oversee the commit-
tee preparing for that visit.

These important events notwithstand-
ing, the most important thing taking
place this year is the follow-through on
the strategic planning process.

I would like first of all to say something
about the process itself, and then say
something about our initial impressions
from the reports that we have received.
The coordinating committee, composed
of major administrators and faculty, in-
cludes me, Nathan Hatch, Father Mark
Poorman, John Affleck-Graves, Scott
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Malpass, Father Tim Scully, Bob Bretz,
Fran Hagopian, Alex Hahn, Naomi
Meara, Scott Appleby, Jay Tidmarsh,
Joan Brennecke, and my executive as-
sistant, Matt Cullinan, who facilitates
our meetings and the process.

The process is designed to begin at the
local level, and I presume that just
about all of you have had a chance to
participate—whether in an academic
department or larger unit, or as part of
one of the support structures of the Uni-
versity. Everyone should have a
chance, within her or his bailiwick, to
speak and be part of the process of re-
flection. This is intended to be far-
sighted and inspiring. It is intended to
help us think how we can continue to
build on what already has been accom-
plished here at Notre Dame.

When this local planning process has
been completed with a document, it
then is passed on to the next level of ad-
ministration. And so, for example, the
plans from the departments are passed
on to the colleges and vetted there. All
of the academic plans, eventually, will
go to the provost and those who advise
him who will try, on the basis of all the
accumulated information, to come up
with some prioritization of goals.

I think all of us know that a process like
this is intended to produce visions that
are ambitious, inspirational, and that
stretch the limits of what we think our
capacity is. On the basis of that—the
good ideas, the farsighted reaching for
the best we are capable of—then, in a
thoughtful and realistic way, we orga-
nize all those possibilities according to
some scheme of things. And so, when it
comes to the academic planning pro-
cess, the committee and I will look for-
ward to the role that Nathan Hatch has
in working through that material.

Eventually, when the academic report
has been completed and the student life
report also has been presented to the
coordinating committee, we will turn to
the other activities that support aca-
demic and student life and will weave
them all together consistently and
thoughtfully.

In the last stage, on the basis of all the
advice that I have received from the
committee and those who have vetted
the earlier stages of the process, I will
put together a final plan. This will then

be submitted to the Board of Trustees at
their May meeting for discussion and
final approval.

So that’s the strategic planning process.
We have already heard from a number
of the units, and all of us sense the hard
work that has gone into the process. I
am confident that all the plans that will
be forthcoming will be of high quality.
The initial presentation sometimes has
a penultimate shape, but even then it
can be modified on the basis of ques-
tions that are asked at the coordinating
committee level.

I want to thank all of you for the hard
work that you have already done. I can
assure you that in the reports that we
have received, whoever your advocate
might be, he or she has done a very ef-
fective job. We are going to try to be
fair. The members of the committee all
have to wear a universal hat. We have
to think of the best interests of the Uni-
versity as a whole, recognizing that
these emanate from the various units,
and that we don't want to neglect those
interests along the way. In the last
analysis, it is the collective feedback in
the process that ensures we will get the
best final report possible.

I'd like now to shift to the present, the
present financial realities of Notre
Dame and of higher education. Let me
summarize a little bit what we have
been able to do over roughly the last 10
years. These statistics are as of 2001.
From 1991 to 2001, we added 138 fac-
ulty positions, 441 executive adminis-
trative and professional positions, 148
clerical and secretarial positions, 34
technical and paraprofessional posi-
tions, and 213 service and maintenance
positions. In 10 years we went from a
total work force of about 3,000 to one of
4,000. This is huge growth, and one can
always be suspicious of growth in some-
one else’s area. But let’s assume the
good will of everyone who was part of
this evolution and acknowledge that
there were good reasons for this
growth. We had the resources to under-
take it. It has allowed us to be expan-
sive in our academic aspirations and to
serve our student body and others more
effectively. It has allowed us to be good
overseers of our resource base, fi-
nances, physical plant, and so on.
That's the first reality.

Generally, it's a good thing that we have
been able to take on these additional
challenges. At the same time, we have
added a number of significant academic
units—centers and institutes such as
Nanovic, European Studies; Keough,
Irish Studies; Kaneb, teaching; Walther,
cancer research; the Institute for Educa-
tional Initiatives, which is connected to
the Alliance for Catholic Education and
other education-related projects; Gigot,
entrepreneurial studies; the Structural
Earthquake Lab; Latino Studies; and
Nano Sciences and Technology. I am
sure I forgot one or two. But it is a rep-
resentative indication of how expansive
we have been able to be in responding
to initiatives, new faculty, and funding
for various institutes and centers.

In addition, and also because of our
growth in personnel and activity, we
have seen substantial expansion and
renovation of our facilities on campus—
Coleman-Morse Center, housing, First
Year of Studies, Academic Services for
Student-Athletes, and Campus Ministry;
the Fisher Faculty Housing addition; ad-
ditions, particularly for aquatic biology,
to Galvin Life Sciences Center; the
Mendoza College of Business building;
Malloy Hall, which houses philosophy
and theology; new facilities in London
and Dublin; the expansion and restora-
tion of Bond Hall for architecture; the
remodeling of Hayes-Healy-Hurley,
which now houses the Math Depart-
ment and International Studies; the res-
toration of the Main Building, the trea-
sured symbol of our collective identity.
We have built four new dorms, all, coin-
cidentally, with Irish names: Welsh,
Keough, O'Neill, and McGlinn. We con-
verted Grace and Flanner Halls into fac-
ulty and administrative offices, ex-
panded Notre Dame Stadium, built the
Rolf Recreational Sports Center, reno-
vated and expanded our facilities at
Land O’Lakes, Wisconsin; and built the
addition to the Hesburgh Center, which
houses Kroc and Kellogg. Under way
now on the campus are the addition to
Stepan Chemistry, the remodeling of
the Hesburgh Library, and the construc-
tion of the Center for the Performing
Arts. I have said to people, I feel cau-
tion about adding new buildings, just as
advisory council members do. It would
have been easier to have been President
when we didn't have any new space
needs. But it has been satisfying to be
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able to respond to people’s dreams and
visions and expansive ideas and to add
new personnel. It has made us a better
University, and we should be thankful
to those who have been generous
enough to make it all possible.

Over the past 10 years, we have added
$12 million to the budget. When it
comes to the supplements to the operat-
ing budget, we have added about

$68 million, which has allowed us to do
many of these things within the budget.
And when it comes to the increase in
financial aid resources, over those 10
years we have added about $34 million
to make ourselves more affordable, not
simply at the undergraduate level, but
with our professional and graduate stu-
dents as well. I think that makes us
more competitive for the best students
and it surely qualifies us in that cat-
egory I mentioned in the U.S. News and
World Report survey: affordability.

Where did we get the money? Over that
10 years you know we completed a
fundraising campaign, raising about
$1.1 billion, the largest sum ever in the
history of Catholic higher education or
in any kind of Catholic activity, and one
of the highest in higher education any-
where. Of that, about $156 million was
unrestricted and the rest of it was re-
stricted. Over the 10 years, we also had
a very significant level of return on our
endowment—14 percent annualized
over 10 years. Scott Malpass and his col-
leagues deserve a lot of credit for build-
ing that base, which has allowed us to
do so many wonderful things. We have
also been able to increase our debt in a
deliberate way, which is a choice that
every institution makes about how to
cover costs for unfunded projects. We
increased the debt by about $200 mil-
lion while remaining one of the very
few American universities with a triple-
A credit rating. That's the good news.

Now, a bit of difficult news. We have a
weak economy. We have declining fi-
nancial markets. And we have a lot of
geopolitical uncertainty. Many of you in
your own professional areas of exper-
tise could get up here and give a long
talk about each of these issues and what
the causes are and what you think the
solutions might look like. I am not go-
ing to pretend to be able to give you
that. Any of us who follow the news
know that these realities are accurate.

Nobody's pulling the wool over our
eyes. We simply have to pay attention
to the reality at this particular moment
of the financial circumstances we face
in this country and the world, and par-
ticularly in higher education.

College endowments in general have
declined the last two years. If you read
The Chronicle for Higher Education,
you've seen some evidence of this al-
ready, and you'll see it even more dra-
matically when next year’s reports
come out. Several schools have dipped
significantly into their endowments be-
cause they continue to own medical
school hospitals. That was a particular
cause of serious decline with institu-
tions, including Georgetown. Generally,
they now have sold their hospitals and
the most difficult period has passed.

When our endowment peaked it was at
$3.1 billion. In the last two years, we
have lost almost 17 percent of that
value, or $500 million. This is not un-
like what has happened to every other
endowment; our relative position in en-
dowment among institutions has stayed
the same. But this is a big hit because
we use the earnings from our endow-
ment to supplement very significant
parts of our operating budget.

The last difficult bit of news to absorb is
that giving to higher education declined
last year for the first time since 1975,
ending an unprecedented streak gener-
ally, and certainly at Notre Dame. How
has higher education reacted to these
new realities? In the public sphere, at
least 42 states have deficit budgets; as a
result, there have been significant cut-
backs in state funding to higher educa-
tion, as well as to other important ser-
vices. As those of you know who have
roots in major flagship state universi-
ties, cutbacks in state funding, espe-
cially to research university flagship
campuses, have been dramatic; the per-
centage of the budget that comes from
state funding has dropped below 10 per-
cent in some instances. This has led to
increased tuition, hiring freezes, de-
ferred maintenance, and unfunded
capital projects. One hears )
benchmarking reports about state uni-
versities that had dreamed they were
going to do XYZ. The plan still is on the
books, but they don’t have the money to
do it, so it is on hold. :

Public universities always are subject to
fiscal fluctuations of state budgets, so
they tend to reflect economic condi-
tions more immediately than private in-
stitutions. Nonetheless, already there
also are indicators from relatively im-
portant private institutions: Cornell has
instituted a hiring freeze on all non-stu-
dent, non-faculty positions; the
Kennedy School at Harvard cut 30 per-
cent of its adjunct faculty, 11 percent of
its administrative staff, and closed an
office in Washington, D.C.; Stanford cut
its budget 5 percent this year and is pro-
posing a 3 percent cut for next year. It
has also reduced its capital spending by
$500 million. You think of Harvard and
Stanford as preeminent in institutional
wealth. When they make these moves,
we have to recognize that no one is im-
mune. Boston University, maybe not as
strong as the others I mentioned, is cut-
ting 450 positions, including faculty,
over coming years, and paying no merit
increases. Dartmouth cut its budget for
this year by 2.1 percent and will cut it
2.6 percent next year. They are review-
ing all non-faculty positions and have
placed a hold on all construction that is
not already under way or contractually
committed.

So what about us? Where do we stand in
the midst of this seemingly troubled
picture? We had a balanced budget last
year with fairly significant reserves. We
expect to have a balanced budget this
year, and I am confident that all the
budget administrators in here will live
by the commitments they have made.
Preparing the 2003-2004 budget will be
challenging—not impossible, but chal-
lenging. Why? I have already indicated
some of the reasons for that. The mar-
ket value of our endowment declined
by $500 million and, therefore, the
earnings from it are seriously affected.
The trustees of the University have
mandated to the officers that we re-
strain tuition increases. We cannot raise
the tuition without their approval or
propose a budget with a tuition increase
more than 5 percent. Tuition increases,
of course, are one of the ways a private
university can bring in new resources.

Only about 7 percent of our budget
comes from research dollars from fed-
eral grants and other sources. If you
look at the budgets of most long-estab-
lished research universities, that figure
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is far, far higher. We are working hard.
We have made progress. But you can't
look at research dollars as a source for
overcoming budget shortfalls.

Donors are more reluctant to make
large commitments. You can under-
stand why. Sometimes they want a
longer period of time in which to pay
off the commitments they have already
made. So, we have to factor that into
our planning. That money is not here
yet, and if we don’t have sufficient re-
sources to cover it in the interval, then
that too affects our capacity to get
things done.

The last thing to mention is that more
parents of our students are requiring
more in financial assistance. Our early
indicators are that the students who
said they were coming, did, in fact,
come. And the students’ families paid
their tuition bills. But I do know, maybe
not as heavy numbers as we might ini-
tially have expected, that there are
cases where people who were fairly
well-to-do have been laid off or suffered
significant financial setbacks. That cer-
tainly, in the short term and the long
term, will affect their capacity to pay
for and their attitude concerning pri-
vate higher education.

So, here are my conclusions. We are fi-
nancially sound. The long-established
tradition of balanced budgets will con-
tinue. The officers of the University and
the trustees and all of us who are in-
volved in any kind of oversight function
with the budget need to keep it within -
the parameters that have been estab-
lished. We are not in a sense of crisis.
Indebtedness from our recent past is
not driving this. We are financially
sound. However, we are not immune
from the financial pressures that the
rest of higher education faces. I think
all of us can look the facts in the face.
This particular year, as we try to build a
budget for next year, provides an oppor-
tunity to focus, to prioritize, and to reap
the benefits of this surge of resources
that we saw over a 10-year span of time.
It doesn’t mean we must stop dreaming
or advocating or picturing the possibili-
ties in the short- or long-term. Truly,
nothing that I say now implies that I
would like to squelch the enthusiasm
for the process of planning for 10 years
out. Insofar as there are economic
‘cycles, insofar as we can have some

sense of what will happen from year to
year, we can look forward to better
times, to more resilient resources than
we enjoy in this particular year.

We are more dependent, however,
when it comes to finding funds for capi-
tal projects—building and restoration—
because many of these projects are
mega-projects. So, here is what we have
decided to do. All capital spending
projects will be reprioritized so that aca-
demic and student life needs come first.
Of all the things that we can imagine,
all the good things we could do, aca-
demic and student life really have the
highest priority when it comes to facili-
ties and other capital projects. One sign
of this is that we have put on hold fur-
ther construction of the Security/Post
Office building on the old Stepan Cen-
ter courts. We have never done this in
my time as President, put something on
hold. It is simply a symbol for me of
making sure we have our priorities
straight.

Meanwhile, our fundraising efforts un-
der Lou Nanni and his team will be fo-
cused on the unfunded portions of the
academic and student life facilities that
are our priorities. We already have be-
gun that. We are out on the hustings,
trying to go against the tide to assure
that we have the dollars for these very
worthwhile, high-priority projects.

We will only move forward on capital
projects that are on our priority list
when funding—that is, gifts and
pledges—has been assured. We do not
have the capacity today to move for-
ward and cover large portions of un-
funded capital costs. I am confident
that, with this renewed effort coming
between the end of our last campaign
and the beginning of the next one, we
will get the job done. We will do it as
quickly as we can, and we will do it ac-
cording to the set of priorities we have
established.

So, what is the challenge of my conclud-
ing remarks today? Sustain the momen-
tum. We have made huge progress by
any gauge, and I see no reason why we
can't sustain that progress as we move
into the future. We do have strength,
not only in our financial base;but in

the deep loyalty to the institution that
so many of our graduates, friends and
benefactors have. This is a special

place, and I am confident the good
ideas we have will always see the light
of day as they are prioritized and we
find the right fits between potential
benefactors and priority goals.

The second challenge is to soberly build
a budget for 2003-2004. “Soberly” means
different things to different people. We
recognize that the conversation has to
be sustained and that hard decisions
sometimes will have to be made in the
short-term.

Lastly, let me ask you to continue to
participate with confidence and hope-
fulness, as I do, in our strategic plan-
ning process. In contrast to many of our
peers, we have opportunities now to at-
tract faculty from places that are not do-
ing as well, to think about how we can
do some things more efficiently here, to
take a deep breath and focus and priori-
tize and give ourselves an opportunity
to catch up with all of the things that
have been happening. God willing, this
will be a short time of more intense fi-
nancial pressures. But with the quality
of people we have here, with the excel-
lent financial stewardship that Tim
Scully and Scott Malpass and their col-
leagues have provided in the
University’s recent past, I'm confident
we can get the job done. Let's be as cou-
rageous in facing challenging news as
we have been enthusiastic in celebrat-
ing the good times. This, one hopes,
will be a short span and then we can get
back to big dreams again. I wanted to be
as honest and straightforward with you
as I could. Let’s work hard. Let’s get the
job done.

Thank you very much.

Academic Council

March 27, 2002

Members Present: Rev. Edward
Malloy, C.S.C., Nathan Hatch, John
Affleck-Graves, Rev. John Jenkins,
C.S.C., Jeffrey Kantor, Rev. Mark
Poorman, C.S.C., Frank Incropera,
Eileen Kolman, Mark Roche, Carolyn
Woo, Jennifer Younger, Jacqueline Bro-
gan, Melissa Rauch, Sonia Gernes, J.
Robert Wegs, Joan Aldous, Susan Blum,
Vittorio Hosle, Ikaros Bigi, Umesh Garg,
Joseph Powers, Edward Conlon, Jay
Tidmarsh, Alan Krieger, Kenneth
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DeBoer, Ava Preacher, Sonja Mapes,
Stephanie Arnett

Members Excused: Rev. Timothy
Scully, C.S.C., Maura Ryan, Francis
Castellino, Patricia O'Hara, Patricia
Blanchette, Teresa Ghilarducci,
Cornelius Delaney, Mitchell Wayne,
Panos Antsaklis, Robert Bretz, Dino
Marcantonio, Samantha Schmid

Observers Present: Mary Hendriksen,
Col. Mark Gehri, Harold Pace, Tom
Laughner, Julia Dayton

Observers Excused: Dennis K. Moore,
Dan Saracino

Guest: Prof. Hafvey Bender, chair, Uni-
versity Committee on Libraries

Fr. Malloy called the meeting to order
at 3:05 p.m. Fr. Jenkins offered a
prayer.

1. Minutes of the meeting of Janu-
ary 17, 2002. The minutes of the meet-
ing of January 17, 2002, were approved
after Prof. Garg offered a minor amend-
ment to the wording of his statement
concerning the attendance require-
ments of high-level University courses
in which seniors are often enrolled.

2. Smoking policy in faculty offices
(information item). Prof. Hatch ex-
plained that in 1992 Notre Dame
adopted a policy on smoking in Univer-
sity buildings and offices. While the
policy states that the University is gen-
erally a smoke-free environment, it al-
lows smoking in private offices not
open to the public except by invitation.
The guidelines also state that the rights
of nonsmokers to a smoke-free environ-
ment always take precedence over the
desire of smokers to smoke.

Prof. Hatch said that the administration
has received increasing numbers of
complaints about secondhand smoke,
which has infiltrated offices and other
work spaces because of ventilation sys-
tems that are incapable of removing
smoke entirely from private offices. He
has discussed the issue with the deans,
who agreed unanimously that smoking
should be banned in all faculty offices.
Prof. Hatch said he realizes the pro-
posed ban will inconvenience some, but
he is convinced that imposing it is the
proper course of action. He brings the
issue today to the Academic Council for
members’ comments.

Prof. Brogan spoke in favor of the pro-
posed ban. She said that as one who
honors the rights of nonsmokers, she
cannot imagine that there might be
much objection to it.

Prof. Bigi asked if the proposed ban
would extend to visitors. He is particu-
larly concerned about the University’s
treatment of visitors from abroad, who
may be accustomed to smoking in semi-
nar rooms.

Prof. Hatch replied that neither the cur-
rent no-smoking policy nor amend-
ments to it can dictate the handling of
an individual case—whether it is a visi-
tor or a Notre Dame faculty member
who chooses to smoke. The issue is one
of general University policy.

Fr. Malloy agreed. Even with the new
rule it will continue to be true that judg-
ments must be made in individual
cases. The decision on extending the
University’s no-smoking policy to fac-
ulty offices has to do primarily with the
regular routines of life on campus.
Treatment of those with different cul-
tural expectations and occasional infrac-
tions of the proposed rule are different
matters.

Prof. Wegs commented that visitors to
the Nanovic Institute in Flanner Hall
readily accept the University’s ban on
smoking.

Prof. Tidmarsh said he surveyed the
Law School faculty on the issue but re-
ceived only four responses, with one fa-
voring the change and three against it.
The three responses against the change
stated that there were no complaints in
the Law School under the present
policy.

Prof. Incropera supported the proposed
ban, saying that the current policy sets
up a dual standard. Clerical and techni-
cal staff must go outside to smoke, but
the very few faculty members in Engi-
neering who continue to smoke are able
to do so in their offices. He would pre-
fer a uniform policy that requires fac-
ulty members to treat their habit in the
same way the University requires of its
staff.

Prof. Roche also spoke in favor of the
proposed ban. He said that while it will
certainly inconvenience some faculty
members in Arts and Letters, the

Dean'’s Office regularly receives com-
plaints about secondhand smoke, par-
ticularly in Decio, one of the largest of-
fice spaces on campus.

Col. Gehri said he comes from an insti-
tution that enacted a ban on smoking
about 10 years ago. After the initial
brief discussion, there has been hardly
a ripple. People adjust to the new rule.

Prof. Hatch thanked members for their
comments.

3. Faculty Senate Resolution of
May 2, 2001, to dissolve the Senate.
Prof. Hatch explained that for purposes
of clarification, the Executive Commit-
tee decided to ask for a vote on the Fac-
ulty Senate’s resolution of May 2, 2001,
to dissolve the senate by deleting Ar-
ticle 4, Section 3(b) from the Academic
Articles (Attachment A). The Faculty
Senate passed the resolution at its final
meeting of the 2000-2001 academic
year. At the beginning of this academic
year, the Executive Committee re-
manded the resolution to the Faculty
Affairs Committee. A subsequent mo-
tion from the new senate proposed a re-
organization of that body. That, too, was
sent to the Faculty Affairs Committee,
which then wrestled with the whole is-
sue of dissolving or reorganizing the
senate. Additionally, in the fall, the Ex-
ecutive Committee of the new senate
proposed that the Executive Committee
of the Academic Council join with it in
forming a nine-member committee to
examine the possible restructuring of
the Faculty Senate. The Academic
Council Executive Committee agreed,
and the joint committee produced a
proposal to restructure both the Faculty
Senate and the Academic Council,
which was approved by the Academic
Council at its meeting of February 27,
2002.

Prof. Hatch said that the issue remains
of the Academic Council’s formal re-
sponse to the senate’s May 2 motion to
amend the Academic Articles by dissolv-
ing the senate. For purposes of clarifica-
tion, he would like members to vote to-
day on that resolution. Given the
Academic Council’s vote on Febru-

ary 27, he thinks the response of the
council to the resolution is clear; never-
theless, a motion is on the floor to
which he is now asking members to
respond.
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Fr. Malloy said that the logic of the
council’s actions at the last meeting
would dictate a “no” vote on the motion.
He also informed members that
through its Executive Committee, the
Board of Trustees approved the restruc-
turing plan Academic Council members
approved at the February 27 meeting.

Prof. Hatch said that the council’s ac-
tions at the February meeting consti-
tuted an implicit “no” vote on the reso-
lution, but because the senate has the
right of agenda to the Academic Coun-
cil, he thinks it wise for members to
vote explicitly on the motion to dissolve
the senate.

Prof. Brogan said the vote at the Febru-
ary 27 meeting was explicit. Members
specifically said that the restructuring
proposal was to be substituted for the
senate’s proposal to dissolve. The rea-
son the vote is being taken on this date
is that some who were members of the
senate when it passed the resolution to
dissolve feel that the resolution has
never come before the Academic Coun-
cil. She then asked Prof. Hatch if she
should make a motion.

Prof. Hatch said that the resolution al-
ready comes to the council as a motion.

Prof. Preacher said it seems odd to vote
on the motion to dissolve after the mo-
tion to restructure has been approved.

Prof. Hatch responded that the vote to-
day is for purposes of clarification. He

has been asked whether the Academic

Council specifically voted the motion -
up or down.

Prof. Preacher said she is not sure that
the motion to dissolve the senate was
implicitly rejected. The motion to dis-
solve should have been introduced at
the February meeting before the motion
to restructure the senate and the Aca-
demic Council. Discussion has been cut
off that might have taken place if the
council had taken up the motions in the
appropriate order.

Prof. Hatch responded that there was
never an intent to cut off discussion.
The joint committee of the Academic
Council and the Faculty Senate
wrestled seriously with the proposal to
do away with the senate. In fact, the ad-
ministration was open to a complete
reconfiguration of faculty governance,
but it was the senate that said it be-

lieved the faculty needs a separate gov-
erning body. Thus, because there was a
thorough discussion of whether the sen-
ate should be dissolved or reorganized,
in substance, the Academic Council did
take up the motions in the correct
order.

Prof. Garg said that as a matter of par-
liamentary procedure, the motion to
dissolve probably should have been pre-
sented at the last meeting.

Mr. Krieger said that the forum in
which the issue of dissolving the senate
was “wrestled with” was the Faculty Af-
fairs Committee. In supporting the
work of the joint committee, he be-
lieves that the council did, in effect, de-
cide to reject the Faculty Senate’s mo-
tion. He is not sure if there is a need to
bring the resolution to the full council.

Prof. Brogan agreed that, technically,
the motion to dissolve the Faculty Sen-
ate went through the Faculty Affairs
Committee, where the proposal to reor-
ganize the senate and the Academic
Council was substituted for it. The reso-
lution did not need to come to the floor
of the council; however, some who
were part of the senate that voted to
dissolve the body want a vote by the
full council specifically on the motion
to dissolve.

Prof. Garg responded that the senate
has the right of agenda. Its resolutions
need not proceed through the Academic
Council’s committee structure. If the
senate says a resolution goes on the
Academic Council’s agenda, it goes.

Prof. Brogan said that not every resolu-
tion of the senate makes it to the floor
of the council. She knows of certain
propositions from the senate that were
stopped in various subcommittees.

Prof. Gernes asked if no one seconds
the motion to dissolve the senate, does
it just die? She said that failure to sec-
ond the motion may be a way of not
putting people in the position of voting
but fulfilling the obligation to bring the
motion to the floor.

Prof. Garg replied that a motion from
the Executive Committee does not re-
quire a second.

—
Prof. Affleck-Graves said that when the
Faculty Senate directs a resolution to
the Academic Council, it has been dealt
with in one of three ways. Almost al-

ways, the resolution comes to the Ex-
ecutive Committee first because it
draws up the agenda for council meet-
ings. One of the options at that point is
for the Executive Committee to ask that
the motion go back to the Faculty Sen-
ate for further clarification or further
work. That has happened on some occa-
sions. The more usual course is that the
Executive Committee directs the mo-
tion to one of the committees of Aca-
demic Council, whose members then
work through the issue—and this, per-
haps, is the point at which some feel
that motions from the senate have died
and never made it to the floor of the
council. The third option for the Execu-
tive Committee when presented with a
resolution of the senate is to bring the
motion directly to the full Academic
Council.

Prof. Affleck-Graves continued that in
almost every instance in which the Fac-
ulty Senate has emphasized the need to
put a resolution on the agenda, it does
eventually happen. In this particular
case, he thinks the reason it is impor-
tant that the motion to dissolve the sen-
ate come before the Academic Council
is that, as pointed out in Prof. Porter’s
letter (Attachment A), upon being
seated, the 2001-2002 senate chose not
to rescind the resolution to dissolve. If
the Faculty Senate had rescinded the
motion, then it would not be the
council’s issue. The fact is, though, that
a duly constituted Faculty Senate
passed a motion, and there is a right for
that motion to come before the council.

Prof. Affleck-Graves said that the order
in which the motions should come be-
fore the council is difficult. The case
can be made that if the motion to dis-
solve had come to the floor first, mem-
bers would be unsure of their vote be-
cause they would not know the
outcome of the restructuring proposal.
Thus, arguments can be made on both
sides of the question of the logical order
of voting on the motions. Nevertheless,
the council should take a formal vote
on the senate’s resolution of May 2, and
either approve or disapprove it.

A motion was made and seconded to
call the question.

The vote was unanimous in favor of
calling the question.
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Fr. Malloy then called for a vote on the
resolution to dissolve the Faculty Sen-
ate. It was rejected by a unanimous
vote.

4. Approval of procedures to elect
undergraduate student representa-
tives to the Academic Council. Prof.
Affleck-Graves explained that the Aca-
demic Articles do not outline the way in
which the undergraduate student repre-
sentatives to the Academic Council will
be elected; rather, the students are to
devise the plan and the council has the
authority to approve or disapprove it—
Article IV, Sec. 3(a). After the Academic
Council increased the number of under-
graduate student representatives from
three to four at the meeting of February
27, 2002, Student Government proposed
a plan for their selection calling for: (1)
an open application process, followed
by (2) the nomination of one delegate
and three representatives by the incom-
ing student body president, and then (3)
approval of the nominations by the Stu-
dent Senate. The proposal granted the
student body president nonvoting ob-
server status at full council meetings.

Prof. Affleck-Graves said that the pro-
posal was discussed at the Executive
Committee meeting where several
members expressed concern about the
process of selection. Thus, members
asked Ms. Rauch, academic commis-
sioner, Student Government, to return
to student government and rework the
proposal. The second proposal (Attach-
ment B) is now before members for dis-
cussion and a vote.

Ms. Rauch explained the new proposal.
She said it attempts to address the con-
cerns expressed at the Executive Com-
mittee meeting about giving too much
influence in the selection process to the
student body president. Rather than
nomination by the student body presi-
dent, the new proposal continues the
current practice of nomination by the
colleges. The colleges’ nominees are
then approved by the Student Senate.
The proposal’s drafters envisioned that
the Student Senate would be provided
with information on the nominees’
backgrounds and given the opportunity
at a meeting to ask questions and to
make sure that the candidates are
aware of the responsibilities the job of
student representative entails.

Ms. Rauch said that the section of the
proposal granting the student body
president nonvoting observer status
arose from a Student Senate resolution.
It was the senators’ belief that both the
Academic Council and student govern-
ment would benefit from having the
student body president present at Aca-
demic Council meetings. The student
body president is able to offer a unique
perspective on students and their con-
cerns to Academic Council members
and would, as well, benefit from being
fully aware of matters discussed at Aca-
demic Council meetings. As is true with
the proposal passed at the last meeting
to reorganize the Faculty Senate and
Academic Council, the intent of the pro-
posal is to streamline the flow of infor-
mation and decision-making and to
eliminate the duplication of effort that
occurs when separate groups work on
identical projects.

Ms. Rauch acknowledged that some
concerns were raised at the Executive
Committee meeting about giving the
president observer status on the Aca-
demic Council. They were related both
to the growing size of the Academic
Council and the fact that not every mat-
ter raised at Academic Council meet-
ings is pertinent to students. Ms. Rauch
said her answer to the first concern is
that the students believe the benefits of
a slightly larger council outweigh the
costs. As to the second concern, it is
true of all observers that not every mat-
ter discussed at council meetings is per-
tinent to their office or area of responsi-
bility. Ms. Rauch added that she
believes the Executive Committee im-
plicitly endorsed the section of the pro-
posal granting the student body presi-
dent observer status because the
sentence is taken directly from the pro-
posal that was approved at the Execu-
tive Committee meeting.

Fr. Malloy said that while he has no ob-
jection to granting observer status to
the student body president, he is not
sure that it is an effective use of his or
her time. The role that the president
would play may not be sufficient for the
time and energy involved. Perhaps the
student body president should serve as
the actual delegate.

Ms. Rauch responded that the sugges-
tion was made at the Executive Com-
mittee meeting that the president serve

as the delegate; however, the time a stu-
dent must devote to that position would
be too much of a burden on the student
body president. The delegate must at-
tend Executive Committee meetings,
serve on the Undergraduate Studies
Committee, and attend full Academic
Council meetings. Serving as an ob-
server would not require nearly as
much time, although it would give the
president the same kind of informed
knowledge of University matters and
decisions as other observers—for ex-
ample, the registrar or director of ad-
missions—gain from their positions on
the council.

Mr. Krieger pointed out a typographical
error in a sentence of the proposal. It
should read: “Upon their endorsement,
the President-elect will contact the
three colleges not represented by the
Academic Delegate to nominate their
own student representatives.”

Fr. Jenkins offered a friendly amend-
ment. As written, the proposal states
that the Student Senate must approve
the method by which each college nomi-
nates its student representative as well
as formally approving the three nomi-
nees. Through its power of approving
the nominees, however, the senate has
the power to disapprove the method by
which the nominees were selected.
Thus, he would suggest deleting the
sentence about approving the method
of selection and replacing it with: “The
Student Senate must formally approve
the nominated student representatives.”
It would have the same effect of giving
the senate appropriate control over the
colleges.

Ms. Rauch explained that the reasoning
behind the language is that the different
colleges have different election proce-
dures. Nevertheless, she is willing to ac-
cept the amendment.

Prof. Roche spoke in favor of the origi-
nal language. He said that it clarifies for
the colleges that they must develop a
method of selection that will be dis-
cussed and approved in the senate.
Thus, the sentence requiring approval
of the method of election recognizes the
possibility that each college will formu-
late its own election procedures. In the
College of Arts and Letters, for ex-
ample, the Student Advisory Council
may be responsible for the selection
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process. Other colleges, however, have
different kinds of student bodies and
they may develop their own strategies.
The argument for retaining the second
sentence—"Additionally, the Student
Senate must formally approve the three
nominated student representatives”—is
that it creates a link between the repre-
sentative and the senate—actually, they
would formally bond with the senate.
They become a cohort of sorts who are
approved. He was persuaded of this at
the Executive Committee meeting.

Fr. Jenkins withdrew his amendment.

Prof. Powers asked whether the head of
the Graduate Student Union should be
granted observer status as well as the
student body president. While he, too,
has concerns about over-commitment
on the part of the student body presi-
dent, if undergraduates are to be repre-
sented by their president, so should the
graduate students. Perhaps law and
M.B.A. students should have represen-
tation as well. By giving the student
body president observer status, it would
set a precedent. He would not want to
accept the undergraduates’ proposal
without others.

Prof. Garg said he believes it very ap-
propriate for the graduate students to
have representation on the council.

Prof. Kantor and Prof. Hatch discussed
whether the Executive Committee had,
in fact, endorsed giving observer status
to the student body president.

Prof. Affleck-Graves said that he under-
stands the concerns about extending ob-
server status to representatives of
graduate, law, and M.B.A. students but
believes they present a slightly differ-
ent case than undergraduates. The
graduate student representatives would
have a direct reporting relationship
back to their student bodies, while under
the undergraduates’ system of colleges
nominating student representatives, the
student representatives are not linked
to the Student Senate. They are linked
to the colleges.

Prof. Powers said that nuance might be
lost upon the graduate students.

Prof. Garg said that the approval by the
senate of each college’s representative
creates a linkage between them and the
senate.

Returning to the issue of whether giving
the student body president observer sta-
tus would increase the size of the Aca-
demic Council too much, Prof. Brogan
said she has never seen the meeting
room so full that it could not hold one
more body. Also, granting observer sta-
tus to the student body president does
not require his or her attendance at ev-
ery meeting; there will be many times
when there will be nothing on the
agenda that demands the president’s at-
tendance. When there is, however, the
president will not need to hear the dis-
cussion third-hand. Even though he/she
would not be a voting member, the
president will at least have been
present at the meeting and able to par-
ticipate in the discussion. Prof. Brogan
endorsed the proposal.

Prof. Hosle asked why undergraduates
of the School of Architecture are not
represented on the council.

Prof. Affleck-Graves answered that the
current rules provide that architecture
students vote with the students of the
College of Arts and Letters.

Prof. Bigi said he senses that a feeling
exists among some graduate, law, and
M.B.A. students that they are not fully a
part of the University. Giving them ob-
server status would strengthen their
ties to the academic community. Fur-
thermore, there are several issues
brought before the Academic Council of
great interest to them. Of particular
note is the discussion held at the meet-
ing of January 17, 2002, regarding
health insurance benefits for graduate
students. Adding three more represen-
tatives to the council would demon-
strate a welcoming attitude to the
University’s graduate, M.B.A., and law
students.

Prof. DeBoer said that it is not appropri-
ate to bring up observer status for rep-
resentatives of the graduate, law, and
M.B.A. students when the students
themselves have never expressed that
wish to the council. Only the under-
graduate students have asked for ob-
server status.

Prof. Garg indicated that the proposal is
not from the Student Senate; it is from
the Executive Committee as accepted
by the student body. The Student Sen-
ate does not have the right of agenda
with the Academic Council.

Prof. Roche offered several comments.
First, he disagreed with Prof. Affleck-
Graves on the lack of a connection be-
tween the undergraduate representa-
tives and the senate. Even if the
undergraduates are thought to have
more of a link with the colleges than
with the senate, the academic delegate
definitely has a strong link to the sen-
ate. Second, in voting for Academic
Council members, the Architecture fac-
ulty is grouped with faculty in Arts and
Letters, but he does not believe that
there is any such grouping for architec-
ture students under the current system.
As to adding graduate student observers
to the council, Prof. Roche said he fa-
vored Prof. Powers’ view—that if the
council adds undergraduate student ob-
servers it should add observers for
graduate students as well. He recom-
mends, however, that the council
bracket out the last sentence of the Stu-
dent Government proposal and vote
only on the first paragraph, which ap-
pears to have the support of most Aca-
demic Council members. The Executive
Committee can then work with the
chair of the Graduate Studies Commit-
tee to see if they can devise a more
comprehensive proposal integrating
representation for all student constitu-
encies rather than considering propos-
als piecemeal.

In response to a question from Prof.
DeBoer, Ms. Rauch clarified that under
the proposal one of the four student
representatives will continue to assume
the role of Student Government aca-
demic delegate (aka commissioner), an
ex-officio member of the Executive Com-
mittee. This position is not affected by
the new election procedures.

Prof. Kolman offered some thoughts on
the nature of observers. While one
could say that there would be no harm
in having even hundreds of observers
on the council, the defining characteris-
tic of observers is that they have a
vested interest in the deliberations of
the body but no representation. It is for
this reason that such offices as the
Registrar's Office have been provided
with observer status. Students, both un-
dergraduate and graduate, already have
representatives of their own choosing.
Starting to add observers may prove to
be an endless process.
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Prof. Roche moved that the council vote
only on the middle paragraph of the
proposal regarding undergraduate stu-
dent representatives. Prof. Powers sec-
onded the motion.

Prof. Tidmarsh asked the meaning of
the word “formally” in the sentence:
“Additionally, the Student Senate must
formally approve the three nominated
student representatives.”

Ms. Rauch answered that there must be
a vote of approval by two-thirds of the
senate’s members.

Members voted unanimously to vote
only on the proposal’s middle para-
graph, which, in a separate vote, was
approved unanimously.

Fr. Malloy concluded the discussion by
saying that the Executive Committee
will have a conversation on the need of
granting observer status to various stu-
dent constituencies.

5. Report of Jennifer Younger, Di-
rector, University Libraries. After
the Academic Council’s meeting of
January 17, 2002, at which questions
concerning Notre Dame's library expen-
ditures were raised, Prof. Hatch asked
Jennifer Younger, Edward H. Arnold
Director of University Libraries, to re-
port to members on library funding. Dr.
Younger explained that her report will
present information on recent Univer-
sity investments in its libraries, com-
parisons with other research libraries,
and the funding trajectory for Notre
Dame's libraries. She will also include
information on the serious challenges
of maintaining purchasing power for
books and journals, as these are issues
integral to understanding the impact of
the funding trajectory for library re-
sources. Before beginning her presenta-
tion, Dr. Younger introduced Prof.
Harvey Bender, chair of the University
Committee on Libraries, who was in-
vited to the meeting as a guest.

(a) University investment since
1994. Dr. Younger began by explaining
that the Report of the Ad hoc Committee
on University Libraries (May 1994) rec-
ommended significant improvements in
funding for the University Libraries and
the Kresge Law Library. Following the
Report, the library budget increased by
83 percent over a six-year period (fiscal
years 1995-96 to 2000-01), with the in-
crease coming both from annual budget

increases from the University
($3,450,000) and funds received during
the successful Generations Campaign.
By category, individual funding in-
creases over this six-year period were:

Salaries and Wages 81.6%
Acquisitions 77.3%
Capital 346.8%
Operating 142.6%
Preservation 40.3%

Dr. Younger explained that the Report
also identified six areas for onetime ex-
penditures: (1) retrospective purchases,
$12,500,000; (2) processing retrospec-
tive purchases, $5,000,000; (3) new
equipment, $300,000; (4) replacement
of the NOTIS system, $1,000,000; (5)
Hesburgh Library renovation,
$10,000,000; and (6) a book security sys-
tem, $400,000. The University funded
all but the onetime retrospective pur-
chases and their processing.

(b) Comparison with peer research
libraries. Dr. Younger then compared
Notre Dame's total library expenditures
to those of the other 112 research librar-
ies in the country. In the 1991-92 fiscal
year, Notre Dame's position in the Asso-
ciation of Research Libraries’ (ARL)
ranking of total library expenditures
was 55th. By the 1999-2000 fiscal year,
it had risen to 48th place. Dr. Younger
emphasized that the ARL ranking is not
a measure of the quality of an
institution’s library. It simply measures,
among the 112 research libraries in the
country, each institution’s position with
regard to resources and investment.

As compared to the 12 libraries identi-
fied in the 1994 report as Notre Dame’s
peers, Dr. Younger said that Notre
Dame is seventh in terms of total ex-
penditures, when excluding medical li-
brary expenditures, with a total of
$17,225,138. Princeton, at $29,434,902,
is ranked first. Duke, Emory, Johns
Hopkins, Northwestern, and Rice clus-
ter above Notre Dame in the rankings
with expenditures from $20,628,492 to
$18,207,455. Georgetown, Washington
University at St. Louis, Vanderbilt,
Dartmouth, Syracuse, and Tulane fol-
low Notre Dame with expenditures
ranging from $17,022,829 to $9,665,029.
Dr. Younger noted that four of the uni-
versities named as peers in the report—
Princeton, Johns Hopkins, Rice, and
Dartmouth—have no law school.

(c) Funding trajectory for library
collections. Dr. Younger continued
with a discussion of the funding trajec-
tory for the library collections. As is
true of most University entities, she
said, funding for library collections
comes from unrestricted and restricted
(endowment) sources. In FY 2000-01, 61
percent of the University Libraries’ col-
lections budget came from unrestricted
funds and 39 percent from restricted in-
come. With the completion in that fiscal
year of the annual increases in re-
sponse to the 1994 Report, there were
no increases in the libraries’ non-salary
budgets.

Dr. Younger said that despite the zero
increase, there has been good growth in
the collections budget as a result of in-
come from new endowments and in-
creased payouts from existing endow-
ments. Although the Generations
Campaign has ended, Notre Dame’s li-
braries continue to receive new endow-
ments, including endowments directed
toward collections in Shakespeare, ar-
chitecture, Medieval studies, Portu-
guese studies, globalization, and critical
technologies in engineering. In fiscal
year 2001-02 the payout rate from en-
dowments increased 20 percent, of
which half has been reserved in the col-
lections budget to cover inflation—now
at six to 10 percent annually—of the
costs of books and serial subscriptions.

Dr. Younger said that among the librar-
ies’ five major funding priorities, three
are for collections. They are in the ar-
eas of: (1) critical technologies for the
21st century, especially in engineering
and the biological sciences; (2) global-
ization and issues associated with the
development of a worldwide capitalist
market economy; and (3) Early Chris-
tian, Byzantine, and Medieval collec-
tions. In addition, the libraries have de-
fined other giving opportunities in a
wide range of subjects. Librarians work
with Notre Dame’s Development Office
so that whatever the interest of a poten-
tial benefactor, they can define almost
immediately a match in a collections
area. It is through such donor matches
that collections have been enhanced in
Russian history, Caribbean studies, and
Latino studies.

Dr. Younger said that Notre Dame'’s li-
brary collections are also funded from
gifts and grants. Major support from the
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National Endowment for the Humani-
ties has allowed for acquisition of Medi-
eval vernacular materials as well as the
preservation of significant portions of
the collections of the Medieval Institute
Library. Multiple expendable matching
funds obtained as a result of the NEH
initiatives directed by Prof. Chris Fox
have greatly supported Irish Studies re-
sources. A grant request to the Plym
Foundation resulted in an endowment
for materials in architecture, while
grants from the Arthur Vining Davis
Foundations support resources in the
humanities and in Italian Medieval and
Renaissance studies.

Dr. Younger said that to build on the re-
markable success of the University in
generating external funding, the librar-
ies’ collections need an ongoing place in
- the priorities of Notre Dame's colleges,
centers, institutes, and schools. The
goal is to work with the various Univer-
sity units to define needs and then in-
corporate those needs into priorities.
The libraries can partner with colleges,
centers, institutes, and schools in fund-
raising initiatives. An example of suc-
cessful partnering occurred recently
with the College of Arts and Letters
when the Hesburgh Library acquired
16th- and 17th-century Chinese manu-
scripts written by Jesuit scholars.

Dr. Younger said that the libraries also
seek funding opportunities on campus.
They have received additional funds
from the Provost's Office and the
Graduate School for major purchases.

(d) Maintaining purchasing power
for books and journals. Dr. Younger
then discussed the issue of how the Uni-
versity libraries strive to maintain pur-
chasing power in the face of rising infla-
tion of books and periodicals. She said
that superinflation in the cost of books
and journals is a national problem and
presents a serious challenge to all li-
braries. Since 1986, the unit cost of jour-
nals has increased by 226 percent,

while the unit cost of books has in-
creased by 66 percent. As a result,
among college and university research
libraries across the nation, expenditures
rose steadily, but the number of jour-
nals purchased during between 1986
and 2000 declined from an average of
16,312 to 15,223.

During the same time period the num-
ber of books purchased dropped from

32,679 to 27,059. Dr. Younger said that
at Notre Dame the annual inflation fig-
ures for the collections budget ranges
from 6 to 10 percent—and those are
conservative figures—with most of the
increase occurring in scientific and
technical journals. Over the last several
years the libraries have been able to ab-
sorb the inflationary increases because
of an increase of 77 percent—both from
additional University funding and new
endowment income—to the collections
budget. While she expects the inflation
rate to continue, Dr. Younger said, she
does not expect collection budget in-
creases in the 77 percent range. Al-
though some additional income from
new endowments, gifts, and campus
funding opportunities will appear in the
collections budget next year, at this
time, she is projecting an overall in-
crease in the collections budget of ap-
proximately 2 percent.

(e) Strategies for maintaining pur-
chasing power. Dr. Younger said that
Notre Dame's libraries have put into
place multiple strategies to maintain
and increase purchasing power. Fore-
most among them is “smart shopping,”
with other strategies revolving around
collaboration and finding new sources
of funding. Dr. Younger said that smart
shopping begins with consortial licens-
ing. Notre Dame has joined the North-
east Research Libraries Association
(NERL), through which it licenses elec-
tronic resources, for a total savings at a
minimum of $20,000 a year.

This spring, the libraries are reducing
the number of journals they acquire in
both paper and electronic formats by
working with academic departments to,
where feasible, drop the paper copies
and maintain the electronic version.
She also intends to establish a regular
review of journal subscriptions to en-
sure that Notre Dame is actually pur-
chasing the most important titles for its
users. Where cost effective on the basis
of use, the Libraries will order indi-
vidual articles for faculty and students
as needed rather than placing journal
subscriptions. Dr. Younger said that the
libraries depend on and welcome fac-
ulty support in the cancellation of ex-
pensive, low-use titles, although she
noted that defining what constitutes
“low-use” requires some work. If the
break-even point is defined incorrectly,

the University may spend more on pur-
chasing articles individually than it
would in simply having a subscription.

Dr. Younger continued that the libraries
are strengthening existing collaborative
relationships, particularly with the
Laboratory for Social Research, to re-
duce duplicate purchases in data re-
sources. A similar arrangement in re-
gards to data resources has been forged
with the Mendoza College of Business.
The libraries will pursue new relation-
ships beyond the campus to develop
collections cooperatively. Relationships
developed over the years with Saint
Mary's College, Indiana University, and
Purdue University are most important
in this area.

Finally, Notre Dame's libraries are seek-
ing new funding sources through en-
dowments and campus opportunities.
Without these sources, it is not possible
to meet the information needs of the
campus.

(f) Faculty help in controlling
superinflation. Dr. Younger empha-
sized that superinflation of books and
periodicals cannot be described as just
“a library problem.” It is unfair as well,
she said, to shift the responsibility for
funds keeping pace with increases in
volume demand and price to university
provosts’ offices. The problem of
superinflation must be addressed by all
involved in the system of scholarly
communication and publication, includ-
ing faculty and publishers. As she has
explained, libraries across the nation
have reduced acquisitions, leveraged
buying power through consortial pur-
chasing of electronic resources, and ex-
tended cooperative agreements with
other libraries; yet, collectively, there
has been a steady decline in the num-
ber of books and serials purchased. It is
only recently, with the strength of fac-
ulty editorial boards, that there has
been any change in the larger pattern of
significant cost escalation. As an ex-
ample, in 2001, the American Associa-
tion of Physical Anthropologists became
concerned about the drop in library
subscriptions to its professional journal.
The board negotiated a new agreement
with the publisher to reduce library sub-
scription rates by 40 percent. This dem-
onstrates, Dr. Younger said, how the in-
volvement of faculty members is
critical in controlling the effects of
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superinflation on resources.

Dr. Younger concluded her remarks by
stating that to inform faculty of the
ways they can help make changes to
the system of scholarly publishing, her
staff has put together a list: http://
www.createchange.org/change.html. Of
course, no institution can tackle this
problem independently. Thus, many of
the strategies ask faculty to work
through their national or international
professional associations. The common
focus of the suggestions is for faculty to
take an interest in the business aspects
of the publishing programs of their pro-
fessional societies. That entails encour-
aging professional societies to maintain
reasonable prices, to define and explain
these goals to commercial publishers as
important for the broad and affordable
dissemination of research and, if war-
ranted, to encourage societies to ex-
plore alternatives to contracting or sell-
ing publications to a commercial
publisher.

She said that other strategies faculty
members can use are to submit papers
to journals supported by the Scholarly
Publishing and Academic Resources
Coalition (SPARC) or to serve on their
editorial boards. Faculty members can
also examine the pricing, copyright, and
licensing agreements of any commer-
cially published journal they contribute
to as an author, reviewer, or editor and
discuss within societies or departments
how those agreements help or hinder .
affordable dissemination of research—
for example, in a faculty member's abil-
ity to post papers on a public archive.

Dr. Younger emphasized that the librar-
ies' faculty and staff are most willing to
participate in faculty departmental
meetings and graduate seminars to dis-
cuss scholarly communication issues or
to provide journal cost-per-use studies.
They have provided information to the
editorial boards of various journals on
strategies for containing publishing
costs.

In response to a question by Prof.
Roche concerning Notre Dame's mem-
bership in the Center for Research Li-
brary Collections, Dr. Younger ex-
plained that the center began in 1949 as
a cooperative deposit library of 13 uni-
versity libraries, all but two of which
were members of the Committee on In-
stitutional Cooperation (CIC). The goal

was to find a way to make cost-effective
use of library collections. In an age of
physical books and delivery, each of the
CIC libraries began the initiative by do-
nating its own low-use collections to the
center. Over time, that has evolved into
a program for cooperative acquisitions.
Materials held by fewer than five librar-
ies in the country qualify for coopera-
tive acquisition. Thus, materials in the
center’s collection are relatively scarce
in North American library collections.

Dr. Younger said that together with the
Kresge Law Library, the assessment for
membership in the Center for Research
Library Collections for the University
Libraries is approximately $35,000/
year. For that, Notre Dame is given a
voice in the materials purchased. Mem-
bership also demonstrates Notre
Dame’s commitment to national acqui-
sitions and the preservation of low-use
or hard-to-acquire materials in various
areas. One of these areas is foreign dis-
sertations. With a collection of about
800,000 volumes, the center has the
most extensive collection in the world
of foreign dissertations. Thus, Notre
Dame fulfills all requests for them from
the center; it does not purchase them
independently. The center also has
very strong holdings in area studies—
for example, Asian studies, Latin
American studies, and African studies.

Dr. Younger continued that one of the
problems with the center’s collections is
that they are not fully catalogued. Li-
brarians know that every foreign disser-
tation is available, but they cannot pro-
vide potential users with a list or access

to a catalogue. The board of the center *

met recently and learned of a funding
request to the Mellon Foundation for
cataloging the collection—an endeavor
that will greatly enhance its accessibil-
ity to the average user. The request is
in process and is likely to be granted.

Prof. Roche asked if the collections that
are catalogued at the center appear in
the University’s collections database.

Dr. Younger said that they appear in a
separate catalogue, which is accessible
from Notre Dame’s catalogue under the
heading “other catalogues.” While some
libraries have chosen to actually enter
the center’s collections in their cata-
logues, Notre Dame will take a slightly
different approach: simultaneous broad-
cast searching. Thus, when users search

the Notre Dame catalogue, they also
search those of the center, the Law Li-
brary, and some other catalogues of
their own choosing. Dr. Younger said
she hopes to implement broadcast
searching in a year.

Dr. Younger then asked Prof. Bender,
chair of the University Committee on
Libraries, to provide his comments on
library funding issues. Prof. Bender said
that while necessary, a report of expen-
ditures and rankings is unable to con-
vey how exciting the development of
librarians and staff has been throughout
the recent period of growth. Also, when
looking at facts and figures, it is easy to
lose sight of the centrality of the librar-
ies to the entire university enterprise.
The exciting part of libraries—the very
critical kind of dynamic that goes on in-
volving the nature of learning and inter-
action and reading—is difficult to as-
sess. It is important that students
throughout the University find their li-
braries to be an environment conducive
to learning. Whatever Notre Dame's
rankings in the size of collections or ex-
penditures on them, he suspects that
rankings would be very high in the fac-
tors that truly make a difference in
terms of student life and graduate
support.

Prof. Aldous asked about the 81 percent
increase, from $3,906,936 in FY 1994-95
to $7,093,642 in FY 2000-01, in library
salaries. Has there been an increase in
the number of librarians and staff?

Dr. Younger answered that the 81 per-
cent increase in salaries represents both
increases in the number of librarians
and staff and increases in salaries. She
would estimate the number of new li-
brarian and staff positions in that five-
year time as 25 or 27.

Prof. Aldous said she has been told that
librarians who have been employed at
Notre Dame for 10 to 15 years have not
received sufficient increases in salary to
keep pace with their newly hired coun-
terparts.

Dr. Younger replied that salary com-
pression affects all longtime faculty and
staff, not just those in Notre Dame’s 1i-
braries. The libraries have addressed
the issue and made some progress, al-
though she can make no claims to hav-
ing fully resolved all problems.
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Prof. Aldous then asked whether the in-
crease in students at Notre Dame has
affected the number of librarian and
staff positions.

Dr. Younger answered that she has
added a faculty position and a staff posi-
tion in the area of user instruction. Li-
brary faculty and staff have also been
added in public service areas that inter-
act directly with users.

Prof. Hosle remarked that he has ob-
served very diverse levels of electronic
literacy in his students. Those students
with greater ability to access informa-
tion have an obvious advantage at the
University. He asked about integrating
more training in electronic resources
into the curriculum of first-year courses
in order to give all students the same
opportunity to engage in quality re-
search.

Prof. Bender agreed that such a pro-
gram is critical. As a clinical geneticist,
he often sees patients attempting to ex-
plore the Web for information about a
condition they believe affects them, but
many are unable to differentiate be-
tween useful and irrelevant informa-
tion. It is absolutely critical that stu-
dents know how to sort through and
identify information so that they can
use new electronic resources
effectively.

Dr. Younger said that the library has
made some efforts to increase students’
electronic literacy. Last year, Hesburgh
Library began a workshop for 25 stu-
dents a session in which wireless com-
puters were used for hands-on instruc-
tion in how to find and evaluate
information resources. There are also
some successful examples of instances
in which faculty members and librar-
ians have worked together to integrate
teaching about electronic resources into
the curriculum. She thinks an inte-
grated program is much preferred.
While it is very difficult for students to
learn library information outside of a
course, they can benefit greatly when
they have a reason to learn certain
skills.

Prof. Kolman said that she and Dr.
Younger have often discussed this issue
and agree that to provide students with
an education for the future, they must
be educated to seek out the most up-to-
date information in the most up-to-date

ways and then trained in how to make
Jjudgments about the quality of that in-
formation. She, too, believes that stu-
dents find it difficult to learn about li-
brary resources when their experiences
are isolated from the classroom. She
would be happy if in every first-year
course in which the discipline has any
connection to information retrieval, stu-
dents would be introduced to library
and electronic research skills.

Ms. Mapes agreed that integrating train-
ing in library resources with classroom
experiences is best. She suggested class-
room projects in which hour-long ses-
sions in accessing information would be
set up by faculty members and
librarians.

Ms. Rauch said that approach has
worked well in various business courses
she has taken—for example, assign-
ments in using online journals.

Prof. DeBoer said that first-year compo-
sition students attend at least one,
sometimes two, electronic information
sessions. That is just a beginning in
learning what information is available
and how to access it. Students must be
able to build on those skills and en-
hance them in the various disciplines
and in their upper-level courses.

Ms. Dayton commented that as an un-
dergraduate, she was a student in a
composition class that did receive high-
quality instruction in library resources.
Those library sessions, though, were
only a beginning. The best model in
education is to have both repetition and
interdisciplinarity. For example, know-
ing sources germane to writing an argu-
ment in a composition class is one
thing, but she might also need to know
resources related to genetics or archi-
tecture—just to name two examples.
The best way to acquire that knowledge
is within a class in the discipline itself,
not-in an isolated library resources
class.

Prof. Roche asked Dr. Younger to com-
ment on student use of actual library
buildings.

She responded that physical use of the
libraries as measured in turnstile counts
has been steadily declining_fi); five
years. The statistics for online ques-
tions, in contrast, have skyrocketed.
While the Hesburgh Library was once
extremely crowded with students sev-

eral nights a week, now that is true only
on Sunday nights and during final ex-
ams. As the University renovates the
building, a different kind of space is
needed—particularly for computers and
collaborative endeavors. Long tables
with students sitting one-by-one can no
longer be the pattern. Rather, when stu-
dents use the library it is either for col-
laborative or truly individual work, and
configurations in the library’s physical
space need to match that need.

Returning to the issue of savings in the
cost of journal subscriptions, Prof. Bigi
said that the issue is one that must be
decided within the colleges, or even
within smaller units. For example, in
physics, it is unlikely that any thesis
written more than 10 years ago would
hold much relevance today. And all dis-
sertations that have been written in the
last 10 years are available for free on
the Los Alamos database. He suggested
that departments and colleges might be
more inclined to cut costs in their mate-
rials budget if they can recover some of
the savings for other purposes.

Prof. Hatch asked Dr. Younger if she be-
lieves faculty across the University are
able to keep up with the vast amount
and kinds of new electronic resources.

Dr. Younger replied that the whole is-
sue of faculty outreach is one of the ma-
jor issues identified in the library’s self-
study report. She thinks there is much
work to be done in this area. Even on a
budget, the resources available today
are truly astounding. This is an area in
which the libraries need to step up their
efforts in terms of marketing and work-
ing with individual faculty.

Fr. Malloy asked Dr. Younger: If Notre
Dame were starting from scratch, with
projections showing roughly the same
number of undergraduate and graduate
students as are enrolled today, how
would you design the library system?
Would the space for collections be
much larger and the space for student
gathering much smaller? Would data-
base or access to computers be en-
hanced significantly beyond what com-
puters and systems are even capable of
today?

Dr. Younger responded that discussion
of ideal configurations of the library’s
physical space occurred during the
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renovation process for the Hesburgh Li-
brary. They recognized at the time that
the amount of space for collections, us-

.ers, and staff would all go up if that
kind of room were available, but that
the ratio of space allocated to collec-
tions, users, and staff, respectively,
would change. Due to cooperative off-
site storage and electronic access, col-
laborative learning, and more staff, the
amount of space for collections would
decline relative to the amount of space
for users and staff.

Fr. Malloy noted that funding for higher
education in the public sector is particu-
larly low at this time. He asked what in-
fluence that had on, for example, build-
ing collections—both for journals and
books.

Dr. Younger replied that in regard to
collections, funding cuts are affecting
all of Notre Dame's peer libraries. Re-
search libraries are focusing increas-
ingly on building collections in the aca-
demic areas in which they are already
strong or in those in which they want to
be strong. That is not necessarily a bad
thing. It is particularly good for Notre
Dame, which is in the middle tier in
rankings but has aspirations to be a
great library. Because libraries’ reputa-
tions do rest to a large degree on collec-
tions, in the face of funding cuts, librar-
ies across the nation are beginning to
develop niches.

In terms of user space, Dr. Younger
said, the libraries are working with oth-
ers on campus for the use of campus
space as student study space. Reference
librarians are experimenting with chat
software to that they can interact with
faculty and students via computers any-
where on campus, which would make it
possible for students to study in class-
room buildings yet have access to ex-
pert assistance for help in finding or us-
ing information.

Prof. Incropera said he was encouraged
by Prof. Bender's words about examin-
ing “space” in the libraries not only
from a standpoint of the amount of
space, but also how what space is avail-
able can be made more conducive to
promoting interaction among students
and between students and faculty. He is
involved in similar issues in designing
the space for the Learning Center in the
College of Engineering. Despite our ex-
istence in the digital age, there are

many benefits to be derived from inter-
action between human beings. He en-
courages Dr. Younger to keep concerns
about student interaction in the fore-
front of space discussions.

Prof. Hosle said that the Hesburgh Li-
brary frequently sells books for $1 in
the lobby. Are these books that have
been removed from the collection?

Dr. Younger said that most of the books
for sale have never been in the collec-
tion but are part of gifts from various
donors. The libraries will accept a gift
only with an agreement that it can
handle the entirety of the donation as
necessary. After books in the gift are
added to the libraries’ collections, books
that are not needed in the collections
are sold as a service to patrons. The
University libraries generally do not
discard books because of low use or
other reasons.

Mr. Kreiger said that occasionally, the
number of copies of a title held by the
libraries is reduced for reasons of space,
but titles are not eliminated.

Ms. Rauch said she was pleased to hear
about efforts to develop access to the
library from study spaces on campus.
Students often study in their rooms,
dorm lounges, or the Coleman-Morse
Center. Efforts to make libraries more
accessible across campus are
encouraging.

Fr. Malloy thanked Dr. Younger and
Prof. Bender for their report and partici-
pation in today’s meeting.

6. Committee Reports

(a) Faculty Affairs Committee. Prof:
Gernes said that the committee’s first
agenda item—adding members to the
Academic Council in connection with
the restructuring of the Faculty Sen-
ate—had been completed at the last
meeting. Next, in connection with a
motion from the Grievance Committee
of the Faculty Senate, members will dis-
cuss procedures that come into play
when a faculty member is accused of
harassment. The Grievance
Committee’s motion was discussed at
the Executive Committee meeting,’
where it was referred back to the Fac-
ulty Affairs Committee with the sugges-
tion that it form a joint committee with
the Grievance Committee to explore the
issues further. T

(b) Graduate Studies Committee.
Prof. Tidmarsh reported that he expects
an item on the committee’s agenda to
be the issue that arose today of repre-
sentation of graduate students on the
Academic Council. Members will con-
tinue to work on library issues and have
a meeting planned with the members of
the Graduate Student Union.

(c) Undergraduate Studies Commit-
tee. Prof. Roche said the committee will
bring to the council’s next meeting a
proposal on issues connected with class-
room scheduling. It is a follow-up to the
proposal discussed at last May’s meet-
ing. Because the question of whether
there will be major changes to the cur-
riculum has not yet been settled, the
committee’s proposal is more an adjust-
ment than a wholesale reordering.

There being no further business, Fr.
Malloy adjourned the meeting at
4:40 p.m.

Respectfully submitted,

John Affleck-Graves
Secretary
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ATTACHMENT A

TS FACULTY SENATE
University oI Noles Dame * 234 Bocio - Notre Dame, Jndiana 46556 - (2193 631-7612

May B, 2001

P FR/Y -

Nathan Halch

{ffice of the Provost

300 Main Building

Motre Danse, Indiana 463556

Dear Nathan,

"Ihe enclosed resobution wus passed by the 2000-2001 Facolly Senate durleg
its last meeting of May 2, 2001. Upon heing seated, the 2001 2002 Senate
considered u motion lu rescind thisiesolution, bt that iotion was

defoated duc to its failure to receive {he tvo-thivds mnajority necessary

For a wolion to rescind o previvus action. Ttis theyefore my uiklersianding
that this resolution represents the juslgement of the new, s well as the
wutgoiny Senate, and { am accordingly sending il fa you wilh Ehe reqguest
that you forward jt to the Academic Councit for ils considertion next fall.

t would atso like 4o Inform you thal my succeszor as Choir of the Seuale is
Frofessar Jacqueline Drogan.

IE you luwve any duestions, please do not hesitate {o contact mc. Meanwhile,
best wishes foe a good amd produstive subuuesn

Sincercly,

A
.;:{-‘tw“-
Jedfs Porter
Cliair, Faculty Senate
200902001

<z Professor Jacqueling Brogan

T*aculty Senate Resolution

Delete Asticle 4, Section 3, sub section b.
Pagsed
By 2, 2001

|

|

|

|

|

Tie it resolved, that the Agademnic Articles shall be apended 22 foltows: 1
15-11

|

|

|
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ATTACHMENT B

Proposal on the Election of Student Academic Council Representatives

As approved at the meeting of February 26, 2002, the total number of undergraduate
student representatives on the Academic Council will increase from three to four. Each
college will have one student representative. Also mentioned at the February meeting,
the policy by which student representatives are selected requires revision. In an effort to

enhance the effectiveness of these student representatives, and correct the current

“anomaly that the student body does not designate or approve its own representatives, the

student government recommends the following proposal:

“In March, the Office of the Student Body President-elect will seek students for the

position of Academic Delegate, an ex officio position on the Academic Council. Based

on the applicants, the President-elect will nominate one student who must then be
approved by the Student Senate. Upon their endorsement, the President-elect will contact
the three colleges not represented by the Academic Delegate to nominate their own student
representatives. The Student Senate must approve the method by which the college
nominates this student. Additionally, the Student Senate must formally approve the three
nominated student representatives. The selection and approval of these positions will be
completed by April 30. The four student representatives would then serve on the Council

for the following academic year.

In addition, the Student Body President would be granted non-voting observer status at

full Council meetings.
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Academic Council

April 30, 2002

Members Present: Rev. Edward
Malloy, C.S.C., Nathan Hatch, Rev.
Timothy Scully, C.S.C., John Affleck-
Graves, Rev. John Jenkins, C.S.C.,
Maura Ryan, Jeffrey Kantor, Rev. Mark
Poorman, C.S.C., Frank Incropera,
Eileen Kolman, Mark Roche, Carolyn
Woo, Jacqueline Brogan, Melissa Rauch,
Sonia Gernes, J. Robert Wegs, Joan
Aldous, Patricia Blanchette, Teresa
Ghilarducci, Susan Blum, Vittorio
Hosle, Umesh Garg, Mitchell Wayne,
Panos Antsaklis, Robert Bretz, Jay
Tidmarsh, Alan Krieger, Kenneth
DeBoer, Ava Preacher, Samantha
Schmid, Stephanie Arnett

Members Excused: Francis Castellino,
Patricia O'Hara, Jennifer Younger,
Tkaros Bigi, Joseph Powers, Edward
Conlon, Dino Marcantonio, Sonja
Mapes

Observers Present: Mary Hendriksen,
Julie Flory (for Dennis K. Moore),
Harold Pace, Tom Laughner, Julia Day-
ton

Observers Excused: Dennis K. Moore,
Col. Mark Gehri, Dan Saracino

Prof. Bretz opened the meeting with a
prayer.

1. Course Scheduling. Prof. Roche,
chair of the Undergraduate Studies
Committee, explained that the proposal
on course scheduling presented to
members today results from the discus-
sion at the Academic Council meeting
of April 23, 2001, concerning possible
solutions to the high concentration of
classes at the University in the mid-
morning and midday hours relative to
other segments of the day. The concen-
tration is particularly high on Tuesday
and Thursday. As discussed at that
meeting and stated in the resolution
presented to the council today by the
committee, members believe that the
current distribution of classes across
the class day has an adverse effect on
requirements for classroom space,
course availability, and, consequently,
tuition demands for students. (See At-
tachment A.) In addition, Fr. Malloy has
cited the decline in Friday classes as a
factor related to the high incidence of

student drinking at Notre Dame. Prof.
Roche said that the committee decided
on a proposal that is relatively modest
in scope—primarily because the Cur-
riculum Committee, headed by Fr. John
Jenkins, C.S.C., is now in the midst of
its discussions. It would be foolish to
formulate an elaborate restructuring of
undergraduate course scheduling a year
in advance of that report.

After noting that the title of the com-
mittee's proposal should be amended to
read “Proposed Resolution to the Aca-
demic Council on Course Scheduling”
and distributing copies of a proposed
amendment to the committee’s motion,
prepared by Dr. Harold Pace, Univer-
sity registrar (See Attachment B), Prof.
Roche explained that the proposal calls
for the council to abolish the present
Monday/Wednesday 75-minute time
slot and replace it with an equivalent
Wednesday/Friday 75-minute slot. The
committee asks the Registrar to make
the replacement in such a way that the
number of Wednesday/Friday 75-
minute classes is roughly equal to the
present number of Monday/Wednesday
75-minute classes. The committee’s pro-
posal also calls for: (1) the formation of
a standing committee that will review
classroom scheduling issues, continue
efforts to allocate classroom resources
in an efficient and equitable manner,
and resolve disput(_as that arise in class-
room scheduling; and (2) the registrar
to compile data each semester indicat-
ing how the University as a whole as
well as each college and school has per-
formed in allocating classroom re-
sources. Dr. Pace said that the mea-
sures proposed will take effect in the
spring 2003 semester.

Prof. Roche said that the impetus for
the main change—exchanging Monday/
Wednesday classes for Wednesday/
Friday classes—is that the smallest
number of University courses are held
on Friday. Thus, in the fall 2000 semes-
ter the registrar's data showed the dis-
tribution of total classrooms in use on
each day of the week as: Monday—698,
Tuesday—736, Wednesday—710, Thurs-
day—716, and Friday—644. (See foot-
note 1 of Attachment A) Shifting a seg-
ment of the University's current
two-day-a-week classes to include Fri-
day maximizes the University's use of
classroom space as well as addressing

the concern of many at the University
that the lower number of classes on Fri-
day contributes to the problem of stu-
dents’ alcohol abuse. While some have
asked if the change would serve only to
turn the “Friday problem” into a “Sun-
day problem,” Prof. Roche said he does
not think that will occur. The campus
culture on Thursday night is quite dif-
ferent than that of Sunday night. On
Sundays, there are dorm Masses and
students tend to turn back to their
books in anticipation of the week. Thus,
committee members feel that in a mod-
est way and as an initial step the pro-
posal addresses some of the complexity
involved in creating better course
scheduling opportunities for

students.

Prof. Brogan asked why the committee's
proposal blocks out all classes from 9:15
a.m. to 11:45 a.m. in the Wednesday/
Friday time slot.

Dr. Pace answered that there is a high
concentration of Monday/Wednesday/
Friday classes from 9:15 to 11:45. It
would destroy the University’s MWF
schedule as a whole if either Monday/
Wednesday or Wednesday/Friday
classes were offered during that time
period.

Prof. Incropera commented that the
problem in addressing course schedul-
ing issues is that any attempt must seek
to maximize three objectives: (1) im-
proving students’ access to classes, (2)
utilizing classroom space as effectively
as possible, and (3) accommodating the
faculty’s interest in keeping open some
large blocks of time. Prof. Incropera
said that he knows.of many engineering
students who are shut out of classes
they would like to take in philosophy or
theology, for example, because of
scheduling difficulties. He wonders if
the issue of course scheduling could
best be examined from a standpoint of
seeking the most effective utilization of
space.

Dr. Pace answered that while it is cer-
tainly possible to create a schedule that
maximizes the use of classroom space,
that objective has never been part of
Notre Dame's culture. Some universi-
ties do use software that maximizes the
use of classrooms to the highest level
and creates the fewest potential con-
flicts in students’ schedules. Building a
schedule in this way, however, ignores
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the faculty’s need to keep open some
large blocks of time. Notre Dame builds
its schedule differently. The problem
the committee has faced is how it can
spread out classes over the class day
and make departments stick to that
schedule.

Prof. Roche said that at the April 23,
2001, meeting Academic Council mem-
bers specifically articulated the conflict
between the scheduling difficulties stu-
-dents now face from the current distri-
bution of classes—primarily due to the
overuse of certain time slots—and fac-
ulty members’ need for large blocks of
time for concentrated work on their re-
search, writing, and class preparation.
Council members said then that even
though faculty might be modestly in-
convenienced by an adjustment to
Notre Dame's schedule, the committee
should continue to look at strategies to
address maximizing classroom space
and students’ concern about difficulties
in scheduling classes. He anticipates
that when Fr. Jenkins’ committee re-
port is completed and the committee is
supplied with the data the motion asks
the registrar to provide each semester,
it will advocate that the University
move to a system that was discussed at
length last year: setting a percentage of
classes in “prime time” slots over which
departments cannot offer courses.
When this more final proposal is devel-
oped he expects that faculty members
might be inconvenienced to some de-
gree; however, the committee is not -~
planning to propose a scheme that
would completely take off the table the
need for faculty members to have
blocks of concentrated time.

Prof. Incropera asked Prof. Roche to ex-
plain the nature of the inconvenience
certain course schedules present to
faculty.

Prof. Roche replied that most faculty
members would prefer not to teach four
or five days a week so that they have
more options for giving lectures else-
where and for concentrated work on
their own projects. Many faculty mem-
bers find that teaching one class that
meets Tuesday and Thursday mornings
and another that meets Tuesday and
Thursday afternoons provides them
with the necessary large blocks of time.
There are other benefits to two-day-a-
week courses. Many business and hu-

manities courses at the 200-level and
above are two-day-a-week courses be-
cause longer time slots offer more time
for discussion.

Prof. Hosle asked why Monday/
Wednesday time slots must be replaced.
Why not add Wednesday/Friday slots
but keep the current Monday/Wednes-
day option?

Prof. Roche replied that the current pro-
posal is not a wholesale revision of the
University's schedule but an attempt to
shift some of the current two-day-a-
week courses from Monday/Wednesday
to Wednesday/Friday. Many faculty
members in the Colleges of Science and
Engineering, as well as many who teach
language classes in the College of Arts
and Letters, often prefer Monday/
Wednesday/Friday classes. Thus, the
proposal attempts to cause the least
amount of disruption to and conflicts
with the existing schedule by merely
replacing the Monday/Wednesday time
slot with a Wednesday/Friday slot.

Dr. Pace added that a primary goal of
the scheduling change is to provide stu-
dents with as much choice in their
classes as possible. Having a variety of
different schedules with Wednesday
classes—Monday/Wednesday, Wednes-
day/Friday, and Monday/Wednesday/
Friday— causes too many conflicts for
students.

Fr. Malloy asked if any student mem-
bers of the council wished to comment
on the proposal.

Ms. Rauch said that because the prob-
lem of a high concentration of classes

on Tuesday and Thursday will be taken -

up at another time, it seems that the
purpose of this proposal is solely to ad-
dress the Thursday night partying prob-
lem. She doubts, however, that many
students will choose to take a class that
meets at 8 a.m. on Friday. The Univer-
sity would need to schedule very popu-
lar classes at 8 a.m. to persuade stu-
dents to select that time slot. Even
though the council may choose to shift
Monday/Wednesday classes to
Wednesday/Friday, she thinks that stu-
dents who are inclined to go out on
Thursday night will continue to do so.

Ms. Schmid said she sees one very clear
advantage of shifting Monday/
Wednesday courses to Wednesday/
Friday. Presently, many students leave

for the weekend on Thursday after-
noon, which can affect the quality of
discussions in classes that meet on Fri-
day afternoon. If Friday afternoon
classes are one of two classes a week
rather than one of three classes, she
thinks students would be less likely to
miss them. Moreover, she does expect
that the schedule change will help with
the “Friday problem.” Students who
have presentations on Friday will not
go out.on Thursday night.

Prof. Bretz asked whether adopting the
proposal precludes discussion of future,
more radical changes to the University’s
schedule.

Prof. Roche reiterated that adoption will
not preclude further discussion. Com-
mittee members felt that it was not ap-
propriate at this time to come forward
with a radical proposal. As Fr. Jenkins’
committee finishes its work and the
council tackles other proposals it has
considered, he anticipates that the Un-
dergraduate Studies Committee will
come to the council with proposals that
involve, at a minimum, setting a cap for
the number of classes each department
can offer in the “prime time” hours of
the schedule. Such a proposal will ad-
dress students' concerns about difficul-
ties in putting together a schedule and
issues of classroom allocation.

Prof. Bretz asked whether the options of
Monday/Thursday or Tuesday/Friday
were still on the table?

Dr. Pace said that they were.

Prof. Blum commented that the Anthro-
pology Department has often used Fri-
day afternoons for departmental meet-
ings. This is a time when faculty
members have fewer time constraints
than other days and conversations can
spill over the allotted time. Changing
the University's schedule so that meet-
ings must now be held on Mondays
could very well change this dynamic.

Fr. Malloy pointed out that the Theol-
ogy Department has long used a late
Monday afternoon time for its depart-
mental meetings. Most likely, depart-
ments across the University have be-
come accustomed to holding their
meetings on a variety of days.

Ms. Arnett asked if the statistics given on
the distribution of classes across the class

“week include graduate and professional
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classes. She also asked how the proposal
will affect tutorials and graduate students
with teaching responsibilities.

Dr. Pace answered that the Registrar’s
Office gives more flexibility to graduate
classes when putting together the
University’s schedule—for instance, in
the Tuesday/Thursday 8-9:15 a.m. time
period. It also schedules graduate-level
classes later in the day or in the eve-
nings. There is more flexibility for
graduate-level courses because they do
not normally require large classrooms.
As for the effect of the proposal on tuto-
rials, it would require holding the tuto-
rial on Monday and lectures on
Wednesday and Friday. Also, classes
that meet only on Friday would be
shifted to Monday.

Fr. Malloy asked Dr. Pace to list his
amendments to the Committee's
proposal.

Dr. Pace said they were: (1) In the first
paragraph, adding that all classes now
taught on Friday only, or as a Friday tu-
torial, be changed to Monday; (2) re-
sponsibilities of the standing committee
proposed in the second paragraph also
include setting classroom physical and
technical configuration standards, con-
sidering requests to upgrade a class-
room, taking a classroom out of service,
or otherwise altering the current use of
a classroom; (3) the data the Registrar’s
Office compiles each semester indicat-
ing how the University as a whole as
well as each college and school has per-
formed in scheduling classes that result
in the allocation of classroom resources
will be reported as well to the chair of
the Classroom Committee; and (4) the
changes proposed will take effect “for”
rather than “in” the spring 2003 semes-
ter so that the Registrar’s Office can
consider them as it builds the spring
2003 schedule. (See Attachment B.)

Prof. Roche said that it would be useful
to him if in addition to statistics on each
college’s and school’s allocation of
classes, he also had a breakdown by de-
partment of class allocation.

Fr. Malloy said that could be included
as a friendly amendment.

In response to a question by Prof.
Kolman, Dr. Pace reiterated that the
proposal replaces all Monday/
Wednesday lectures now having Friday

tutorials with Wednesday/Friday lec-
tures and Monday tutorials. He also said
that the only exceptions are labs and
physical education classes, which meet
on a different schedule.

Fr. Malloy asked for a vote on the Un-
dergraduate Studies Committee’s pro-
posal, as amended by Dr. Pace, regard-
ing classroom scheduling. With only
one “nay” vote, it was approved by the
Academic Council.

2. Observer Status for Student Presi-
dents. Prof. Affleck-Graves said that the
Executive Committee decided to recom-
mend that the council not grant ob-
server status to the Student Govern-
ment president and the Graduate
Student Union president. The member-
ship of the council, already large, in-
cludes a number of observers. While
some may believe that one or two more
observers would seem to make little dif-
ference, the Executive Committee de-
cided that including student presidents
as observers could very well open the
door to a proliferation of observers.
Thus, it decided to abide by the prin-
ciple that in cases when categories of
people have elected representatives to
the council—establishing a direct re-
porting line back to those constituents—
there is not a need for observer status.
Prof. Affleck-Graves noted that in the
reorganization of the council and Fac-
ulty Senate undertaken this academic
year, the council increased its student
members to six, with two graduate stu-
dents and four undergraduate students.

Ms. Rauch said that even though Stu-
dent Government raised the issue of in-
cluding the student presidents as ob-
servers, it will not oppose the Executive
Committee's recommendation. She ex-
plained that the rationale of the request
was to bring the presidents’ expertise to
council meetings.

Prof. Hatch said the point was raised at
the Executive Committee meeting that
the student presidents can always be
invited to participate in a particular
meeting when discussion of an agenda
item would benefit from their presence.

Fr. Malloy called for a vote on the Ex-
ecutive Committee's recommendation
not to grant observer status-on’ the Aca-
demic Council to the president of Stu-
dent Government and the president

of the Graduate Student Union. By a

voice vote, a majority of members sup-
ported the Executive Committee’s
recommendation.

3. Committee Reports

(2) Graduate Studies Committee.
Prof. Garg said that the committee’s pri-
mary concentration this year has been
quality-of-life issues for graduate stu-
dents. He reported that several topics
will be under consideration for further
discussion in the fall of 2002, including
tuition subsidies for spouses of married
students, revisions of du Lac, opening
hours of computer clusters during
breaks, and discussion with Jennifer
Younger on an e-dissertation project.

(b) Undergraduate Studies Commit-
tee. Prof. Roche said that during this
academic year one subcommittee suc-
cessfully completed work on revising
the Honor Code and another developed
the proposal voted on today regarding
course scheduling. The latter will con-
tinue its work next year. A third sub-
committee has been working on a num-
ber of issues: (1) Academic advising—
while aspects of academic advising
were addressed in the 1996-97 academic

‘year, it has been suggested that the area

needs to be revisited, with the purpose
of highlighting a range of best practices;
(2) Tutoring—tutoring is available in
some colleges but not in others. While
this may be due to the nature of the
work in various departments, the sub-
committee intends to look at the issue;
(3) International study—the subcommit-
tee has examined the impact of interna-
tional study on the curriculum in some
of the colleges and has maintained a file
so that its work may be completed next
year. Finally, committee members have
been in touch with Fr. Jenkins' Curricu-
lum Committee, since that committee’s
report will come to the Undergraduate
Studies Committee before presentation
to the full Academic Council. Commit-
tee members have also discussed Uni-
versity curricular issues that transcend
colleges.

(c) Faculty Affairs Committee. Prof.
Delaney said that the principal item on
the agenda all year has been the recon-
stitution of the Faculty Senate and the
integration of the Faculty Senate and
the Academic Council. The joint com-
mittee was instrumental in the success
of that endeavor. Another issue the
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committee discussed was University
policies related to retirement, including
the issue of offices for retirees. Mem-
bers learned that the issue of office
space was unique to every college and
that the colleges were aware of the
problem and trying to deal with it. Also,
as a result of the committee’s examina-
tion of the issue of participation of li-
brary faculty on various University
committees, it has asked Prof. Affleck-
Graves to take a serious look at the
structure and composition of all com-
mittees at the University.

Prof. Delaney continued that next year
the committee would like the council to
hold a discussion of the University’s fi-
nancial planning so that members could
get a word in early in planning stages
and make a case for the allotment of
funds for certain purposes. Secondly,
members would like to hear from Prof.
Kantor, vice president for Graduate
Studies and Research, so that they
might provide input early enough in the
strategic planning process to impact
that process. Finally, under the general
rubric of planning and restructuring,
and following Prof. Affleck-Graves’
completion of his study of various com-
mittee structures at the University and
their function, it may be appropriate to
have a general discussion at an Aca-
demic Council meeting of governance
of the University.

Fr. Malloy thanked members for their
participation in the Academic Council
this year. He said that the restructuring
of the council and the senate that oc-
curred this year is intended to promote
and facilitate a conversation that is
healthy, oriented to the future, and di-
rected to action. While committees
must continue their conversations and
work, this takes for granted that issues
will percolate to the surface for action.

4. Minutes Approved. The minutes of
the Academic Council meeting of Feb-
ruary 26, 2002, were approved without
amendment.

There being no further business, Fr.
Malloy adjourned the meeting at 3:55
p.m.

Respectfully submitted,

John Affleck-Graves
Secretary

ATTACHMENT A

Cou
Proposed Resolution to the Academic Council on @@)ﬂﬂ(? Scheduling
March 15, 2002

‘Whereas there exists a high concentration of classes scheduled in the mid-morning and
mid-day hours relative to.other portions of the day,

whereas there exists a fewer number of classes scheduled on Fridays relative to the rest of
the week, !

whereas these factors have an adverse effect on the requirements for classroom space, course
availability, and, consequently, tuition demands for students, and

whereas the decline in number of Friday classes has been publicly cited by the President of
the university as an issue of concern,

be it resolved that

1. the present.Monday/Wednesday 75 minute class schedule be abolished and re-
placed with an equivalent Wednesday/Friday 75 minute class schedule in such
a fashion that the number of Wednesday/Friday 75 minute classes scheduled be
less than or roughly equal to the present number of 75 minute classes taught on
Monday/Wednesday,

2. a standing committee be formed, composed of a representative of the provost’s
office, chosen by the provost, who shall serve as chair; the registrar, two repre-
sentatives from the appropriate professional staff, selected by the registrar; and
representatives from each college and school as selected by the dean or chair of
each college and school, whose function shall be to review classroom scheduling
issues, continue efforts to allocate classroom resources in an efficient and equitable
manner, and resolve disputes which arise in classroom scheduling.

Be it further resolved that
3. the registrar shall compile data each semester which indicates how the university
as a whole as well as each college and school has performed in allocating classroom

resources and that this data will be reported to the president, provost, deans of
the colleges, and chairs of the schools, and

4. these measures will take effect in the Spring 2003 semester.

In Fall 2000, registrar’s data showed the following distribution of total classrooms in use on each
day of the week, Monday: 698, Tuesday: 736, Wednesday: 710, Thursday: 716, Friday: 644.
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ATTACHMENT B

The Office of the Registrar recommendations the following changes to the proposal:

Proposed Resolution to the Academic Council on Course Elassroom Scheduling

1. The present Monday/Wednesday 75 minute class schedule be abolished and replaced with an
equivalent Wednesday/Friday 75 minute class schedule in such a fashion that the number of
Wednesday/Friday 75 minute classes scheduled be less than or roughly equal to the present
number of 75 minute classes taught on Monday/Wednesday. That all classes now being taught
on Friday only, or as a Friday tutorial, be changed to Monday.

2. a standing committee be formed, composed of a representative of the provost's office, chosen
by the provost, who shall serve as chair; the registrar, two representatives from the appropriate
professional staffs, selected by the registrar; and representatives from each college and school as
selected by the dean or chair of each college and school, whose function shall be to review
classroom scheduling issues, set classroom physical and technical configuration standards,
consider requests to upgrade a classroom, take a classroom out of service, or otherwise alter
the current use of a classroom, continue efforts to allocate classroom resources in an efficient
and equitable manner, and resolve disputes which arise in classroom scheduling.

Be it further resolved that

3. The registrar shall compile data each semester which indicates how the university as a whole as
well as each college and school has performed in scheduling classes which result in the
allocation atfocating of classroom resources and that this data will be reported to the president,
provost, deans of the colleges, and chairs of the schools, and to the chair of the Classroom
Committee, and

4. these measures will take effect for i the Spring 2003 semester.

Minutes of the 289th
Graduate Council
Meeting

April 24, 2002

Present: Terrence Akai, Norman
Crowe, Peter Diffley, Andrew Gould,
Howard Hanson, Frank Incropera, Jef-
frey Kantor, LeRoy Krajewski, Blake
Leyerle, Mark McCready, Daniel Myers,
Samuel Paolucci, Jan Poorman, James
Powell, Kathy Psomiades, John Renaud,
Mark Roche, David Smith, James
Turner, Barbara Turpin, JoEllen Welsh,
Diane Wilson, Carolyn Woo, Jennifer
Younger

Absent: Ani Aprahamian, Gabriela
Burgos-Solorzano, Peter Burns, Frank
Castellino, Kishori Deshpande, Umesh
Garg, Anthony Hyder, Paul Weithman

Guests: Joseph Marino

Prof. Jeffrey Kantor convened the meet-
ing at 3:35 p.m. He introduced Prof. Jo-
seph Marino, the new dean of the Col-
lege of Science as of July 1, 2002.

1. APPROVAL OF THE MINUTES OF
THE 288TH GRADUATE COUNCIL
MEETING

Prof. Kantor invited a motion to ap-
prove the minutes from the February 6,
2002 Graduate Council meeting. Dr.
Jennifer Younger made the motion.
They were approved unanimously.

II. MEASURING PROGRESS IN GRADU-
ATE EDUCATION

Motivated in part by some comments
from the last meeting of the Graduate
Council, Prof. Kantor said that he
sought the advice of the council on
metrics that we might develop to mea-
sure graduate studies and the success of
graduate programs at Notre Dame.

These should be both objective and
comparative. He then introduced Dr.
Peter Diffley, associate dean of the
Graduate School, to lead the discussion.

Dr. Diffley asked what data the council
felt was important for the Graduate
School to collect, and suggested that it
think in terms of four major categories:
(1) recruitment and admissions; (2) stu-
dent progress; (3) placement; and (4)
faculty profiles that interface with
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graduate education and research. He
said he would like to concentrate on
one group at a time.

Recruitment and Admissions

Prof. Diffley asked the members to
identify data points in this area that
would be important for the Graduate
School to collect.

The following suggestions were made:

e Institutions we tend to lose students
to and those we tend to beat

o Stipend levels at other institutions

e Number of minorities and women we
attract (and why)

* GRE scores and undergraduate G.P.A.-

e Percentage of students admitted and
percentage of offers accepted, by de-
partment, over time

e Number of applications received by
the top programs at other institutions
vs. the number of applications Notre
Dame’s programs attract

¢ How potential graduate students hear
about us

Prof. Roche said that he would like to
know what the GRE scores are of places
like Princeton and some of our peer in-
stitutions. Dr. Diffley said that this in-
formation would be hard to come by on
an annual basis without developing a
consortium. Prof. Kantor added that we
are working on developing a consor-
tium to collect data for placement and
Dr. Diffley said that we could possibly
do this for a variety of data points.

Prof. Turner said that it would be help-
ful to have data broken down not only
by department but by particular sub-
fields within a department. Dr. Diffley
said that it would be difficult to get that
information right now, but Dr. Akai said
that with the new IT system we would
be able to capture it.

Prof. Turner stated that undergraduate
admissions has a ranking system for
high schools so that they can relate the
high school GPA to the quality of the
institution. It would be helpful if we
could khow the percentage of graduate
applications that come from tier 1 insti-
tutions-and how the students rank in
their classes. Prof. Peter Diffley said
that to rank according to institution
might not be helpful in this case be-
cause a particular department at a peer

institution might be weak.

However, this would be interesting to
look at and determine if it is useful. He
said that there does not seem to be any
connection between attrition and a
student's baccalaureate institution.

Prof. Gould suggested using the NRC or
U.S. News and World Report rankings for
undergraduate institutions to see if de-
partments are attracting students from
top schools. Dr. Akai stated that we
must be careful about using this data
and it is best to use it at the departmen-
tal level.

Prof. Paolucci said that his department
(Aerospace and Mechanical Engineer-
ing) maintains a fair amount of data. It
has found that the most important fac-
tor in determining a student’s potential
for success is the-undergraduate institu-
tion. (For American students GREs and
GPAs are also important, but they are
less so for foreign students.)

Prof. Gould said that knowing whom we
lose to and whom we beat is very im-
portant because it's a measure of a
department’s reputation. But he said it
is often difficult to gather this data be-
cause we have to ask the students who
have decided to go elsewhere. Dr. Akai
stated that he did a study of this last
year and found that the schools that we
seem to lose to are largely East Coast
schools, Wisconsin, and other Big Ten
schools.

Prof. Roche stated that the issue is not
only whether we are winning or losing
to those departments but also whether
our students are applying to the schools
that we would see as our aspirational
peers

Student Progress

Dr. Diffley asked the council to identify
the important data points in this cat-
egory. The following suggestions were
made:

o Attrition (especially for minorities,
and for women in science and
engineering)

o Time to comprehensive exam and
time to degree

¢ Academic year support from the
University

e Academic year support from outside
the University

e Summer support

o Amount of support

e Publications and presentations

o Time teaching, time researching
e TCE data on graduate students

e Number of Ph.D. and master’s degrees
awarded (by gender and ethnicity)

e A.B.D.s who have jobs
e Faculty member vs. TA TCE

Prof. Marino said that many of these
items are important to the College of
Science and they are important in re-
cruitment too.

Prospective students will want to know
how long it will take them to obtain
their Ph.D. and how many years they
will be required to TA.

Dr. Diffley said that he wants to look at
publications and presentations, and
time to degree, to see how each of these
factors affects placement.

Prof. Roche said that there should be a
comparison of the amount of time stu-
dents spend teaching and the time they
spend on their research. Dr. Diffley said
that he would compare teaching load to
publications and presentations.

Prof. Marino asked what the purpose
would be of collecting TCE data. Dr.
Poorman said it lets us know how much
we are assisting students in their pro-
fessional development.

Prof. Roche said that it might be good to
track A.B.D.s who have jobs. Dr. Turpin
said that occasionally the Grad School
gets that information, but it is depen-
dent on departments to provide it. She

- said she knew of only two departments

in Arts and Letters that routinely place
A.B.Ds.

Placement

Among the data points of interest to the
council were the following:

o Length of time it takes a new Ph.D. to
obtain the first tenure-track or research-
related job

o Where students in M.A. programs go
to earn Ph.D.s

e Number of job offers received by our
Ph.D.s

e Qualities that distinguish students
who get tenure-track appointments in
top tier schools
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e Prestigious nonacademic placements
o Institutions from which faculty come

o Institutions where Notre Dame grads
go to grad school

Prof. Leyerle said that students in
master’s degree programs would be in-
terested in knowing where previous
M.A. recipients have gone to obtain
their Ph.D.s. Dr. Turpin said that the
Grad School has been tracking master's
degree placement for only two years,
and the data is fairly thin.

Prof. Gould said that the quality of
placements is very important, and that
Dr. Turpin's comparative placement re-
port was very helpful. He suggested,
however, that we shouldn’t just lump
schools into two categories; finer grada-
tions are necessary.

Prof. Roche said that it would be good
for graduate students to have a choice
of jobs so that they wouldn’t have to
take the only job that is offered; per-
haps the number of offers could be
tracked as we moved up in the
rankings. He noted that we have so few
placements in the top tier that it would
be interesting to try to determine what
allowed these students to obtain these
jobs. Is there some set of common char-
acteristics among these people?

Prof. Roche also asked whether it would
be possible to do a comparative study of
research-related placements. Dr. Diffley
said that this would be very hard to do
as there is no objective ranking of em-
ployers in these cases. Dr. Akai added
that it would be difficult, for example,
to compare a staff psychologist at a
small clinic with one at a university.
Which is more ‘prestigious'? Prof. Roche
noted that some departments say that
the reason students aren't getting
tenure-track jobs is because they end up
in research jobs. We must be able to
look at that. Dr. Diffley said that it
would be helpful if the council could as-
sist in compiling a list of desirable non-
academic jobs.

Prof. Leyerle argued that we also need
to keep in mind what kind of jobs the
students actually want; it is also a mea-
sure of success if we are able to place
them in an unranked institution if that
is what they want. Dr. Diffley replied
that it's possible to measure our level of
success by comparing students’ state-
ments of intent on their applications

with the jobs they eventually get.

Prof. Smith suggested investigating
where hiring institutions are getting
their Ph.D.s from. It might be helpful to
look at programs, not necessarily in the
top tier, that are producing and placing
a lot of Ph.D.s and to figure out what
they are doing to attract students.

Prof. Roche argued that long term track-
ing of our Ph.D.s is important; we need
to find out, for example, if they eventu-
ally earn tenure. He also suggested
tracking ND B.A.s who have gone on to
top 50 graduate programs.

Prof. Crowe argued that it would be
more valuable to know what people are
doing three years out instead of upon
graduation. Architecture students, for
instance, may be in internships right
after graduation; they would most likely
have a more permanent placement af-
ter three years.

Faculty Profiles

Prof. Diffley asked what departmental
statistics are important to maintain.
The Council made the following sugges-
tions:

e Number of full-time tenure-track
faculty

o Number of faculty by rank

o Faculty origins (i.e., previous job,
Ph.D.-granting institution)

e Number of faculty who have
mentored Ph.D.s in the last five years

e Percentage of faculty who have out-
side support

o Number of faculty who have received
research awards

Prof. Turner argued that we need better
and more current information on repu-
tation at the subdisciplinary level. He
suggested that the Grad School and de-
partments work together to distribute a
list of faculty at all ranks in the subdis-
ciplines to a select list of schools and
ask them to rank our faculty. Dr. Diffley
replied that it is important to have
rankings at the subdisciplinary level
and that U.S. World News and World Re-
port does provide them.

Prof. Kantor said that some disciplines
use citations as a measure of scholarly
impact and that this is something that
we could contract to do. Prof. Turner

said that this wouldn’t work in history.
Prof. Roche said that we could invite a
few other institutions to participate in
the collection of this data. NRC is so
slow and its methodology is not as reli-
able as that suggested by Prof. Turner.

Prof. Kantor stated that the Graduate
School is committed to building a better
set of metrics and to working with the
departments to provide information
that can be used for comparisons. He
adjourned the meeting at 4:50 p.m.
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Annual Report of the
Academic Affirmative
Action Committee for
Academic Year
2001-2002

A. Commitment to Diversity

The University of Notre Dame has a
long-standing commitment to increas-
ing the presence of minorities, women,
Catholics, and members of the Congre-
gation of Holy Cross on the teaching-
and-research faculty. In 1970, then
President Rev. Theodore M. Hesburgh
created the Affirmative Action Commit-
tee and directed its members to prepare
the University’s Affirmative Action Pro-
gram. The affirmative action plan was
completed five years later in 1975. In a
letter addressed to the University offic-
ers, deans, department heads, and
chairs, publishing the University’s state-
ment of affirmative action goals and ob-
jectives, Rev. Hesburgh articulated this
commitment:

I have long since come to the conclu-
sion that no amount of rhetoric can
bring social change in a society, not
even in such a committed society as
the University of Notre Dame. We are
committed to academic excellence,
but, at the same time, we are commit-
ted to achieving this goal within the
context of justice for all our minori-
ties who in one way or another have
never had an adequate share in the
task here. I have no problem in visu-
alizing this search for excellence with
the constant concern for justice in the
matter of hirings and promotions. It
is not an easy task, but it will have to
be accomplished at the departmental
level because that is where the
hirings mainly take place.

In his annual address to the faculty de-
livered on October 8, 1996, President
Rev. Edward A. Malloy reaffirmed the
University’s commitment to affirmative
action: _

In a time in the history of American
higher education when opposition to
this policy of affirmative action has
become commonplace and strident, I
want to urge us to ratchet up our
commitment. I am convinced that af-

firmative action is the best method
available to make Notre Dame a more
inclusive and representative institu-
tion.

Additionally, Provost Nathan O. Hatch,
in an address to the faculty delivered on
September 18, 1996, identified increas-
ing the presence of women, racial mi-
norities, and Catholic scholars as one of
the provost’s “Six Priorities for Aca-
demic Life” at Notre Dame. Noting that
in the next decade the University
planned to add as many as 150 new fac-
ulty, in addition to replacing faculty
who choose to retire, he stressed that
special attention should be given “to
womern, people of color, [and] persons
who would enliven Notre Dame as a
Catholic center of learning . . . .”

Diversifying the Notre Dame faculty re-
mains a high University priority. How-
ever, we are far from achieving the di-
versity necessary to realize our
aspirations as a premier Catholic re-
search and teaching institution. In 2002,
the number of faculty and students
from historically underrepresented
groups remains well below the national
averages for other institutions of high
education and below that of our peer
institutions. As Father Hesburgh stated,
“no amount of rhetoric can bring social
change.” In other words, good inten-
tions, and an adherence to a written
policy of non-discrimination, will not,
by itself, change the racial and gender
composition of the teaching-and-re-
search faculty. As we begin the process
of developing and implementing a stra-
tegic plan for the next decade, special

attention must be paid to translating the

ideal of faculty diversity into a reality at
Notre Dame. That our best efforts have
been largely unsuccessful, especially
with regard to increasing the numbers
of African-American students and fac-
ulty, suggests the need to re-examine
our efforts and strategies and to take
bold steps in new directions. Specific
strategic goals should include a commit-
ment to double the numbers of African-
American full-time teaching-and-
research faculty by 2012, to strengthen
and raise the visibility of African-Ameri-
can and multicultural studies at Notre
Dame while continuing to support and
strengthen Hispanic/Latino studies,
and to expand and intensify efforts to
recruit and retain faculty and students

from historically underrepresented
groups. At the same time, as Rev.
Hesburgh correctly observed, if success
is to be realized in this endeavor it must
be accomplished at the departmental
level where faculty recruitment and hir-
ing takes place. Therefore, strategic
planning must continue to emphasize
accountability at the departmental level
as well, and ensure that every reason-
able effort is made to include highly
qualified women and racial minorities
in the faculty applicant pool.

B. Office of Institutional Equity

In the fall of 2001, the University of
Notre Dame created a new Office of In-
stitutional Equity and appointed
Rhonda Brown as its first director. Be-
fore coming to Notre Dame, Rhonda
served for eight years as affirmative ac-
tion officer at the College of the Holy
Cross in Worcester, Massachusetts, and,
for her last six years, as assistant to the
president. Brown will work directly
with departments on faculty hiring as
well as with the Academic Affirmative
Action Committee on furthering diver-
sity initiatives. In addition, the Office
for Institutional Equity will handle dis-
crimination and gender equity issues
and house the University ombudper-
sons for sexual and discriminatory ha-
rassment.

C.Appointment of College Diversity
Officers and Description of Their
Duties

At the recommendation of the Aca-
demic Affirmative Action Committee
(AAACQC), the provost directed the deans
of the Colleges of Arts and Letters, Sci-
ence, Engineering, Business, and the
Law School in Spring 1997 to appoint
someone from their respective faculties
who would have responsibility for de-
veloping and implementing a plan of
action to increase faculty diversity in
each college. It became readily appar-
ent to the provost and the members of
the AAAC that in the absence of such a
plan, there is simply no way to effec-
tively monitor and evaluate efforts to
enhance diversity on the faculty. The
persons appointed in each college have
been referred to by the AAAC as the
“College Diversity Officers.”

"The College Diversity Officer (CDO)

has several responsibilities. First, at the
beginning of the academic year, the
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CDO is responsible for identifying the
number of faculty vacancies to be filled
within his/her college. Second, in coor-
dination with the dean, Committees on
Appointments and Promotions (CAP),
and department chairs, the CDO is re-
sponsible for developing an “action
plan” intended to increase the number
of racial and ethnic minorities and
women in the applicant pool for filling
the faculty vacancies. To this end, the
CDO works with departments to de-
velop creative, innovative, and nontra-
ditional methods to identify highly
qualified ethnic minority and female
faculty candidates. The plan, as envi-
sioned, should detail active outreach ef-
forts to be undertaken during the aca-
demic year to identify minority
candidates. Such efforts might include,
for example, active networking, where
members of the CAP would contact col-
leagues at other peer institutions to
identify prospective minority and
women candidates; publishing vacancy
notices in minority professional periodi-
cals; using the Internet to identify so-
called up and coming scholars whose
academic interests and scholarship
would make the person a good fit to fill
a particular faculty vacancy; as well as
attending minority professional confer-
ences to identify prospective candi-
dates.

The CDOs report directly both to the
deans of their colleges and to the
AAAC.! Once the CDOs have com-
pleted their action plans, a meeting is
scheduled to review the affirmative ac-
tion plans with the AAAC. At this initial
meeting, the CDOs discuss the number
of faculty vacancies in their respective
colleges, and efforts to be undertaken to
ensure that women and ethnic minori-
ties will be considered to fill those posi-
tions. After this initial meeting, the
AAAC meets regularly with the CDOs to
monitor implementation of the action
plans. At follow-up meetings, the CDOs
are asked to report on the number of
on-campus interviews conducted and
whether ethnic minorities and women
have been invited to interview on cam-
pus. The reason for this inquiry is to de-
termine if the action plan has been ef-
fective. If no minorities or women, or
relatively few, had been invited for on-
campus interviews, this would obvi-
ously bring into question the effective-
ness of the action plan, and whether the

plan should be amended. Data on the
national availability of women and mi-
norities in the relevant fields is com-
pared to the department's performance
with the expectation that the perfor-
mance will at least meet the national
availability figures.

The CDOs are further asked to report
on the number of faculty offers ex-
tended, and whether any offers have
been extended to women and minority
candidates. This is one important way
of evaluating whether the action plan
has been successful in identifying
women and minority candidates. If no
offers have been extended to either
women or minority applicants, this sug-
gests that efforts should be intensified
to identify more women and ethnic mi-
norities. Furthermore, if an offer has
been extended, but rejected, the AAAC
should examine the reasons for the re-
jection, e.g., salary offer not competi-
tive, lack of research support, or a spou-
sal hiring problem. Additionally, in the
case of a pending offer, if there is a
spousal hiring issue that the AAAC be-
comes aware of, the AAAC typically
asks the Administration to explore the
possibility of finding the spouse a fac-
ulty position in another college or de-
partment or to assist in locating suitable
employment in the surrounding com-
munities. Early intervention by the ad-
ministration often proves helpful in se-
curing an acceptance of the offer.?

At the end of the academic year the
CDOs are required to submit a final re-
port to the AAAC summarizing the hir-
ing efforts for the year. The final report
describes the efforts undertaken to fill
the faculty vacancies with women and
ethnic minorities. The report further
details the total number of on-campus
visits, as well as offers and acceptances
by race and gender. The CDOs are also
asked to evaluate whether their action
plans were successful and, if not, why
not.

Finally, the AAAC takes the final re-
ports submitted by the CDOs and pre-
pares a year-end report summarizing
the progress made (or lack thereof) in
increasing the ethnic and gender diver-
sity of the faculty. The report is submit-
ted to the Provost and published in the
Notre Dame Report.

D. Evaluation of the College Diver-
sity Officer Affirmative Action
Plans

The College Diversity Officers were ap-
pointed for the first time in 1997 and
asked to develop affirmative action
plans for increasing faculty diversity.
The results have been mixed. In 1996-
1997, before the College Diversity Offic-
ers began their work, there were 120
women on the regular teaching-and-re-
search faculty. In 1997-1998, that num-
ber increased from 120 to 127. In 1998-
1999, the number of women on the
regular teaching-and-research faculty
increased to 131; it reached 141 in 1999-
2000, 153 in 2000-2001, and 171 by the
fall of 2001. Thus, since the appoint-
ment of the College Diversity Officers
in 1996-1997, and implementation of
the action plans, the number of women
on the regular teaching-and-research
faculty increased from 120 to 171, or by
a total of 51 women. Although the total
number of teaching-and-research fac-
ulty has also been growing during this
same time period, the percentage of
women on the teaching-and-research
faculty has increased from 17.4 percent
in 1996-1997 to 22 percent in 2001-2002.
While the percentage of women has
been steadily increasing, significant ad-
ditional progress still needs to be made;
indeed, the progress is not now as rapid
as it was in the early 1990s.

The results have been even less impres-
sive with respect to racial minorities. In
1996-1997, there were 11 African-
Americans on the regular teaching-and-
research faculty (1.6 percent). By the
fall of 2000, the number had increased
to 16 (2.2 percent). The number re-
mained at 16 for 2001-2002.

The number of Hispanics has remained
relatively static, with the number of
regular teaching-and-research faculty
only increasing slightly over the last
few years. In 1996-1997, there were 25
Hispanics on the regular teaching-and-
research faculty (3.6 percent). In 2001-
2002, the number of Hispanics has in-
creased by 6 to 31 (4.0 percent). In light
of the minimal progress that has been
realized in increasing the number of Af-
rican-Americans and Hispanics on the
Notre Dame faculty, recruitment efforts
and strategies must be re-examined.

The numbers cited above show the net
change on the faculty over the period of




162

D O C U M E N T A T I O N

time that the AAAC has established the
practice of working with College Diver-
sity Officers. The net change reflects
not only new hires but also separations
from the University. The hiring picture
is a bit brighter.

The hiring patterns of the last six years
reflect a growth in the total faculty as a
consequence of new faculty lines being
added as a part of the Colloquy plan,
which calls for 150 new faculty slots
over a 10-year period. In the past six
years, more than 80 new faculty posi-
tions have been added to the teaching-
and-research faculty. It is not possible
to separate the persons who occupy
those new positions from other newly
hired faculty who replace a faculty
member leaving the University.3 It has
been our aim that the hiring patterns of
departments at least reflect the national
availability figures for the relevant dis-
ciplines. Over the past seven years, 321
new teaching-and-research faculty
members were hired. Ninety-five of
them (29.5 percent) were women and
52 (16 percent) were racial or ethnic
minorities. The rate at which women
have been hired has been relatively
constant over that period of time (2001-
02—27.7 percent; 2000-01—30 percent;
1999-00—30 percent; 1998-99—30 per-
cent; 1997-98—33 percent; 1996-97—34
percent; 1995-96—23 percent). The hir-
ing of minorities varies more signifi-
cantly (2001-02—27.7 percent; 2000-01—
16 percent; 1999-00—22 percent;
1998-99—13 percent; 1997-98—3 pef—
cent; '1996-97—24 percent; and 1995-
96—9 percent).

While the current profiles of most de-
partments do not match the current
availability figures, the departments
typically have been built over a period
of 30 years and the availability figures
have changed significantly during that
time period. A better test is to compare
our recent hiring patterns with national
availability figures. Our hiring of
women over the last six years has been
at the rate of 30 percent, while the per-
centage of women receiving Ph.D.s in
2000 (the last year for which we have
data) was 43 percent. That suggests that
we are falling short of our goal. How-
ever, in the Notre Dame group most
closely comparable to the newly minted
Ph.D.s in 2000, assistant professors who
were members of the teaching-and-re-

search faculty in 2000-2001, the per-
centage of women was 40 percent. (At
Notre Dame in 2001-2002, women con-
stituted 41 percent of the teaching-and-
research faculty at the rank of assis-
tant.) It is even more accurate to
compare recent hiring percentages to
the availability percentages in each dis-
cipline. The availability percentages
vary widely by discipline. The 43 per-
cent national figure includes Ph.D.s in
education?, where women received 64.9
percent of the Ph.D.s in 2000 and Notre
Dame has a small education program
(associated with the ACE program) and
consequently does not really hire in
that field. The availability percentages
also include Engineering. Only 15.7 per-
cent of the engineering Ph.D.s at the
University were awarded to women in
2000.5 In a number of disciplines, the
percentage of assistant professors at
Notre Dame equals or exceeds the na-
tional availability figures for new
Ph.D.s. For example, in 2001-2002, in
Anthropology, five of seven (71 per-
cent) assistant professors were women
compared to the national availability of
59.4 percent. In Political Science, nine
of 15 (60 percent) assistant professors
were women compared to the national
availability of 35 percent.

E. Promotion and Retention

While recruiting a diverse faculty (both
gender and ethnic diversity) is an im-
portant goal of the University, it is
equally important to strengthen the
structures that would facilitate the pro-
motion and retention of racial and eth-
nic minority and women members of
the faculty. Furthermore, any progress
made in recruiting a diverse faculty
may be undermined if women and mi-
nority faculty, for whatever reason,
leave the University. With this in mind,
the Academic Affirmative Action Com-
mittee formed a Subcommittee on Pro-
motion and Retention to study the is-
sues that are of most importance with
respect to retaining minorities and
women.

In 1997-1998, the Subcommittee on Re-
tention and Promotion of the AAAC
conducted a series of focus group meet-
ings with women and minority faculty
to identify problems affecting promo-
tion and retention and to suggest solu-
tions. At these meetings, faculty ex-

pressed the need to have faculty men-
tors to assist incoming faculty in accli-
mating themselves to both the aca-
demic environment of the University,
as well as the local community.

In 1998-1999, based upon what was
learned during the focus group meet-
ings, the subcommittee determined that
two distinct kinds of mentoring should
be addressed: academic mentoring (pro-
viding guidance on professional mat-
ters, including, for example, navigating
the tenure process, scholarship, teach-
ing, and joint research) and informal
mentoring (providing guidance about
social structures of the University and
the South Bend community).

The subcommittee met jointly with sub-
committee members of the University
Committee on Women Faculty and Stu-
dents and the University Committee on
Cultural Diversity, both of which had
conducted their own research and dis-
cussions on the critical need of
mentoring. Based on the recommenda-
tions made by these subcommittees, the
University has implemented the follow-
ing:

1. Academic Mentoring Programn

Provost Nathan Hatch has recom-
mended that the deans of each of the
colleges establish a faculty mentoring
program. The main objective of the
mentoring program is to ensure that all
departments have a plan in place to ac-
commodate the academic needs of in-
coming faculty. Furthermore, in order
for the academic mentoring programs
to succeed, the support of the deans is
absolutely essential.

The University recognizes that a “one
size fits all” mentoring program is not
always desirable. Thus, department
chairs should ask incoming faculty what
particular type of mentoring they would
find most helpful and whether they
have a preference or suggestion for a
mentor. Initially, the chairs should sug-
gest one-year pairings that could be re-
newed if the mentoring proves benefi-
cial. To encourage faculty participation
in the mentoring program, mentoring
should be counted as a service contribu-
tion.

Additionally, deans and chairs are
strongly urged to excuse incoming fac-
ulty from committee service during the
first year following a faculty appoint-
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ment and to require limited service on
committees before tenure. The Univer-
sity recognizes that committee work
can consume valuable time more appro-
priately directed towards teaching, re-
search, and scholarship. However, lim-
ited committee work is appropriate both
to make new faculty members aware of
the expectation of participation in the
work needed to promote the common
good of the department, college, and
University, and to permit evaluation of
a faculty member’s ability and willing-
ness to so participate.

2. Social Mentoring Program

In 1999-2000, the Subcommittee on Pro-
motion and Retention, together with the
Committee on Cultural Diversity, orga-
nized a social mentoring program. Al-
though motivated by the concerns
raised by women and minority faculty
members, the program is open to all
faculty members. This service operates
across all departments and colleges and
is intended to complement existing
sources of information about Notre
Dame and the South Bend community.
For example, the social mentoring pro-
gram might be helpful in introducing
incoming ethnic minorities to other eth-
nic members of the faculty, as well as to
members of the local ethnic commu-
nity. It offers the opportunity to discuss
University-related matters with a per-
son outside the new faculty member’s
department and frees the discussion
from the possibility that the mentor
may one day sit in judgment on the
new faculty member’s tenure or promo-
tion case.

The mentoring program operates on an
informal basis. The mentors and
mentees may decide to meet monthly
for lunch, or talk by phone when a
question arises, or combine e-mail and
personal meetings. This informal ser-
vice will not replace the usual sources
of information about promotion and
tenure—indeed, the faculty mentors are
urged to refer tenure-track faculty to
their department chairs for information
about their own departmental proce-
dures.

To date, the program has been well re-
ceived by the faculty. In the first year of
offering this service (1999-2000), 23 re-
quests were received from recently
hired faculty seeking a mentor. These

faculty were paired with senior faculty
mentors. Requests for this year (2001-
2002) and last year (2000-2001) have
been stable at approximately 12. The
higher number of requests in the first
year may partially reflect the desire of
several junior faculty with more than
one year of service to participate in this
initiative, not just the group hired in
the most recent year.

In order to obtain some feedback on the
effectiveness of the social mentoring
initiative, an informal e-mail survey of
the 1999-2000 participants was con-
ducted. Of the 23 pairs (46 partici-
pants), 41 received the survey and 16
responded (7 mentees and 9 mentors).
The most common benefit stated by
both groups is meeting new junior/se-
nior faculty outside of one’s depart-
ment. The mentees responded almost
equally to receiving benefits and not re-
ceiving benefits. Both mentors and
mentees also made some suggestions
for enhancing the effectiveness of the
initiative.

Based on the information obtained from
the survey and on committee discus-
sions, the AAAC made plans to (i) bet-
ter communicate the purposes for the
initiative and provide better guidance
for both the mentor and mentee ; (ii)
communicate somewhat more formally
with participants, using typed letters in
addition to e-mail messages; and (iii)
hold an informal social event soon after
the pairings to bring together all men-
tors, mentees, and AAAC members to
discuss the expectations and guidelines,
as well as to provide a social occasion
that will initiate communication be-
tween the mentors and their mentees.
For the 2000-2001 participants (12
pairs), a social event was held in Sep-
tember. In addition, the AAAC hosted
an informal reception for participants
and others interested in the program in
the spring of 2002. A survey of partici-
pants is conducted regularly to gather
feedback about the program.

Report of the Subcommittee on Re-
cruitment for the Year 2001-2002

During the 2001-2002 academic year
some progress was made to diversify
the teaching-and- research-faculty at the
University of Notre Dame. Especially
encouraging is the addition of three
women to the faculty ranks of the Col-

lege of Engineering. However, while
the percentages of minorities hired in-
creased over that of the preceding year
(from 16 percent to 27.7 percent), the
percentages of women hired slipped be-
low that of the preceding year (from 30
percent to 27.7 percent). Thirty-six
teaching-and-research faculty were
hired for the 2001-2002 academic year.
At the time this report was submitted,
nine additional appointments were in
the process of being finalized. Of the 36
faculty members hired, 10 are women
(seven white and three minority) and
10 are members of racial or ethnic mi-
nority groups (seven men and three
women). In comparison, during 1999-
2000, there were 60 hires—26 of them
women (19 white and seven minority)
and 13 members of racial or ethnic mi-
norities (six men and seven women).
During 2000-2001, there were 62 hires—
18 were women (16 white and two mi-
nority) and nine were members of
racial or ethnic minority groups (seven
men and two women).

With respect to filling 23 teaching-and-
research faculty positions in the College
of Arts and Letters, six were filled by
women, and seven were filled by mem-
bers of a racial or ethnic minority
group, including two Asian males, two
African Americans, and three Hispanics
(two men and one woman). The
Mendoza College of Business made one
new faculty hire, an Asian male. The
College of Engineering hired six faculty
members, including three women and
two members of an ethnic minority
group (one Asian male and one Asian
female). Four offers to join the faculty
of the College of Science were accepted.
Although one woman initially accepted
an offer, her acceptance was later with-
drawn, and all those hired were men.
There were no offers accepted from
members of a racial or ethnic minority
group. The Law School made two fac-
ulty hires, including one woman.

An examination of these numbers re-
veals that of 36 faculty hires, only two
are African American, and three are
Hispanic or Latino. No African Ameri-
cans or Hispanics were hired to join the
teaching-and-research faculty ranks in
the Colleges of Business, Science, Engi-
neering or Law. Women were hired in
all colleges except Science and
Business.
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College of Arts and Letters

Despite the progress that is being made,
~ in 2001-2002 the overall picture of the
college continued to be disappointing in
light of the fact that the availability of
women and minorities is relatively high
in a large number of the disciplines rep-
resented in the college. There were 385
members of the regular teaching-and-
research faculty of the College of Arts
and Letters. Of this number, 30 percent
were women (118 of 385) and 10 per-
cent were ethnic minority (40 of 385).

There were 18 openings in the College
of Arts of Letters for both tenure track
and senior appointments. All depart-
ments advertised widely and used vari-
ous electronic networks. A number of
special initiatives in the college were
employed to attract both women and
racial minorities to Notre Dame. For ex-
ample, the Institute for Scholarship in
the Liberal Arts (ISLA) sponsors the
Young Scholars Program, which helps
departments identify and bring to cam-
pus pre-tenure minority and female
scholars by inviting them to present a
lecture at Notre Dame. Similarly, the
African and African-American Studies
Program brings to campus at least two
Erskine Peters Fellows annually. How-
ever, because of the quality of the pool
and the importance of the endeavor,
the college and the University funded
four Fellows in 2000-2001, five Fellows
in 2001-2002, and will support six Fel-
lows in 2002-03. Finally, each
department’s search committee has
been encouraged to have an affirmative
action designate.

In hiring 23 faculty members for the
coming year, the College had hired a to-
tal of six women and seven members of
ethnic minorities (five men and two
women) at the time this report was
written. In comparison, last year 30
hires were made—10 women and five
members of ethnic minorities, and the
previous year, 35 hires were made—15
of whom were women and 10 were mi-
norities (six of them women). Most of
the hires in 1899-2000 (in which 71 per-
cent of the hires in the college were
women or members of ethnic or racial
minorities) were target-of-opportunity
hires (TOP). Lower numbers for 2001-
2002 (47 percent) and 2000-2001 (50
percent) may reflect, in part, reduced

flexibility in TOP hiring.

There was a concerted effort to gener-
ate greater awareness of the importance
of diversity in hiring throughout the
College of Arts and Letters this year.
Every department received information
in the fall concerning the overall com-
position of the College's faculty by gen-
der, race, and ethnicity. The CDO and
the associate dean of the faculty met
with groups of department chairs to dis-
cuss best practices for recruiting and re-
taining a diverse faculty. Rhonda
Brown, Director of the Office of Institu-
tional Equity, will continue to work
closely with specific departments
within the college during 2002-03.

Mendoza College of Business

In the fall of 2001, there were 98 mem-
bers of the regular teaching-and-re-
search faculty in the Mendoza College
of Business—18 percent are women (18
of 98) and 22 percent are members of
ethnic minorities (22 of 98).

The Mendoza College of Business re-
cruited to fill seven open positions at
the entry level for 2001-2002. Thirteen
men and 12 women were invited to
campus for interviews, including 13
members of ethnic or racial minorities.
Seven offers were extended —three to
men and four to women candidates.
One Asian male accepted.

All the departments advertised widely,
including Internet-based sites that are
sponsored by key professional organiza-
tions. Contacts were also made with fac-
ulty and department chairs of target
schools from which MCOB would like to
hire Ph.D. candidates. While directories
of women and minority Ph.D. candi-
dates have been examined, they have
not been very helpful since the listings
are quite broad. All departments doing
hiring had active search committees
working diligently and aggressively to
identify and pursue qualified minority
and women candidates. This resulted in
increasing the pool of qualified women
and minority candidates invited for
campus interviews.

College of Engineering

As of fall semester 2001, the College of
Engineering had 93 teaching-and-re-
search faculty members. Four were
women (4.3 percent) and 13 were mem-
bers of racial or ethnic minorities (13

percent). This year the College of Engi-
neering made great strides in hiring
women, increasing by 75 percent the
number of women faculty. Six new fac-
ulty members were hired—one Asian
female, two white females, one Asian
male, and two white males.

The commitment to attracting qualified
female candidates was evident through
the hiring process. A search committee
was formed to identify candidates for
the Luce Assistant Professorship (an ap-
pointment which is reserved for a fe-
male faculty member and which has re-
mained unfilled for the last two years).
Fourteen out of 40 on-campus inter-
views were of female candidates. Six
out of 11 initial offers were made to fe-
male candidates. These numbers are
particularly impressive given the low
availability of female engineering fac-
ulty candidates (in the 10-15 percent
range by some estimates, and much
lower in some disciplines).

The College was unsuccessful this year
in hiring members of ethnic or racial
groups historically underrepresented in
engineering. However, the College was
successful in hiring ethnic minority fac-
ulty in 2000-2001.

College of Science

There were 22 women among the 144
teaching and research faculty members
in the College of Science in the fall of
2001 (14.5 percent) and 17 persons
from historically under-represented mi-
nority groups (11.8 percent). It is note-
worthy that the college has two depart-
ments (Mathematics and Physics) in
which there are three women at the
rank of full professor. In addition, over
the last decade, the college has used
junior, or term, chairs to hire seven
women (two of whom were ethnic mi-
norities) and one minority male. The
college also makes special efforts in the
area of spousal hiring. There are eight
couples, both members of which are on
the faculty of the college.

During the academic year 2001-2002,
the College of Science recruited to fill
11 faculty positions. Of 50 on-campus
interviews, seven were of female fac-
ulty candidates and 17 were of candi-
dates from ethnic or racial minority
groups. Four appointments were made
to white males. (One offer, initially ac-
cepted by a female candidate, was later
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declined.) It should be noted that four
women and one Asian-American man
were hired in 2000-2001.

Law School

As of the fall of 2001, the Law School
had 32 teaching-and-research faculty
members, consisting of seven women
(21 percent) and three members of ra-
cial and ethnic minority groups (nine
percent). The number of women on the
law faculty does not compare favorably
when measured against peer law
schools, many of which average over 30
percent women on their faculties. In
2001-2002, the Law School recruited to
fill four faculty vacancies. Ten prospec-
tive faculty members were invited for
on-campus interviews including four fe-
male candidates and two African-Ameri-
can candidates. Two faculty hires were
made, one man and one woman,. No mi-
nority candidates were hired this year.

The Law School continues to explore
strategies for attracting and retaining
faculty from historically underrepre-
sented ethnic or racial minority groups.

FACULTY STATISTICS

The following tables are similar to those
published for the last several years.
They describe the composition of the
faculty during academic year 2001-2002
and do not reflect the hiring done for
next fall. The first three show the
breakdown between men and women
on the faculty and the last four provide
information about the presence on the
faculty of persons from minority
groups.

The first table in each set (Tables 1 and
4) deals with the total faculty and in-
cludes all faculty members without re-
gard to whether they are U.S. citizens,
permanent residents, or non-resident
aliens. Those tables provide a compre-
hensive view of the entire faculty. The
second and subsequent tables in each
set (Tables 2, 3, 4, 5.1, and 6) include
data only for those members of the fac-
ulty who are U.S. citizens or permanent
residents. Compliance with federal
equal employment law is determined
only with respect to employees who are
U.S. citizens and permanent residents,
and we must construct the tables ac-
cordingly.

There was a slight decrease in the over-
all percentage of women on the faculty
(from 28.7 percent to 28.4 percent) and
similar decrease in the overall percent-
age of minority faculty members (from
13.1 to 12.9 percent) from academic
years 2000-2001 to 2001-2002. Within
the ranks of the teaching-and-research
faculty, the number of female full and
assistant professors increased (from 29
to 34 and from 58 to 69 respectively),
while the number of female associate
professors remained the same (at 57).
The total number of regular teaching-
and-research minority faculty members
increased from 93 to 98.

Tables 3 and 6 compare the actual pres-
ence on the Notre Dame faculty of
women and minority faculty members
with a national availability figure. Un-
fortunately, for the past several years it
has been difficult to obtain cumulative
numbers for use as the national avail-
ability percentage. Therefore, the avail-
ability percentage is computed using
the number of Ph.D.s awarded to
women or minorities in the various
fields in 2000 (the most recent year for
which there is such data). This informa-
tion is obtained from the National Opin-
ion Research Council at the University
of Chicago, which surveys all U.S. doc-
toral granting institutions. Because the
availability percentage is computed us-
ing the number of degrees awarded in a
single year, the availability figure is
subject to more change from one year
to the next than it would be if it were
computed using data from several
years. This is especially true in fields in
which very small numbers of Ph.D.s are
awarded. In most disciplines the change
from the availability percentage used in
last year's report to the percentage used
this year is not great, in a few disci-
plines the change is significant. The
availability percentage in both Tables 3
and 6 are computed using only degrees
awarded to U.S. citizens and permanent
residents because, for reasons ex-
plained above, the departmental num-
bers and figures are based only upon
those faculty members who are U.S.
citizens and permanent residents.

1. The AAAC meets periodically to set
policy guidelines and to réview the
work of the two subcommittees. The
full committee is divided into two sub-

committees: the Recruitment Subcom-

mittee; and Promotion and Retention
Subcommittee. The Recruitment Sub-
committee is responsible for monitoring
the colleges’ affirmative action plans.

2. In 1998-1999, the Recruitment Sub-
committee met with each department
chair in each of the colleges of the Uni-
versity to evaluate efforts being made at
the department level to increase faculty
diversity.

3.While it is possible to do so in isolated
instances, it is not possible to do so for
the group as a whole. Very often a de-
partment hires more than one person in
a given year with one or more of the
new hires occupying existing lines and
one or more occupying new lines.
There is no way to distinguish who is
occupying a new line from who is occu-
pying an already existing line unless
the ranks differ.

4. There was a total of 41, 368 doctoral
degrees awarded in 2000. Doctoral de-

grees in education comprised 6,420 of

the total and 4,167 of the education de-
grees were awarded to women.

5. There were 5,330 doctoral degrees
awarded in all engineering fields in
2000, and women received only 839 of
them.
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D O C U M E N T A T I O 1N

TABLE 1

Total Male/Female Composition for 2001-02 by Faculty Categories,

Faculty
Category
Total Faculty
REGULAR
Total Regular
Teaching & Research
Special Professional
Research
Library
Other

NON-REGULAR

Total Non-Regular

Teaching & Research
Special Professional
Research

Library

Other

Number of Faculty, and Percentages!

Total

1584

1163

771

265
27
55

- 45

421

367
11
9

3
31

Men

1134 (71.5%)

831

600
150
21
25
35

303

271
5

7

2
18

1. Includes U.S. citizens, permanent residents, and non-resident aliens.

(71.4%)

(77.8%)
(56.6%)
(77.7%)
(45.4%)
(77.7%)

(71.9%)

(73.8%)
(45.4%)
(77.7%)
(66.6%)
(58.0%)

Women

450 (28.4%)

332

171
115

30
10

118

96

6
2
1
13

(28.5%)

(22.0%)
(43.3%)
(22.0%)
(54.5%)

(22.2%)

(28.0%)

(26.0%)
(54.5%)
(22.2%)
(33.3%)
(41.9%)
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Male/Female Composition for 2001-02 by Faculty Categories and Rank

TOTAL

Teaching and Research
Subtotal

Full
Associate
Assistant
Instructor

Special Professional
Subtotal

Full

Associate
Assistant
Instructor

Research:
Subtotal

Full
Associate
Assistant

Library
Subtotal

Full

Associate
Assistant
Instructor

Other

TABLE 2

U.S. Citizens and Permanent Residents Only'

REGULAR FACULTY

Total

1113

737
328

243
162

257
58

90
107

22

o0

53

18
21
13

1

44

Men Women

793

574
294

186
93

144
46

49
47

16

(o) S8

34

320

163

34
57
69

113

12
41
60

28

10
11
6
1

10

1. Note: This differs from Table 1, which includes non-resident aliens.

NON-REGULAR FACULTY

Total

335

294

59
43
113
79

SO OO

o O

N O OO

27

Men Women

237

216

54
38
80
44

(9]

—_ W e O

—_— 0 OO

14

98

78

5

33
35

OO O

— O O O

13




TABLE 3

Female Availability and Composition
Regular Teaching and Research and Library Faculty, 2001-2002

Female Women
School Availability! Actual?
Arts and Letters
American Studies 55.0% 1 (25.0%)
Anthropology 59.4% 9 (56.2%)
Art, Art History & Design26.8% 5 (27.7%)
Classics . 40.7% 3 (27.2%)
East Asian Lang. 60.0% 1 (20.0%)
Economics 22.7% 3 (13.6%)
English 58.2% 16 (43.2%)
Film, Television &
Theatre 53.0% 6 (66.6%)
German & Russian
Lang. ' 60.2% 3 (33.3%)
Political Science 34.8% 11 (30.5%)
History 38.2% 9 (32.1%)
Music 40.5% 6 (46.1%)
Philosophy 27.3% 5 (12.5%)
Program of Liberal
Studies NA . 3 (21.4%)
Psychology 52.4% 9 (34.6%)
- Romance Lang. 68.2% 11 (52.3%)
Sociology 60.2% 6 (28.5%)
Theology 40.5% 8 (20.5%)
Business
Accountancy 54.2% 5 (21.7%)
Finance 12.9% 5 (19.2%)
Management 37.5% 4 (18.8%)
Marketing 26.0% 3 (23.0%)

Full
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Associate
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TABLE 3 — continued

Female _ Women
School Availability' Actual? Full Associate Assistant Instructor
Engineering '
Aerospace &
Mechanical 11.0% 0 ( 0%) 0 0 0 0
Chemical 26.5% 2 (13.3%) 1 0 1 0
Civil & Geological 20.4% 1 ( 5.6%) 0 1 0 0
Computer Science 21.2% 1 (11.1%) 0 1 0 0
Electrical 12.7% 0 ( 0%) 0 0 0 0
Science
Biological Sciences - 46.5% 8 (24.2%) 1 3 4 0
- Chemistry &
Biochemistry 37.1% 3 (10.7%) 0 0 3 0
Mathematics 28.6% 4 (-9.0%) 3 0 1 0
Physics 14.3% 4 (10.5%) 3 1 0 0
Architecture -NA 0 ( 0%) 0 0 0 0
{
Law School NA 6 (20.0%) 2 2 2 0
Library NA 23 (52.3%) 8 9 5 1
Law Library NA 5 (55.6%) 2 2 2 0

1. Availability based on Ph.D.s awarded nationally in 2000. Source: Preliminary Number of Research Doctorates by Fine Fields of Doctorate, Race/Ethnicity, Citizenship and
Gender 2000, National Opinion Research Center at the University of Chicago. Availability computed using degrees earned only by U.S. citizens and permanent residents.
2. U.S. citizens and permanent residents.

691




TABLE 4

Minority Composition for 2001-02 Faculty Categories, Number of Faculty and Percentages!

Faculty Total Total African/

Category Minority African Am.

TOTAL FACULTY 1584 205 (12.9%) 43 (2.7%)

REGULAR

Total Regular 1163 147 (12.5%) 30 (2.5%)
Teaching & Research 771 98 (12.7%) 16 (2.0%)
Special Professional 265 39 (14.7%) 12 (4.5%
Research 27 5 (18.5%) 0( 0%)
Library 55 2 ( 3.6%) 1(1.8%
Other 45 3 ( 6.6%) 1(2.2%)

NON-REGULAR

Total Non-Regular 421 58 (13.7%) 13 (3.0%)

- Teaching & Research 367 38 (10.3%) 7 (1.9%)

Special Professional 11 4(363%) 0( 0%)
Research 9 4 (44.4%) 0( 0%)
Library 3 2 (66.6%) 0( 0%)
Other 31 10 (32.2%) 6 (19.3%)

1. Includes U.S. citizens, permanent residents, and non-resident aliens.

Asian/
Pacific Is.

83 (5.2%)

8 (5.8%

)

9 (6.3%)
12 (4.5%)
5 (18.5%)
1( 1.8%)
1( 2.2%)

Hispanic

74 ( 4.6%)

28 ( 6.6%)

17 (4.6%)
3 (27.2%)
3 (33.3%)
2 (66.6%)

( 9.6%)
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TABLE 5§
Minority Composition for 2001-02 by Faculty Categories and Rank
U.S. Citizens and Permanent Residents Only*

REGULAR FACULTY
Total Total African Asian Hispanic Native
: Minority American  Pacific Is. Am.

TOTAL 1113 : 136 28 61 44 3

Teaching & Research

Subtotal 737 93 16 46 29 2
Full 328 38 2 20 16 0
Associate 243 25 4 12 9 0
Assistant 162 29 9 14 4 2
Instructor \ 4 1 1 0 0 0

Special Professional

Subtotal 257 . 35 10 10 14 1
Full 58 4 0 2 2 0
Associate 90 12 4 3 5 0
Assistant : 107 19 6 5 7 1
Stgff 2 0 0 0 0 0

Research

Subtotal 22 3 0 3 0 0
Full 5 0 0 0 0 0
Associate 8 0 0 0 0 0
Assistant 9 3 0 3 0 0

Library _

Subtotal 53 2 1 1 0 0
Full 18 1 1 0 0 0
Associate 21 0 0 0 0 0
Assistant 13 1 0 1 0 0
Instructor 1 0 0 0 0 0

Other 44 3 1 1 1

1. Note: This differs from Table 4 which includes non-resident aliens.
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TABLE 5.1 3
Minority Composition for 2001-02 Faculty Categories and Rank
U.S. Citizens and Permanent Residents Only*
NON-REGULAR FACULTY
Total Total African Asian Hispanic Native
Minority American Pacific Is. Am,
TOTAL 335 45 11 11 21 1
Teaching & Research
Subtotal 294 32 5 11 16 0
Full 59 5 1 3 1 0
Associate 43 5 0 1 4 0
Assistant 113 9 2 2 5 0
Instructor 79 13 2 5 6 0
v
Special Professional 0
Subtotal 11 4 0 0 3 1
Associate 1 0 0 0 0 0 0
Assistant 9 4 0 0 3 1 c
Instructor 1 0 0 0 0 0 ¢
~ Research . o)
~Subtotal 3 0 0 0 0 v
Full 2 0 0 0 0 0
Assistant 1 0 0 0 0 0 E
<
Library H
Subtotal 2 1 0 0 1 0 g
Instructor
0
Z
&
\ .




TABLE 6
Minority Availability and Composition T
Regular Teaching and Research Faculty 2001-02
Total
Minority Minority Black Black Asian Asian Hispanic Hispanic Native Am. Native Am.
School Availabilityl Actual® Availability Actual Availability Actual Availability ~ Actual Availability Actual
Arts and Letters '
American Studies | 19.2% 0 9.1% 0 4.5% 0 4.5% 0 0.9% 0
Anthropology 14.9% 3 (20.0%) 5.4% 0 5.4% 1 ( 6.7%) 3.1% 1 ( 6.7%) 1.3% 1 (6.7%)
Art 8.9% 4 (22.2%) 1.9% 1 (5.6%) 3.9% 1 ( 5.6%) 2.4% 2 (11.1%) 0.4% 0
Classics 3.7% 1 (11.0%) 0% 0 3.7% 1 (11.0%) 0% 0 0% 0
East Asian 33.3% 2 (40.0%) 0% 0 33.0% 2 (40.0%) 0% 0 0% 0
Economics 17.5% 6 (27.2%) 4.0% 0 9.5% 5 (22.7%) 3.8% 1 ( 4.5%) 0% 0
English 10.5% 3 ( 8.1%) 4.5% 2 (5.4%) 3.8% 0 2.0% 1 ( 2.7%) 0.2% 0
FTT 6.7% 0 1.6% 0 3.3% 0 1.6% 0 0% 0
German & Russian 5.3% 0 2.1% 0 2.1% 0 1.0% 0 0% 0
History 12.8% 2 (71%) 4.3% 1 (3.5%) 2.7% 0 4.6% 1 ( 3.5%) 1.0% 0
Music 14.1% 0 3.0% 0 6.8% 0 4.1% 0 0.1% 0
Philosophy 9.3% 2 ( 5.0%) 2.3% 0 3.3% 2 ( 5.0%) 3.3% 0 0.3% 0
PLS NA 1 (7.1%) NA 1 (7.1%) NA 0 NA 0 NA 0
Political Science 15.4% 3 ( 8.3%) 6.8% 1.(2.7%) 5.0% 1 (2.7%) 3.2% 1 ( 2.7%) 0.3% 0
Psychology 17.3% 3 (11.5%) 5.9% 1 (3.8%) 4.6% 1 6.0% 1 ( 3.8%) 0.6% 0
Romance Lang. 28.3% 4 (19.0%) 1.6% 1 (4.7%) 3.3% 0 22.9% 3 (14.2%) 0.3% 0
Sociology 23.4% 4 (19.0%) 11.2% 0 6.0% 2 (9.5%) 5.0% 2 ( 9.5%) 1.2% 0
Theology 10.6% 1 ( 2.6%) 3.0% 1 (2.6%) 4.4% 0 2.7% 0 0.3% 0
Business
Account\ancy 24.0% 6 (26.0%) 8.4% 2 (8.6%) 12.0% 2 ( 8.6%) 2.4% 2 (8.6%) 1.2% 0
Finance 18.0% 3 (11.5%) 0% 0 15.1% 2 (7.6%) 3.0% 1 (3.8%) 0% 0
Management 19.6% 8 (27.5%) 5.2% 1 (3.4%) 11.3% 6 (20.6%) 2.6% 0 0.4% 1 (3.8%)
Marketing 21.8% 2 (15.3%) 8.3% 1 (7.6%) 8.3% 1 ( 7.6%) 4.1% 0 1.0% 0
Engineering
Aero. & Mech. 14.9% 3 (11.5%) 3.1% 1 (3.8%) 9.4% 1( 3.8%) 2.3% 1 ( 3.8%) 0% 0
Chemical 23.3% 5 (33.3%) 2.6% 1 (6.6%) 15.9% 2 (13.3%) 4.4% 2 (18.3%) 0.2% 0
Civil & Geological 25.5% 1 ( 5.5%) 2.3% 0 18.6% 1 ( 5.5%) 4.1% 0 0.4% 0
Computer Science 34.8% 2 (22.2%) 1.5% 0 31.8% 2 (22.2%) 1.5% 0 0% 0
I Electrical 29.1% 1 ( 9.5%) 3.6% 0 21.2% 1 ( 9.5%) 4.2% 0 0.2% 0
| Science
| Biological Sciences - 20.5% 1 ( 3.0%) 2.8% 0 12.9% 1 ( 3.0%) 4.0% 0 0.3% 0
Chem. & Biochem. 22.4% 2 ( 7.1%) 3.1% 1 (3.5%) 15.0% 1 ( 3.5%) 3.7% 0 0.5% 0
Mathematics 17.6% 10 (25.0%) 2.4% 0 12.3% - 7 (17.5%) 2.4% 3 ( 7.5%) 0.3% 0
Physics 15.3% 3( 8.1%) 2.0% 0 ' 9.9% 2 ( 5.4%) 3.1% 1 ( 2.7%) 0.2% 0
Architecture NA 1 (8.3%) 0 0 1( 8.3%) 0
Law NA 3 (10.3%) 1 (3.4%) 0 3 (10.3%) 0
1. Availability based on Ph.D.s awarded nationally in 2000. Source; Preliminary Number of Research Doctorates by Fine Fields of Doctorate, Race/Ethnicity, citizenship and Gender 2000, National Opinion Research
Center at the University of Chicago. Availability computed using degrees earned only by U.S. citizens and permanent non-residents. i
2. Includes U.S. citizens and permanent residents, ;‘9
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Awards and Proposal Summary

08/01/2002 to 08/31/2002
Awards Received
Category No. Amount
Research 36 $6,336,745
Total: 36 $6,336,745
Proposals Submitted
Category No. Amount
Research 20 $3,914,402
Instructional Programs 3 $57,315
Total; 23 $3,971,717

All awards and proposals are credited in the Monthly Summaries veport to the academic
department of the primary principal investigator. The Office of Research proposal rout-
ing form asks principal investigators to indicate at the time the proposal is submitted
which unit will be responsible for the conduct of the project. If that unit is a center or in-
stitute, the proposal/award is included in the Centers/Institutes report, which is a sub-
set of the Monthly Summaries report.

The Office of Research is doing what it can to ensure all units receive credit for the pro-
posals/awards they submit and receive. However, it depends on the Principal Investigator
to properly identify responsibility for the project at the time the proposal is submitted.
Please notify the Office of Research at researc2@nd.edu or 1-4670 if you are aware of any
proposals or awards that have not been properly credited to a center or institute.
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August 2002 Cumulative summary

Awards Received

07.01.2000 - 08.31.2000 07.01.2001 - 08.31.2001

Category No. "Amount  No. Amount
Research 98 $16,864,688 97 $8,937,314
Facilities and Equipment

Instructional Programs 2 $12,644 5 $907,156
Other Programs 1 $25,000

Service Programs
Total: 101 $16,902,332 102 $9,844,470

Proposals Submitted

07.01.2000 - 08.31.2000 07.01.2001 - 08.31.2001

Category No. Amount No. Amount
Research 60 $42,398,742 75 $39,567,942
Facilities and Equipment

Instructional Programs 1 $11,500 1 $107,295

Other Programs

Service Programs
Total: 61 $42,410,242 76 $39,675,237

07.01.2002 - 08.31.2002

No. Amount
69 $14,689,165
2 $268,133
71 $14,957,298

07.01.2002 - 08.31.2002

No. Amount
67 $18,492,454
4 $67,315
71 $18,559,769




176

Awards Received

August 1, 2002, through August 31, 2002

Awards for Research

ACE Educauonal Outreach

Johnstone, Joyce V.
Fast Forward Program

Foundation

$55,400 5 months

Aerospace and Mechanlcal Engmeenng

Skaar, Steven B.
Autonomous and Precise 3D Positioning for Panel
Engagement

Corporation

$18,000 6 months

Blologlcal Smences

D'Souza-Schorey, Crislyn
Regulation of Endothelial Barrier Function

Foundation
$82,500

12 months

Hager, Kristin M. (Center or Institute)

Analysis of Membrane Trafficking Events in the Regulation
of Organelle Biogenesis and Stability of Apicomplexan
Parasites

Foundation

$50,000 48 months

Welsh, JoEllen J.
Identification of Vitamin D Analogs with Anti-Tumor Activity

Corporation

$56,589 12 months

Chemlcal Engmeenng

Palmer, Andre F.

Characterization of Novel Lipid Vesicles for Drug Delivery by
Neutron Scattering

University of Maryland

$54,909 25 months

Chemlstry and Blochemlstry

Helqulst, ‘Paul (Center or Instltute)
Asymmetric Synthesis of Nitrogen-Containing Organic
Compounds

Corporation
$20,000

36 months

Rosen, Elliot D.; Castellino, Francis J. (Center or
Institute)

Hemostatic Balance and Arterial Thrombosis
National Institutes of Health

$510,050 36 months

Smith, Bradley D.
Synthetic Receptors for Anions, Salts, and Neutral Molecules

National Science Foundation

$342,000 36 months

Computer Smence and Engmeermg
Hu, Xlaobo
Performance Analysis and Tradeoff for Design Exploration
National Science Foundation
$10,000

72 months

Kogge, Peter M.; Brockman, Jay B.; Free, Vincent W.;
Schaelicke, Lambert

High Productivity PIM Computing System

Corporation

$417,912 13 months

Fay, Patrick J.; Lent, Craig S.; Orlov, Alexei; Kogge,

Peter M.; Snider, Gregory L. (Center or Institute)

Nirt: Architectures and Devices for Quantum-dot Cellular
Automata

National Science Foundation

$999,999 47 months

East Asmn Languages and theratures
Selden, L111 I
The Tale of Genji and Its Reception as a Narrative of Desire
Columbia University

$40,000 10 months

Electrlcal Englneerlno

Antsakhs, Panos JA

Travel Funds for a Workshop on Hybrid Control of
Networked Systems

National Science Foundation

$12,000 4 months

Costello, Daniel J.; Fuja, Thomas E.
Bandwidth Efficient Turbo Code Design
Corporation

$26,040 12 months
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Fay, Patrick J.; Seabaugh, Alan C.
Antimonide-based Compound Semiconductors
Hughes Research Laboratory

$64,783 46 months

Costella, Daniel J.; Huang, Yih-Fang; Collins, Oliver M.;

Fuja, Thomas E.

Resource-Efficient Digital Communications: Research and
Testbed Development in Support of OFW and JTRS

Department of Army

$903,000 18 months

Hall, Douglas C.

Advanced GaAs-Based Waveguide Integration for 1.3/1.55
Micron Wavelength Division Multiplexing

National Science Foundation

$110,000 24 months

Frelmann An1ma1 Care Famhty
Suckow, Mark A. (Center or Instltute)

Chicken Antibody to Plant Pathogens
Corporation

$1,500 12 months

; History

Beatty, Edward N.

The Origins and Determinants of Technological Change in
Late 19th-Century Mexico

National Science Foundation
$27,073

;

24 months

Mathematics ‘

Hind, Richard K.
Complex and Symplectic Geometry of Complexifications
National Science Foundation

$84,438 36 months

Nicholls, David P.

FRG: Collaborative: Fully Nonlinear, Three-Dimensional,
Surface Water Waves in Arbitrary Depth

National Science Foundation

$56,474 36 months

Offlce of Infofmatlon Technologles

Belhna, Brendan T Wlshon, Gordon D.
Supporting Research and Collaboration through Integrated

Middleware
Corporation
$6,911

3 months

' Physws

Wlescher, M1chael C Garma, AleJandro, Garg, Umesh
Aprahamian, Ani

Nuclear Structure and Nuclear Astrophysics

National Science Foundation

$15,500

36 months

Balsara, Dinshaw S.

Advances in Numerical Magnetohydrodynamics-Novel
Schemes and Adaptive Mesh Refinement on Structured
Meshes

National Science Foundation

$36,531 35 months

Bennett, David P.

Observations and Analysis of Exotic Gravitational
Microlensing Events

National Science Foundation

$90,000 36 months

Garnavich, Peter M.

Light Echos and the Nature of Type Ia Supernovae
Space Telescope Science Institute
$23,307 24 months

\

Furdyna, Jacek K.; Dobrowolska-Furdyna, Malgorzata;

Janko, Boldizsar

NIRT: Formation and Properties of Spin-Polarized Quantum
Dots in Magnetic Semiconductors by Controlled Variation
of Magnetic Fields on the Nanoscale

National Science Foundation

$1,080,000 48 months

Safronova, Marianna; Johnson, Walter R.

Simulation of Quantum Logic Processing with Trapped
Neutral-Atom Systems

National Institute Standards and Technology

$63,000 12 months

Kolata, James J.; Wiescher, Michael C.; Garcia,
Alejandro; Garg, Umesh; Aprahamian, Ani
Nuclear Structure Research

National Science Foundation

$56,010 48 months

LoSecco, John M.
Research in CP Violation in the B Meson Sector

Department of Energy

$60,000 12 months
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Ruchti, Randal C.
Waveshifters and Scintillators for Ionizing Radiation
Detection

Corporation

$32,000 6 months

Ruchti, Randal C.

QuarkNet

National Science Foundation

$530,903 60 months
- 7 Psychology

Borkowskl, John Greg ; Maxwell, Scott E.; W’hltman,
Thomas Lee

Precursors of Retardation in Children with Teen Mothers
National Institutes of Health

$249,404 48 months

Socmlogy
Cardenas, Gilberto (Center or Institute)
IUPLR Latino HIV/AIDS Education and Promotion Project
Health and Human Services

$149,512 42 months

Yamane, David A.

Religion in the Statehouses: Negotiating Prophetic Demands
and Political Realities

University of Virginia

$1,000 12 months

Proposals Submitted

August 1, 2002, through August 31, 2002
Proposals for Research

Aerospace and Mechanlcal Eng1neer1ng

Mueller, Thomas J.; Morrls, Scott C

Development of Experimental Inversion and Simulation
Techniques to Study Propeller Blade Response to Inflow
Distortions

Department of Navy

$81,923 12 months

, Anthropology
Sher1dan, Susan G., Haak, Robert D.

Biocultural Reconstruction of Byzantine Urban Monasticism
National Endowment for the Humanities

36 months

$281,210

Art, Art Hlstory and De51gn

Rhodes, Robm F.

Project for the Study and Publication of the Greek Stone
Architecture of Corinth

National Endowment for the Humanities

$257,922 36 months

Biological Sciences

Hollocher, Hope

Genetic and Developmental Analysis of Hybrid Female
Sterility Rescue Between Drosophila Melanogaster and
Drosophila Simulans

National Science Foundation

$60,310 7 months

Welsh, JoEllen J.
Identification of Vitamin D Analogs with Anti-Tumor Activity
Corporation

$56,589 12 months

Chemlcal Engmeermg »

Varma, Arvmd

Novel Membrane Trickle-Bed Reactor for Pharmaceuticals
and Fine Chemicals

National Science Foundation

$367,943 36 months

Chem1stry and Blochem1stry

Goodson, Holly V.

Biocomplexity and the Microtubule Cytoskeleton: The Need
for Interdisciplinary Research and Teaching

Corporation

$75,000 12 months

Smith, Bradley D.

Measuring the Efficacy of Anticancer Drugs in Early Stages of
Treatment

Corporation

$414,315 36 months

» C1v1l Eng1neer1ng and Geolog10al Scwnces

Jam, Jmesh C.

An Improvement of Plant-Based Technology for Removal of
Radio-Nuclides and Heavy Metals from the Environment

National Research Council

$7,460 12 months
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Neal, Clive R.

Evolution of the Hawaiian Plume: Assessing the Roles of
Different Source Components Over Time.

National Science Foundation

$250,378 36 months

Computer Sciencérand Engnleermg o
Schaelicke, Lambert; Freeland, Joseph C.
A Parallel High-Bandwidth Network Audit Trail Platform
Corporation

$99,597 12 months

, Electrical Engineering -

Bernstein, Gary H.

Electron Beam Lithography System for Direct-Write and Mask
Making

Department of the Air Force

$518,800 12 months

Bernstein, Gary H.

Electron Beam Lithography System for Direct-Write and Mask
Making

Department of Navy

$518,000 12 months

Seabaugh, Alan C.; Liberman, Marya
Metal-Molecule Interconnects and Nanomachines
Corporation

$40,000 12 months

Seabaugh, Alan C.
Applications of Mos2 and Ws2 Nanotubes
National Research Council

$5,850 12 months

- English
Vanden Bossche, Chris R.
The Selected Works of Thomas Carlyle: An Annotated Critical
Edition
National Endowment for the Humanities
$165,914 36 months

: - Physics

Hildreth, Michael D.

Enhancing the Potential for Higgs Discovery at the Fermilab
Tevatron

National Endowment for the Humanities

$75,000 12 months

Kolda, Christopher F.

Rare b-Quark Decays as a Tool for Discovering and Probing
Supersymmetry

Corporation

$75,000 12 months

» Sociology
Cardenas, Gilberto

Latino HIV/AIDS Education and Promotion Project
Health and Human Services

$150,000 12 months

, Theology

Ulrich, Eugene C.

The Dead Seas Scrolls Project

National Endowment for the Humanities
$413,191 24 months

Proposals for Instructional Programs

~ Biological Sciences

Boyd, Sunny K.
Contemporary Approaches to Endocrine Signaling
National Science Foundation

$17,315 12 months

| Electrical Engineering

Porod, Wolfgang

Second International Workshop on Quantum Dots for
Quantum Computing and Classical Size Effect Circuits

Department of the Air Force

$10,000 12 months

Porod, Wolfgang

Second International Workshop on Quantum Dots for
Quantum Computing and Classical Size Effect Circuits

Department of Army

$30,000 12 months
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Awards and Proposal Summary
Centers and Institutes Report
08/01/2002 to 08/31/2002

Awards Received
Department or Office No. Amount
Center for Orphan Drug Development 1 $20,000
Center for Transgene Research 1 $510,050
Center for Tropical Disease Research & Training 1 $50,000
Freimann Life Science Center 1 $1,500
Institute for Latino Studies 1 $149,512
Nano Science and Technology Center $999,999

Total] 6 $1,731,061
Proposals Submitted
Department or Office No. Amount
Center for Flow Physics and Control 1 $81,923
Center for Molecularly Engineered Materials 1 $367,943
Environmental Molecular Science Institute 1 $7,460
Institute for Latino Studies 1 $150,000
Nano Science and Technology Center 6 $1,122,650
Walther Cancer Research Center 1 $414,315

Total] 11 $2,144,291

*The figures attributed to centers/institutes in these reports are also included in the general reports
for all awards and proposals. However, they are listed under the department of the Principal Investi-
gator rather than the center, institute, lab, or significant University program.
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Awards and Proposal Summary
Centers and Institutes Report
07/01/2002 to 08/31/2002

Awards Received

Department or Office No. Amount
Alliance for Catholic Education 1 $66,000
Center for Environmental Science and Technology 1 $80,000
Center for Orphan Drug Development 1 $20,000
Center for Transgene Research 3 $1,023,510
Center for Tropical Disease Research & Training 4 $1,953,497
Freimann Life Science Center 1 $1,500
| Institute for Latino Studies 1 $149,512
Nano Science and Technology Center 2 $1,159,999
TRIO Programs 1 $243,133
Total; 15 $4,697,151
Proposals Submitted
Department or Office No. Amount
Center for Astrophysics 1 $918,287
Center for Flow Physics and Control 2 $117,123
Center for Molecularly Engineered Materials 3 $1,051,918
Center for Tropical Disease Research & Training 1 $117,796
Environmental Molecular Science Institute 1 $7,460
Freimann Life Science Center 1 $309,875
Higgins Labor Research Center 1 $12,500
Institute for Latino Studies 1 $150,000
Kellogg Institute for International Studies 1 $103,370
Nano Science and Technology Center 8 $1,272,283
Nanovic Institute ’ 1 $14,676
South Bend Center for Medical Education 3 $395,500
Walther Cancer Research Center 3 $811,815
Total; 27 $5,282,603
i
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Awards Received

Proposals Submitted

August 1, 2002, through August 31, 2002

Awards for Research

Center for Orphan Drug Development
Asymmetrlc Synthe51s of Nitrogen-Containing Oroanlc
Compounds
Corporation

$20,000 36 months

Center for Transgene Research

e B |

Hemostat1c Balance and Artenal Thromb051s
National Institutes of Health

$510,050 36 months

Center for Troplcal Dlsease Research and Tr ini g ;

Analy31s of Membrane Trafﬁcklng Events in the Regulatlon
of Organelle Biogenesis and Stability of Apicomplexan
Parasites

Foundation

$50,000

48 months

Chlcken Antlbody to Plant Pathogens 7
Corporation
$1,500 12 months

Instltute for Latlno Studles

IUPLR Latino HIV/ AIDS Educat1on and Promotlon PrOJect
Health and Human Services

$149,512 42 months

Nano S(uence and Technology Center

Nlrt Arch1tectures and Dev1ces for Quantum dot Cellular
Automata
National Science Foundation

$999,999 47 months

( " Nano Sclence and Technology Center

N1rt Archltectures and Devices for Quantum—dot Cellular
Automata

National Science Foundation
$999,999

47 months

August 1, 2002, through August 31, 2002

Proposals for Research

Center for Flow Physms and Control

Development of Expenmental Inversmn and S1mulat10n
Techniques to Study Propeller Blade Response to Inflow
Distortions

Department of Navy

$81,923 12 months

Center for Molecularly Eng1neered Materlals

|

Novel Membrane Tr1ckle Bed Reactor for Pharmaceutlcals
and Fine Chemicals

National Science Foundation

$367,943 36 months

] Envu*onmental Molecular Sc1ence Institute

An Improvement of Plant Based Technology for Removal of
Radio-Nuclides and Heavy Metals from the Environment

National Research Council
$7,460 12 months

Institute for Latino Studles

Latmo HIV/AIDS Educa‘aon and Promotlon PrOJCCt
Health and Human Services
$150,000

12 months

‘ Nano Sc1ence and Technology Center

Metal Molecule Interconnects and Nanomachlnes
Corporation

$40,000 12 months

Electron Beam Lithography System for Direct-Write and Mask
Making
Department of the Air Force

$518,800 12 months

Electron Beam Lithography System for Direct-Write and Mask
Making
Department of Navy

$518,000 12 months
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Applications of Mos2 and Ws2 Nanotubes
National Research Council
$5,850 12 months

Walther Cancer Research Center
Measurmg the Efﬁcacy of Antlcancer Drugs in Early Stages of
Treatment
Corporation
$414,315 36 months

Proposals for Instructional Programs

Nano Scwnce and Technolotry Center
Second Intematlonal Workshop on Quantum Dots for
Quantum Computing and Classical Size Effect Circuits
Department of the Air Force
$10,000 12 months

Second International Workshop on Quantum Dots for
Quantum Computing and Classical Size Effect Circuits

Department of Army
$30,000 12 months
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