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BLOCH GIVES NIEUWLAND LECTURES

Dr. Konrad Bloch, who won the 1964 Nobel Prize
for Medicine and Physiology, delivered a series of three
Julius A. Nieuwland Lectures in the University of Notre
Dame’s department of chemistry in November.

Bloch, who is Higgins Professor of Biochemistry at
Harvard University, spoke on the general subject, “Enzy-
matic Mechanisms in the Biosynthesis of Some Natural
Products.” He is a member of the National Academy of
Sciences, a fellow of the American Academy of Sciences
and holds the Fritzsche Award of the American Chemical
Society.

MOOT COURT FINALS HELD

Chief Judge John S. Hastings of the U. S. Court of
Appeals for the Seventh Circuit, Chicago, Ill., and two
other federal judges presided at the final round of the
Notre Dame Law School’s annual Moot Court Com-
petition Nov. 6.

Joining Judge Hastings on the bench were Judges
A. Leon Higginbotham, jr., of the U. S. District Court
for the Eastern District of Pennsylvania, Philadelphia,
and George Edwards of the U. S. Court of Appeals for
the Sixth Circuit, Detroit, Mich.

The student finalists, all third-year law students at
Notre Dame were Joseph S. Maxwell, Glenside, Pa.;
Thomas J. McNally, Covington, Ky.; Robert A. Murphy,
Lawrence, Mass.; and Robert M. Schmiege, LaGrange,
I1l. Maxwell and Schmiege are Notre Dame graduates.
McNally and Murphy took their undergraduate work at
Villa Madonna College and Villanova University,
respectively.

PRESS PUBLISHES LITERATURE VOLUME

Scholarly works dealing with the literature of the
Middle English period and Saint Thomas Aquinas’
treatise on being and essence have just been published
here by the University of Notre Dame Press.

Dr. Edward Vasta, assistant professor of English at
Notre Dame, is editor of Middle English Survey, a collec-
tion of fifteen critical essays devoted to the major works
and genre of the period. Dr. Joseph Bobik, associate

professor of philosophy, is the author of Aquinas on
Being and Essence, the first English commentary on the
celebrated philosopher’s well-known work.

HARTFORD FOUNDATION GIVES $181,005 GRANT

The University of Notre Dame has received a $181,-
005 grant from the John A. Hartford Foundation, Inc.,
of New York City, for “Studies on Natural Resistance in
Carcinogenesis and in Experimental Surgery with Germ-
free Rodents.”

The University’s Lobund Laboratory, which pioneered
in the development of the germfree rodent and in its use
in medical and biological investigations, will conduct a
three-year study dealing with natural resistance to cancer
formation and tissue transplantation.

VATICAN Il CONFERENCE PLANNED

In November, the University of Notre Dame an-
nounced it had invited 250 Catholic, Protestant, Ortho-
dox and Jewish theologians and religious leaders in the
United States and Canada to participate in an interna-
tional conference on “The Main Theological Issues of
Vatican II” to be held on the campus March 20-26, 1966.

Rev. Theodore M. Hesburgh, C.S5.C., Notre Dame
president, who disclosed plans for the conference last
July, said 24 Council Fathers and theologians from this
country and abroad will present papers or preside during
sessions of the week-long parley. Several non-Catholic
scholars also will appear on the program of the confer-
ence which, he said, “will explore the implications of the
final results of the Council and draw out their influence
on Christian faith in the years ahead.”

TRUSTEESHIP TO WALDMAN

The Universities Research Association, Inc. (URAI),
a group of 34 institutions including the University of
Notre Dame, announced recently in Washington that it
has offered its services to the federal government as con-
tracting agency for the construction and operation of a
proposed particle accelerator in the 200-billion-electron
volt range.

The Association also announced the election of Dr.
Bernard Waldman, professor of physics and associate dean
of the College of Science at Notre Dame, as one of the
organization’s 15 regional trustees.

JANOWSKI NAMED PUBLICATIONS HEAD

The appointment of John H. Janowski to the newly
created post of director of publications at the University
of Notre Dame was announced in October by James W.
Frick, vice president for public relations and development.

Janowski, whose appointment is effective immediately,
has been editor of Notre DamE since 1961. He will
relinquish the editorship to John Thurin January 1.

(Continued on page 18)
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Schools of Business are exciting places today and
Notre Dame’s College of Business Administration is truly
a very active institution. Students and faculty alike are
challenged by new developments and continually mo-
tivated toward high quality scholarship by the ever-in-
creasing demands for scientific management.

Only six years ago two major analyses of business . [ CAAC
schools, financed by Carnegie and Ford Foundations, and
prepared by Professor Pierson and Professors Gordon ]
and Howell, respectively, concluded that academic stan- 3 ® /
dards were too low in most business schools, that admission
standards were too low, and that most schools did not o
offer rigorous programs. Many more detailed criticisms
were leveled, all of them justified by performance stan-
dards about the nation. 1/
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IMPROVEMENTS BEGAN LONG AGO / 0
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It 1s fair to say that at Notre Dame major mmprove- P V%
ments had begun long before the studies were published 7Y
in 1959. Experimentation, for lack of which business ;S
schools were seriously criticized, had begun on a broad
front at Notre Dame in early years of the 1950’s. An ex-
ample was the “Program for Administrators,” a limited
enrollment, highly analytical and integrated curriculum
for a group of 50 students a year. This program was one
that experimented by ignoring old course labels and sub-
stituting courses and programs that followed an inventory-
of-knowledge-and-skill concept to the education-for-busi-
ness field. The lessons learned from such experimentation
were woven back into the total program and can be
credited for providing new strength to curricula in the
College of Business Administration.

During the same period departments of the College sl
were encouraged to rethink their offerings and slash their -
proliferations of subject matter into courses. Some results o -
were immediate—many areas were strengthened by the N
development of very rigorous course offerings. —

PROGRAM CHANGES ARE CONTINUOUS

Rethinking of programs today is not a once-a-decade e
event; it is continuous. The faculty thinks in terms of
course and program rigor, of the full preparation of
the student for industry or professional or law school.
Lack of rigor of program cannot be charged with serious-
ness today at Notre Dame’s College of Business Admin-

istration. From the day the sophomore enters the business @

school he is impressed with seriousness of purpose, with
the breadth of formal preparation that modern business
demands of its leaders. There is no time to waste—the 5_'__
demands are far greater than the three years of study ™~
provide for—the result is that today’s motivated student
seeks to maximize the educational opportunity the College P
provides. 7
A word about today’s academic counseling program iy
for business students is in order. This is a three-pronged P
program that begins with a special program of counseling, a
under the direction of Assistant Dean Malone, for all 4/
sophomores. Beginning with the junior year and extending
to graduation the Department Heads supervise counsel- =
ing by all the faculty of the College, each of whom is
responsible for the counseling of about twenty students
over the upper two years. A third phase of academic L
counseling is that connected with choice of graduate or ) e
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law school by business students. One faculty member
devotes considerable time to counseling and advising these
juniors and seniors.

Today approximately 40% of the graduates of the
College go on to further schooling, the majority going to
graduate schools of business and law schools. It is a tribute
to the business school that more than twenty-five leading
graduate business schools recruit regularly at Notre Dame.
For the past several years Notre Dame has been among
the top three suppliers of graduate students at the univer-
sities of Chicago, Pennsylvania, Pittsburgh, and Columbia.
As well, our graduates are well represented at Harvard,
University of California, Indiana, New York University,
Ohio State, Michigan, Stanford, and many others.

Notable changes in program in recent years include
greater emphasis upon quantitative aspects of business.
Like other business schools, Notre Dame has always
stressed the importance of accounting and statistics as
quantitative “tools” of business. In the past two decades,
however, more powerful quantitative tools have found
their place in business education. The development of
what we apply the terms operations research or manage-
ment science has been very rapid. The electronic computer
has, of course, spearheaded the advancement toward rapid
computation, storage, and retrieval of quantitative data.
And the University provides one of the world’s largest
and fastest computers, the Univac 1107.

At Notre Dame all business students now take a year
of Mathematics, another year of Statistics and Quantita-
tive Methods, and optional courses in Operations Re-
search (a 4-course combination), Data Processing, and
Computer Science. Application of computer technology to
business decision-making finds emphasis in all depart-
ments. Examples include business, marketing, and pur-
chasing games in the Marketing Department and com-

puterizing of investment data in the selection process
for portfolio development in the Finance Department.

Students of business and its organization are today
devoting considerable attention to human behavior and
to communications theory. There has been progress in
quantitative measurements of behavior and the develop-
ment of patterns useful to organizational theory. Observa-
tion and analysis of behavior have contributed to the
suspected complexity of the area and have, as well,
challenged combinations of creative research by business
educators, sociologists, social psychologists, and cultural
anthropologists. The challenges in this area are great. So,
too, are the emerging research challenges, in the applica-
tion of the growing body of communications theory to the
organizational complexities of business. Developments in
these closely related areas of exploration are under way
at Notre Dame.

Alumni will remember the earlier name of the College
of Business Administration as the Edmund N. Hurley
College of Foreign and Domestic Gommerce. (The name
was changed in 1961.) In the early years of the school
much attention was focused on foreign commerce as the
name implied. The depression years of the 1930’s placed
more emphasis on domestic than foreign commerce and,
consequently, foreign commerce declined in program and
student emphasis. Avaln in the 1950’s, however, business
schools began devotmcr attention to 1nternat10na1 business.
Notre Dame offers courses today in International Market-
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Dean Thomas T. Murphy and Prof. Salvatore Bella
discuss the College of Business Administration’s
Supervisory Development Program.

Members of the Business Administration faculty
participate in a special Operations Research Seminar
held during the summer of 1965.
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ing and International Economic Policy. As well, the world
outlook is encouraged in all professional courses of the
College. A year ago a new chapter of the international
student organization, AIESEC, was begun on campus.
As a result of the activities of AIESEC, seven students
of the College of Business Administration worked for
eight weeks each in Europe this past summer. The group
is aiming at twenty work-experiences abroad in the sum-
mer of 1966. Also of interest to the expanding role of
international business in the College 1s Dean Murphy’s
recent appointment by Secretary John Connor to the Ex-
port Expansion Council of the United States Department
of Gommerce.

Faculty development is a major activity of colleges
of business administration today. The fast tempo of
change requires continuing study of the various areas and
functions of business that add up to an integrated ap-
proach in both teaching and research. In September,
1965, eighteen members of the College faculty and two
members of the A. B. Economics faculty, joined together
in a two-week seminar on Operations Research. Seminar
leader was Dr. John J. Kennedy, Marketing Department
Head. The Dean is planning a seminar for next September
in the area of Behavioral Science. Members of the business
faculty participate in faculty workshops in other institu-
tions each year. During the 1964 and 1965 summers, Busi-
ness faculty have joined colleagues from other institutions
mn seminars at Case (Father Heppen), Carnegie and
Berkeley (Dr. Crane), Tulane (Professor Brady), New
York University (Dr. Furuhashi), Harvard (Dr. Bon-
wich), Michigan (Dr. Malone). This activity provides
several men each summer with the opportunity of group
or individual research with other specialists in various
functional areas of business.

Visiting lecturers, symposia, and academic society
meetings are an important part of the educational struc-
ture at Notre Dame. This year the College of Business
Administration was host to schools and departments of
business from the nine states of the Mid-Continent region
of the American Association of Collegiate Schools of
Business, the accrediting agency for business schools of
which Notre Dame is a fully accredited member. Ten
papers were presented at this two-day conference.
Luncheon speaker was Dean John Barr of Northwestern
University and dinner speaker was Dean Charles Dirksen,
A.A.C.S.B. President, from the University of Santa Clara.
The 1965-66 O’Hara Lecture Series includes Robert C.

Newly elected members of the Notre Dame
chapter of Beta Gamma Sigma, national
business honorary society.

Four student members of AIESEC discuss
plans for work overseas next summer.

Weaver, Administrator of Housing and Home Finance
Agency; J. E. Wolfe, Chairman of the National Railway
Labor Conference; Dean Richard M. Cyert of Carnegie
Institute of Technology; Lee Loevinger of the Federal
Communications Commission; and Isaiah Frank, Interna-
tional Economics Professor at Johns Hopkins University.
The Marketing Department has scheduled a Retailing-
Marketing series of lectures that is presenting four presi-
dents of leading clothing manufacturers over the first
semester.

The research function in schools of business is receiv-
ing strong administrative encouragement today. Changing
economic circumstances since the end of the Second
World War have increased business complexity; this has
made research an urgent part of the educative process.
Comprehensive inquiry has attracted the active intellects
of business educators and of educators in social sciences
peripheral to business. Today we find business, with its
many facets of interest and exploration, a highly fruitfu
area for research. And research activity is strong in the
College of Business Administration. Seven books have
been or are scheduled to be published in the current
academic year. Twenty-seven articles have been published
and a number of others are scheduled for early
publication.

Student organizations continue to add to the academic
life of the College. Besides AIESEC, previously men-
tioned, the Commerce Forum, Finance Club, and Man-
agement Club comprise the independent professional
organizations. Each of these organizations provides an
annual field trip. As well, the Finance Club sponsors an
annual two-day Finance Forum on campus where leading

(Continued on page 18)

Students participating in the Finance Research
Seminar work with UNIVAC 1107 in the
University's Computing Center.
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Over 275 American companies now have Matching Gift T dMAeioplide Ce ;maf*%?i
Programs to assist Notre Dame. These companies listed will o Ael : mE
match — usually dollar for dollar — your contribution to Notre
Dame. In many instances, you do not have to be a graduate in

order to be eligible for this program.
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These companies will match cash payments on pledges, gifts Iiminum Cos'oiAnerica : IR RN R
of securities or outright gifts, if you notify them that such a 1K . ha)
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form provided by your employer and mailing the entire form
to Notre Dame. The University then certifies receipt of this
gift and returns the form to your company. The company will
then remit the proper amount to the University.
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If you have already made a gift in 1965 and did not notify
your company, check to see if your gift will be matched.
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Remember, you are the reason for these Matching Gift
Programs. Take advantage of them. Your employer is offering
support to Notre Dame in recognition of the contribution you,
as an educated person, are making to your company.

Some companies will match gifts made by members of the
Board of Directors.
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Detailed information on your company’s plan may be
obtained by consulting with your Personnel Department
or writing:
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Dennis F. Troester,
Foundation Office,
Notre Dame, Indiana 46556
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The companies marked by an
asterisk made Matching Giits
to Notre Dame during 1964
and 1965. In the past year and
a half, the University has re-
ceived over $58,000 in Match-
ing Gifts. A total of 734
gilts were matched by 127
companies.

The Ford Motor Company
matched 97 gifts with $17,313.
This Company donates $2.00
for every dollar given by an
employee up to $1,000. From
$1,000 to $5,000, the gift is
matched on a one-for-one basis.
General  Electric  Company
matched 299 gifts to Notre
Dame for a total of $7,272.00

KEY
TO THE
LISTING

Since some programs have
provisions which limit partici-
pation to specific levels or kinds
of institutions, these provisions
are listed in the parentheses
following the name of the com-
pany. In other cases, persons
other than alumni are eligible
to have their gifts matched.
This information is likewise
contained in the parentheses.

The parentheses are coded as
followis:

1: )
Four-year colleges and uni-
versities are eligible

2

] Graduate and professional
schools are eligible

3:
Junior colleges are eligible

4

.Independent secondary schools
are eligible

all:
All four of the above are
eligible

epa:
Program excludes publicly-
assisted institutions

lpa:
Limited program for publicly-
assisted institutions; percent-
age of public support or
capital gifts may be re-
stricted; regular program for
private institutions

epr:
Program excludes private in-
stitutions

Iim:
Program is informal or re-

stricted to a limited number
of specified institutions

n-a:
Will match gifts of non-
alumni

sp:
Companies which will match
gifts of spouse of eligible
employee

Sp-w:
Companies which will match
gifts of wife of eligible em-
ployee











































